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PART I 

GOVERNMENT OF KERALA 
Public (Political A ) Department 

NOTIFICATION 


No. 408 /Pol. A2/73 /PD . 

Dated , Trivandrum , 24th January 1973 . 
In pursuance of Rule 5 of the Ruies of Business and in partial modifica 
tion of Notification No. 50444 /Pol. A6/72 /PD . dated 16th May 1972 , the 
Governor is pleased to order that the subject Fishermen Co-operatives? 
will be included among the subjects allotted to the Minister for Local 
Administration . 

Accordingly , the subjects allotted to Shri K. Avukaderkutty Naha, 
Minister for Local Administration will be as follows: 
SHRI K. AVUKADERKUTTY NAHA, Minister for Local Administration 

Pauchayats (with allied subjects) 
Town Planning , Corporations and Municipalities 
Fisheries (including Fishing Harbours and Fishermen Co -operatives) 
Public Health Engineering. 

Ports . 
This Notification will be deemed to have retrospective effect from 
16th May 1972 , the date of the Notification No. 50444/ Pol. A6/ 72 /PD 
dated 16th May 1972 . 

By Order of the Governor , 
K. P. K. MENON , 

Chief Secretary 
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PART I 

GOVERNMENT OF KERALA 
Health (G ) Department 

NOTIFICATIONS 
No. 44341!G3 72/HD . 

Dated , Trivandrum , Ist February 1973 . 

(i) 
In exercise of the powers conferred by sub -section (1 ) of section 9 of the 
Prevention of Food Adulteration Act, 1954 (Central Act 37 of 1914 ), the 
Governuent of Kera a hereby appoint SiN . Gopalakrishni Menon , Health 
In «pector 1 Grade, Tirur Munici ali y, to be Fod Inspector for the purposcs 
of the said Act and assign to him the area witt in the Tirur Municipality as 
the local area within which he shall cxercise bis powers under the said Act . 

( ii ) 
In exercise of the powers conferred by sub -section (1) of section 20 of the 
Prevention of Food Adulteration Act, 1954 (Central Act 37 of 1954 ), the 
Government of Kerala hereby authorise Sri N. Gopalakrishna Menon , 
appointed as Food Inspector under sub-section (1 ) of section 9 of the said 
Act in the Tirur Municipality to institute prosecutions for the offences under 
the Act. 

(iii ) 
In exercise of the powers conferred by sub-section (1) of sec ion 9 of the 
Prevention of Food Adulteration Act, 195+ (Central Act 37 of 1954), and 
in supersession of Notification No. 16476/G3771 /HD -1 dated the 18th May 
1971 publi hed in the Kerala Gazette No. 22 date: 8th June, 1971, the 
Gover ment of Ker la hereby appoint Smt. A. S. Sathyabh -ma, Health 
Inspector I Grade Shertallai Municipality, to be Food Inspector for the 
purposes of the said Act and assign io her the area within the Sheriallai 
Municipality as the local alea within which she shall exercise her powers 
under the said Act. 

(iv ) 
In exercise of the powers conferred by sub -section (1) of section 20 of 
the Prevention of Foo 1 Aduleration Act 1954 (Central Act 37 of 1954). 
and in supersession of Notificari in No. 16470 /G3/71/HD -II dated 18th May 
1971 published in the Kerala Gazette No. 22 dated 8th June 1971. the 
Government of Kerala hereby authorise Smt. A. S. Sathvabha a appointed 
as Food Inspector under s b -section ( 1 ) of section 9 of the said Act in the 
ShertallaiMunicipality to institute prosecutions of the offences under the Act. 

By order of the Governor, 
P. MADHAVAN NAIR , 

Deputy Secretary . 
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GOVERNMENT OF KERALA 

Abstract 
LQUATION OF ARMY TRADES WITH SIMILAR INDUSTRIAL TRAINING 
INSTITUTE AND APPRENTICESHIP TRADES -ORDERS ISSUED IN G. O. 

MS. 977 / 72/LBR DATED 5-9-1972. - AMENDMENT ISSUED . 


Labour (C ). Department 
G. O. (MS)No. 110/72 /LBR . Dated , Trivandrum , 7th December 1972 . 


Read - G . O. (MS) 977 /72 /LBR dated 5-9.1972 . 

ORDER 
Under Col. No. 6 gainst item 12 in the Appendix to G. 
cited the words to compensate " will be inserted between the words 
Craftsmen Certificate and the Educational standards .. 
2. The G. 0. dated 5-9-72 stand modified accordingly. 

By order of the Governor, 

P. P. MATHULLA, 
Under Secretary , 


TO , 


The Director o Employment/ The Director of Training , 
The Secretary Kerala Public Service Commission , Tvm . 
The Registrar, University of Kerala Cochin & Calicut.. 
The Geocral Manager , Kerala State Road Transport Corporation, 

Trivandrum . 
The Chairman Kerala State Electricity Board , Tim . 
The Director of Technical Education , Trivandrum .. 
The Secretary State S. S. & A. Board , Trivandrum . 
The Director General, Resettlement Goverement of India Ministry 

of Defence, B - 71 Kailasw , New Delhi . 
All other Heads of Departments . 
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GOVERNMENT OF KERALA 
Labour (B ) Department 

NOTIFICATION 


No. 15859 /B2/72 /LBR . 

Dated , Trivandrum , 29th Docember 1972 . 
The following draft of certain amendments to the Kerala Factories 
(Welfare Officers) Rules, 1957 which the Government of Kerala propose to 
make in exercise of the powers conferred by section 49, 50 and 112 of the 
Factories Act, 1948 ( Central Act 63 of 1918 ), is hereby published for general 
information as required by section 115 of the said Act; 

Notice is hereby given that the said draft will be taken up for consi. 
deration on or after 1-5-1973 and that any objection or suggestion which 
may be received from any person with repect to the said drait before the 
exp ry of the date specified above will be considered by the Government. 
Objections and suggestions shall be addressed to the Secretary 10 Govern 
mont, Labour Department, Government Secretariat, Trivandrum . 

DRAFT AMENDMENTS 
In the said rules , in rule 6 
(1) in sub -rule ( 1), 
(i) for the figures " 250-20-350-25-500 " , the figures 

“ 310-20-350-25-600 " shall be substituted . 
(ii ) in the second proviso to sub rule (1) of rule 6 , for the figures 

“ 350-25-550-30-700 " , the figures " 375-25-450-30-600-35-670 

40-750-50-800 " shall be substituted . 
( 2 ) for sub-rule (6 ) the following sub rule shall be substituted , 
namely : 

(6 ) (a ) If the service of a Welfare Officer is terminated otherwise than 
under the termsof contract, he shall have within 30 days of such termina 
tion , a right of appeal to the Chief Inspector of Factories : 

Provided that the Chief Inspector of Factories, may on suficient cause 
being shown for the delay, extend the aforesaid time-limit to a period not 
exceeding six weeks. 

( b ) on being satisfied that a Welfare Officer intends to prefer an 
appeal under clause (a ) of sub rule (6 ), the Chief Inspector of factories, 
may stay the enforcement of the order of termination to be appealed against, 
for such periud and on such terms, if any, as he may think just and proper . 

( c) The Chief Inspector of Factories, shall after giving both the 
parties a reasonable opportunity of being heard , by an order for reasons to 
be recorded in writing, dispose of the appeal as early as possible . While 
waG. 145 
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disposing the appeal, the Chief Inspector of Factories, may confirm , modify 
or set aside the order appealed against . 

( d ) The occupier or ary Welfare Officer, being aggrieved by the 
decision of the Chief Inspector of Factories, may, within thirty days of the 
communication of such order to him , prefer a second appeal to the State 
Government, and the decision of the State Government on such appeal shall 
be final and binding on both the parties. 

( e) On being satisfied that the occupier or a Welfare Officer 
intends to prefer an appeal under clause (d ) of sub rule (6 ), the State 
Government may stay the enforcement of the decision of the Chief Inspector 
of Factories, for such period and on such terms, if any, as the State Govern . 
ment may think just and proper ." 

By order of the Governor, 
U. MAHABALA RAO , 

Secretary 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
No. 16743/A1/72/LBR . 

Dated , Trivandrum , 23rd January 1973 . 
The following draft of certain amenduaerts which the Government of 
Kerala intend to make to the Kerala M nimum Wages Rules , 1958 , in 
exercise of the powers cor ferred by section 30 of the Minimum Wages Act, 
1948 (Central Act 11 of 19. 8) is hereby put lishe i for general information as 
required under sub-section (1) of the said section . 

Notice is hereby giver that the said draft will be taken up for 
consideration on or after 1-3-1973 and that any objection or suggestion 
which may bereceived fro n any person in respect of the said draft on or 
before the date specified above will be considered by the Government. 
Objections and suggestions shall be sent to the Secretary to Government, 
Labour Deparlment, Secretariat, Trivandrum - l . 

DRAFT AMENDMENTS 
In the said rules 
(1). After Rule 4A , the following rule shall be inserted , namely; — 

“ 4B. No act or proceeding of the committee or the Board shall be 
questioned on account of any vacancy in the membership or any, defect in 
the appointment of member thereof or any defect or irregularity in 
act or proceeding, not affecting the merits of the case" . 

(2 ) In rule 22 , between the words " fixed ” and “ together" the words 
“ the wage period and date of payment of wages” shall be inserted . 

item 
( 3 ) In form IV the existing item XII shall be renumbered as 
XIII and before the item : o renumbered the following item shall be inserted 
namely : 

" XII :-WAGE PERIOD AND DATE OF PAYMENT OF WAGES 
Wage period 

Date of payment of wages" 

By order of the Governor, 
U.MAHABALA RAO, 

Secrelary. 
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PART I 

GOVERNMENT OF KERALA 
Labour Department 

NOTIFICATION 
G. O. Rt. No. 1407172 /LBR . Dated , Trivantrum , 18th December 1972 

The award of the Labour Court, Quilon in respect of the disputc 
between Shri K. R. Lona, Proprietor , Matha Pitha Press, Muthuvathur 
Chowghat and their workmen represented by Shri K I. Ramakrishnan , 
Kadampully House, Chowghat received by Government on 7-12-1972 
is hereby published under section 17 of the Industrial Disputes Act, 1947 
( Central Act XIV of 1947) . 

By order of the Governor , 

U. MAHABALA RAO , 

Rio Secretary . 
In the Labour Court, Kerala State, Quilon. 
Dated this the 29th day of November, 1972 

Present: 
SHRI A. T. KUNHIKORA, B A., B.L., nu 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 36/68 

Between 
Shri K. R. LONA , PROPRIETOR 
MATHA PITHA PRESS , MUTHUVATTUR , Post, CHOWGHAT. 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY SHRI K. I. RAMAKRISHNAN , 

KANDAMPULLY HOUSE , CHOWGHAT." 11 
Representations : 

Sri M. Venugopalan , 
Advocate , Trichur . 

For the Management . ! 

AWARD 
This is an Industrial Dispute between Shri K.R. Lona, Proprietor, 
Matha Pitha Press, Muthuvattur, Post Chowghat and the wrokmen of 
the above concern represcated by Shri K. I. Ramakrishnan , Kandampully 
House , Chowghat over the dismissal of Shri K. I. Ramakrishnan referred 

G. A. 11 
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to this Court for adjudication under Section 10 ( 1) (c) of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947 ) by the Government of 
Kerala , in their Order, Health and Labour (H ) Department, G. O. Rt. 
No. 930 /68/HLD , Trivandrum , Dated 14-3-1968 . 

2. In pursuance of notice issued , the parties entered appearance 
and put in their respective statements .. 

3. The case of Sri Ramakrishnan stated briefly is as follows. 
Hewas working continuously for about 7 years in the Matha Pitha Press on 
a salary of Rs. 85 per mensem . Hewas dismissed from service from 2-5-1967 
without any justification . He had applied for six days leave as he was 
unwell. He had actually seni tire leave application on 29-4-1967. 
.30-4-1967 was a Sunday and 1-5-1967 was public holiday being May 

first. Therefore , he went for work on 2-5-1967. He was told that he 
need not come there for work thereafter. He was not given anything 
by the opposite party. It is therefore requested that an award may be 
passed directing the management to re nstate in service with back 
wages. 

4. The case of the opposite. party stated briefly is as follows: 
Unauthorisedly and without giving any information , and without apply 
ing for leave, Sri Ramakrishnan abstained from work with effect from 
22-4-1967 and on 24-5-1967 a notice was sent to him intimating him that 
in case he does not report for work within 7 days from the date of the 
notice , he will be considered to have left the service voluntarily . Even 
inspite of the above notice, Sri. Ramakrishnan did not turn up for 
work . Accordingly, his name was removed from the rolls. The state 
ment in the claim statement that he came for work on 2-5-1967 and 
employment was denied to him is totally baseless. No amouni is due 
to Sri Ramakrishnan from the employer and according to the employer, 
Rs. 112.03 are due to him from Sri Ramakrishnan , 

5. Even though several adjournments were granted , Sri Ramakrishnan 
did not to adduce any evidence before Court. 

Iinally , 
Sri. Ramakrishnan did not even 

care to appear before Court: Under 
the circumstances, it is presumed that Sri Ramakrishnan is not interest 
ed in this matter. At any rate Sri Ramakrishnan has not let in any 
evidence in support of his claim . The case of the management is that 
Sri Ramakrishnan voluntarily left the service. According to the manage 
ment, Sri Ramakrishnan did not turn up for work even after acccpting 
the notice. Sri Ramakrishnan hasnot cared to let in any evidence in 
support of his claim . Finally, he failed to appear before Court. Under 
the circumstances , there is no other go but to hold that Sri Ramakrishnan 
is not entitled to any relief claimed . An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

A. T. KUNHIKORA , 

Presiding Officer 


care 


Kerala Gazette No. 6 dated Gth February 17% . 


PART 1 


GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


G. O. Rt. Na 1419/72/LBR . 

Dated , Trivandrum , 19th December 1972 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the Superintendent, Vengathanam Estate , Parathode, Chittady P. O. 
and their workmen represented by the General Secretary, Thiru.Cochi 
Thottam Thozhilali Union , Mundakayam P.O., recelved by Government on 
7-12-1972 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947). 


By order of the Governor , 
U. MAHABALA RAO 
Secretary to Government. 


IN THE LABOUR COURT, (KERALA STATE ) QUILON 

Dated this the 2nd day of December, 1972 , 


Present: 


SHRI A. T. KUNHIKORA, B.A., B. L., 

Presiding Officer. 


In 


INDUSTRIAL DISPUTE No 38,71 


Between 


THE SUPERINTENDENT, 
Vengathanam Estate, Parathode, Chittady P.O. 


And 


THE WORKMEN 


of the above estate represented by the General Secretary , 

Thiru - Cochi Thottam Thozhilali Union . Mundakayam P.O. 


Representation : 

Shri K. T. Thomas, 
Advocate, Kottayam 


For the Management Estate . 


G. A -28 /73 /MC . 
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AWARD 


was a 


This is an Industrial Dispute between the Superintendent, Vengathanam 
Estate , Parathode, Chittady, P. O. and the workmen of the above Estate 
represented by the General Secretary , Thiru - Cochi Thottam Thozhilali Union , 
Mundakayam , P.O. over the dismissal of Shri Sukumaran who 
tapper in this estate referred to this Court for adjudication under Section 
10 (1 ) (c ) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) 
by the Government of Kerala , in their Order , Labour & Social Welfare 
( A ) Department, G.O. Rt. No 1367/ 71/LSWD, Trivandrum , dated 2-7-1971. 

2. In pursuance of notice issued, the parties entered appearance and 
put in their respective statements. The case of the union is that Sri 
Sukumaran was working as a tapper in the abovementioned estate for 
several years and he had a clean record of service and he was dismissed 
on 4-12-1970. The dismissal was without any justification whatsoever and 
it is requested that he may be reinstated in service with back wages. 

3. The case of the management is that Shri Sukumaran was dismissed 
from service after conducting a proper enquiry on certain charges framed 
against him and in the domestic enquiry, the charge against him has been 
proved . Under the circumstances, it is submitted that the dismissal order 
passed in this case was on proper grounds and an award may be passed 
accordingly . 

4. On 19-9-1972 when the case was taken up , it was submitted in 
writing that the dispute has been settled out of Court between the parties, 
and hence no further action is necessary on this dispute . As the matter 
has been settled out of Court between the parties, there is no industrial 
dispute now for adjudication before this Court. An award is passed 
accordingly . 

This award will come into force on the expiry of 30 days after ils 
publication in the Government Gazette. 


A. T. KUNHIKORA , 

Presiding Officer. 
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PART I 

GOVERNMENT OF KERALA 
Labour (A ) Department 

NOTIFICATION 
G. O. Rt. No. 1385 /72 /LBR . Daled, Trivandrum 14th December 1972 

The award of the Labour Court, Quilon in respect of the dispute 
between the President, Co-operative Society No. 2944, Puthakkulam , 
Quilon and the workmen of the above Society represented by the Secretary, 
Kerala Co-operative Employees Association , Near Zenith Theatre, Quilon 
received by Government on 12-12-1972 is hereby published under 
Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 
1947) . 

By order of the Governor, 
U. MAHABALA RAO , 

Secreiary. 
In the Labour Court, (Kerala State), Quilon 
Dated this the 2nd day of December, 1972 . 

Present: 
SHRI A. T. KUNHIKORA B. A., B.L., 

Presiding Officer 

In 
INDUSTRIAL DISPUTE No. 80/71 

Between 

THE PRESIDENT 
CO -OPERATIVE SOCIETY No. 2944 , PUTHAKKULAM , QUILON 

And 

THE WORKMEN 
OF THE ABOVE SOCIETY REPRESENTED BY THE SECRETARY, KERALA 
CO -OPERATIVE EMPLOYEES ASSOCIATION , NEAR ZENITH THEATRE , 

QUILON . 

AWARD 
This is an Industrial Dispute between the President, Co-operative 
Society No. 2944, Puthakkulam , Quilon and the workmen of the above 
Society represented by the Secretary , Kerala Co-operative Employees 
Association near Zenith Theatre, Quilon over the introduction of time scale 
for the employees in the Co- operative Society No. 2944, Puthakkuam 
Quilon referred to this Court for adjudication under Section 10 (1) (c ) 

G. A. 130 /S 
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of the Industrial Disputes Act, 1947 (CentralAct XIV of 1947) by 
the Government of Kerala , in their, Order, Labour and Social Welfare 
( A ) Department, G. O. Rt. No. 2142/71 /LSWD , Trivandrum , dated 
26-10-1971. 

2. In pursuance of notice issued , the parties entered appearance. 
Even though several adjournments were granted , the association did not 
file any claim statement. 

3. On 3-8-1972 when the case was taken up for hearing, the 
parties were absent without showing any reason . 

The association has 
also not so far filed the claim statement. Under the circumstances, it 
is presumed that the parties are either not interested in the matter or 
they may have settled the matter between themselves. Therefore, the 
industrial dispute abates. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 

A. T. KUNHIKORA , 
Presiding Officer. 
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GOVERNMENT OF KERALA 


Labour (A ) Department 


NOTIFICATION 


G. O. Rt. No. 1417 /72/LBR . 

Dated , Trivandrum , 19th December 1972. 
The award of the Labour Court, Quilon in respect of the dispute 
between the Partner , Natavarambu Krishna and Brothers, Merchants , Trichur-1 , 

workman represented by the General Secretary, Shop Employees 
Association , Market Road . Trichur received by Government on 7-12-1972 is 
hereby published under Section 17 of the Industrial Disputes Act, 1947 
(Central Acl XIV of 1947). 


and & 


By order of the Governor, 

U. MAHABALA RAO , 
Secretary to Government. 


IN THE LABOUR COURT, (KERALA STATE ) QUILON 

Dated this the 2nd day of December , 1972 . 


Present: 


SHRI A. T. KUNHIKORA , B. A. B. L .. 

Presiding Officer. 


In 


INDUSTRIAL DISPUTE No. 1/72 


Between 


THE PARTNER , 


Natavarambu Krishn : & Brothers, Merchants , Trichur -1 . 


And 


A WORKMAN 


of the said firm represented by the General Secretary . 

Shop Employees Association. Market Road, Trichur. 


Representation : 

Shri M. Venugopalan . 
Advocate , Trichur 1 


For the Janagement. 


G. .1-29 73/MC . 
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AWARD 


This is an Industrial Dispute between the Partner, Natavarambu 
Krishna & Brothers, Merchants, Trichur- 1 and a workman of the above 
said firm represented by the General Secretary , Shop Employees Associa 
tion , Market Road, Trichur over the dismissal of worker Shri P. T. Antony 
referred to this Court for adjudication under Section 10 (1) (c ) of the 
Industrial Disputes Act, 1947 (Central Act XIV of 1947) by the Govern 
ment of Kerala , in their Order, Labour & Social Welfare (A ) Department, 
G. O. Rt. No. 2487 /71/LSWD Trivandrum , dated 28-12-1971. 

2. In pursuance of notice issued, the parties entered appearance but 
the parties did not file any written statement. On the other hand , the 
General Secretary of the Shop Employees Association submitted in writing 
that the matter has been settled out of court between the parties and as 
such he is withdrawing the claim of the workman . As the matter has 
been settled out of Court between the parties, there is no industrial 
dispute now for adjudication before this Court. An award is passed 
accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette . 


A T. KUNHIKORA , 

Presiding Officer 
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GOVERNMENT OK KERALA 
Labour (A )Department 

NOTIFICATION 
G.O.Rt. Nu 1383-72/LBK . 

Dated , Trivandrum , 14th December 1972 . 
The award of the Labour Court, Quilon in respect of the dispute 
between the President, Elamkulam M.P. C. S. Ltd., No. 1878 , P. O. 
Kalluvathukkal and the workmen of the above Society represented by 

the Secretary, Kerala Co-operative Employees, Association , Near 
• Zenith Theatre , Quilon received by Government on 12-12-1972 is hereby 

published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947.) 


By order of the Governor, 
U. MAHABALA RAO , 

Sarelary. 
In the Labour Court, (Kerala State) Quilon . 
Dated this the 2nd day of December, 1972 . 

Present : 
SHRI A. T. KUNHIKORA . B. A., B. L., 

Presiding Oficer 

In 
INDUSTRIAL DISPUTE No. 41/72 . 

Between 

THE PRESIDENT, 
ELAMKULAM M. P. C S. Ltd. No. 1878 , P. O.KALLUVATHUKKAL . 

And 


I HE WORKMEN 
OF THE ABOVE SOCIETY REPRESENTED BY THE SECRETARY, KERALA 
CO -OPERATIVE EMPLOYEES ASSOCIATION , NEAR ZENITH THEATRE , QUILON 

AWARD 
This is an Industrial Dispute between the President, Elamkulam 
M. P. G. S. Ltd. No. 1878 , P. O. Kalluvathukkal and the workmen of the 
above Society represented by the Secretary, Kerala Co -operative Employees 
Association , Near Zenith Theatre, Quilon over the introduction of time 
scale for the employees of the Society referred to this Court for adjudication 
under Section 10 ( 1) (c ) of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947) by the Government of Kerala , in their Order, Labour (A ) 
Department, G. O. Rt. No. 466 /72 /Labour, Trivandrum , Dated 6-4-1972 . 

G. A. 128 /S 


2 In pursuance of notice issued , the parties entered appearance but 
they did not file any written statement. On the other hand , the parties filed 
a memorandum of settlement shown as annexure to this Award settling the 
matter out of Court. As the matter has been settled out of Court between 
the parties, there is no industrial dispute now for adjudication before this 
Court. An award is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 

A. T. KUNHIKORA , 

Presiding Officer 
Annexure 
Before The Labour Court , Quilon . 

I. D. 41/72 . 

Between 

THE PRESIDENT 
ELAMKULAM M. P. G. S. Ltd. No 1878 , KALLUVATHUKKAL P. O. 

And 

THE SECRETARY 
KERALA CO- OPERATIVE EMPLOYEES ASSOCIATION , QUILON . 
The management and the Association representatives by the employees 
of thc Elamkulam M. P. C. S. Ltd. No. 1878 , Kalluvathukkal has arrived 
at a settlement by direct negotiation. The terms of settlement arrived are 
as follows. 

1. Wage revision of employees are agreed by fixing time scale 

to employees with effect from 1-7-1972. 
Secretary 

Rs. 100-5-200 + D . A Rs.30 
Clerk 

Rs. 98-4-190 + D. A. Rs.25 
Salesman 

Rs. 75 + 15 = Rs. 90 
It is agreed that the annual incçement in scale of the employees will 
fall due on 1st of July every year. 

II . Provident fund scheme will be introduced to all employees 
with effect from 1-7-1972. 

III. Leave facilities as claimed by the Association is agreed . 
Dated this the 1st day of August, 1972 . 
(Sd.) 

(Sd . ) 
N. A. JOHNSON 

P. GOPINATHAN NAIR . 
Secretary 

President 
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GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


G. O. Rt. No 34/73/LBR . 

Dated , Trivandrum , 9th Janunty 1973. 
The award of the Labour Court, Quilon in respect of the dispute 
between Sri N. Paramu , Contractor, T. S. Na 1, Kalayapuram , Kottarakara 
and their workmen represented by the Secretary , Quilon District Chethu 
Thozhilali Union, Quilon received by Government on 5-1-1973 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central 
Act XIV of 1947). 


By order of the Governor, 

P. P. MATHULLA , 
Under Secretary to Government. 


IN THE LABOUR COURT, (KERALA STATE ) QUILON 
Dated this the 29th day of Decernber , 1972 . 

Present: 
SHRI A. T. KUNHIKORA , B.A., B.L .. 

Presiding Officer. 


In 


INDUSTRIAL DISPUTE No 71/72 


Between 


SHRI N. PARAMU , 
Contractor, T. S. Na 1. Kalayapuram , Kottarakkara . 

And 


THE WORKMEN 
of the above establishment represented by the Secretary. 

Quilon District Chethu Thozhiloll Union , Qullon 
Representation : 

Sri B. R. Aravindan Nair , 
Advocate , Quilon 

for the Management 


G. A - 21 /73 /MC . 


? 


AWARD 


This is an Industrial Dispute . between Shri N. Pararnu , Contractor, 
T. S. No 1, Kalayapuram , Kottarakkara and the workmen of the above 
establishment represented by the Secretary, Quilon District Chethu Thozhilali 
Union , Quilon referred to this Court for adjudication under Section 
10 (1) (c) of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) 
by the Government of Kerala, in their. Order, Labour (A ) Department, 
G. O. Rt. No. 749/ 72/LBR , Trivandrum , dated 26-6-1972. The issue referred 
for adjudication is whether Sarvashree J. Sivanandan , P. Janardhanan , 
B. Chellappan and C. Vasudevan who are employees in the above mentioned 
toddy shop are entitled to permanency ? 

2. In pursuance of notice issued , the parties appeared before Court. No 
claim statement was filed by the union . Subsequently, it was submitted 
in writing that the matter has been settled out of Court between the 
parties and that there is no necessity to proceed with this industrial dispute . 
As the matter has been settled out of Court between the parties , there 
is no industrial dispute now for adjudication before this Court: An award 
is passed accordingly . 

This award will come into force on the expiry of 30 days after its 
publication in the Government Gazette. 


A T. KUNHIKORA , 

Presiding Officer. 
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GOVERNMENT OF KERALA 
Labour ( A ) Department 

NOTIFICATION 


G.O. Rt. No. 1428 |72 |LBR . Dated , Trivandrum , 23rd December 1972. 

The award of the Industrial Tribunal, Alleppey in respect 
of the dispute between the Managernent of Ms. Musaliar Indus . 
stries ( P ) Ltd., Quilon - 4 and their workmen represented by ( 1 ) 
The General Secretary, All Kerala Cashewnut Factory Workers 
Federation , Quilon ; ( 2 ) 

The 

Secretary, Kerala Kasuandi 
Thozhilali Kendra Council, Quilon -4 ; ( 3 ) The General Secretary , 
Kerala Kasuandi Thozhilali Congress, Quilon and ( 4 ) The 
General Secretary , A T K , M . Employees Association , 
I. N. T. U. C. Office, Quilon received by Government on 12-12-1972 
is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 ( Central Act XIV of 1947) . 

By order of the Governor , 

U. MAHABALA RAO , 
Secretary to Government. 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPEY 
Dated this the 4th day of December , Nineteen hundred and 

Seventy -Two. 

Present 
SHRI K. P. M. SHERIFF , B.Sc , B. L , 

Industrial Tribunal 
INDUSTRIAL DISPUTE No. 37 of 1967 

Between 
MESSRS. MUSALIAR INDUSTRIES ( P ) Ltd., QUILON -4 . 

And 

THE WORKMEN 
of the above concern represented by 
( 1 ) The General Secretary , All Kerala Cashewnut Factory 
Workers Federation , Quilon ; ( 2 ) The Secretary, Kerala Kasuandi 
Thozhilali Kendra Council, Quilon -4 ; ( 3 ) The General Secretary, 
Kerala Kasuandi Thozhilali Congress, Quilon and ( 4 ) The 
General Secretary , A. T K M Employees Association , 
I. N. T. U. C. Office , Quilon. 
G.A-123/MC 


For Management. 


For Union No. 1 . 


Representations 

Shri N. Palpu , 

Advocate, Quilon 
Ms. B R. Aravindan Nair and 

T. M. Prabha , Officials of 
Kerala Povincial United Trades 

Union Congress 
Shri K. C. Mohanan , Secretary, 

Kerala Kaşuandi Thozhilali 
Kendra Council 
Shri M. Sreedharan Pillai, 

General Secretary, Kerala Kasu 

Andi Thozhilali Congress 
Shri V. K Hassankutty, 
General Secretary, A. T. K. M. 
Employees Asscciation 


For Union No. 2 . 


For Union No. 3 . 


For Union No. 4 . 


99 


93 


AWARD 
This industrial dispute between , the above parties was 
referred to this Tribunal for adjudication by Government as per 
G 0. Rt. 4069|67|HLD dated 9-10-1987 . The issues referred for 
adjudication are as follows: 

" I. Closure of the factories : 
1. Musaliar Industries (P ) Ltd., Branch Factory, Bharanikavu . 
2 . 

Chathannur. 
3 . 

Chengamanadu . 
4 . 

Enadimangalam . 
5 . 

Ezhukone.it 
6 . 

Kallada . Per 
7 . 

Kallampalam . 
8 . 

Kannanallur. 
9 . 

Kareepra . 
10 . 

Karicode. 
11. 

Karimpinpuzha , 
12 . 

Kayamkulam . 
13 . 

Kil ko lur . 
14 . 

Kottiyam . 
15 . 

Kud kode . 
16 . 

Kundara. 
17 . 

Kureepally . 

Madavur. 
19 . 

Maranad . 
20 . 

Mulluvila . 


" 


99 


99 


- 


9 ) 


9 


9 


99 


18 . 


9 ) 


9 ) 


3 


32 


?? 


1 


77 


) ) 


91 


72 


32 


21. Musaliar Industries (P ) Ltd., Branch Factory Mylom . 
22 . 

Nallila. 
23. 

Oliyakovil. 
21. 

Palayamkuanu. 
25 . 

Peroor. 
26 . 

West Quilon . 
II. The relief or reliefg to workers 

consequent to the 
closure." 

2. Pursuant to summons the parties appeared and the Unions 
1 to 4 filed their claim statements respectively in which they have 
contended as under : 

Union No. 1 :- " This Union represents the workers only in 
the factories mentioned below : 

1. Musaliar Industries ( P ) Ltd., Branch Factory, Bharanikavu . 
2 . 

Chathannoor . 
3 . 

Enad mangalam . 
4 . 

Ezhukone . 
5 . 

Kannanalloor . 
6 . 

Karikode. 
7 . 

Ka impinpuzha . 
8 . 

Kottiyam 
9 . 

Kureeppally . 
10 . 

Maranad . 

Mylam . 
12. 

Uliyakovil 
13. 

West Quilon 
Ms. Musaliar Industries ( P ) Ltd., closed its 26 factories from 
31-8-1966 and workers working in those factories were made 
unemployed from that day onwards. This closure is against all 
the provisions of the Industrial Disputes Act and no notice or 
wages in lieu of notice, was given or offered to be given . The 
Management has also neither offered nor given any retrenchment 
compensation to the workers before the closure of the factories. 
As per a conciliation agreement dated 2-7-1966 the Management 
has agreed to give full and continuous employment to the work 
men under normal circumstances. Since there were nc abnormal 
circumstances, the closure of the factories are unjustifiable and 
illegal. 

Issue No. 2 ; Since the mandatory provisions in the Industrial 
Disputes Act regarding payment of retrenchment compensation 
and notice pay had not been complied with by the Management 
the workers are deemed to be in employment from 31-8-1966 
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9 ) 


4 


The Union concluded with a prayer that an award may be 
passed giving full wages to the workers from 31-8-1966 and finding 
the closure of the factories by the Management as illegal and 
unjustifiable 

Union No. 2 - The Management has stopped running of all the 
26 cashew factories with effect from 31st August 1966 in clear 
violation of the terms of the conciliation settlement dated 2nd 
July 1966. The Management has not given the statutory benefits 
and compensation and all other dues payable to the workmen . 
There is absolutely no justification for the illegal closure of the 
factories by the Management. This closure was deliberately brought 
about by the Management with the dis -honest intention of escaping 
from the legal liability to the workers. The workers have all put 
in pretty long service ranging from 30 to 10 years. 

The Management had to pay the workers as per item No. 4 
of the conciliation agreement dated 2nd July 1966, all arrears of 
maternity benefits within three months from the date of agreement 
which were not paid . As per item 5 of the said agree 
ment the Management agreed to pay holiday. wages for 
Christmas days from 1961 to 1965. This was also not paid . 
An amount of Rs. 60,000 is due to the workers on the above 
account. As 

per conciliation agreement dated 22-8-1966 
the workmen are entitled to the balance of bonus for the period 
1-8-1966 to 31-12-1956 at the rate of 10 % of their wagès. This 
amount has also not been paid by the Management. The workmen 
are also entitled to get an amount of Rs. 6,000 in lieu of award in 
I. D. No. 4 of 1963 passed by the Industrial, Tribunal Alleppey . 
The leave wages to the workers were also not paid which may 
come upto Rs. 2,50,000 " . 

The Union concluded with a prayer that full wages for all the 
days to the workers subsequent to 31-8-1966 may be ordered to be 
paid by the award, finding the closure illegal and unjustifiable . The 
Union has also prayed that compensation at the rate of one month s 
wages per completed year of service of all the workers may be 
ordered taking into consideration the services of the workers under 
the previous Managements of Ms. A. T K M. & Sons ( P ) Ltd., 
and A. T. K. M. & Sons since Musaliar Industries ( P ) Ltd., is only 
the successor in interest of the afore -mentioned two concerns. The 
Union has also demanded cost to the tune of Rs. 5,000. 

Union No. 3. - Shri A. Thangal Kunju Musaliar, now deceased , 
was running his business as a proprietory concern in the name and 
style cf " A. Thangal Kunju Musaliar" till the year 1946 On 
10-4-1946 a new Company named " A. Thangal Kunju Musaliar Ltd.," 
was incorporated as a private limited Company. This Company 
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may be 


has taken over all the assets from the previous Company and was 
running the very same factories and Shri A. Thangal Kunju Musaliar 
was appointed as Managing Director Business in the factories 
was carried on till 1956 and towards the year 1958 the factories 
were closed . They remained closed for a few months and were re 
opened in April 1957 under a new name and style of Musaliar Indus 
tries Private Ltd. These factories were closed by the end of August 
1966 without settling the claims of the workers . The action 
of the Management is deliberate , malafide and so the workmen 
are entitled to wages for the full period they were refused employ 
ment. 

The Union concluded with an assertion that it is baffling why 
the Management has closed all these factories for which there was 
no reasonable ground. 

Union No. 4 - This Union is the Employees Association which 
is afiliated to the I. N. T. U.C. and so it is in league witil the 3rd 
Union , viz ., The Kerala Kasuandi Thozhilali Congress. Therefore, 
they have more or less reiterated all the contentions set up by the 
3rd Union in their claim statement 

3. The elaborate reply statement field by the Management of 
Ms. Musaliar Industries ( P ) 

Ltd., 

summarised as 
follows : 

" The reference is made for a closure of business and the 
dispute arising with reference thereto will fall outside the 
ambit and purview of the 

Industrial Disputes Act. Further, 
regarding the quantum of compensation due to individual work 
man the matter has to be investigated by the Labour Court 
under the provisions of Section 33C (2 ) and the I. D. Act. does 
not empower the Government to provide an additional remedy to 
the workers by making a reference under Section 10 or any of 
the sub- clause under that section . Any award pursuant to the 
illegal notification will be null and 

void . 

The reply statement 
is made subject to the above preliminary cbjection . 

The contention that Musaliar Industries ( P Ltd., is a 
guccessor Company of Ms. A. Thangal Kunju Musaliar and Sons 
Ltd., and the proprietory concern A. Thangal Kunju Musaliar and 
Sons is utterly incorrect and denied . A. Thanga! Kunju 
Musaliar was conducting a large cashewnut business in Quilon 
with a number of branch factories since about 1936. In the 
year 1946 the Company was incorporated under the Indian 
Companies Act and the premiseg of the cashewnut factories 
owned by A. Thangal Kunju Musaliar and Sons were lessed out 
to the Company at an annual rental of Rs. 15,000 . This Company 
was carrying on business till the year 1956 and by August 1956 


SO 


the Company was obliged to close its cashewnut business owing 
to loss and arbitrary assessments of income- tax etc. At the 
time of the closure there were 16000 workers and about 1000 staff 
members employed in the 26 factories. Since such a large number of 
employees were thrown out of employment the State Govern 
ment interfered and the Government agreed to a guarantee a loan 
of Rs. 20 lakhs from the Central Bank of India Ltd., to Shri 
A. Thangal Kunju Musaliar on his executing a mortgage deed in 
favour of the Government. In the meantime the factories which 
belonged to A. Thangal Kunju Musaliar and which were leased 
out to A. T K M. and Sons Private Ltd., were gifted away by 
Mr. Musaliar to his 

wives and children . Therefore, Shri 
Musaliar has executed a mortgage in favour of the State Govern 
ment and secured the over draft accommodation for Rs. 20 
lakhs and the new Company undertook the obligation for 
providing employment to all who were rendered unemployed 
by the closure of Ms. A. Thangal Kunju Musaliar and Sons 
Private Limited . The new Company carried on its business 
successfully till 1961. But in the years 1961 and 1962 the Company 
sustained a loss of Rs. 23,77,954.31 and Rs. 8,93,727.15 respecti 
vely. These successive losses were on an industry-wide nature 
and arose under circumstances which could not be foreseen and 
for which the Company was not in any way responsible. Inspite 
of such heavy losses the Company endeavoured to continue, 
obtaining loans which involved payment of huge interests . 
the year 1963 in Musaliar Industries ( P ) Ltd., there were about 
14,000 workers and 1000 staff menibers in the 26 factories . There 
were no possibility of retrenching the workers or staff members 
on account of the obligation taken up by the Company to provide 
all of them with work . The cost of production per bag worked 
out upto Rs. 52.and in many other factories a trend was develop 
ed in cashew processing on cottage industry and contract labour 
basis. Several factory owners resorted to " Kudivaruppu " . by 
which they were able to evade with impunity , payment of mini 
mum wages, dearness allowance , leave with wages , bonus, maternity 
benefits etc. The cost of production for such process was only about 
Rs. 12.50 per bag as against Rs. 52 per bag in pucca law - abiding 
factory units. During the years 1964 and 1965 the 

cheaper 
production methods accounted for about 50 percentage of the 
tota ! exported kernels. This method affected very adversely the 
business of Musaliar Industries ( P ) Ltd. Coupled with the above 
handicans in the industry , the inter - union rivalry causing frequent 
industrial disturbances, led to dislocation of production and conse 
ouent loss for Management. The A. T. K. M. Staff Association 
(I. N. T. U. C.) and the Kerala Kasuandi Thazhilali Congress were 
both under one President. The staff members including the 


By 
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maistries, watchers, drivers etc., were wielding considerablo influ . 
ence over the workers and the staff Association acting 
orders of the President were actually assisting the enlistment of 

on the 
workers in the Thozhilali Congress intimidating those who refused 
to become their members . Such practices were objected to by the 
rival Unions which led to frequent labour disturbances. The 
number of unnecessary disputes etc., caused the working of the 
concern a practical impossibility except at huge losses. Coupled 
with all these, the price of raw nuts increased by more than 75 
per cent in the year 1966 and the wages, D. A. and cost of produ 
ction increased to such an extent that the running of the factories 
required enormous funds which the Musaliar Industries ( P ) Ltd., 
was lacking . On 6th June 1966 the workers of the Kerala 
Kasuandi Thozhilali Congress abetted and aided by the A. T. K. M. 
Employees Association , launched a strike in six of the factories 
without any justifiable reason. The other Unions for political 
reasons joined the strike on 18-6-1966 and the factories had to be 
closed on 20-6-1966 with goods in process worth lakhs of rupees . 
At the point of almost the total destruction of the goods an agree 
ment was made on 2nd July 1966 between the Management and 
the concerned Unions. But the I. N. T. U. C. staff even after 
participating in the conference refused to sign the agreement and 
continued the strike. This agreement was never complied with by 
the Unions and therefore it never came into effect. The 
strike ended only after the State Government referred two indus 
trial disputes, I. D. 1966 and I. D. 25/66 before the Industrial 
Tribunal, Alleppey. The loss sustained by the Management 
on account of the unjustifiable strike. was Rs. 5,94,009.88 and 
the Management has even gone to the extent of filing a claim 
before the Tribunal . in I. D. 2566 demanding compensation 
from the Unions . After the reference orders, the Directors 
on their personal property 

obtained a further financial 
accommodation of Rs. 15 lakhs from the Central 

Bank 
of India Ltd., and carried on the business upto the end of August 
1966. Unfortunately Shri A. Thangal Kunju Musaliar expired on 
19th February 1966 and the Government was reluctant to renew 
the guarantee although it was backed up by a mortgage of proper 
ties worth Rs. 43.66 lakhs. The Company made repeated requests 
for the extension of the guarantee by their letters dated 2-4-1965 , 
28-2-66 and 4-4-66 clearly explaining the postion and pointing out 
that the Company s business would grind down to a halt if the 
guarantee amount is not made available in time to purchase raw 

the 
nuts to provide work . The State of Kerala was then under 
President rule and the Government was adamant in their attitude 
that the guarantee will not be extended . The Government finally 
by their letter dated 9-8-66 rejected the application for extension of 
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guarantee . The Central Bank of India Ltd., immediately made 
demand for the payment of the amount overdrawn under the 
guarantee. The State Government also took steps for the reali 
sation of the amount and the Company was unable to purchase raw 
nuts for the continuance of the factories. It was under these 
circumstances that the factories were closed in August 1966 for the 
Onam holidays. But since the decision of the Government was not 
revised and since the Central Bank of India Ltd., informed the 
Company that no financial accommodation is possible till the 
guarantee is renewed by the Government, the factories could not be 
reopened till now . Since the reopening of the factories and employ 
ing the workers again seems impossible the closure in August 1966 
is to be treated as closure of the concern with all its conse 
quences. The reasons for the closure are the following :- 

( a ) . The rejection by the Government to renew the guarantee 
by letter dated 9th August 1966 referred to above. 

( b ) The unprecedented loss sustained by the Company 
in 1961, 1962 and 1965 totalling Rs. 46,11,416.25 as stated above . 

( c ) Trade Union rivalry and industrial disturbances lead 
ing to the loss in processed goods of the value of Rs. 5,94,009.88 
as detailed in para (6 ) above. 

( d ) Kudivaruppu process which made the functioning of 
law abiding units like Musaliar Industries impossible by unfair 
competition. 

(e ) Destructive practices of the trade unions especially of 
I. N. T. U. C. in preventing by force and threat of force , removal 
of kernels and semi-processed goods and allowing them to deteri 
orate which made banks and financiers unwilling to finance the 
business . 

(f) The unhelpful attitude and want of co -operation of staff 
members to the management and the clubbing of their interests 
with the workers who joined Kerala Kasuandi Thozhilali Congress 
both acting under one leadership and direction to the detriment of 
the business . Under such concerted joint action no business could 
be carried on . 

(g ) The exorbitant prices of raw nuts due to devaluation 
and unhealthy competition and the enormous increase in the cost 
of production which necessitated the doubling of the investment 
for carrying on normal business. 

( h ) The provision in the Bonus Act to give minimum 
Rs. 40 per worker irrespective of loss or profit for a concern like 
Musaliar Industries that employed over 14,000 workers when work , 
could be carried on only on a seasonal basis for less than 200 days 
due to want of adequate raw nuts . 
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(i ) The increased cost of production in India led to the 
acceleration of cashew processing in Africa from where 70 % of 
nuts were imported . This resulted in the decrease ir imports and 
diminishing the supply of raw nuts for Musaliar Industr.es Private 
Ltd., which required Rs 3 lakhs worth of raw nuts per day s work . 

It is under the above unavoidable circumstances that the 
Company had closed down its business and these circunstances were 
beyond the control of the Management of Musaliar Industries Private 
Ltd., Therefore the compensation to be paid to each vorker canot 
exceed the average pay for three months since proviso o Sec. 25F1F 
is the only applicable section of the industrial Disputes Act. 

In calculating the service periods M isalier Industries Private 
Ltd., is liable for closure compensation only for the serv.ce periods 
of the workers and staff in the Company since its inception in April 
1957. The contention that Musaliar Industries Priva e Ltd., is a 
successor Company of A.T.K.M. & Sons Private Ltd., is entirely 
untenable since the said Company had no: taken over the business 
of A T K M. & Sons Private Lid , or any of its assets and liabilities . 
The Supreme Court of India in Civil Appeal No. 580 of 1963 tas 
also held that Musaliar Industries ( P ) Ltd., cannot be considered 
as the successor in interest of A. T. K. M. & Sons ( P ) Lid . 

The allegations of Unions 1 and 2 that the closure of the concern 
is illegal as it is in violation of the agreement date 1 3-7-1966 is 
not correct. This agreement never came into effect as already 
stated . There is nothing illegal about the closure as contended by 
Unions 1.and 2. Where the business in fact is closed as admitted 
above , whether the closure is legal or illegal, bonafide or malafide, 
the consequences will be that the employer would be liable to pay 
compensation higher or lower, under Section 25 FFP of the Act . 
It will not make the closure unreal or a fiction and no wages can 
be clairaed on the basis that the workers are still in eriployment. 

The Management concluded with a prayer that the dispute 
may be decided upholding their contentions. 

4. The Union Nos. 2, 3 and 4 submitted replications 
in which they have repudiated the contentions of the Manage 
ment as per their reply statement. 

5. The case was posted for evidence. But in the meanwhile 
the Kerala Kasuandi Thozhilali Congress and the A. T. K. M. 
Employees Association submitted separate petitions accompa 
nied with affidavits in which they have prayed for in order and 
declaration by way of interim award to the effect that the work 
men of the Musaliar Industries (P ) Ltd., stand retrenched with 

G. A -123 /MC. 
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consequent entitlement to the amount standing to their credit with 
the provident fund authorities. When the matter was posted for 
objection and hearing the learned counsel for the Management 
submitted that he has no objection against the petition and so the 
interim award may be passed accordingly . Therefore, an interim 
award was passed by this court on Cth March 1969 which was 
published in Kerala Gazette No. 16 dated 22nd April 1969, wherein 
This court has declared that Ms. Musaliar Industries ( P ) Ltd., have 
closed their factories 1 to 26 referred to in the reference order 
and have terminated the service of their workers with effect from 
31-8-19GG and also that all the employees are entitled to the amounts 
standing to their credit 

respectively with the provident fund 
authorities . 

6. When the case came up for evidence the Unions examin 
ed WW1 to WW4, marked Exts . W1 and W2 and closed their 
evidence. The Management thereafter examined MW1 and marked 
Eats . M1 to M16 and closed their evidence also . The matter was 
thereafter heard finally . 
7. WW1 is Sri K. Ć . Mohanan . The 

summary of his 
deposition is as follows: 

Chief :-I am the General Secretary of the Kasuandi Thozhilali 
Kendra Council. Our Union was having representative capacity 
in all the 26 factories of the Musaliar Industries. Musaliar Indus 
tries ( P ) Ltd., was previously conducted in the name of A.T.K.M. 
and Sons ( P ) Ltd., and also us Thangal Kunju Musaliar and Sons. 
All the three establishments 

are owned by 

Thangal Kunju 
Musaliar and his children . Ext. W1. is the conciliation settle 
ment dated 22-8-1966 entered into in the presence of the Labour 
Commissioner. In Dxt. , W1 Kainaludhin Musaliar has put his 
signature . He is one of the Directors of the Musaliar Industries 
( P ) Ltd., and son of Mr. Thanyal Kunju Musaliar. On 2-7-1966 
there was a conciliation settlement which is marked as Ext. W2. 
in Ext. W2 the Management has undertaken to give continuous 
work to the workers. But against the spirit of Ext. W2 the Manage 
ment has stopped work from 31.8-1969 without any notice . This 
closure is unjustifiable. The workers are entitled to get exemplary 
compensation . Leave wages for the year 1965 were not given 
to the workers in all the 26 factories . About 2 ! lakhs of rupees 
must be given in this account. Bonus for the period from 
1-8-1966 to 31-12-1966 at the rate of 10 % is to be given to the 
Workers. It will come upto about 3 lakhs of rupees . As per the 
agreement dated 2-7-1965 maternity benefits should be given to 
about 125 workers who are members of our Union . Similarly the 
wages for festival holidays like Christmas ctc., for the years 1964 
and 1965 have to be obtained from the Management. As per award 


. 


in I. D. 403 the Management has to give the workers 6000 
rupees as arrears . Over and a core all these. closure compensation 
and retreachment compensation must, 
There are about 15000 workers 

be given to the workers. 

in the 26 factone . The closure 
was deliberately brought down in order to wriggle cut of the res 
ponsibility of paying the dues to the workers . 

Cross by the Management : -- Musaliar Industrrs is a privato 
limited company. That name was adopted in the year 1936. i 
deny that the 26 factories were kept idie during the period 1956 
August to April 1957. It was stated in our claim statement that 
the workers concerned have a service period ranging from 10 to 
30. In our replication it was siated that our workers are having 
service period from 25 to 35. We have not produced the list 
showing the period of service of the workers as undertaken by us 
in our statement. In the various cashew factories of Musaliar 
Industries ( P ) Ltd., during the year 1968. upto August , the 
workers have worked more than 240 days. These factories are not, 
working on seasonal basis. But these factories were closed inter 
mittently because of the dearth cf raw puts. Our Union repre 
sents 40 % of the 15000 workers of Musaliar Industries 
( P ) Ltd. 

Tue concerned factories were not conducted 011 
seasonal basis . Although lay off was not given , we were given 
wages during the period when there was no work . The standing 
crders which are now in vogue in the cashew industry is not 
valid . Ext. W1 agreement confines Musaliar Idustries ( P ) Ltd., 
also . The Bonus decision for the year 1965 was 10 rupees subject 
to 10 % . 

An amount of Rs. 2.26,592.13 was given by 
the Management as bonus for the period from 1965 January to 
July 1966 , is it not ? ( A ) I de not remember the amount. But 
bonus upto 31st July was given by the lianageraani. The balance 
of bonus for the year calculated at the rate o 40 mupecs would 
come upto 3 lakhs of rupees . That is our demand . But Aluşaliar 
Industries ( P ) Ltd., was not working after 31st of August. 1966 . 
I do not know how much money was given to the staff mercbers 
in lieu of boms. Ext. W2 agreement was cntarod into in the 
presence of the Deputy Labour Commissioner . It was during 
the strike period. As per this agreement it was agreed that the 
factory will be opened on 4th July 1966 and work will be given 

of the Staff 
continuously . In the said conference the Secretary 
Association was present but the Secretary did not put his signa 
ture and went out of the conference hall. In 1. D. 25 of 1966 one 
of the issues is the loss sustained by the Mcerent. Pierce 

in 
Leslie & Company have stopped their cashew foctory 
year 1965. The South India Corporation 

hostoned their 
cashew factory. Moideen Kunju and Sors as te stopped 
their cashew factories . 
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pay. The 
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8. WW2 is Sri M. Sreedharan Pillai. 

The summary 

of 
his deposition is as follows : 

Chief :-I am the General Secretary of the Kerala Kasuandi 
Thozhilali Congress . The Union has got members in all the 26 
factories of the Management. The predecessors in interest of 
Musaliar Industries ( P ) Ltd., were A. T. K. M. and Sons ( P ) Ltd., 
and A. T. K. M. and Sons respectively . The workers have 30 to 
40 years service . Musaliar Industries ( P ) Ltd., was closed 
31st August 1966 without any notice . There was no dearth of 
raw nuts at that time. The workers are entitled to get leave 
with wages for the year 1966 , Holiday wages for the years 1964 
and 1965 , maternity benefits and 10 % bonus arrears for the 
year 1966. The workers are also entitled to get one month s notice 
workers 

also entitled to get retrenchment 
compensation . 

Cross by the Management: -- I have not submitted the list of 
workers represented by my Union . We are maintaining registers 
as per the Trade Union Act. We have got registers for about 
a period of 16 years. 

I can produce the machine numbered 
counter -foils of the subscription receipts even tomorrow . An 
award is passed by this court for obtaining provident fund. I 
do not remer ber the number of workers from my Union who have 
obtained provident fund as per the award . I do not know how 
much a worker was given in lieu of P. F. No bonus was given 
for the year 1966. Leave with wages for the year 1966 was not 
obtained . About 230 workers are to get maternity benefits in 
our Union . The Thozhilali Congress and I. N. T. U. C. Staff 
A :ssociation are having one and the same office. Both the organi 
sations have the same President and that is Mr. C. M. Steaphen . 
( 0 ) Was not the Staff Association encouraging the strike launch 
ed by the Thozhilali Congress ? ( A ) I do not know . The Secre 
tacy of the Staff Association is Mr. Hassankutty. During the 
life time of Thangal Kunju Musaliar the workers were given all 
their dues properly . 
9. WW3 is Sri V. K. Hassankutty . 

The summary 

of his 
deposition is as follows: 

Chief :-I am the General Secretary of the A. T. K. M. 
Employees Association . The Association is representing 
98 % of the staff members of all the 26 factories. The 
Management has closed all the factories without any notice by the 
end of August 1966. At the time of the closure the staff members 
were entitled to get the arrears of bonus for the year 1966 as 
per the agreement. The staff members who were working there 
at the time of A. T. K. M. and Sons are not given any of their 
dues. The staff members are entitled to get their full wages for 
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the period from 1966 August till the date of the intimation of 
the closure by the Management. They are also entitled to get service 
compensation for their period of service. 

Cross :-Musaliar Industries is a private limited Company. It 
was started during April 1957. Before the opening these factories 
were kept closed for a period. A.T.K.M.and Sons Private Ltd., was 
also a private limited Company. That was started in the year 
1946. The activities of that Company might have been stopped 
during August 1956. All the 25 factories which were run by 
A. T. K. M. and Sons Private Ltd., were kept closed for the 
period from August 1956 to April 1957. in the Heal Office tinker 
ing, packing and grading were done. In the Head Ofice there is 
no peeling, shelling or roasting. I can deny when it is said that 
there were no terms and conditions regarding compensation for 
closure at the time of A. T. K. M. and Sons (P ) Ltd .,. I do not 
know whether the provision of closure compensation was introdu 
ced on 28th November 1956 . There was no industrial dispute 
regarding the closure of A. T. K. M. and Sons Private Ltd., 
is it not ? ( A ) There was a dispute. There was a decision 
that A. T. K. M. and Sons is the predecessor in interest of 
Musaliar Industries. That is as per the award in I. D. 21255. The 
Supreme Court has also decided so . As per that decision I was 
given all the dues due to us from A. T. K. M. and Sons by 
Musaliar Industries ( P ) Ltd .,. There is no specific evidence for 
the same 

Musaliar Industries was not started its a new Company, 
The Management of Musaliar Industries have demanded that, staff 
members should apply for job in Musaliar Industries . There were 
about 900 staff members in the concern . In my aseociation there 
were more than 800 staff members from the establishments . I 
can produce a statement showing their list and service periods . 
The copy of the agreement in the year 1966 shall also be produced . 
There is no specific records for evidence in this case. No other 
witnesses from the staff also are to be examine: . The bonus 
agreement was for the period frori January 1966 to December 1966 . 
About 3/4 of a month s bonus is yet to be realised . Since they 
have worked more than six months in the year they are entitled 
to the same. I do not know for low many days they have worked 
in the year 1966. I do not remember whether there was a strike 
from June 6th to July 12th in the year 1966. The Company was 
closed intermittently in that 

year. There 

were about 14000 
workers in the factories. The minimum bonus fo : a worker is 

is 
Rs. 40. Whether he works for the whole year or not he 
entitled to get the same. I do not know what was the quantum 
of amount paid by the Company as bonus for oue year. An 
interim award was passed regarding provident fund in this case. 
I do not know how much amount was realised by the staff members 
as per the interim award regarding P. F. About 

1000 rupees 


$ 


must have been paid . There were about 300 staff members . All 
of them were members of P. F. ( 2 ) The 34th of a month s bonus 
arrears are to be given to the employees only as and when they 
coorplete a year s service , is it not ? ( A ) It is not the fault of 
the employees that they could not work for the whole year. In 
the year 1962 or so in an agreement entered in the presence of 
the Labour Commissioner if the cmployees work for more than six 
months all of the should be given bonus for the whole year. I 
can produce that greement. In the cashew industry bonus 
was 
not paid as per the Bonus Act, but only as per agreement. The 
nine grounds pat forward by the Management in their reply 
statement as reasons for the closure are not correct . I do not know 
Roout the guarantee and the Kerala Government s decision. I do 
not low whether the Company has incurred heavy losses during 
the years 1961 , 1932 and 1965. There was no inter -union rivalry 
and there was no agitation on that ground . I do not know 
whether it is partially correct to say that the Management had to 
incur loss because of the damaged Isernels during strike periods. 
D. A. was given as per rules every day. I do not know whether 
it is correct when it is said by the Management that under the 
Management for processing one sack oî raw nuts the Management 
had to expend Rs. 521., but at the same time it was only 1212 
rupecs when one sack of raw nuts was processed by kudivaruppu . 
But the rate in Kudivaruppu was very low . 

The Pãesident of the 
1. N. T. U. C. staff and the workers were the same. Mr. C. M. 
Steaphen is the President and I am the Secretary of the Staff 
Association . - The Secretary of the Workers Union was 
Sreedharan Pillai. But now I am the Secretary of both the Unions. 
There is an award passed by this court in I. D. 1966 where it was 
decided by this court that the staff are not entitled to salary 
during the closure sime. We have not filed any appeal on the same. 
There is no record in our possession to show that the workers have 
sorked 210 days in an year . We will try to produce the card of 
workers. We hav. not produced the list showing the service 
periods of the staff and the workers. It is difficult for us to produce 
the list since there 

about 1000 staff members and 14000 
workers . To so that M. I. ? . is the successor Company to 
A. T. K. M. and Soas there are records and I will produce the same. 

. 10. WW4 is Shri T. M. Prabha. The summary of his depo 
sition is as follows : 

Chief : I am the General Secretary of All Kerala Cashew 
nut Workers Federation which is afiliated to the U. T. U. C. 
Our union is working in the factories of Musaijar Industries ( P ) 
Ltd. But out of the 26 factories my union is working only in 13 
factories. The names of the factories are given in the staternent. 
Certain factories out of the 26 factories are now working. They 


are 


10 


are being worked by some of the Directors of M. I. P. Lid . pri 
vately . All the 26 factories Vere closed by 3156 of 
1966. There was neither notice nor compensation in lieu of notice . 

August 
There was a conciliation agreement in which the Nianagement 
agreed to give continuous work to the work men . it is cted 
2-7-1966 . We are not questioning the closure . Our demand is 
that workers should get their compensation . The scrvices of 
the workers of A. T. K. M. & Sons, A. T. K. M : Sons ( P ) Ltd., 
and Musaliar Industries ( P ) Lti , must be ta en together since 
these are all successor Companies. Under att be : Com asies 
there was no change of terms and conditions o service and tiero 
was no break of service also . 

Cross : There are about 5000 workers Com the various 
Companies of Musaliar Industries (P ) Ltd., who are menbers of 
Gur Union . We have not fied any list of the workers. We have 
also not produced any document showing the service pericds . 
We will produce the attendance cards and leave with wages book 
of the workers on the next adjournment. A. T. K. M. & Sons 
might have been started in the year 1933. The e was one factory 
for the same at that time. Thereafter 8 oth r factories Tiere 
also owned by the same concern . A .. T. K. M. & Sons ( P ) Lid ., 
Inight have been started in the year 1944. It was clos d in the 
year 1956 August. M. I. P. Ltd. was started 1 April 15th 1057. 
It is the successor Company of the Previous Company. There is 
no record to show that M. 1. P. Ltd., has obtained the assets of 
the previous Companies. The share-licidiers of the previous Com 
panies are the partners of this concern . I do not know whether 
there is a standing order by which the Manage acat is entitled to 
conduct the Company for Sor 9 months in ar year . There was 
an industrial dispute numbered 1966 before his court. " Tiere 
was another dispute numbered as 25 66 beige tiis court. Awards 
in those industrial disputes were passed . Our Unior has nct filed 
any appeal on the awards. In those che ils se vice claims of 
the workers of the three Companies was adju licated . But rone . 
of the Unions adduced any evidence on that core. I do not 
remember about the awards also . The courts have decided that 

that 
the cashew industry is a seasonal industry . Our case is 
this case is different. I know there was an industrial dispute 
numbered 1551. In that, all the employers and all the worl.rs 
were parties . In the award of I. D. 15 51 it was decided that 
the industry is seasonal. Nei her the Unions no the workers have 
filed any appeal on that. The terms of the con iliation areement 
dated 2-7-1966 were not impleme! ted . All the Unions acrced , but 
the staff did not agree. In both the I. D. 19 06 and 35,66 this 
fact was referred to and awards were passed . I know that the 
workers are entitled to get compensation only they were work 
ing for 240 days in an year. We have not aducel any evidence 
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There 


to show the same. This Company was giving workers all the dues 
and amenities upto the year 1967 . 

11. MW1 .is Shri S. M. Thaha . The summary of his deposi 
tion is as follows: 

Chief : I am the Director of Musaliar Industries ( P ) Ltd .,. 
The Company stopped its work by the end of August 1966 . 
was a Company under the banner A. Thangal Kunju Musaliar & 
Sons ( P ) Ltd., previously . That was started in the year 1946 . 
The work of that Company was stopped by August 1956. In the 
first Company there were about 10000 workers and 1000 staff 
members . There was no industrial dispute regarding the closure 
of the said Company. For A. 1. K. M. & Sons ( P ) Ltd., there 
were 26 factcries . After August 1956 these factories were kept 
idle . For both the workers as well as the staff there was no work . 
Since such a huge number of workers lost their work , the Govern 
ment started negotiation regarding the possibility of giving them 
work . In the year 1956 all those factories were owned by 
A. Thangal Kunju Musaliar. Thereafter those factories were 
gifted by a gift deed by Mr. Musaliar to his wife and children . The 
Government has guaranteed for an overdraft of Rs. 20 lakhs from 
the Central Bank of India to run the factories. Therefore all 
the loanees and Mr. Musaliar executed a mortgage deed in favour 
of Government for all the factories. It was then Alusaliar Indu 
stries ( P ) Ltd., was started the year 1957 as a fresh Company. 
The paid up capital of the Company was Rs. 2,77,000. But that 
amount was not enough for working the 

26 factories . Credit . 
facilities to the tune of 112 crores of rupees was necessary . For 
obtaining the same froin the Central Bank of India there was a 
necessity of 15 % margin . The necessary amount was therefore 
taken out of the 20 lakhs of rupees for the same. It was a loss 
in the year 1957. But the Company derived profits in the years 
1958 and 1959. The profits were ploughed in to the capital as 
investment . Mr. Musaliar was not 

a share -holder. The 
shareholders were his wife and children and certain others. The 
list of shareholders can be produced . There were six Directors . 
There was no Managing Partner. In the year 1960 the paid up 
capital exceeded 10 lakhs of rupees . In the years 1960-61 
1961-62 the cashew industry was facing a crisis and since we were 
doing a great volume of work , the loss sustained by us was huge. 
In the year 1961 tbe loss was Rs. 237 lakhs of rupees. In the year 
1962 the loss was 9 lakhs of rupees . The audited P & L accounts 
and balance sheets can be produced . By the year 1962 the guaran 
teed overdraft of Rs. 20 lakhs and all the share capital of the 
Company have been lost. Thereafter, on some of the shareholders 
own responsibility , 15 lakhs of ripees was obtained as credit 
from Canara Bank and was plougned in as working capital and 


even 


and 
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the work was started . The gifted properties of Mr. Thangal 
Kunju were attached for income tax arrears . The conces there 
after filed a fresh suit before the Sub Court and both in 
District Court as well as in the High Court it was decided that 
the gift is subject to the income- tay . We have filed a petition for 
sanction to appeal before the Supreme Court. The income- tax 
demand is now for more than Rs. 50 lakhs. Ext. M1 is the 
memorantium and Articles of Association of M. I. ( P ) Ltd .. The 
list of share -holders is Ext.M2. The share-holders 1 io 4 , 13 and 
23 are Directors of the Company. The copy of the letter of 
guarantee from the Finance Department to the Bank is marked as 
Ext.M3. The copy of the G. O. dated 15-9-1954 regarding the 
extension of guarantee is Ext. M4. As per Ext. M4 the direction 
was to reduce the guarantee amount. Therefore the amount was 
reduced to 16 lakhs. The 4 lakhs of balance was deposited by the 
Company. . Ext. M5 is the copy of the petition dated 28-2-1908 
regarding extension of guarantee. Ext. M6 is the copy of the 
petition dated 4th April 1986. The Government bas sent a fin :.! 
reply on 9-8-1966 , copy of which is Ext: M7. In Ext. M7 the 
Government has denied any further guarantee . The main reason 
for the closure of the Company is the denial of further guarantee 
by the Government. Thereafter the Central Bank of India demanded 
the deposition of the amount already overdrawn. Therefore all 
the proceeds of the Company were utilised for closing the liability . 
These circumstances were elaborately dealt with in our statement 
in para 17. The loss sustained by the Company in the year 1961, 
1962 and 1965 came upto 46 lakhs. The balance sheets of the Con 
pany for the years 1961, 1962, 1965 and 1966 are marked as Ests. 
M8, M9, M10 and M11 respectively . The income-tax assessment of 
the Company was made upto 1966. The copy of the last assess 
ment order is marked as Ext. M12. There were two industrial 
disputes before this court which were numbered as 19 and 25 
respectively . The award in I. D. 25 is marked as Ext. 113. The 
award in I. D. 19 is marked as Ext. M14 . Against these awards 
none of the Unions have filed any appeals or writ petitions. One 
of the main reasons for the closure, are the mis -use of the staff of 
the Company, their strength of the Union , to cripple the export 
as well as to obstruct the processing and also the keen competi. 
tion between Kudivaruppu and the factory when Kudivaruppu was 
giving only Rs. 121/2 per sack for processing and the factory was 

We 
giving Rs. 50 and odd , per sack for processing the same. 
were conducting the 26 factories on seasonal basis. There were 
about 200 days of work in an year. But during the temporary 
closure the permanent staff were given salary . The others were 
not given any wages . There was an award regarding the same. 
The list of workers in our factories have been obtained from the 
P.F. oflice which is marked as Ext. M15 . In Ext. 1115 all the nines of 

G.A-123 /MC . 
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the staff members 28 voll as the workers are recorded . It is a final 
reoord . We have deposited all the dues regarding E.S.I. and P.F. The 
interim award regarding the realisation of the P. F. passed by 
this court is Ext. M16 . All the workers have obtained money. 
We have paid all the dues to the workmen except the retrench 
ment compensation . We have not paid retrenchment compensa 
tion because of financial debility. All the facts in our statement 
are correct. 


Cross by the 3rd Union : From the very incorporation of 
Musaliar Industries I was the Director. All the other Directors 
are the wives, children and the sons-in - law of Mr. Thangal Kunju 
Musaliar . The factory was closed since you did not purchase the 
raw nuts at the proper time, is it not ? ( A ) It is not correct . 
Raw nuts were purchased even spending money from Directors 
own pockets. I have elucidated the reasons for the closure in the 
chief. Mr. Thangal Kunju Musaliar expired during February 1966 . 
The Company was closed because of the unhealthy competition 
between the Directors after the demise of Mussaliar, it is not ? ( A ) 
No. I deny that it was because of the unhealthy competition 
between a wife and her children on the one side and the others 
on the other side. We have never asked anybody not to purchase 
raw nuts who were deputed to do the same. The working Direc 
tors were given salary during working of the factories . For male 
Directors Rs. 500 per mensem was given . The rental allowance 
of the factories were given by the Company to their owners. Some 
of the Directors were owners also . The Government has given tin 
sheets quota to the Musaliar Industries . There might have been 
a stock of tin sheets at the time of the closure. I do not remember 
the quantum . There was no arrears of maternity wages , leave 
with wages and arrears of wages to the workers. There was no 
complaint for maternity benefits . There was no worker who was 
not given a card. I do not know whether there was any com 
plaint for not issuing the cards. In the notice issued during the clo 
sure during 1968 it was stated that there was dearth of raw nuts . 
But we wanted to reopen the factories and conduct the same. Can 
you deny when it is said that the Directors of Musaliar Industries 
have got rupees five crores of worth of assets ? ( a ) I do not know 
about the quantum of assets . Can you deny when it is said that 
all these assets were made out of the industry ? ( A ) I deny as 
far as I am concerned . I have never made a single pie as far as 
my assets are concerned from this industry. But my wife is the 
dauchter of Musaliar. The shareholder Bhadravani is the wife of 
the Secretary of Musaliar Industries Mr. Kumaran . The share 
holder Hr. N. Neelakanta Pillai is the Head Clerk of Musaliar Indu 
tries ( P ) Ltd. 30th share-holder Mr. N. Palpu is the legal 
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adviser . All the three people were related to the industry at the 
time of Thangal Kunju Musaliar also . After the year 1968 all the 
factories were rented out by the owners of the factories respec 
tively . After the year 1966 Ms. Shahul Hassan Musaliar 

and 
Kamaluddin Musaliar are conducting factories of their own . 

No cross for Kendra Council and Federation . 

Re : There was no competition between the heirs of Musa 
liar after his demise and there was no reason for the same. All 
the heirs of Musaliar are wealth tax assessees . But it is not 
correct to say that they have got wealth to the tune of 5 crores of 
rupees. The assets may come upto 40-45 lakhs of rupees. But the 
liability of tax would come upto 50 lakhs of rupees . The factories 
do not belong to the Company, but they are owned by the heirs. 
I was a share-holder in A. T. K. M., and A. T. K. M. & Sons ( P ) 
Ltd., for a certain time. There was no bonus arrears when the 
factory was closed during September 1966. At the time of closure 
of A. T. K. M. & Sons ( P ) Ltd., and before that there was no 
precedent of payment of closure compensation and so compensation 
was not given . 

12. The learned representatives of Unions Nog. 1 to 4 and the 
learned counsel for the Management argued their cases succinctly 
referring to their contentions respectively as stated in their written 
statements and also the oral and documentary evidence adduced by 
all of them . The attempt of the learned representatives of the 
Unions was to establish that all the factories of Ms. Musaliar 
Industries ( P ) Ltd., were closed deliberately in order to cheat the 
workmen of their dues and so the workmen are entitled to get not 
only closure compensation as per Sec. 25F of the Industrial Dis 
putes Act , but also retrenchment compensation . The learned coun 
sel for Management has rebutted this argument by asserting that 
the closure was for reasons beyond the control of the Manage 
ment and so the workmen are entitled to only the compensation 
as per the proviso to Sec. 25FFF of the Industrial Disputes Act . He 
has also affirmed that the workers are not entitled to any notice 
pay since notice was already issued about the closure by the end 
of August 1966 . 

13. On an anxious appraisal and a careful consideration of 
the contentions of all the parties, the oral and documentary evi 
dence adduced by them and also their arguments I am constrained 
to hold as follows: 

It is quite evident that the crux of the dispute is whether 
closure was brought down by reasons beyond the control of the 
Management or not. It has come in evidence that Ms. Musaliar 
Industries ( P ) Ltd., was formed in April 1957 by the wives and 
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children of Shri A. Thangal Kunju Musaliar with a paid up capital 
of Rs. 2,77,000 . The Government of Kerala helped the formation 
of the Company by issuing a guarantee for Rs. 20 lakhs to be made 
available for the purpose , through the Central Bank of India . The 
Government took necessary security by a mortgage of the proper. 
ties of the wives and children of Shri A. Thangal Kunju Musaliar 
for issuing the guarantee. The Company provided work for all 
the workers who were rendered unemployed by the closure of Ms. 
A. T. K. M. & Sons ( P ) Ltd . . There were about 14 thousand 
workers and about 1000 staff members . 

14. The reasons for the closure of the Company, according 
to the Management, are as follows: 

( 1 ) The refusal of the Government to renew the guarantee 

letter dated 16-8-1966 for 20 lakhs of rupees . 
( 2 ) The heavy loss sustained by the Company in 1961, 1962 

and 1965 totalling Rs. 46 lakhs and odd . 
( 3 ) Trade Union rivalry and industrial disturbances leading 

to the loss in processed goods of the value of Rs.5,94,004 , 
(4 ) Unfair competition introduced by Kudivaruppu . 
(5 ) The unhelpful attitude and want of co -operation of staff 

members with the Management which is indispensably 

necessary for the smooth conduct of the factory . 
Although the Management has added some more grounds for the 
closure in their counter statement I hold that since they cannot 
be considered as reasonable grounds it is unnecessary on my part 
to deal with them . 

15. Point No. 1 : Refusal of the Government to renew the 
guarantee from the year 1966 is considered by the Management as 
& most important ground for closure of the factories. Ext. M4 
dated 15th September 1964 is an order of the Government which 
starts as follows: 

" In order No. 1259|57|I.D . dated 19-3-1957. Government 
have issued a letter of guarantee to the Central Bank of 
India Ltd., for an overdraft accommodation of Rs. 20 lakhs 
to Shri A. Thangal Kunju Musaliar . Since then the 
period of guarantee was extended year after year . When 
the period of guarantee issued in G.O. M.S. 512 Ind . dated 
11-7-1962 expired on 31st March 1963 , the guarantee was 

extended in G.O. M.S. 324 Ind. dated 6-5-1964.: ... 
Thus frora Ext. M4 it can be gathered that the Government was 
pieased to issue a letter of guarantee to the Central Bank of India 
Ltd., for an overdraft accommodation of Rs. 20 lakhs with effect 
trora 19-3-1957 and that it was continued , year after year, by the 
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Government by specific orders . It has come in evidence that Shri 
A. Thangal Kunju Musaliar expired during February 1966 and on 
28th February 1988 the Management wrote a letter to the Secretary 
to the Government of Kerala , Industries ( D ) Department, praying 
for an extension of the guarantee for a further year, which is 
marked as Ext. M5 . Ext. M5 begins as follows : 

" The primary object of issuing a guarantee for 20 lakh3 
of rupees by the Government in favour of Shri A. Thangal 
Kunju Musaliar in 1957 was for the public purpose of 
providing continued employment to over 15,000 workers 
who were rendered unemployed by the closure of A. Thangal 
Kunju Musaliar & Sons Private Ltd., in August 1956. As 
security for issuing the guarantee, Shri A. Thangal Kunju 
Musaliar, his wives and children executed the mortgage 
dated 7-3-1957, pledging the properties of the value of 
Rs. 43,66,372 belonging absolutely to his wives and 
children ..... 


1 ) 


on 


From the afore-mentioned statement it can be gathered that the 
overdraft of Rs. 20 lakhs from the Central Bank of India Ltd., was 
directed to be given by the Government on the basis that the 
wives and children of Shri A. Thangal Kunju Musaliar executed 
a mortgage of their properties worth Rs. 43 lakhs and odd in the 
name of the Government. Therefore, the extension of guarantee 
for the overdraft of 20 lakhs on the basis of mortgage of landed 
properties worth more than 43 lakhs, was naturally expected by 
the Management of Musaliar Industries Private Ltd., as usual in the 
year 1966 also . In Ext. M5 it was also stated as follows: 

" Shri A. Thangal Kunju Musaliar has passed away 
19th February 1966. Since the other mortgagors are his 
sole legal representatives , there is absolutely no change 
in the legal obligations under the mortgage. The only 
verbal alteration required for carrying out the purposes 
of the guarantee is that the Government will be pleased 
hereafter to issue the letter of guarantee to the Central 
Bank of Indi directly in favour of the Company of 
Musaliar Industries Private Ltd., instead of Shri A. Thangal 

Kunju Musaliar who is no more..... 
At the fag end of Ext. M5 it was also stated as follows:--- 

" The purchasing season for cashewnuts has already com 
menced and the factories as stated above have resumed 
work . The need for getting renewal of the guarantee is imme 
diate and any delay in getting the same is bound to have 
catastrophic effects..... 
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18. Ext. M6 is the copy of another letter sent by the Com 
pany on 4-4-1966 to Shri N. E. S. Raghavachari, Adviser to the 
Government of Kerala , in which the Management has supplicated 
before the Government and cringed and craved for the extension of 
guarantee so that the largest concern in the cashew industry in 
the State , may not be crumbled . 
In Ext . M6 it was stated as follows: 

...Our application has not yet been decided by 
the Government. Consequent on our failure to provide 
the extension of the Government guarantee, the Central 
Bank of India Ltd., has now sent us a registered notice 
demanding the clean overdraft amount of Rs. 15,96,772.40 
availed by us under the Government guarantee within 14 
days i.e., on or before 14th April 1966. Copy of the 
Banker s notice is enclosed as appendix II .... 

These developments are heading on to a crisis regard 
ing the continuance of Musaliar Industries Private Ltd., as 
a working unit after the 15th of this month ..... 

If the extension prayed by us is not immediately gran 
ted , the concern will grind down to a halt on or about 15th 
instant as stated above , when recovery proceedings by 
the Central Bank of India Ltd., or the Government com 
mences. The cashew season is in the full swing and 
dislocation or stoppage of work would spell sure disa 
ster to all concerned . The sudden . unemployment of 
over 15,000 workers and staff would also occasion large 
scale agitation and civil unrest..... 

Any belated aid will be of no use as once the concern 
is obliged to close down, resorting the same later would 
be impossible on account of the loss of goodwill and of 
the inevitable disruption of existing seed contracts , and 
contracts for deliveries of finished products to U. S. A., 
U. S. S. R. besides innumerable other problems that can 

not be surmounted . The damage will be irreparable 
17. Ext. M7 is a copy of the letter from the Special Secretary 
to Government to the Management dated 9-8-1966 in which it was 
stated as follows : 

" I am directed to refer to your letter dated 28-2-1966 on 
the above subject and to state that your request for the 

extension of guarantee cannot be complied with ." 
18. Ext. M7 clinches the issue. It is a flat refusal of exten 
sion of guarantee by the Government . Since these documents were 
neither challenged nor rebutted by the learned representatives of 
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the Unions and they were fully proved by MW1 Mr. Thaha, who is 
none other than the son -in -law of Mr. Thangal Kunju Musaliar and 
a Director of the concern from the very beginning, I have no hesi 
tation to come to the conclusion that the documents are all genuine 
and can only be accepted . Therefore , it is only just and reasonable 
on my part to come to the conclusion that the Government has 
refused to extend in the year 1966 , the guarantee of overdraft 
for Rs. 20 lakhs from the Central Bank of India Ltd., issued to 
the Management on an yearly basis from the year 1957 onwards 
and that this action of the Government has caused disaster to 
the continuance of the concern . 

19. Point No. 2 : The next ground urged by the Manage 
ment for the closure of the concern is the loss sustained by the Com 
pany in 1961, 1962 and 1965 totalling to Rs. 46 lakhs and odd . 
Exts . M8 to M11 are true copies of the balance-sheets of Musaliar 
Industries ( P ) Ltd., Quilon for the years 1961, 1962 and 1965 and 
1966 respectively . These documents were admitted and marked 

ugh MW1 Mr. Thaha. None of the learned representatives of 
the Unions have raised an iota of doubt regarding the veracity of 
these documents and they have neither rubutted nor challenged 
the marking of the same. Therefore, it is only just and reasona 
ble on my part to come to the conclusion that the documents Ext. M8 
to M11 should only be considered as genuine and true . Ext. MS 
shows that the net loss for the year 1961 is Rs. 23,77.954.31. 
Ext. M9 shows that the net loss sustained for the year 1962 is 
Rs. 8,93,727.15 . Ext. M10 shows that the loss for the year 1965 is 
Rs. 13,39,734.79. Thus altogether the total loss sustained for the 
three years is Rs. 46,11,416.25 . Ext. M11 is the balance - sheet as 
on 31st day of December 1966. In this balance sheet it can be 
seen that the profit for the year is Rs. 7,63,048.98. Now , the 
contentions of the Management . that they have sustained very 
heavy loss to the tune of 46 lakhs and odd rupees for the years 
1961, 1962 and 1965 cannot be denied. It has come in evidence 
through MW1 that although the paid up capital of Musaliar Indus 
tries Private Ltd., was Rs. 2,77,000 etc., the profit obtained during 
certain years were ploughed in by the shareholders into the paid 
up capital and the paid up capital has been raised to a few more 
lakhs of rupees 

the advent of a few years. Inspite of such 
improvement, the loss sustained to the tune of Rs. 46 lakhs can 
only be considered as very fatal to the financial stability of the 
concern in any view of the matter. Inspite of such heavy losses 
it can be seen that the Management was carrying on the industry 
upto the year 1966 and it is not difficult to find out the reason for 
the same. 

The reason undoubtedly was the help extended to by 
the Government, by issuing the guarantee for the overdraft of 
Rs. 20 lakhs from the Central Bank of India every year. Now as 
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I have observed under the first point, the Kerala Government has 
withdrawn the guarantee as evidenced by Ext. M7, inspite of the 
repeated cravings for the same by the Management. This refusal 
of the further issue of guarantee coupled with the unprecedented 
and inordinate losses sustained by the Company can only be consi 
dered as very fatal to the progress of the industry and even with 
out going into the other grounds urged by the Management any 
reasonable person can come to the only conclusion that the afore 
mentioned two grounds are sufficient reasons beyond the control of 
the management for the closure of the concerns as a whole . 
though mere financial debility may not be considered as sufficient 
for a permanent closure of the concern and as a reason beyond the 
control of the Management, the peculiar circumstances in which 
this company was originated viz ., the formation of the Company 
on the basis of the guarantee extended by the Government, and 
the refusal of the Government to extend the guarantee further, 
together with a loss to the tune of 46 lakhs of rupees must be 
considered to be sufficient grounds for the closure of the concern 
for reasons beyond the control of the Management. 

20. Point No. 3 : The third ground urged by the Management 
as another reasonable ground for the closure of the concern is the 
trade union rivalry and industrial disturbances caused by the same, 
leading to the loss in processed goods of the value of Rs. 5,94,009. 
Ext. M13 is the award of this court in I. D. 25166 published in 
Kerala Gazette No. 51 dated 22nd December 1970. Ext. M14 is 
the award of this court in I. D. 1966 published in Kerala Gazette 
No. 37 dated 23rd September 1969. I. D. No. 25 66 is between 
the same parties as in the instant dispute . The issues referred 
for adjudication are strike wages of the workers with effect from 
6-6-1966 and the concomitant closure of the factories with effect 
from 20-6-1966 ; permanency to the temporary workers and the 
calculation of service under A.T. K.M. & Sons, A. T. K.M. & Sons 
( P ) Ltd., and Musaliar Industries Private Ltd., Under issue No. 1 in 
the above dispute , relief to the workers for the strikeperiod and also 
relief to the Management for the loss sustained were referred for 
adjudication . Regarding issue No. 1 the award of this court 
relating to strike was as follows : 

" Taking all these into consideration I hold that any 
reasonable person can come to the only conclusion that 
the strike initiated on 6-6-1966 in six fructor es of the 
Management and thereafter excalated to all the other 
factories of the Management on 18-6-1966 . has no 
justifiability whatsoever and so the closure of the 
factories on 20-6-1966 by the Management is only just 
and reasonable. Therefore , the workers concerned are 
not entitled to any relief whatsoever on this score." 
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21. Regarding the relief claimed by the Management, this 
court held that since the Management have not adduced 
cogent evidence to prove their claim , no relief is granted to the 

any 
Management for the alleged damages and less sustained by them 
on account of the strike of the employees. The Management has 
referred to the loss of Rs. 5,94,000 and odd , sustained by them 
during the strike period because of the damaged goods and also 
to the two arbitration awards passed by the Association of Food 
Distributors Incorporated , Newyork , which were marked as Exts. 
M2 and M3 respectively in the said disputo. In Ext. M2 

the 
demand was for 5302 dollars and in Ext. M3 it was for an amount 
of 59722 dollars. But since the Management have produced only 
two typewritten copies of these awards and could not produce the 

originals this court has made the decision that the Management 
• has not adduced any cogent evidence . Regarding the calculation 
of service under A. T. K. M. Sons, A. T. K. M. & Sons 

( P ) 
Ltd., and Musaliar Industries Private Ltd., it was held by this court 
as follows : 

" Anyhow since the Unions have not produced any 
document to show that these three concerns are one and 
the same and since the Unions have not adduced 

any 
evidence to show the actual number of years of service 
of each and every worker in each of the Companies I hold 
that there is no reliable evidence to make a decision on 
this issue in favour of the workmen . Therefore, I am 

forced to leave open this issue in this award . 
22. Ext. M14 is the award in I. D. 19 66 between the same 
Management and the A. T. K. M. Eraployees Associatior., Quilon , 
representing the staff of the concern . In this dispute also issues 
referred for adjudication were " wages to staff for the period of 
closure from 20-6-1966 as per the Management s notice dated 
18-6-1966 and relief, if any, for the strike period from 4-7-1966." 
In Ext. M14 award in paragraph 12 it was stated by this court as 
follows : 

Thus, on going through Ext. M4 it can be seen 
that all the staff members were instructed by their leader 
to help and support the workmen in their activities of 
obstruction , picketing etc. If the staff members are 
bend upon encouraging such atrocious activities of the 
workmen within a factory the only way in safe-guarding 
the interest of the industry and salvaging the perishable 
articles lil: e cashew kernels on the part of the manage 
ment, is , by closing the concern and allowing nobody to 
enter . But even the closing of these factories for a long 
time when the nuts processed at various stages are kept 
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open at the various sheds of the factories, is highly 
detrimental to the interest of the management. There 
fore, the natural inclination of the management would be 
to reopen the factories as early as possible and complete 
the processing and to pack off the nuts . But because 
of the activities of both the workers and the staff the 
management could not reopen the factories even if they 
wished for it . Taking all these together any reasonable 
person can come to the only conclusion that the strike 
and other activities of the labour force supported by the 
staff have caused the management to close the concerns 

till the dispute was settled ." 
23. Para 13 of Ext. M14 reads as follows: 

" WW1 has admitted in his cross- examination that the 
obstruction of kernels from going out of factories etc., 
and such pressurising actions were meted out to the 
management by the labour force on previous occasions 
also to achieve their demands. Now , in this case, on 

any stretch of imagination I cannot come to the conclu 
.sion that the staff members were innocent in the matter 
of obstruction etc., caused by the labour force. There 
fore, although the Staff Association has not declared 
strike as such from 18-6-1966 onwards , they were practi 
cally doing the same, resulting in more harm to the 
Management than had they been keeping quiet , outside the 
factory . Now , it is admitted that I. D. No. 28 of 1965 was 
pending at the time of this agitation . I. D. No. 28 of 1965 
was a dispute between the Management and the Staff Asso 
ciation for a month s salary for another closure. Asper Sec. 
23 of the Industrial Disputes Act no workman who is emplo 
yed in any industrial establishment shall go on strike in bre 
ach of contract during the pendency of proceedings before a 
labour court , tribunal or national tribunal and two months 
after the conclusion of such proceedings . If so , the strike of 
the workmen including the staff during that period must be 
considered as illegal. As per Sec. 24 ( 3 ) a lock - out declared 
in consequence of an illegal strike shall not be deemed to 
be illegal. Here , the lock - out was declared in consequence of 
an illegal strike and there was no lock out before the strike. 
Therefore , the closure cannot be considered as illegal." 
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24. In the light of the afore-mentioned findings in Ext.M14 a 
ward it can be gathered that this court held that the strike of the 
workers were illegal and the concomitant closure or lock - out.can 
only be considered as just and reasonable. 
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25. In Ext. M14 paragraphs 14 , 15 and 16 reads as follows: 

" In I. D. 28 of 1965 the Industrial Tribunal, Alleppey, has 
held that these cashew industrial establishments are seasonal 
pursuant to the decision of Their Lordships of the kerala 
High Court, Hon ble Justice Mr. T. K. Joseph in O. P. 
Nos . 376 , 381 and 382 of 1957 reported in 1960 KLT page 20 
and also Hon ble Justice Mr. Vaidyalingam in O. P. No. 720 
of 1960, wherein he has passed his judgment or. 8-12-1961, 
marked in I. D. 28 of 1965 as Ext. M4. Therefore being 
seasonal industries the concerns are immune from the pay 
ment of compensation during lock -outs caused by the dearth 
of raw nuts etc. But in the instant case the closure is not 
caused by dearth of raw nuts, but by illegal strike and as 
pointed out also the management is not liable to be ques 
tioned for closing the concerns because of the illegal strike 
as per Sec. 23 and 24 ( 3 ) of the Industrial Disputes Act. 

In the light of my discussions above I hold that the staff 
members were participating in the illegal strike and so they 
are not entitled to their wages during the period of closure 
of the concerns from 20-6-1966 upto 4-7-1966 . 

Issue No. 2 : The Staff Association has unambiguously 
admitted that they went on strike from 4-7-1966 onwards 
because there was no decision as to the wages due to them 
during the lock - out. It has come in evidence that WW1, the 
Secretary of the Staff Association was present during the 
conciliation conference dated 2-7-1966, but went out of the 
conference without signing the settlement and assigning 
any reason whatsoever at that time. WW4 would say when 
he was cross- examined , that he went out of the conference 

because there was no discussion regarding the wages due to 
the staff during the lock -out period . At any rate it is admit 

ted by the Staff Association that they have not put forward 
any written demand for the wages due to them during the 
lock - out either on 4-7-1966 or before that. It is also admit 
ted that they have not given any regular notice of strike. 
Although the matter was settled between the workers and 
the management and although all the factories were reopened 
after a period of two weeks from the date of closure, the 
regular strike of the staff , inspite of the presence of the 
workers ready for work , has caused havoc to the kernels 
kept waiting in the various factories of the concern . This 
strike went upto a period of seven days, i.e., till the matter 
was referred for adjudication on 11-7-1966 . At any rate 
this action of the sta ff cannot be considered as just and 
reasonable, Admitted ly this strike was also during the 
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pendency of I. D. 28 of 1965. Therefore, the strike of the 
staff from 4-7-1966 to 11-7-1966 cannot but, be adjudged 
as illegal and since they have entered on an illegal strike 
the staff are not entitled to get any wages during the period 

also." 
From the foregoing paragraphs of the award it can be seen that 
although there was a chance of settlement of the dispute by the conci 
liation conference dated 2-7 - 66 and although it was setitied between 
the Management and the labour unions, the Secretary of the Staff 
Association who was present in the conciliation conference, went 
out of the conference without assigning any reason whatsoever for 
the same. Therefore, this court has decried the action of the Staff 
Association and has adjudged that the staff were not entitled to 
any wages . 

26. These two awards marked as Exts. M13 and M14 respec 
tively , were not challenged by any of the Unions concerned, either 
by filing an appeal before the Hon ble Supreme Court of India or 
by filing writ petitions before the Hon ble High Court of Kerala . 
Therefore, this court has indisputably held in the afore -mentioned 
disputes that there was industrial disturbances leading to the loss 
in processed goods by means of obstructions and picketings, although 
the actual amount of loss etc., could not be arrived at since the 
Management had not adduced any cogent evidence on the same and 
also that there was inter- union rivalry since all the labour unions 
were on one side and the Staff Association was on the other side 
during the conciliation conference dated 2-7-1968 and although the 
Labour Unions signed the settlement the Staff Association refused 
to do the same and made a walk - out from the conference . Thus 
point No. 3 also is more or less adjudged by this court as one of 
the reasonable grounds urged by the Management for the closure of 
the concern on the basis of reasons beyond the control of the Manage 
ment. 
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27. Point No. 4 : Unfair competition introduced by " Kudi 
varuppu ." " Kudivaruppu ” is the processing of cashewnuts in 
cottage industry basis. It has come in evidence through MW1 
that processing of cashew by Kudivaruppu is very profitable when 
compared with the processing in a regular factory. MW1 has cate 
gorically affirmed that for one bag of nuts to be processed in a 
factory an amount of more than Rs. 50 was to be expended whereas 
for processing one bag of raw nuts in Kudivaruppu establishment 
the cost of production would be only Rs. 12 to 15 . 

This meagre 
cost of production was obtained by cutting off the amenities of 
workmen engaged in the Kudivaruppu concerns . This fact was 
neither rebutted nor challenged by the Unions representatives and 
MW1 was not cross- examined on that point. WW3 has even gone 
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to the extent of admitting that the cost of production in Kudi 
varuppu concerns was very inuch lower than that of a regular 
factory . Therefore, the fact that Musalia : Industrie ; Private Ltd., 
had to encounter with the Kudiraruppu concerns and weze cntering 
into unhealthy competition with them cannot be denied . The intro 
duction of Kudivarupru was in and around the period of 1966 in 
the region and the unexpected competition from suck concerns was, 
of course, quite embarrassir:g to the Musaliar Industries Private Ltd., 
which according to MW1 was paying all the cues to the worinen 
as per rules . Of course all the cther factories were alto facing 
the same competition vita Kuu livaruppu, but to circumvent thie 
malady, certain factories lave sve i siven stock of raw nits for 
processing in the Kulivaruppu establishments in crder to male 
profits out of them and in an industr al dispute No. 61 of 1969 the 
award of which was published in Kerala Gacette No. 44 dated 
16-11-1971 this court has declared that it is in justifiable or the 
part of the Management to give a vay the raw nuts for processing 
elsewhere when actually their own workers were not 5 : virg 
enough work to eak out a velihool. Thesef calow in the ben 
conpetition origirated by the Kudiva unpn concerns were cvirane 
by other factories by utilising the services of the Kid virppu 
colicerns themselves . There is no allegation that Vusallar Indus 
tries Private Ltd., were trying to make profits by citrusting their 
raw nuts to Kudivaru ypu corcerns to be processed as some other 
factories have done later on . Ther fore the contention ch tine 
Management that the Kudivaruppu establishments have endangered 
their progress cannot be discarded . Of course this ground alone 
cannot be considered as sufficient to be a reason beyond the control 
of the Management. But whe , coupled with the grounds mentioned 
above this ground has also added to the reasons for the closure 
which must be considered as beyond the control of the Manage 
ment. 

28. Point No. 5 : The 5th ground adumbrated by the Manage 
ment is the unhelpful attitude and want of co -operation of stafi 
members with the Management which is ir dispersably necessary 
for the smooth conduct of the factory . It cannot be denied that 
the staff members in cashewnut factories who are not only clerks 
or accountants but also supervisors, maistries , drivers , watchers 
and peons are playing a very import ınt part in the matter of the 
conduct of the factory . Froccssing of cashewnuts includes roast 
ing, shelling, peeling, grading etc. If the verkers are not super 
vised and controlled in the various items of processing by skilled 
supervisors and maistries, there may be the risk of causing damage 
to the goods. Similar y when packcu goods are nct removed from 
the factories at the proper time by the lorry divers etc., that will 
also cause difficulties to the Management. When the state of 
affairs are such , if the afore -mentioned staf members enter intɔ 
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a strike and cause obstruction for the removal of processed nuts 
and also debar the labourers from moving shelled nuts to the peelers 
and the peeled nuts to the graders etc., and that for a long time, 
so that cashewnuts in the routinė of processing may become chicken 
feed or duck feed , the action of the staff members may cause irrepair 
able loss to the Management. These matters have been discussed 
succinctly in I.D. No. 25/66 and also in I.D. No. 1966 , the awards 
of which are marked as Exts . M13 and M14 respectively . I have 
already dealt with certain extracts of my awards in I. D. 1966 and 
2566. In I. D. 1966 it has come in evidence that after a long 
period of strike when all the Unions were amenable for a settle 
ment in a conciliation conference and when all the Unions signed 
a compromise with the Management, the Staff Association which 
is the only organisation of the staff, backed out of the same and 
the representative walked -out of the conference without putting 
signature and without giving any reason whatsoever . It has also 
come in evidence in that case that because the staff was not co 
operating with the Management and has really obstructed the manu 
facturing process carried on willingly and eagerly by the labourers , 
the factories could not be worked inspite of the fact thousands 
of workmen other than staff were willing and ready to work on 
the basis of their agreement with the Management. As per Ext.M14 
these things have happened during June and July of the year 1966 , 
which have also paved the way for the closure of the concern 
by the end of August 1966 . 

29. Thus taking all these facts into consideration I hold 
that any reasonable person can come to the only conclusion that 
all the factories were closed by the Management of Ms. Musaliar 
Industries ( P ) Ltd., for reasons beyond their control. 

30. At the outset I have stated that the crux of the adjudi 
cation is to find out whether the 26 factories of Musaliar Industries 
( P ) Ltd., were closed for reasons beyond the control of the Manage 
ment or not . Now that I have found that these factories were 
closed for reasons beyond the control of the Management, there is 
no reason why I should go into the question of total service of 
the employees concerned in this dispute . The contentions of the 
Unions that the employees were working under A. T. K. M. & Sons, 
A. T. K. M. & Sons Ltd., and Musaliar Industries ( P ) Ltd., as a 
going concern need not be gone into in this case since the service 
compensation due to the employees can only be calculated on the 
basis of the proviso to Sec . 25FFF of the Industrial Disputes Act . 
In Ext. M13 award I have left open the issue of continuity of 
service of the workmen in the afore -mentioned three concerns on 
the ground that the Unions have not adduced any evidence to show 
the actual number of years of service of each and every worker 
in each of the Company etc. In this case also the Unions have 
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not adduced any cogent evidence to prove that the three concerns 
mentioned above are one and the same and the total service of 
the workmen should be calculated from the very beginning 
A. T. K. M. & Sons till the Musaliar Industries ( P ) Ltd., was 

of 
closed on 31st August 1966. Therefore , regarding the relief to 
the workers consequent to the closure I hold that the workers 
are entitled to the only compensation as per proviso to Sec . 25FFF 
of the Industrial Disputes Act . 

31. The learned representatives of the Unions have harped 
much upon the question of arrears of leave with wages, arrears 
of maternity benefits and also arrears of bonus . It is interesting 
to note that none of the Unions have examined any worker repre 
sented by them in this case . The four Union leaders were the 
only witnesses who were examined . WW4 Sri. Prabha, the Secre 
tary of the Federation has only referred to the question of com 
pensation of the workmen for their past services. WW3 Sri 
V. K. Hassankutty has demanded arrears of bonus over and 
above the service compensation . According to him , the staff are 
entitled to get 3/4 of a month s bonus at the rate of 10 % of the 
total earnings . All the Unions have agreed that bonus upto 31st 
July 1966 was already given by the Management before the closure 
so that the arrears of bonus claim by them would appear to be for 
the month of August 1966. Therefore , it cannot be denied that the 
Management has given bonus for a period of seven months in the 
year. It cannot also be denied that the Management has closed the 
concern from the 1st of September 1966. Now , if the Unions are 
demanding bonus for 8 months excluding the bonus already paid for 
7 months they are demanding bonus for the days in the month of 
August. When they thus meticulously calculate and demand bonus 
for the days of the month of August, it has to be pointed out 
that even during the first 7 months in the year 1966 there was a 
strike admittedly for more than a month and that strike was adjudi 
cated as illegal by this court by its award Ext. M13 , on which there 
was neither an appeal nor a writ petition before the Kerala High 
Court. Therefore, when the days of strike which were for more 
than a month s time are deleted from the number of days work the 
workers are not entitled to claim any further bonus other than already 
given by the Management. 

32. Regarding arrears of leave with wages and arrears of mater 
nity benefits although WW1 and WW2 were vociferous in their 
demands for the same, not even an iota of reliable evidence has been 
adduced by them on those claims, other than their bald statements. 
Therefore, since there is no data for me to decide whether there are 
arrears of leave with wages and arrears of maternity benefits , 
provided by the Union , and since the same is emphatically denied by 
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the Management, I hold that the workers are not entitled to 
get any arrears of leave with vages or maternity benefits as claimed 
by them . 

33. Thus I pass my award granting compensation to the workers 
concerned , on the basis of proviso to Sec. 25FFF of the Industrial 
Disputes Act for their past services anc. the employees mentioned 
in Ext. M15 are entitled for the same. This award shall come into 
force on the expiry of thirty days from the date of its publication 
in the Government Gazette. 


Alleppey , 
4-12-1972 . 


K. P. M. SHERIFF , 
Industrial Tribunal. 


APPENDIX 


Witness examined on the Management s side : 
MW1 Sri S. M. Thaha . 
Witnesses examined on the side of the Unions: 
WW1 Sri K. C. Mohanan . 
WW2 Sri M. Sreedharan Pillai. 
WW3 Sri V. K. Hassankutty . 
WW4 Sri T. M. Prabha. 
Eshibits marked on the Management s side: 
Ext. M1. Memorandum and Articles of Association of Musaliar 

Industries ( P ) Ltd., dated 7-3-1957. 
Ext. 12. List of shareholders of Musaliar Industries ( P ) Ltd., 

Quilon . 
Ext. M3. True copy of the Government letter (Finance Depart 

ment) dased 20-3-1957 addressed to the Central Bazik 

of India Ltd. 
Ext. M4. True copy of the Government Order (M.S.) 583 |Ind . dated 

15-9-1964. 
Ext. M5 . True copy of the letter dated 23-2-1966 from the Manage 

ment Company to the Industries ( D ) Department. 
Ext. MC. True copy of a letter from the Management Conspany 

dated 4-4-1986 addressed to Sri N. E. S. Raghavachari, 
Advisor to the Governor of Kerala . 
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Ext. M7. True copy of the Government letter No. 10275 D3|65| I.D . 

Industries ( D ) Department, dated 9-8-1966 to the 

Management. 
Ext. M8. Balance Sheet of the Company as on 31-12-1961 . 
Ext. M9. Balance Sheet of the Company as on 31-12-1962. 
Ext. M10 . Balance Sheet of the Company as on 31-12-1965 . 
Ext. M11. Balance Sheet of the Company as on 31-12-1966 . 
Ext . M12 . True copy of the proceedings of the Income tax Officer, 

D. Ward , Trivandrum dated 1-1-1970 . 
Ext. M13. Printed award in I. D. 25/66 of the Industrial Tribunal, 

Alleppey . 
Ext. M14 . True copy of the award in I. D. 1966 of the Industrial 

Tribunal, Alleppey . 
Ext. M15 . List of workers obtained from the Provident Fund Office . 
Ext. M16 . True copy of the interim award in I. D. 37 67 of the 

Industrial Tribunal, Alleppey . 
Exhibits marked on the side of the Unions: 
Ext. Wi. True copy of the memorandum of settlement dated 

22-8-1966 . 
Ext. W2. True copy of the memorandum of settlement dated 

2-7-1966 . 
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GOVERNMENT OP KERALA 


Labour ( A ) Department 


NOTIFICATION 


G.O. Rt. Na 23 /73 /LBR . 

Dated , Trivandrum , 6th Januury 1979. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of M /s. Quilon Cashew Processing Company (P ) Ltd., 
Quilon and their workmen represented by (1) Quilon District Cashewnut 
Workers Union , Mukkathala ; (2 ) Kerala Kasuandi Thozhilali Kendra Council, 
Quilon ; (3 ) All Kerala Cashewnut Factory Workers Federation, Quilon; (4 ) 
Kerala Kasuandi Thozhilali Congress, Quilon and (5 ) Kollam Jilla Kasuandi 
Thozhilali Union , Quilon received by Government on 27-12-1972 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 (Central Act 
XIV of 1947) . 


By order of the Governor, 

U. MAHABALA RAO , 
Sesretarg to Government. 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL, ALLEPPEY 
Dated this the 22nd December, Nineteen hundred and Seventy- two. 


Present: 


SHRI K. P. M. SHERIFF, B.Sc , B. L 

Industrial Tribunal. 


INDUSTRIAL DISPUTE No. 9/1970 


Between 
M /s. QUILON CASHEW PROCESSING COMPANY ( P ) LTD ., QUILON 

And 

THEIR WORKMEN 
represented by ( 1) Quilon District Cashewnut Workers Union , Mukkathala ; 
( 2) Kerala Kasuandi Thozhilali Kendra Council, Quilon ; (3) All Kerala 
Cashewnut Factory Workers Federation , Quilon ; (4) Kerala 
Kasuandi Thozhilali Congress, Quilon and (5 ) Kollam Jille 

Kasuandi Thozhilali Union , Quilon . 


are not entitled to challenge or seek to reduce the workload obtaining at 
present. The extra wages paid to the roasters for roasting in excess of the 
above said workload are as follows: 
Factory 

Extra wages paid per 
each ercess bag 

Rs. Ps. 
1. Mukhathala 

00 

31 
2. Karimpinpuzha 

00 25 
3. Nallila Na I 

00 30 
4. Nallila Na II 

00 31 
5. Chengulam 

00 

25 
6. Chirakkara 

00 30 
7. Pooyappally 

00 28 
8. Panaveli 

00 2.5 
8 . Ezhukone 

00 30 
10. Thettikuzhi 

00 

31 
11. Ayoor 

00 25 
12. Eruva 

00 25 
The afore-mentioned rates of extra wages were fixed in consultation with 
the Unions functioning in each factory. The rate of extra wages paid in 
other factories of the various other Managements are also the same. The 
claim for one rupee per bag as extra wage is excessive and exorbitant. The 
number of bags roasted per day in Umayanalloor and Thettikuzhy factories 
never exceed 40 bags and there was no occasion for doing any extra work 
so far as those factories were concerned . The term of lease in respect of 
five factories viz., Ezhukone, Thettikuzhi, Ayoor, Eruva and Karimpinpuzha 
expired and accordingly they were surrendered to the lessors with effect 
from 15-11-1969 and this Management is not carrying on processing in the 
said factories any longer. Hence the reference is infructuous as regards the 
said factories. The present payment of extra wages is fair and adequate and 
so it is not liable to be revised or enhanced . 


The Management concluded with a prayer that an award may be passed 
upholding the contentions of the Management. 

7. Union Na 2 was the only union which submitted the replication in 
which it was contended as follows: 

" The impugued workload is excessive and is more than what is in vogue 
in the industry . The workload was not fixed in consultation with the Unions. 
Since the question referred for adjudication is enhancement of extra wages it 
has definitely a relation with the workload of the workers . It is extra wages 
and not the rate of extra wages, that is the point at issue. Hence the court 
is perfectly competent to enquire into the basis of the extra wages and if 
necessary to modify it so as to enhance the extra wages. Extra wages at the 
modified rate is to be paid by the Management from the date of demand till 
the last date when the factory worked." 
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8. The case came up for evidence and the Union Na 2 examined wi and 
marked Ext. W1. Un ions 1 and 4 did not examine any witness Inspite of 
various opportunities given to them for the same. Then the Management 
examined MW1, marked Ext. W2 and closed their evidence also. The matter 
was thereafter finally heard . 

9. WW1 is Shri K.C. Mohanan . The summary of his deposition is as 
follows: 

Chiel:- I am the General Secretary of the Kerala Kasuandi Thozhilali 
Kendra Council. Extra wages paid in each of the 12 factories of the Manage 
ment are meagre when compared with the quantum of extra wages paid in 
the other comparable concerns. Our demand was for, over and above the 
workload for roasting one bag of raw nuts, extra wages to the tune of one 
rupee 50 paise. Now the extra wages given in several other factories are 
at the rate of 75 paise per bag. The report of the Committee set up by the 
Government to go into the details of the working of the cashew factories is 
to the effect that the workload a roaster must be 7 bags of raw nuts per 
day . The Committee has unanimously recommended that over and above 
the 7 bags of raw nuts the extra wages to be paid per bag of raw nuts is 
55 paise. The Standardisation Committee Report is accepted by all the parties 
concerned . The extract of the concerned portion of the report is marked as 
Ext. W1. The rate of extra wages paid in the factories of the Q.C.P.C. is 
very meagre when compared with the rates prescribed . 

Cross:-We contend that Q.C.P.C. is a member of the South India Cashew 
Manufacturers Association and Mr. Lexmanan Pillai is the representative of 
the said Association and he was a member of the Standardisation Committee. 
Ext. Wi report was accepted by the Government. We were informed that 
the Government has accepted the same. 

The record to show the same can 
be produced before court. The Government has not notified by issuing a 
notification accepting the recommendations of the Standardisation Committee 
since it was not necessary as it was only a conciliation agreement. I do not 
know the Managing Director of Q.C.P.C. The workload is not referred for 
adjudication . The majority of factories in Quilon arca have accepted the 
recommendations of this Standardisation Committee. All the factories of Cashew 
Corporation have accepted the same. The extra wages recorded in the reply 
statement were fixed unilaterally by the Management. Q.C.P.C. has changed 
the name of the factories at Ezhukone, Ayoor, Eruva, Thettikuzhi and 
Karimpir puzha before the reference of this dispute . But they are running 
these factories. No change has been introduced in the matter of workload 
after the fixation of extra wages previously . I can produce the list of Manage 
ments who have implemented the recommendations of the Standardisation 
Committee 

10. MW1 is Mr. Krishnan Nair. The summary of his deposition is as 
Pollows: 

Chiel:- am the once Manager of the Management Company. Out of 
the 19 factories mentioned in the reference order at the time when the reply 
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statement was being filed , five factories were stopped . The other factories 
were stopped thereafter. One team of roasters means 8 persons. The work 
load of one day for a team of roasters is 64 bags of nuts at the rate of 
8 bags per worker. This workload was fixed as per an agreement with the 
Unions. Over and above this workload, per extra bag of raw nuts to be 
roasted , the rate of 25 to 31 paise was being given . In the reply statement 
in para 4 the rate prevalent in each factory is stated . This extra wages were 
given as per the concurrence of the Unions. The difference of 25 to 31 was 
introduced in accordance with the distance of the roasting shed from the 
place where the nuts were stocked. The five factories which were stopped 
earlier were leased factories and they were stopped because the leases were 
terininated. The Union has produced the Standardisation Committee report. 
(0 ) On the basis of the report, was wages fixed or notification issued by 
Government involving the Management? (A ) No. 

Cross:-Before the reference order was issued all the 13 factories were 
working. They were working upto November 1969. After the stoppage of 
five factories we have not conducted other factories in their place. ( Q ) You 
have deposed that all the 13 factories were stopped . Do you contend that 
you have gone completely out of the cashew industrial field ? (A ) We have 
not gone out of the filed . In each factory the quantum of the processed nuts 
can be seen from the registers. There will be also records to show the amount 
of extra wages paid. There was no written agreement with the Unions fixing 
the workload. The extra wages question was not a problem in our factories . 
I do not know whether the Unions demanded enhanced extra wages in our 
factories or not. The extra wages fixed by the Standardisation Committee 
are exorbitant. The Committee Members 

have not visited our factories. 
There is no relation between the International Cashew Traders and the Quilon 
Cashew Processing Company. We had one factory at Eruva. The Committee s 
Report is marked as Ext. W2. In Ext. W2 appendix on page 2 our factory 
is mentioned as the 8th , i.e., the Eruva factory of our Company. I assert 
that the extra wages fixed by the Standardisation Committee are being paid 
in all the 25 factories of the Cashew Corporation , the three factories of stan . 
cilos and in the 5 factories of S. G. N. Is it not? (A ) It is not given as to 
my knowledge. 


Cross by , Union M2 4 : After the closure of the five factories the remain 
ing factories were closed during September 1971. Thereafter none of the 
factcries are working. The factories were closed within the period from 1968 
to September 1971. There is no successor for Q.C.P.C. after 1971. The factories 
which were leased by us for a period may be worked by some others on 
lease . These factories might have been leased out to the relations of the 
Directors of the Q.C.P.C. The Q.C.P.C. has given all the dues to the workmen 
before the closure. Retrenchment compensation was not given since there 

no eligibility for anybody. We have informed the Chief Inspector of 
Factories when the factories were stopped . The 64 bags of nuts were roasted 
by a team of 8 persons. The basic pay of a roaster was Rs 3.56 and D. A. 


Ws 
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Rs 1.18 . A special allowance of 50 paise was also given. I do not know 
whether the minimum wages had been raised now . 

Re:-- After September 1971 does the Q.C.P.C. directly or in the responsi 
bility of any others running the factories ? (A ) Yes, but not in the Kerala 
State, but in the Madras State. After September 1971 the processing carried 
on in those factories which were run by Q.C.P.C. previously, has no relation 
with the Q.C.P.C. The relatives of the Directors of Q.C.P.C. are also engaged 
in the Cashew Industry. But they are doing on their own accord. The report 
of the Standardisation Committee was not published officially by the 
Government. 

11. The learned representatives of the Unions and the learned counsel for 
the Management argued their cases succinctly, reiterating their contentions 
as per their statements respectively . Taking into consideration the conten 
tions of the Unions and the Management, as per their statements and the 
oral and documentary evidence adduced by them , I am constrained to hold 
as follows: 


The issue referred for adjudication is only enhancement of extra wages 
to roasters in the 13 factories of the Quilon Cashew Processing Company (P ) 
Ltd., Quilon . The contentions of the Unions representatives to the effect 
that the workload of the roasters must also be fixed cannot be considered , 
since there is no issue to that effect referred for adjudication. On a strict 
interpretation of the issue referred for adjudication , I find that I am entitled 
lo adjudicate on the question of enhancement of extra wages alone and not 
on the question of fixation of workload. Therefore, I hoid that it is unjusti 
fiable on 

my part to go into the question of fixation of workload in the 
instant adjudication . 


12. The contentions set up by the Management are to the effect that in 
all the factories the workload fixed is 8 bags per roaster per day and over 
and above the same the roaster is given extra wages to the tune of 25 to 31 
paise per bag . In the 13 factories extra wages given , according to them , varies 
from 25 to 31 paise and as per MW1 who is the Manager of the Company 
the difference in the rate of extra wages was introduced in accordance with 
the distance of the roasting shed from the place where the nuts were stocked . 

13. Out of the five Unions as mentioned above , Union Na 5 was declared 
exparte and Union No. 3 was not contesting. Therefore Unions 1. ? and 4 
are the only .contesting Unions, out of which Union Na 2 alone examined one 
witness . In the claim statements of the three Unions the contentions set up 
by them were not unanimous. Union Na 1 has stated that neither workload 
nor rate of extra wages were fixed in the Management concern . Union M 2 
has unambiguously stated that the extra wages fixed in all the factories is 
31 paise per bag in excess of the average of 8 bags roasted . The Union No. 4 
has stated that the roaster workload has not been finally fixed and also the 
extra wages. Now , the contentions of the Management as per their reply 


for 


statement ere to the effect that the workload fixed in all the factories as per 
agreement with the concerned Unions, is 8 bags per roaster per day and the 
extra wages varied from 25 to 31 paise in the various factories. Therefore , 
the contention of Union Na 2 and that the Management regarding the work 
load , is 8 bags per roaster per day and extra wages is admittedly not more 
than 31 paise per bag over and above the workload Axed. Since I have 
already decided that I am not entitled to go into the question of fixation of 
workload I am only entitled to go into the question of enhancement of extra 
wages. The Union No 2 has produced and marked Ext. W1 through ww1 
and Ext. W2 through MW1. Ext. W1 is an extract of the report of the 
Standardisation Committee constituted 

the fixation of the workload 
etc. Ext. W2 is the complete report of the Standardisation Committee to 
standardise the workload in the cashew industry, printed and published as 
such . In Ext. W2 on page 5 under clause (e ) it is stated that the workload 
fixed for each roaster would be 7 bags of nuts and for every bag roasted over 
and above the saine, an extra wage of 55 paise must be given to the worker. 
Ext. W1 is the extract of this portion of the report. Although the Unions 
were demanding 75 paise to one rupee for every extra bag of nuts to be roasted 
as per their statements, during the arguments the learned representatives of 
the Unions have unanimously affirmed that they will be satisfied if the extra 
wage is fixed at 55 paise per bag. The learned counsel for the Management 
opposed this contention by asserting that the majority of the cashewnut 
factories have not implemented this recommendation of the Standardisation 
Committee and it is an invidious discrimination when this particular Manage 
ment alone is penalised on this score. But it has come in evidence through 
WW1 that the inajority of factories in the Quilon area have implemented this 
recommendation which was made unanimously by the Committee consisting 
of both the Unions representatives as well as the representatives of the 
Management, and all the 25 factories of the Cashew Corporation have imple 
mented the same. Nothing has been asked in the cross examination of WW1 
to discredit the veracity of this statement. During the arguments the learned 
counsel for the Management did not oppose the assertion of the Unions that 
all the factories of the Cashew Corporation have implemented the same. It 
has also come in evidence that Shri Lekshmanan Pillai, who is representative 
of the Association of Manufacturers, was representing the concerned Manage 
ment also in the Standardisation Committee, since the Management was 
member of the said Association of Manufacturers of cashew . Considering all 
these aspects of the matter, I find that it will be a travesty of justice on my 
part if I do not direct the concerned Management to pay extra wages atleast 
at the rate of 55 paise per extra bag roasted by the concerned worker over 
and above the fixed workload. Of course the workload in the Management 
factories is admittedly 8 bags per roaster per day and the workload fixed by 
the Standardisation Committee is only 7 bags per day per roaster. But since 
I am not entitled to adjudicate on the question of workload , I leave the 
matter as such, but direct the Management to pay extra wages at the rate of 
63 paise per bag over and above the workload already in vogue in their 
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14. It has come in evidence that all the retories of Q.C.P.C. were closest 
by September 1971. If it is so, it is only just and reasoninhle on my part to 
direct the Management to pay the concerned workmen at the rate of 55 padse 
per bag rousted in excess of the workload, from the date of reference of 
this dispute for adjudication till the date on which ench of the factories is 
closed and I do so. If the Management has opened the factories again , this 
fixation of the extra wages should continue from the date of the reopening 

15. I pass my award in terms specified above and this award shall come 
into force on the expiry of thirty days from the date of its publication in 
the Government Gazette. 


Alleppey, 
22-12-1972 


K. P. M. SHEHUFF . 
Industrial Tribunal 


APPENDIX 


Witness examined on the Management s side : 

MW1. Shri Krishnan Nair . 


Witness eramined on the Unions ride: 

WW1. Shri K. C. Mohanan . 


E.chibits marked on the Management s side: 

Nil. 


Exhibits marked on the Unions side : 
Ext. W1. Extract of the report of the Standardisation Committee to 

standardise the workload in the cashew industry . 
W2. Printed and published report of the Standardisation Committee 

to standardise the workload in the cashew industry, 


G. A - 24/73/MC. 
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PART I 


GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


G.O. Rt. Na 24 /73 /LBR . 

Dated, Trivandrum , 6th January , 1973 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of M /s. Saraswathi Industries, H.O. Kanjamkadu . 
Vadakkevila P.O., Quilon - 10 and their workmen represented by the Vadakkevila 
Kasuandi Thozhilall Council, H.O. Ayathil, Quilon - 10 received by Government 
on 29-12-1972 is hereby published under Section 17 of the Industrial Disputes 
Act, 1947 (Central Act XIV of 1947 ). 


By order of the Governor , 

U. MAHABALA RAO , 
Deputy Secretary to Government. 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPEY 


Dated this the 22nd day of December , Nineteen hundred And Seventy -two. 

Present: 


SHRI K. P. M. SHERIFF, B. Sc ., B. L., 

Industrial Tribunal. 


INDUSTRIAL DISPUTE Na 22/1970 


Between 


M / s. SARASWATHI INDUSTRIES . 
H.O. Kunjamkadu , Vadakkevilu P.O., Quilon -10 

And 

THEIR WORKMEN 
represented by the Vadakkevila Kasunndi Thozhilali Council 

H.O. Ayathil. Quilon - 10 . 
Representations: 

Sri K. Velappan Pillai, 
· Advocate, Quilon 

For Management. 
Sri N. Raman Pillai. 
Advocate , Quilon 

For l nion . 


GA-23/73/MC. 
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AWARD 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G.O. RT. Na 847/70 /LSWD 
dated 3-6-1970. The issues referred for adjudication are as follows: 

" I. Whether the closure of the cashew factory at Ayathil is bona fide. 

II. What relief the workers are entitled to ." 
2. Pursuant to summons the parties appeared and the Union submitted the 
claim statement in which it was contended as under : 

" The factory in question was closed with effect from 13-11-1989 on a plea 
of dearth of raw nuts with an assurance to re-open it as soon as nuts became 
available. The real object of stopping the work was to disband the workers 
who were very well organised in the Trade Union and to escape from the 
liability of meeting their past service claims. After keeping the factory indef . 
nitely closed for some months, the Management served a notice on the Union 
on 28-4-1969 notifying closure of the factory in question from 13-11-1969 and 
expressing an offer of alternative employment to the workmen in me other 
factories said to be belonging to the same Management. The two factories 
mentioned in the notice aforesaid were not belonging to Saraswathi Industries 
at the relevant time, but belonged to M /s: Q.C.P.C. It is thus evident that 
the plea of dearth of raw nuts, the closure of the Ayathil factory and the 
subsequent offer of alternative employment after about 6 months of the 
closure etc., are all parts of a well thought out scheme of maliciously driving 
out the workers in question without even paying their statutory claims. There 
was absolutely no bona fides in any of the above said actions or offer of the 
Management. 

The. Ayathil factory was taken over and run by the opposite party from 
the beginning of March , 1968. All the workers have got more than 20 months 
of service with the opposite party at the time of closure. The opposite party 
should have paid them notice pay and retrenchment compensation . Although 
the opposite party put up a notice dated 29-12-1969 , offering to disburse the 
claims of the workmen on 30-12-1969, only leave wage arrears was paid on 
that basis . The workmen and the staff members were not so far paid their 
notice pay, retrenchment compensation and arrears of bonus for the year 1969." 

The Union concluded with a prayer that every worker may be given six 
months salary as relief for the loss sustained by them . 

3. In the reply statement submitted by the Management it was contended 
as under : 

The Ayathil factory was taken by the Management on lease from its 
owners and the Management commenced processing in March , 1968. The lease 
was for one year. The lease was thereafter extended for one more year. But 
the factory was seasonly closed in November, 1969 as usual. Since the owner 
of the factor refused to extend the period of lease and insisted for immediate 


surrender of the factory the Management had to hand over the factory quite 
against their expectations. The averment that the real object of stopping the 
work way to disband the workers and to escape from limbility tu meet past 
service claims etc .,- is baseless . The further ullegation that the stoppage of 
work and the offer of alternative employment are parts of a well thought out 
scheme etc., is untrue and is a deliberate distortion of facts. The stoppage of 
work was due to reasons beyond the control of the Management and the offer 
of employment was made in all bona fides. 

The claim for six months wages etc., is baseless and the Management is 
not bound to pay any compensation whatsoever to any extent. The Manago 
ment in all good faith hoped to re -open the factory after the seasonal closure. 
But when the re-opening became impossible, the Management offered alter 
native employment. The workinen are therefore not entitled to any relief s 
claimed . 

The Management concluded with a prayer that an award may be passed 
dismissing the dispute . 

t. The Union thereafter submitted a replication in which they have repu 
dialed all the contentions of the Management. 


The cuie came up for evidence and the Union cxainined WWI to WW3 
and marked Exts. W1 and W2 series 1 to 72. When the case came up for 
the evideno : of the Management. both the parties subinitted that the 
matter was compromised out of court and filed a joint compromise petition , 
which is shown below as " Annexure " . 

6. Since the terms of the compromise appear to be just and reasonable , 
I pass this award in terms of the same. 


Alleppey, 
22-12-1972 


K. P. M. SHERIFF , 
Industrial Tribunal. 


ANNEXURE 


Belore the Industrial Tribunal, Alleppey 

I. D. Na 22/70. 
Compromise petition jointly filed by R. Somanathan Pillai, Partner, Saraswathi 

Industries, Quilon , representing the Management and S. Sulaiman, General 
Secretary, Vadakkevila kasuandi Thozhilali Council, representing the workers 
covered by the reference . 

The parties have settled the dispute out of court and the Managemeut has 
Today paid Rs Three thousand (R $ 3,000) to the Secretary of the council in 
f ull and final settlement of all the claims advanced by the workers in this 
case . 
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It is therefore prayed that the lon ble Tribunal be pleased to accept this 
compromise and pass an award in terms thereof. 
Dated , 3rd July 1972 . 


(Sd.) 


(Sd.) 


Management s Advocate . 


R. Somanathan Pillai, 

Partner, 
Saraswathi Industries , Quilon . 


(Sd .) 


(Sd.) 


Union s Advor ste 


A. Sulainian , 

General Secretary , 
Vadakkevila Kasuandi Thozhilali 
Council, Ayathil, Quilon - 10 . 
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PART 1 


GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 
G.0 . Rt. Na 22/73 /LBR . 

Dated, Trivandrum , 6th January 1979. 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the General Manager (Estates), Travancore Rubber und Tea Company 
Ltd., Regd . Office , Pattom , Trivandrum and their workruen represented by 
( 1) The General Secretary, Plantation Supervisors Union , Alundakayam ; and 
(2 ) The Secretary for Kerala Estates Staffs Union of South India, Kottayam 
received by Government on 29-12-1972 is hereby published under Section 17 
of the Industrial Disputes Act, 1947 (Central Act XIV of 1947) . 


By order of the Governor, 

U. MAHABALA RAO , 
Secretary to Government. 


IN THE COURT OF THE INDUSTRIAL TRIBUNAL , ALLEPPEY 
Dated this the 22nd day of December, Nineteen hundred and Seventy-two 

Present: 


SHRI K. P. M. SHERIFF , B.Sc., B. L., 

Industrial Tribunal. 


INDUSTRIAL DISPUTE No 16/1972 


Between 


THE GENERAL MANAGER (ESTATES ), 
Travancore Rubber and Tea Company Limited , 

Registered Ofice, Pattom . Trivandrum . 


And 


THE WORKMEN 


of the above concern represented by: ( 1) The General Secretary 
Plantation 

Supervisors Union , Mundakayam and 
(2 ) The Secretary for Kerala Estates Staff s Union 

of South India , Kottayam . 
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Representations: 

Shri V. O. Abraham , 

Advocate, 
M /s. Joseph & Markos, 

Lawyers, Kottayam 
Shri P. Narayanan Nair, 

Advocate , Alleppey 


For 


Management. 


For Union Na 1. 


AWARD 


2 


This industrial dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per G. 0. RT. No. 531 /72/Labour 
dated 20-4-1972. The issues referred for adjudication are as follows: 

" (i) Denial of employment of Sri Vularaiam . 

(ii) Wage differentiate to Sri Vularaiam . 
(iii) Permanency of Supervisors. 
(iv ) Wage differentials to Supervisors , V. 0 .. Daniel, K. 0. Antony and 

Geevarghese. 
(v) Implementation of UPASI/ESUSI agreement in respect of skilled 

workers ; and 
( vi) Suitable accommodation to supervisors and skilled workers." 

Summons were issued to the parties concerned . But both the parties 
were absent after accepting summons. Therefore disposal notices were issued 
to both the parties concerned by registered post posting the case to 31-7-1972 
On 31-7-1972 the Management filed vakalath together with a petition to review 
the disposal order which was allowed. The Union No. 1 also filed a similar 
petition which was also allowed. The Assistant Secretary of Union No. 2 
submitted a statement to the effect that the Union is not pressing their 
demands. Therefore the case was posted for the claim statement of Union 
No. 1 to 30-8-1972, on which date Union Na 1 applied for time for filing claim 
statement which was granted as a last chance, posting the cas 

to 19-9-1972 
On 19-9-1972 the Union No. 1 applied with a review petition which was also 
allowed posting the case to 30-9-1972 for claim statement. On 30-9-1972 
neither the Union was present nor a claim statement of the Union was sub 
milted. The Management was also absent. Therefore the matter was taken 
up for award. The Union thereafter submitted a petition and an affidavit 
again to set aside the ex- parte order, which was posted for objection and 
hearing to 23-11-1972. On 23-11-1972 also the Union was absent without 
assigning any reason whatsoever and since the learned counsel for the Manage 
ment emphatically objected against setting aside the ex -parte order, the ex -parte 
order was made absolute and the matter was taken up for award. 
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3. Of course Union No. 2 is not contesting the case . But inspite of ample 
opportunities given to Union Na 1 they have not cared even to submit the 
claim statement of the Union. Further they have also absented without 
assigning any reason whatsoever and so this court had no other alternative 
other than making the ex -parte order against them absolute . From the fore 
going facts I hold that even the Union No 1 is not interested in proceeding 
with the dispute and so I hereby dismiss the reference and pass my award 
accordingly . 


Alleppey , 
22-12-1972 


K. P. M. SHERIFF . 
Industrial Tribunal. 
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PART I 


GOVERNMENT OF KERALA 


Labour ( A ) Department 


NOTIFICATION 


G. 0. Rt. No 1391/72 /LBR . 

Dated, Trivandrum , 15th December 1972. 
The award of the Industrial Tribunal, Calicut in respect of the dispute 
between (1) The Proprietor, Vadhyar Beedi Works, Tellicherry ; (2 ) The 
Proprietor , K. Ummer & Sons Beedi Works, Main Road , Tellicherry : ( 3 ) The 
Proprietor, Mallissery Beedi Works, Coimbatore ; (4 ) The Proprietor, Great 
Durbar Beedi Works , Mangalore ; ( 5 ) The Managing Director, P. V. S. Beedi 
(P ) Ltd., Kodiyalbail Mangalore-3 ; (6 ) The Proprietor, Haridas Beedi Works, 
Cannanore, and (7) The Proprietor, Chatta Peedi, Station Road , Cannanore 
and their workmen represented by (1 ) The Secretary, Tellicherry Beedi 
Thoznilali Union , T. C. Road, Tellicherry; (2) The Secretary, Tobacco Workers 
Union , Cannanore ; and ( 3 ) The Secretary, Payyannur Beedi Thozhilali 
Union , Payyannur received by Government on 4-12-1972 is hereby published 
under Section 17 of the Industrial Disputes Act, 1947 (Central Act XIV of 1947). 


By order of the Governor , 

U. MAHABALA RAO , 
Secretary to Government. 


BEFORE THE COURT OF THE INDUSTRIAL TRIBUNAL , CALICUT 
( Tuesday , the 28th day of November, Nineteen hundred and Seventy two) 


Present: 


SRI R. K. VENU NAYAR , B. A., B. L., 

Industrial Tribunal, Calicut 


INDUSTRIAL DISPUTE MO 24 of 67 


Between : 


1. The Proprietor , Vadhyar Beedi Works, Tellicherry . 
2. The Proprietor, K. Ummer & Sons Beedi Works, Main Road , Tellicherry. 
3. The Proprietor, Mallissery beedi works, Coimbatore. 
4. The Proprietor, Great Durbar Beedi Works , Mangalore. 
5. The Managing 

Director, P. VS. Beedies ( P ) Lid . Kodiyalbnil, 
Mangalore-9 . 
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6. The Proprietor, Haridas Beedi works, Cannanore . 
7. The Proprietor, Chatta Beedi, Station Road, Cannanore 


And 


THE WORKMEN 

represented by 
1. The Secretary, Tellicherry beedi Thozhilali Union , T. C. Road , Telli 

cherry, 
2 . The Secretary, Tobacco Workers Union , Cannanore. 
3. The Secretary, Payyannur Beedi Thozhilali Union , Payyannur . 


AWARD 


This is an industrial dispute referred to this Tribunal by Government 
of Kerala as per order Na G. 0. Rt. 1500/67/HLD dated 11-4-1967 . The 
only issue referred for adjudication is the following : 

" Bonus for the year 1965-66 to all workers including beedi rollers" . 
2. The parties filed their statements, counter statements, rejoinder and 
adduced oral and documentary evidence. The pleadings can be summarised 
as follows: 

The first union says that it represents the beedi workers of Tellicherry 
town and suburbs engaged in processing tobacco , rolling, labelling and packing 
beedies. These various managements excepting managements Na 5 and 1 are 
engaged in manufacturing beedies in this area. Management Na I is one such 
leading concern in Tellicherry employing about 800 workers in rolling and 
other allied works connected with production of beedi. There is good market 
and the management has made enormous profit. There is enough available 
surplus but they refused to pay bonus to beedi rollers. In view of the provi 
sions of the Payment of Bonus Act the management cannot evade the pay . 
ment of bonus and they demand 25 % of the total emoluments as bonus for 
the year 1965-66. Management No. 2 is a similar concern at Tellicherry em 
ploying about 750 workers. Here also the majority of the workers are enga 
ged in beedi rolling. Though the management is making huge profits they 
are not giving any bonus and hence this demand. Management No. 3 has got 
its headquarters at Coimbatore and there are about 75 workers engaged in 
beedi rolling and other connected works at Tellicherry and suburban areas. 
They also refused to pay any bonus to the workers. Here also they are enti 
tled to get the bonus as per the provisions of the payment of Bonus Act and 
they wanted bonus accordingly . Management No 4 has got its head office 
at Mangalore . They are about 220 workers in Tellicherry area engaged in 
this industry as beedi rollers. This management used to pay two months wages 
as bonus to a section of its workers . But the beedi rollers .are denied this. 
There is no justification for this. They make suficient profits ; so they want 
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bonus at the abovo rate . Management No. 5 has got its bend of at Mangalore 
There are about 100 workers in Tellicherry and the suparban areas. They 
are mostly doing the rolling work. They make suficient profits an they want 
bogus at the same rate for the year 1965-66. Management No entered this 
business only very recently but within this short period it has earned a good 
reputation and they were able to do this because of the co -operation of the 
workers. Though they have made sumcient profits they are not prepared to 
pay any bonus to the workers. In this case also they want the management 
to pay bonus at the above rate. 

3. On the general aspects, the union would say that the managements are 
taking a contention in these cases that there is no employer-employee relation 
ship between these beedi rollers and these anagements. It is not a correct 
position . In order to escape the liability they have adopted various methods 
to get over it. Some of them like management No. 4 and 6 appointed branch 
managers and the beedi rollers are directly under their control. Some other 
managements engaged workers under a system known as contract system and 
the unions say that these methods are pressed into service only to deny certain 
benefits to the workers. In all these cases the beedi rollers are to roll beedies 
as per the specifications prescribed by these managements. If they are not 
up to their specification they reject them . The rolling of beedies is super 
vised by the maisteries appointed by the management. In this way the manage 
ment has got the right to distate as to what work is to be done and also they 
can say the manner in which it has to be done. For these reasons they say 
that there is employer-employee relationship between the beedi rollers and 
the beedi manufacturing concerns. In view of this they say that they ure 
entitled to get bonus. 


$. Union Na 2 says that they represent workers employed by manage 
ments No 5 and 7. Management No. 5 is having its headquarters at Mangalore, 
In Cannanore Taluk alone there are 1500 workers engaged in beedi rolling , 
tobacco processing , packing and labelling. Most of these workers iure 
engaged in beedi rolling. There is a good market for their products. They 
have made sufficient profits. The wages paid to the workers are very low . 
So they say that they may be allowed to share the profits as bonus. They 
are entitled to get this under the Payment of Donis Act also. This manage 
ment paid 6 months wages as bonus to a small section of its workers. There 
is no justification for denying this beneſt to the beedi rollers. Management 
No. 6 has also got its beedi manufacturing business at Cannanore. They 
repeat what has been slated by union No. 1. Management No. 7 is also engaged 
in the production of beedics at Cannanore. There are about 200 employees 
engaged in beedi rolling in Cannanore Taluk. They are maling huge pronts 
every year but no bonus is paid to the workers. Here also they pay hanus 

small section of their workers. The union made Adenan ! that 
was denied . On the general aspects 

this union 

Says that 

Some of these 
managements have deviced certain systems to escape the liabili! 

lanage . 
ment Na 5 and 7 bave adopted the contract system . Though it is rate that 
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they are not having any workers under thein as beedi rollers the real fact 
is that this is only a cover pui to the real nature of the transaction . The 
management has got every right to direct as to what work should be done 
by them and they have also the right to control the manner in which the 
work should be done. They engage their maisteries to supervise the 
work. These independant contractors which is the term mostly used them 
are only the agents of these employers. These various managements are 
marketing their beedies under their own trade mark . Each brand has its 
own peculiar taste, quality and specifications in size. This is achieved by 
the over all control exercised by the management. The other methods are 
employed as a mere camouflage to evade the provisions of law . So they 
say that they are entitled to get bonus. 

5. Union No 3 says that they represent a number of employees employed 
by management No 5 in Payyannur and suburban areas . 

This management 
employs about 100 workers in beedi rolling, labelling and other allied works 
in Payyannur town. For all the reasons stated by the other unions they say 
that they are also entitled to get bonus . This union also points out that 
there is employer- employee relationship between the management and the 
workers in this case also . The other methods and devices are not real and 
they are only the clever devices invented to escape the liability . 

6. These several managements filed separate reply statements . Manage 
ment No. I contends that they are not engaged in the manufacture of beedies. 
They deny all the contentions raised by these unions in this regard. There 
is no employer employee relationship between the persons represented by 
unions and this management and so this court has no jurisdiction even to 
try this dispute . This is a partnership concern carrying on business in several 
items of goods. It is true that they are also buying and selling beedi leaves 
as whole salers and retailers. This management is not entrusting any work 
of beedi rolling to the contractors. They purchase beedies from several manu 
facturers and they are sold under their separate trade mark and trade name. 
For this purpose they are drying, sorting, labelling and packing beedies but 
they do not manufacture beedies at all. This management has not engaged 
any contractor to get beedies. The manageinent has no control what so ever 
over any such persons. So there is no employer employee relationship between 
the persons referred to by the union generally as workers. The management 
1:as not taken any licence for manufacturing beedies. So the unions are not 
entitled to any relief. 

7. Management No. 2 says that they are only wholesale dealers in beedi 
tobacco and leaves . They sell it to various retail dealers having licence to 
deal in tobacco.. They are sold by them . For this purpose the management 
has not employed workers . It may be correct to say that the persons to whom 
they are selling beédi leaves are employing beedi rollers but those persons 

not employed by this management. There is no employer -employee 
relationship between the management and the workers engaged by them . 
In all respects they are controlled in every way by those who employ them 


are 
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and they are not in any way under any sort of control or supervision by this 
management. There is no contractual 

relationship between such persons 
and the management. The beedies which are fit for this magagement alone 
are purchased ; but that does not in any way indicate any power or supervision 
or control over the workers engaged in manufacturing it. For these reasons 
they say that the workers are not their employees and so they are not entitled 
to any relief. 

8. Management Ne 3 also says that these workers represented by the 
union are not workmen employed by them . They are engaged in the sales 
of raw materials and purchase of beedies. They sell to persons who hold 
licence under Central Excise Act. The price is received then and there . 
Such sales and purchase omcers are located in other places also. It is not 
correct to say that the management has appointed workers for rolling beedies 
at Tellicherry. It is true that there are three employees directly employed 
by this management, and they were paid bonus. They are only persons 
appointed to manage the affairs in the depot. There are no other workers. 

9. The raw materials are sold and finished beedies are brought by them . 
This management does not exercise any control over the persons employed 
by these purchasers to roll beedies. There is no employer employee relation 
ship between the beedi rollers and this management. For this reason the 
management is not bound to pay any bonus to these workers. 

10. Management No 4 denies all the contentions raised by the union. They 
entrust raw materials to independant contractors. They got the beedies rolled 
either by themselves or with the help of family members and the finished 
beedies are delivered at the Management s depot. The workers who are 
engaged by these independant contractors to roll beedies are not in any way 
supervised or controlled by this managernent. They are not appointed and 
they are not in any way controlled by the management. So they are not 
their employees. The beedi rollers are to roll beedies according to certain 
specifications but that does not amount to the exercise of power or control 
over them . So these persons are not employees. 

11. Management Na 5 also similarly denies all the contentions raised by 
the union . They say that they have paid bonus to their regular workmen . 
The persons engaged by the independant contractors who take raw materials 
to their house for rolling beedies are not the employees of the management. 
In this respect they repeat what has been stated by Management No IV. 

12. In the reply statement nied by Management Na 6 they say that they 
are not employing anybody to roll beedies. They are purchasing beedies 
from several manufacturers and they are sold under their trade mark and 
trade name. They are not employing any contractors to get heedies rolled 
There is no employer employee relationship between this management and 
persons referred to by the union as workmen . This management bas not 
taken a licence for manufacturing beedies. 
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13. Management Na 1 says that they are also not employing any workers 
for rolling berdies. They have not employed anybody to work as their con 
tractors . They purchase beedies from several manufacturers and they are 
gold under their trade mark and trade name. The clairs of unión is for pay 
ment of bonus to beedi rollers and since the management has not appointed 
anybody this management has pot liability to pay bonus and 

there is no 
employer-employee relationship between this management and the heedi 
rollers. They are not in any way exercising any control over these persons 
who roll beedies. 

14. All the unions have fled rejoinders wherein they deny these contentions. 
They say that these are all clever devices employed by the managements to 
escape the liability arising out of various statutes like Factories Act, Industrial 
Disputes Act, etc. Managements Na I, II, III and VI are adopting the method 
of selling raw materials and purchasing beedies. Actually these purchasers 
of raw materials are only agents or branch managers and they act on behalf 
of their principals. The real relationship is that of master and servants 
between these two sets of persons. Actually the managements direct the 
workers about the specifications of the beedies to be manufactured . They 
sent supervisors to supervise the work carried out by these persons. They 
have every right to control the manner in which the work has to be turned 
out. Any demand for better einoluments is also placed by these workers before 
these managements and not before these purchasers. In most cases 
purchasers are impecunious persons who do not have suficient financial capacity 
to run such a shop. These independant contractors are not in any way 
Independant. They are only agents and branch managers of the manage 
ment. In this caso also they exercise the necessary control over the workers 
who carry out the work . The persons who receive the articles from these 
managements in either case have no right to deliver raw materials to other 
persons or to sell finished beedies to other persons. These general aspects 
according to the union would show that there is employer - employee rela 
tionship between these workmen and the management. The other unions 
also raise similar points in their rejoinder . 

15. There are 7 managements and the facty disclosed are not uniform 
They are adopting different methods and evidence also discloses such diffe 
rence. In view of this the evidence adduced both oral and documentary 
and the decisions are made under separate heads in respect of these several 
managements . They are discussed in the order in which they are 

shown 
in the reference order. 


these 


MANAGEMENT N. 1 VADHYAR BEEDI WORKS , TELLICHERRY . 

16. WW1 says that he is a worker under this management. He is super 
vised by one Kunhikannan . He was appointed by the proprietor of this esta 
blishment. The raw materials necessary are supplied by Kunhikannan . He 
brings it from the shop of the management. The rolled beedies are taken 
to the shop of the management and the wages are paid to him who in turn 


pays it to the workers. 

There are two sizes of beedies . The specifcations 
are given by this management. Two maisteries appointed by the management 
come and inspect the manner in which the beedies are rolled. They examine 
the rolled beedies and beedies which are not ct are rejected by them . All 
the beedies taken by Kunhikannan are examined there. Then again they 
reject beedies which are not up to their standard . There are 16 workers and 
this Kunhikannan does not have suficient financial capacity to employ them . 
He is running the establishment for and on behalf of this management. 
Their demands for better emoluments are placed before the proprietor of this 
establishment and the agitations are also conducted in front of the establish 
ment of the management and it is not correct to say that this establishment 
is not manufacturing beedies. Their further stateneat that they are only 
selling raw materials and purchasing beedies is also not currect. 


17. In cross examination he admits that he is a member of Union Nol. 
He says that he does not know whether the union bas stated in their state 
inent that this management employs contractors to get beedies rolled. The 
person who supervises the work in the branch in which he is working is not 
maintaining any registers but he has a licence in his name under the Central 
Excise Act to roll beedies using tobacco . He was appointed by the proprie. 
tor of this establishment. He joined only after 1950 and 10 appointment 
orders were issued to him . The person who appointed him is no more. No 
leave is granted by the management. If the worker is absent he would not 
get wages for that day but nobody complaints about his absence. No earned 
leave was granted to him . The wages paid by the contractor is the amount 
paid by the management. They used to raise agitation in front of the resi 
dence of the proprietor. WW2 also claims to be a worker by this manage 
ment under similar conditions. The person who supervises the work of 
this establishinent gets raw materials from the depot of the management 
and the beedies are delivered there. The wages paid by them are distributed 
by these persons, twice or thrice in a month . The supervisors of the manage 
ment come and supervise the production . The beedies which are 
to their size are rejected . If a worker is not able to roll beedies up to their 
specifications consecutively that worker will be expelled. In cross -examina 
tion he says that he is a member of the union . He knows particulars men 
tioned in the union statement. It is also admitted by him that the manage 
ment is making proper entries showing sale of raw materials and purchase of 
beedies . They are also making entries to show that these raw materials are 
purchased by the persons employed by them and the beedies are sold by 
them after production . He also admits that the management issues cash bills 
for the purchase of beedies. He cannot say whether the management has e 
licence to sell tobacco. The goods manufactured are taken to the management 
every day and the wages are also paid daily . He prescribes the specifications 
of the beedies to be manufactured. If there is any variation , the bredies 
will be rejected . In re-examination he says that he does not know what all 
documents are maintained by this management. The other witness who speaks 


not up 


on behalf of the workmen of this establishment is WW17, the President of 
Tobacco Workers Union . In respect of this establishment he says that though 
they are making entries for sale of raw materials and purchase of UI beedies 
there are no sale actually and there is no purchase also . These entries ure 
made only to see that a cover is given to the real nature of the transaction. 
Aciually beedi rollers are appointed by the management and their work is 
supervised regularly by the management by their own supervisors and also by 
issuing necessary direction to the so called contractors. If things are viewed 
like this according to him actually there is employer-employee relationship 
between these managements and beedi rollers. Since the same is the mode 
adopted by some of the managements there is a general cross - examination 
about this system . He admits that this inanagement issues printed cash bills 
when beedies are taken to them . These persons who take these raw materials 
and gets beedies manufactured take necessary licence in their own name. He 
says that it will not be correct to say that they maintain 

only the 
registers prescribed under the Central Excise Act and adds that they are also 
maintaining the register of workers employed to get beedies manufactured . 
That register contains the names of all the workers employed by the so called 
contractors. No attendance registers are maintained by them . But the register 
kept by them would show the payinent of wages and other such particulars. 
He says that approximately about Rs 400 will be required every week to employ 
these workers. He denies the suggestion that this management has no arrange 
ments for the sale of tobacco to these workers. 


18. This management contends that they are only sellers of raw materials 
and purchasers of beedies. They purchase beedies suitable to them and they 
are labelled and packed . They are all sold under their trade mark and 
brand name. The union would say that it is only a clever devise adopted 
by the management to cover the real nature of the transaction. WW1 says 
that he has been rolling beedies for this management for the past 18 years. 
The raw materials are given to one person who brings it to the place of 
rolling . The beedies are rolled two sizes. Two maisteries appointed by 
the management come and inspect the beedies manufactured and those which 
are not up to their standard are rejected . The person who bring these articles 
takes back the manufactured beedies to the management and then the wages 
are paid . He says that the person doing all these things is acting for and 
on behalf of the management and who is only their agent. 


19. WW2 is a similar worker and he also speaks almost the same facts. 
WW17 is the office bearer of the union who also speaks about the nature 
of these transactions. It is also added by WW2 that the management is 
maintaining certain accounts . These accounts would show that they are 
selling raw materials and purchasing beedies . It is stated by them that all 
these are tactitious transactions created by the management to escape liabi 
lities under various labour legislations. So the Union s case in short is that 
though there are accounts showing the sale and purchase the real relation 
ship between the beedi rollers and the management is that of employee and 
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employer . These are the allegation on which the union has based its case 
that these beedi rollers are employees under the management and so they 
are entitled to bonus. 


90. The management in this connection would say that they are not actu 
ally employing anybody to roll beedies. They are dealers in various items. 
Among those items they also sell raw materials and purchase beçdies. The 
raw materials are sold for ready cash and bills are given. The carbon copy 
of such bills are produced. They pay sales- tax on the beedi leaves sold . The 
sales-tax assessment order for the year 1965-66 is marked as Ext. 15. It is seen 
from Ext. M5 that they were assessed to pay sales -tax on bedi leaves . It is 
seen from this order that they are dealers in Dalda, Soaps, confectionary , toilet 
goods and other items. The sale of beedi leaves form only a small part of 
their whole transactions. MW2 tendered evidence on behalf of this manage. 
ment. The union s case is that the sale and purchase are only factitious 
transactions. They could have put this suggestion to MW2 in cross-exami 
nation . There is a general allegations that this is so . There inust be suffi 
cient reason for establishing these allegations. They do not refer to the price 
of articles i.e. raw materials puchased and the price of the beedies sold . If 
this price shown has no reference to the market price which often fluctuate 
then it can be one reason to uphold the contention of the union . The union 
does not refer to it. If the margin between the price of articles sold and 
the price of the beedies is so limited that it represents only he wages for the 
beedi rollers and the remuneration of the person in between then that is 
another reason to reinforce the contention of the union Nobody re ers to 
that aspect. It is stated that they sell goods for ready cash . That is not 
disputed . Again, if the same persons, as a matter of routine come and take 
these articles without any sale then the union could have set up such a 
case. Here again no attempt is seen to have been made by the union to 
say so . 

21. In this connection the union refers to the several agreements entered 
into between the management of this establishment and the establishments 
with the union . These relate to the working conditions of the beedi rollers . 
AW2 admit that there used to be agitations in front of their establishments 
demanding better emoluments and there used to be conciliation conference 
also . In some conferences they entered into agreements. lle asserts that 
he has not so far participated in any such conferences. But it is admitted 
that he is a party to Ext. W10 . 

22. MW2 says that the price is suitably changed so that the rollers get 
the wages prevalent in the locality. There is no specific clause for this in 
this agreement. It says that the management has only the responsibility to 
Ste that prices are fixed in such a way that the beedi rollers get a particular 
amount as wages . This is only one among the many cir unstances that can 
load to a conclusion . The test to be applied to find out whether a set of 
persons are workers are prescribed in a number of decisions The union 
• G. A - 9 /MC . 
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refers to some of them . The earliest one referred to is reported at 1957 (1) 
LLJ477. These tests are quoted with approval in later decisions also. It 
reads as follows at 1961 ( II) LLJ 86 . 

" The prima facie test whether the relationship of master and ser 
vant or employer and employee exists between two parties is the existence 
of the right in the employer not merely to direct what work was to be 
done but also to control the manner in which it is to be done , the nature 
or extent of such control varying in different industries and being by 
ils nature incapable of being precisely defined ." 

" The question whether a particular person working in a factory is 
an independant contractor or a worker would depend upon the terms 
of the contract entered into between him and the employer and no 

general proposition could be laid down, applicable to all cases." 
This requires the detailed discussion of all the facts available in this case. 
In consonance with this decision the union refers to the manner of control 
exercised by the management over the beedi rollers. The evidence is already 
referred to . But in this case the management asserts that they are not giving 
the raw materials to the contractors for getting the beedies rolled. They 
are dealers in so many articles. This include horlicks, toilet soaps and other 
such items. The sales - tax assessment rders referred to by the management 
show that they are paying sale -tax on several items. Beedi leaves form only 
a small part of the total sale. This shows that the rolling of beedies is not 
part of their main industry. The management also says that onse sale is 
effected they have no control over the goods sold . They loose their rights 
contrary to certain other cases where the property remains to be that of 
the management even after that is handed over the middleman for rolling, 
here it is asserted that they have no such control. The union has not come 
forward to deny this aspect. This is one circumstance which again shows 
that they are only purchasers of beedies. The test laid down in the decisions 
referred to by the union if applied would show in this case that they are 
not controlling the manner of work done by the beedi rollers and they have 
no right over the goods once sold . The beedi rolling is not an integral part 
of the business they are doing and even without this their main industry 
that is the trade in the various articles can go on . For these reasons I find 
that the beedi rollers in respect of whom this dispute is raised by the union 
are not employees under this management sơ they are not entitled to any 
bonus. 


MANAGEMENT No. II. K. UMMER & SONS BEEDI WORKS, TELLICHERRY. 


23. WW13 and WW14 speak the case of the union with regard to this 
management. The 

president of the union refers to this case generally . 
WW13 says that he is the manager of a branch under this management. 
The case of the management that they are selling raw materials and pur 
chasing beedies is not correct. Actually the workers are appointed by the 
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management and the raw materials are given by them . They control the 
manner in which the work is being done and they pay the wages payable 
to these individuals. In addition to these wages they pay some amount to 
meet the expenses of rent, licence fee , etc. The margin is left to be appro 
priated as the remuneration of the branch manager. The wages are fixed 
by the management. There are no documents to show that they appointed 
him as the manager and there are also no other documents in his possession 
showing the list of workers, wages paid to them or about the remuneration 
received by him . WW14 is a beedi roller under WW13 . He asserts that the 
management appointed him and he speaks the case as spoken to by WW13. 
The president of the union also speaks in support of this. MW8 and MW9 
speak the case of the management. MW8 says that they are only purchasers , 
of beedies. They purchase beedies and the price is paid then and there. If 
such sellers ask for the raw materials they sell that also. Once they are 
taken to their place they do not sent anybody to see what is being done 
with these articles: Certain bills given by the sellers of beedics are marked 
as Ext. M32 series in this case. He refers to the sales - tax assessment orders 
also . In addition to beedies they also deal in cigars. MW9 is one of the 
managing partners of this establishment. The facts spoken to by this witness 
would generally show that they are only purchasers of beedies and sellers 
of raw materials required. The sales-tax assessment form also show that 
they are assessed to pay the sales- tax on beedi leaves sold . These orders 
further show that they are dealers in toilet goods, confectionary and other 
such articles . The facts disclosed in this case fit in excepting with certain 
other minor details with the case discussed earlier . For the reason already 
recorded in that case I find that these employees in respect of whom this 
dispute is raised by the union are not employees under this management 
and they are not entitled to any bonus. 


MANAGEMENT No. III MALLISSERI BEEDI WORKS, COIMBATORE 

WW15 and 16 claim that they are working under this management and 
they speak the case of the union . WW15 claims to be a person appointed 
by the proprietor of the establishment to roll beedies. He works in a branch 
under this management. In cross- examination he admits that he holds a 
licence to roll beedies. He also admits that he used to sign books like bill 
books to get the raw materials required for rolling beedies. WW16 is 
another worker who worked under a branch conducted by an agent under 
this management. 

24. MW4 and 5 speak the case of the mmagement. MW4 is a clerk . 
He says that the raw materials are sold for ready cash and beedies are pur 
chased when brought to them . The raw materials are given only to persons 
who hold the necessary licence to do this work. He also refers to the bills 
and the sales-tax assessment orders. MW5 says that he used to roll beedies 
by purchasing the raw materials from this management. That was purchased 
for ready cash and the beedies were sold for cost received . Nobody comes 


12 


a 


to his place of rolling for controlling the work done there. These facts are 
also similar to the facts described in the case of the other two managements. 
For the reasons already discussed I find that they are not employees under 
this management and so these employees are not entitled to any bonus. 
MANAGEMENT No. IV. GREAT DURBAR BEEDI WORKS, MANGALORE . 

25. WW11 and 12 are the witnesses on behalf of the union to speak their 
case in regard to this management. WW11 says that he was branch 
manager under this manageinent till it was closed. He was appointed by 
the Tellicherry Manager. The raw materials were given by this Tellicherry 
depot. All the workers were also appointed by the same manager. He has 
no right to appoint anybody of his choice. The wages to be paid to the 
workers are to be paid by this management. He gets only a commission. 
Sometimes the manager comes and supervises the work carried out in this 
branch . In cross- ex.imination he says that he executed Ext. M1 agreement 
with this management. The raw materials were taken by him from this 
management on the basis of this agreement. The beedies which are rejected 
are given back to him to give back after further necessary , work. He holds 
licence under the Central Excise Act. He pays the rent of the building used 
for rolling beedies. There is no stipulation about the work hours. 

26. WW12 says that he worked as a beedi roller in a branch run on behalf 
of this management. He was appointed by the Tellicherry manager of this 
management. The branch manager brings the raw malerials necessary for 
rolling beedies. The Tellicherry manager used to go and inspect the work 
in the branch. The wages are paid by the manager and that is distributed 
in the branch by the branch manager . They raised agitations in front of 
the managers office at Tellicherry for better working conditions. The branch 
manager is not free to appoint his own persons as workers and he cannot 
also sent away persons . 

27. In cross- examination he says that he was appointed by the Tellicherry 
milager. But there are no 

documents to show this. He was appointed 
prior to 1958. He has not received any benefits other than the wages. No 
bonus was paid . There are no fixed working hours. There are 
ments also to show that he has worked under this management. Another 
maistry under this management also used to come and inspect the working 
of this branch . The beedies are not inspected from the branch . 

28. MW6 speaks on behalf of the management. He says that he was 
the manager. lle denies the version of the workers that they were appoint 
cd by him . According to him he cloes not know from where the contractors 
got the beedies manufactured . No maisteries appointed by him in the branch 
go and inspect the production of becdies . In cross -examination he says 
that this management used to get about three lakhs beedies every day. Later 
on it was reduced . In Tellicherry they had a factory two branches and 
contractors under them . The beedies manufactured in the factory and those 
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manufactured by the contractors are all the same type. He says that he 
cannot say whether their boedies have a taste and Size of their own. Their 
main industry is production and distribution of becdies. They entered in 
to written agreements with their contractors. Some of them are produced 
here. 

WW11 was a bcedi roller under them before he was appointed as a 
contractor. The workers appointed by him are not paid wages by this 
management. A rale was fixed for rolling 1000 beedies and that was handed 
over to the contractor. The contractor gets a commission on 

a piece rated 
basis. The workers place demand for increase in wages to the contractors. 
But the union used to place their demand to this management. They used 
to participate in the conciliation conferences. Contractors were not usually 
seen in such conferences. The wages fixed at such conciliation conferences 
are paid to the contractors. The maisteries of this establishment used to 
inspect the beedies brought by the contractors. The contractors are to get 
beedies rolled using raw materials given by them . They are not free to hand 
it over to others . The dcedies brought by the contractors are scrutinised 
and those which are not to their size are rejected . The contractors 
free to bring back the same after rectification . The Union s Case in this 
matter is that these beedi rollers in respect of whom they have raised this 
dispute are all employees under this management. Hence they are entitled 
to bonus. The management denics this contention . According 

to them 
there is no employer -employee relationship between these workers and this 
management. They are not appointed by them and their work is not in 
any way controlled or supervised by them . They get beedies inanufactured 
through their own contractors . They give raw materials to those persons. 
The contractors appoint their own workers and the management has 
voice or control in the appointment of such persons. Their wages are not 
paid by the management. The contractors are paid a fixed amount depend 
ing on the number of beedies get rolled by them . This amount include the 
amount payable to the workers, the rent of the building used for rolling, the 
lax payable and also the remuneration of the contractor. The management 
has no responsibility whatsoever to pay any amount in addition to this. 

29. In this matter the union relies on a number of decisions. As already 
referred to the tests are laid down in the decision referred to by the union . 
The earlier one is found in 1957 (1) LL. 477. Another decision is also 
referred to by the union. In the later decision reported in 1961 (IT) LLJ S6 
the management contended that the beedi rollers are not workers as contem 
plated under Sec. 2 ( 1) of the factories Act. The contention raised by the 
management was negatived by the Supreme Court and there their Lordships 
held that they are their workmen . The guide lines to be borne in mind in 
deciding these questions are prescribed in the earlier decision and the same 
is reproduced in the earlier part of the award . 

30. This requires the detailed analysis of the date available in each case. 
The contention is already state of the management is that there is a 
tractual relationship between the management and the persons who set the 
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beedies rolled to them . One such agreement is marked as Ext. NI. This 
is dated 14th October, 1958. Here it is stated that the raw materials are 
to be supplied by the management and the contractors have to get the beedies 
rolled by employing workers appointed by them . In so getting the goods 
if there is any decrease in the price the management reserves the right to 
make changes in the wages fixed . There is no corresponding provision in 
the agreement by which the contractor can ask for any increase in wages 
if there is any increase in the price of goods. The contractor is bound to 
use the goods supplied by the management to manufacture becdies. He 
cannot hand over these materials to other persons. The beedies manufactured 
tlso cannot be sold outside. They are to be rolled according to a specified 
size and quality . The management reserves the right to reject beedies which 
are not of their size . He cannot during the pendency of this contract enter 
into similar contracts with other such persons undertaking to manufacture 
becdies. It is further stipulated in the contract that the contractor is 
to abide by all the existing rules and also future rules to be prescribed by 
the management. Looking at the conditions contained in this contract it 
can be stated that this is a one sided contract . which binds the so called 
contractors to undertake the work in specified manner whereas the manage 
ment is free to do it in the way in which they like. The contractor is bound 
to abide by the existing rules and also of the future rules whereas the 
management is free to prescribe its own rules when ever they like. 

31. Then there is the question of the amount of supervision exercised 
by the management in the manner of work turned out by the beedi rollers. 
It will be relevant in this connection to note the observation by their Lord 
ships in the decision reported at 1961 ( II) LLJ 86. 

" Taking the nature of the work in the instant case it could be hardly 
be said that there must be supervision all the time when biris are being 
prepared and unless there is such supervision there could be no direction 
as to the manner of work. In the instant case the operation being a 
simple one the control of the manner in which the work is done is 
exercised at the end of the day , when the biris are ready, by the method 
of rejecting them which do not come up to the proper standard. In 
such case it is the right to supervise and no so much the mode in which 

it is exercised must be held , important" . 
In this connection the learned counsel for the management refers to a later 
decision reported at 1962 (1) LLJ 119. 

32. The facts available in this case are different from the facts mentioned 
in the decision referred to by the management s counsel. In this case there 
is a contract between the management and the contractors and from the 
evidence it is clear that the production of beedies is an integral part of the 
industry - carried on by this management. There is ell ective control or super 
vision exercised by the management by stipulating to roll beedies in a parti 
cular way using exclusively the raw materials supplied by the management. 
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For all the reasons discussed above I find that the beedi rollers on whose 
behalf this dispute is raised are employees under this management. For 
this reason they are also entitled to bonus. 

33. No data regarding the profits made is made available in this case by 
the union. Hence they are entitled to get only the minimum bonus prese 
cribed under the Payment of Bonus Act. 
MANAGEMENT No. V. P. V. S. BEEDIES (P ) LTD . MANGALORE 


34. WW8, 9 and 10 speak the case of the union in regard to this manage . 
ment.. MW7 

is the accountant of this management to speak on 
behalf of this management. The Union witnesses say that this 
management 

has employed contractors to get beedies rolled . Actually 
these contractors are persons working as agents under this 

manage 
ment. The workers are controlled by the maisteries of the management 
and they stipulate specification of beedies to be manufactured . MW7 the 
accountant does not refer to any documents of this management. He also 
adınits that they have employec contractors to get the bodies rolled . 
Further he says that most of the beedies sold by them are obtained by em 
ploying these contractors. They are dealers in bedies and the production 
of becdies is an integral part of their industry. It is also admitted by him 
that in agreements entered into between the union and the management 
regarding wages they have made clear that the war es payable to the workers 
under the contractors shall be fixed in accordane with these greements. 
For all these reasons already discussed in the case or Management Mi 4, I find 
that the beedi rollers in this case are also employe s under this management. 
They are also entitled to get bonus. llere also the union does not refer to 
the profits made by them . For these reason the leedi rollers employed are 
entitled to get minimum bonus prescribed under the Payment of Bonus Act 
for the year 1965-66 . 
MANAGEMENT NO. VI HARIDAS BEEDI WORKS, CANNANORE 


35. The union witnesses in this case are WW3 and WWt. " W3 say s 
that he rolls beedies under the management for a number of years. Ile works 
under a person appointed by this management. The raw materials are handed 
over by the management to this individual. There are no written documents 
about these things. He does not know whether these are given by sale. The 
other witness also speaks in the same way: 

36. MW3 says that they sell beedi leaves to persons who go for that but 
no tobacco is given . That is purchased from another firm . He does not know 

are all rolling beedies. These articles are given on the basis of sille 
notes issued . They do not stipulate out the beedies to be manufactured . 
This is the case where the raw materials are sold sad beedies or purchased 
by the management. Cases like this are already discussed in the earlier 
part of this award . Available facts would show that there is only sale and 
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purchase. This will not in any way establish that there is employer - em 
ployee relationship between this management and those who roll beedies. 
For these reasons I find that the persons are not entitled to any bonus. 
MANAGEMENT N. VII, CHATTA BEEDI , CANNANORE 

37. WW5 says that he is a worker under this establishment, Beedies are 
manufactured and when handed over scrutinised by the management. 
He also says that he cannot use any raw material other than those supplied 
by this management. WW6 is another witness. He is a person who works 
in between the employees and this management. All the articles are taken 
by him fron this management and gets the beedies rolled. These beedies 
are given to this management and the raw materials cannot be used for 
rolling other beedies. He holds the licence to roll beedies. ww7 is another 
worker who rolls beedies under another person . He claims to be a person 
appointed by this management. 

38. MW1 speaks the case of the management. Ile says that they sell 
beedi leaves and tobacco to those who come there and who hold licence for 
this . The beedies when brought are then purchased . The sale is effected 
for reedy cash and when they bring beedies which are not found suitable 
to them are rejected . They are not running any branches of their own. He 
also says that the scllers of beedies are free to use raw materials of their 
choice. But they purchase only beedies which are of their size and quality . 
The purchase bill, sales book and the sales tax assessment orders are all 
produced here . From the facts disclosed in this case it is seen that they are 
only sellers of raw materials and purchasers of beedies. For all these reasons 
already discussed I find that there is no employer-employee relationship bet 
ween these persons and the manager ent. llence the workers are not entitled 
to any bonus. 

I pass this award as stated above and this award shall come into force 
on the expiry of 30 days after its publication in the Government Gazette . 


Calicut . 
28-11-1972 . 


R. K. VENU NAYAR , 
Industrial Tribunal, Calicut. 
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APPENDIX 


Eats . marked on the side of the Union . 
Ext. Wi. Letter from the Management, P. V. S. Beedies (P ) Ltd. Manga 

lore dated 30-3-1966 . 
W2. do . 

do . 

dated 12-8-1966 . 
W3. Letter from the Management of P. V. S. Beedies ( P ) Ltd. 

Mangalore dated 26-10-1966 . 
W4 do . 

do . dated 14-6-1967. 
W5. do. 

do . dated 21-7-1967. 
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Ext Wo. Vemurundung 
W7. 

Do 

dated 27-1-1984 
W8 

Do. 

duted 30-11-1905 
Wo. Series) 

duted 3-7-1967, 29-7-1907, 23-3-1905. 
W10 . 

Do. 

duted 27-1-1971. 
E.C. marked on the side of the Management: 

M1. Agreement executed by K. V. Gopalan dated 14-10-1958. 
M2. Letter dated 23-5-1967 from the tobacco workers union to the 

management of P. V. S. Beedies. 
M3. Beedi purchase bills: 5 specimens (20-8-65 ). 
M4. Beedi leaves sale bill book : 1 specimen ; Originul, 64-1965 to 18-6 - 63. 
M5. Sale tax assessment order for 1965-66 . 
M6 . Order of S. T. Assessment for the year 1960-01 dated 31-10-1961. 
M7 

Do. 

Do. 1961-62 dated 28-8-1963. 
.18. 

Do. 

Do. 

1962-63 duted 3-2-1965 . 
9 . 

Do. 

Do. 1963-64 dated 20-1-1965. 
M10 . 

Do. 

Do. 

1964-65 dated 28-6-1965. 
MI1 

Do. 

Do. 1965-66 dated 2-12-1966. 
N12. Duplicate copy of tobacco sules note sale of tobacco to L2 licences 

. one specimen for 1963-64 . 
M13. Duplicate copy of tobacco sales note sale of tobucco to L2 licences 

one specimen for 1964-65 . 
N14. Duplicate copy of tobacco sales nute sale of tobacco to L2 licences 

one specimen for 1965-66. 
15. Sale bill of beedi leaves : one specimen for 1963-64.. 
016 . Do. 

for 1964-65 . 
M17. Do. 

for 1965-66. 
M18 . Beedi purchase bill book : one specimen for 1963-64. 
M19 . Do. 

for 1964-65. 
.M20 . Do. 

for 1965-66 . 
N21. Pay Register for November 60 to March , 1963. 
2122. Pay register for April 63 to March 1965. 
1123. Pay register for April 65 to December 66 . 
M24 . Pay register for January 67 to September 67. 
M25 . Beedi purchase bills : 5 specimens ( 25-11-1964) . 
M26. Reedi leaves bill book : specimen : original. 
M27 . Sales tax assessment order for 1961-65 . 
128. Form C - 2 : 2 specimens: in respect of Sri Kuniyil Vijayan and 

K. P. Issac. 
21. Bevdi purchase bills: 5 specimens (9-3-64 & 11-3-65) 

dated 13-1-1965 to 27-1-1965. 
1130). Beedi leaves sale bill book : 1 specimen : original dated 13-1-1965 

to 27-1-1965 . 
31. Sales tax assessment order for 64-65 . 
M32. (series) Cash Bills. 
M33. (series) Salestax assessment order. 


6. .1-9.MC. 
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Witnesses eramined on the side of the unian : 

WW1. Rocky 
WW2. Kelu . 
WW3. Nanu . 
WW4. M. P. Ali. 
WW5. Gopalan . 
WW6. Bharathan . 
WW7. Balan . 
WW8. Narayanan . 
WW9. A. Narayanan . 
WW10 . P. Narayanan 
WW11. Gopalan . 
WW12 . K. V. Balan . 
WW13. Janardhanan . 
WW14 . Balu . 
WW15 . Karunan . 
WW16 . Gopi. 

WW17. C. Kannan . 
Witnesses eramined on the side of the Management: 

MW1. Padmanabhan . 
MW2. N. N. Kamath . 
MW3. K. R. Balakrishnan . 
MW4. C. C. Narayanan 
MW5. 

C. Nandan . 
MWG. P. Kuniaran . 
MW7. Nandagopal-Sait. 
MW8. Ahammed . 
MW9. Cheriyomu . K. 
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PART 1 


GOVERNMENT OF KERALA 


* Abstract 
SOCIAL WELFARE - REHABILITATION OF THE PHYSICALLY HANDICAPPED 
PAYMENT OF FINANCIAL ASSISTANCE FOR STARTING TRADE OR BUSINESS , 
PURCHASE OF MILCH COW AND DEVELOPMENT OF POULTRY 

FARMING - RULES ISSUED . 


LOCAL ADMINISTRATION AND SOCIAL 

WELFARE (E ) DEPARTMENT 
G. O (Ms) No 362 /72 /LA & SWD . Dated, Trivandrum 20th December 1972 . 


Read :-Letter No. SW (A2) 3213/71 dated 16-4-1972 from the Special 

Officer, Special Nutrition Programme. 


ORDER 
Government approve the rules contained in appendix I & II to this 
order for payment of financial assistance to the physically handicapped per 
sons for starting trade or business, purchase of milch cow and development 
of poultry farming . 

By order of the Governer, 
M. K. BHASKARAN , 

Deputy Secretary . 


Appendix I 
RULES FOR THE PAYMENT OF FINANCIAL ASSISTANCE TO HANDICAPPED 

PERSONS FOR STARTING TRADE OR BUSINESS 


1. These Rules shall be called " the Rules for the payment of financial 
assistance to the Handicapped persons for business or trade" . 

2. The purpose of the scheme is to assist the Handicapped persons by 
way ofmonetary grant so as to enable them to start some business or trade 
and earn a living . 
3. For the purpose of 

these rules the 

term Handicapped shall 
comprise of 3 catagories viz. the blind , the deaf and the orthopaedically 
handicapped , as defined below . 
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A. The Blind: —The blind are those who suffer from either of the 
following conditions: 

(a ) Total absence of sight. 
(b ) Visual acquity not exceeding 6/60 or 20/200 (Snellen ) in the 

better eye with correcting ler.ses. 
(c ) Limitation of the field of vision substanding an angle of 20 

degrees or worse. 
B. The Deaf: - The deaf are those in whom the sense of hearing is 
non -functional for the ordinary purpose of life . 

c . Orthopaedically Handicapped :-- The Orthopaedically Handicapped are 
those who have a physical defect or deformity which causes substantial inter 
ference with the normal functioning of the bones, muscles and joints , which 
may be congenital or by accidents or due to diseases . 

4. The handicapped persons whose annual income does not exceed 
Rs. 2400 from all sources and who do not have a settled means of livelihood 
alone will be given assistance under these rules. 

5. Themaximum amount of assistance that shall be paid to a person 
under these rules shall not exceed Rs. 500 . 

6. Assistance will be paid for starting the following business 
trade: 

1. Leather goods making . 
2. Plastic and Cane Industry. 
3. Tailoring . 
4. Book Binding and File Board Making . 
5. Weaving. 
6. Laundry . 
7. Tea Stall , Pansupari stall, Beedi and Cigarette stall, Fruit 

and vegitable stall etc. 
8. Toys and Pottary making 
9. Ivory. 

10. Sari Printing and embroidary work . 
7. Financial Assistance under these rules will be paid only once to a 
Person . Handicapped persons who had received assistance (other than 
educational concession or medical aid ) under these or any other scheme 
from the State Government or Government of India , will not be eligible for 
assistance under these rules . 

8. Application for financial assistance under these rules will be sub 
mitted to the Special Officer, Special Nutrition Programmein the form 
prescribed under these rules, with the following certificates : 

( i) Certificate from a Registered Eye Specialist E , N. T. 

Specialist/Orthopaedic Surgeon to the effect that the applicant 
is blind , deaf or orthopaedically , handicapped , as the case may 
be falling within the range of the definitions adopted for the 
purpose of this scheme in respect of each category . 
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( ii ) An income certificate from the Village Officer duly counter 

signed by the Local Panchayat President, an M. L. A. or 

M. P. OR Income Certificate from the Tahsildar. 
9. The Special Officer, Special Nutrition Programme, will sanction 
the financial assistance, after conducting necessary investigation or enquiry 
into the details furnished in the application in the manner, or way which 
would satisfy him regarding the eligibility of the applicant for the 
assistance. 

10. The amount sanctioned as assistance under these rules will be 
drawn and disbursed in the form of R. B. R. Drafts , on the grantees execut 
ing an agreement in stamped papers worth Rs. 3 in 

the form given as 
annexure I to these rules. 

11. The grantee shall utilise the amount for the purpose for which it is 
granted , start the business or trade within one month from the date of receipt 
of the amount and intimate the fact to the SpecialOfficer. 

12. Ia case the amount is not properly utilised for the 
which it is granted , it shall be open for the Government to 

the 
amount in full or part thereof, as they may consider necessary 

from the 
grantee or and from the sureties, and provided in the agreement executed by 
the grantee. 

13. The grantee will maintain proper account on the utilisation of 
the grants amount and will produce the same for inspection by the Special 
Officer, Special Nutrition Programme or any Officer authorised by him 
on this behalf. 

14. The working of the business or trade will be inspected and 
watched by the Special Officer, Special Nutrition Programme or any 
Officer authorised by him on this behalf. 

15. Item of articles and equipments of permanent nature , purchased 
by the grantee. with the grant amount shall be properly accounted 
for and the grantee shall not sell or mortgage or hire out or give away 
as gift, these articles without the prior approval of Government in 
writing . 

16. In case the grantee violates any of the provisions of these rules 
or the provisions in the agreement, it shall be open for the Government 
to take possession of all articles purchased by the grantee with the grant 
amount and dispose them in the manner hoy may teem fit . 


FORM OF AGREEMENT 

I 
THIS AGREEMENT is executed on this the 

..day of 
One thousand nine hundred and seventy ... 
hereinafter called the Bounden " ) and Sri ... 

( H. E. fullname and address) 


Between Shri 
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AGREED 


and Shri.. 

(H. E. names and addresses) (hereinafter 
called “ the Sureties " ) of the one part and theGovernor of Kerala 
(hereinafter called “ the Government" ) on the other part. 

WHEREAS the Bunden has applied to the Government for a grant 
of Rs. 

under the Rules for the payment of 
Financial Assistance to the Handicapped persons for starting Trade or 
Business (hereinafter referred to as " the said Rules " which expression 
shall include any amendments thereof or additions thereto for the time 
being in force ) for the purpose of ... 

(H. E. the 
purpose for which grant is sanctioned ) ; 

AND WHEREAS. the Government have in G. O. No .... 
dated 

granted a sum of Rs....... 
(Rupees 

only ) to the Bounden subject to the 
terms and conditions, contained in the said rules and those hereinafter 
contained 

Now THESE PRESENTS WITNESS TAND IT IS HEREBY MUTUALLY 
as follows: 

1. The Bounden shall utilise the grant amount of Rs 
(Rupees 

only ) (the receipt of which the 
bounden doth hereby admit and acknowledge ) only for the purpose of 

(H. E. the name of trade 
or business) and shall not be utilised for any other purpose. 

2. The Bounden shall start the trade or business within one month 
from the date of receipt of the grant amount and shall intimate the 
facts of utilisation of the grant amount to the Special Officer within 
tl.e period . 

3. The Bounder shall not sell or mortgage or pledge or hire out 
or give away as gift any of the equipment or articles purchased with 
the grant amount except with the prior approval of the Government in 
writing . 

4. If any of such articles are disposed of or encumbred in contra 
vention of these conditions, the entire grant amount or a part thereof, as 
may be deciced by Government at its discretion , shall be recovered 
from the Bounden , and the surcties in a lump at once. 

5. The Bouncien shall strictly comply with and abide by the pro 
visions contained in the said Rules, which shall form part of this 
agreement and shall be deemed to have been incorporaied herein . 

6. Tnc Bounden shall maintain proper accounts for the utilisation 
of the grant amount and shall produce the same for verification 
provided in the said rules. 

7. In casc the Bounden commits breach of all or any of the 
conditions herein contained or in the said rules, the Government shall 
have power to take possession of the said equipment and the materials 
and to recover the cntire grant amount from the bounden and the 
sureties in the manner herein provided . 
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8. The Liability of the surcties under this agreement is co -extensive 
with that of the Bounden and shall not be affect d by the Government 
giving reasonable time or any other indulgence to the Bounden . 

9. The Bounder and the sureties hereby agree that all sums found 
due to the Government under or by virtue of this agreernent shall 
be recovered jointly and severally from them and from their properties 
movable and immovable, as if such sums are arrears of land revenue 
under the provisions of the Revenue Recovery Act for the time being in 
force or in such other manner as the Government may deem fit. 
IN .WITNESS WHERE OF Shri . 

.. (the Bounden ) 
and Shri. 

.and Shri 
( the Sureties) and Shri . 
. ( H . E the name and designation of the Officer ) for and on 
behalf of the Government bave hereunto set their hands the day and 
yer first above written . 
Signed by Shri... 

(the Bounderi) 
Signed by Shri 

. .and 
Shri.. 

. (the Suretics) 
In the presence of Witnesses 

1 . 

2 . 
Signed by Shri ...... 

..tor and on 
behalf of the Government . 
In the presence of witnesses 

1 . 


2 . 


വികലാംഗർക്ക് തൊഴിൽ ചെയ്യുന്നതിന് ധനസഹായത്തിനുളള 

അപേക്ഷാ ഫാറം 


1 . 
2 . 
3 . 
4 . 


അപേക്ഷകൻറെ പേര 
രക്ഷകർത്താവിന്റെ പേരും മേൽവിലാസവും 
അരക്ഷകൻ പൂർണ്ണമായ മേൽവിലാസം 
അപേക്ഷകൻറ ജനനസ്ഥലം, താലൂക്ക്, 
ജില്ല 
അംഗവൈകല്യത്തിൻറെ സ്വഭാവം സം ബന്ധിപ്പ 
വിശദവിവരം 
അ ംഗവൈകല്യം എങ്ങനെ സം & വി ച്ച ത ാ ണ് 
(ജർമനാലോ, അപകടത്താലോ, രോഗംമൂലമേ 
എന്ന് വ്യക്തമാക്കുക) 


5 . 


6 . 
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7. ചെയ്യാൻ ഉദ്ദേശിക്കുന്ന തൊഴിൽ 
8 . ആ തൊഴിലിൽ മുൻപരിചയമുണ്ടാ 
9 . ആ തൊഴിച്ചിൽ നിന്നും ജീവിക്കാനാവശ്യമായ 

വരുമാനം ലഭിക്കുമെന്നുറപ്പുണ്ടോ 
10 . 

ആവശ്യപ്പെടുന്ന ഏററവും കുറഞ്ഞ സഹായധനം 
11 . ചെയ്യാൻ ഉദ്ദേശിക്കുന്ന തൊഴിലിനാവശ്യമായ 

സാധനസാമഗ്രികളുടെ വിവരണം 
12 . അപേക്ഷകന് ഇതിനു മുൻപ് ഇത്തരം ആവശ്യ 

ങ്ങൾക്കായാ മറ്റുവല്ല ആവശ്യങ്ങൾക്കായോ 
ധനസഹായം ലഭിച്ചിട്ടുണ്ടാ- ഉണ്ടെങ്കിൽ അവ 
യുടെ വിവരണം ( കേന്ദ്രസർക്കാരിൽ നിന്നോ, 
സാമൂഹ്യസന്നദ്ധ സ ം ഘ ട ന ക ളി ൽ നിന്നോ 
എവി ടെ നിന്നെങ്കിലും സഹായം ലഭിച്ചിട്ടുണ്ട 

ങ്കിൽ അവയുടെ വിവരണവുംതരേണ്ടതാണ്) 
13. ഇപ്പോൾ തുടങ്ങാൻ ഉദ്ദേശിക്കുന്ന തൊഴിലിനു 

മററു വല്ലവരുടേയും സഹായം ന ി ങ്ങ ൾ ക്ക 

ആവശ്യമായി വരുമോ? 
14. നിങ്ങളുടെയും കുടംബത്തിൻറെയും ശരാശരി 

വാർഷികവരുമാനം - അതു ലഭിക്കുന്ന വഴി 
15. ബന്ധപ്പെട്ട മററു വല്ല കാര്യങ്ങളും ഉണ്ടെങ്കിൽ 
അവയെപ്പറ്റിയുള്ള വിവരണം 

പ്രതിജ്ഞ 
ഈ അപേക്ഷയിൽ പറഞ്ഞിരിക്കുന്ന എല്ലാ വസ്തുതകളും സത്യമാണ്. 
എനിക്ക് ലഭിക്കുന്ന ധനസഹായം കൊണ്ട് ഞാൻ ഈ അപേക്ഷയിൽ പറഞ്ഞിരി 
ക്കുന്ന തൊഴിൽ തുക ലഭിച്ച് ഒരു മാസത്തിനകംതുടങ്ങുന്നതും ആ തൊഴിലിൻറ 
പു രാഗതിക്കും അതുവഴി എന്റെ സ്വതന്ത്രമായ ജീവിതമാർഗ്ഗത്തിനും 
ഞാൻ എല്ലാ കഴിവും വിനിയോഗിക്കുന്നതുമാണെന്ന് ഇതിനാൽ പതിജ്ഞ 
ചെയ്തുകൊളളുന്ന . 

അപേക്ഷകന്റെ ഒപ്പ്. 
സ്ഥലം: 
തീയതി: 
കുറിപ്പ്: -1. : ഗവകല്യം തെളിയിക്കുന്നതിനുളള സർട്ടിഫിക്കറ്റും 

വാർഷികവരുമാനം തെളിയിക്കുന്നതിനുളള സർട്ടിഫിക്കറും 

അപേക്ഷയോടൊപ്പം ഹാജരാക്കേണ്ടതാണ്. 
2 . ഈ ആവശ്യത്തിലേക്ക്, വിദ്യാഭ്യാസ സൗജന്യങ്ങൾക്ക് ഉപയോഗിക്കുന്ന 

വരുമാന സർട്ടിഫിക്കറ്റിന്റെ ഫാറം ഉപയോഗിക്കാവുന്നതാണ്. 


RULES FOR SHE PAYMENT or GRANT TO THE HANDICAPPED PERSONS 

FOR THE DEVELOPMENT OF DAIRY OR POULTRY FARMING 
1. These rules shall be called " the Rules for the payment of 
grant to the Ilandicapped persons for the development of Dairy or Poultry 
Farming." 
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2. The purpose of scheme is to assist the Handicapped Pers ns, who 
are financially Backward to enable them to find out a living by settlin 
themselves in dairy or poultry farming. 

3 . For the purpose of these rules the term Handicapped persons shall 
cmprise of 3 categories viz . the blind , the deaf and the orthopaedically 
handicapped , as defined below : 

4 . The Blind . - The blind are those who suffer from either of the 
following conditions: 

(a ) Total absence of sight. 
(b ) Visual acquity not exceeding 6/60 or 20/200 (Snellen ) in 

better eye with correcting lenses. 
(c ) Limitation of the field of vision site standing an angle of 

20 degrees or worse. 
B. The Deaf. - The deaf are those in whom the sense of hearing is 
non -functional for the ordinary purpose of life . 

C. Orthopaedically Handicapped - Orthopacdically Handicapped 
persons are those who have a Physical defect or deformity wh-c) causes 
substantial interference with the normal functioning oi the bones, mu:cles 
and joints which may be congenital, by accidents or due to diseases. 

4. Handicapped persons whose annual income, docs ziot excred 
Rs. 2,400 from all sources and who have no settled means of liveli-hood 
alone will be given grant under these rules. 

5. Themaximum amount of grant that shall be given under these 
rules shall not exceed Rs. 600 for dairy farming and Rs. 500 for poultry 
farming as the case may be. 

6. The grant amount on each item will be utilised for the purposes 
mentioned below : 

A. Grant for Dairy Farining 
(1) Purchase ofMilch cow /buffalow , etc 

Rs. 350 
( i) Construction of cattle shed , manure pit , c!e. 

Rs. 250 
In the case of the grantees having a Cattle shed manure pit etc. tho 
entire amount may be utilised for the purchase of Milch cow . 

B. Grant for Pouliry Damelopment 
1 . Construction of Poultry run etc. 

Rs, 200 
2 . Cost of birds (not less than 50 ) 

Rs. 250 
3. Initial expenditure on feeding 

Rs. 50 
Where there are facilities for keeping birds, the maximum grant will 
be reduced by 400 . 

7 . Financial Assistance under these Rules will be paid only once 
to a person . The Handicapped persons who haud received grant or 
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assistance (other thian educational concession or Medical aid ) under this or 
any other scheme from the State Government or Government of India , 
will not be eligible for assistance under these rules . 

8. Application for grant under these rules will be submitted to 
the Special Officer, Special Nutrition Programme in the form prescribed 
under these rules with the following certificates . 

1. Certificate from a Registered Eye Specialist E. N. T. 
Specialist/Orthopaedic Surgeon, to the effct that the applicant is blind , 
deaf or Orthopaedically Handicapped as the case may be falling within the 
range of the definitions adopted for the purpose of this scheme in respect 
of each category . 

2 . An income certificate from the Village Officer duly countersigned 
by the President of Local Panchayat, ML. A. 

or M. P. 

OR 
Income certificate from the Tahsildar . 

9. The Special Officer, Special Nutrition Programme will sanction 
the grant, after conducting necessary investigation or enquiry into the 
details furnished in the application in the manner or way which would 
satisfy him regarding the eligibility of the applicant for the grant. 

10. The grant sanctioned under these rules will be drawn and 
disbursed to the grantee in the form of R. B. R. Drafts , on the grantee 
executing an agreement in the stamped paper worth Rs. 3 in the form given 
as annexure I to these rules.. 

11. The grantee shall utilise the amount for the purpose for which it 
is granted within a reasonable period which shall not exceed 2 months from 
the date of receipt of the grant, the fact of utilisation should be intimated 
to the Special Officer, Special Nutrition Programme within this period . 

12. In case the amount is not properly and fully utilised within the 
period specified , under rule 11, it shall be open for the Government to 
recover the amount in full or part thereof, as the case may be, from the 
grantee or sureties, as provided in the agreement executed . 

13 . The grantee will maintain proper account on the utilisation of 
the grants amount and will produce the same for Inspection by the 
Special Officer, Special Nutrition Programme or any Officer authorised 
by him on this behalf. 

14 . The livestock or poultry , purchased by the grant amount will be 
properly maintained for the benefit of the grantee and he will not misuse 
the help rendered to him by Government. 

15. In case the grantee violates any of the provisions in these rules 
or the provisions in the agreement, it shall be open for the Government 
to take appropriate action for the recovery of the entire grant amount in 
the manner , provided in the agreement. 
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FORM OF AGREEMENT 11 


a 


grant of Rs. 


THS AGREEMENT is executed on this the . 

day 
of 

One thousand nine hundred and seventy...... 
.... BETWEEN Shri..... 

(H. E. full name and address) 
(hereinafter called " the Bounden " ) and Shri.. 
and Shri 

(H. E. the names and address ) (hereinafter 
called " the Sureties" ) of the one part and the Governor of Kerala 
(hereinafter called " the Government" ) of the other pari. 
Whereas the Bounden has applied to the Government for 

under the Rules 

for the payment 
of grant to the Handicapped persons for Development Dairy 
or Poultry Farming (hereinafter referred to as " the said Rules" ) which 
expression shall include any amendments thereof or additions thereto 
for the time being in torce for the purpose of 
(H. E. the purpose for which grant is sanctioned ) ; 

AND WHEREAS the Government have in G. O. No .. 
dated ... 

.. granted a sum of Rs . 
(Rupees only ) to the Bounden subject to the terms and conditions 
contained in the said rules and these hereinafter contained . 

NOW THESE PRESENTS WITNESS AND IT IS HEREBY MUTUALLY AOREED 
as follows: 

1. The Bounden shall utilise the grant amount of Rs.... 
(Rupees . 

only ) (the receipt of which the bounden 
doth hereby admit and acknowledge ) only for the purpose of 

(H. E , the purpose) and it shall not be utilised for 
any other purpose . 

2. The Bounden shall purchase the livestock or the birds as the 
case may be withen a reasonable period which shall not exceed two 
months from the date of receipt of the grant amount and intimate the 
facts of utilisatioa of the grant amount to the Special Officer , Special 
Nutrition Programme within the period. 

3. The Bounden shall maintain the livestoch /the bird purchased 
with the grant amount and shall not sell or transfer possession of any 
of the livestock /birds, except with the previous permission in writing of 

.. If any of the livestock/birds is sold for any reason , 
he shall replace the same, the cost of which will not be less than those sold 
within 14 days of such sale. 

4. The Bounden shall maintain proper accounts for the utilisation 
of the grant amount and shall produce the same for verification by 

...as provided in the said rules. 
5. The Bounden shall strictly comply with and abide by the provi 
şions in the said Rules which shall form part of this agreement and shall 
be deemed to have been incorporated herein . 

G , 117 . 
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6. In case the Bounden commits breach of all or any of the condi 
tions herein contained or in the said rules, the Government may recover , 
the grant amount either in full or part thercof from the Bounden 
and the Sureties . 

7 . The libaility of the Sureties under this agreement is co -extensive 
with that of the Bounden and shall not be affected by the Government 
giving reasonable time or any other indulgence to the bounden . 

8. The Bounden and the sureties hereby agree that all sums found 
due to the Government under or by virtue of this agreement shall be 
recovered jointly and severally from them and from their 

properties 
movable and immovable as if such suns are arrears of land revenue 
under the provisions of the Revenue Recovery Act for the time being 
in force or in such other manner as the Government may deem fit. 
IN WITNESS WHEREOF Shri 

( the 
Bounden ) hri ... 
(the Sureties) and Shri 

(name and designation 
of the Officer) for and on behalf of the Governmend have hereunto set their 
hands the day and year first above written . 
Signed by Shri . 

(the Bounden ) 
Signed by Shri. 

and 
Shri.. 

(the Suretics) 
In the presence of witnesses 

1 . 
2 . 


.. and 


for and on behalf of 


Signed by Shri . 
the Government. 

In the presence of witnesses--- 

1 . 
2 


10019.com " ongoingdom cô, no 99 1002m 1.300w219 : 00 

ധനസഹായത്തിനുള്ളഅപേക്ഷാ ഫാറം 


1 . 
2 . 
3 . 
4 . 


അപേക്ഷകന്റെ പേര 
രക്ഷകർത്താവിന്റെ പേരും മേൽവിലാസവും 
അപേക്ഷകൻ പൂർണ്ണമായ മേൽവിലാസം 
HVCA 31. , 

Mmmunelo . ( 

Desa , 
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അംഗവൈകല്യത്തിന്റെ സ്വഭാവം സംബന്ധിച്ച് 

വിവരം 
6 . അംഗവൈകല്യം എങ്ങനെ സംഭ വ ി ച ത ാ ണ് . 

(ജൻമനാ ലം , (അപകടാലോ, രാഗംമൂലമോ 

എന്ന് വ്യക്തമാക്കുക) . 
7 : തൊഴിൽ 
8 , എന്തി, ആവശ്യത്തിനാണ് ധനസഹായം ആവശ്യ 

പ്പെടുന്നത് 
9. ആവശ്യമായ ഏറ്റവും കുറഞ്ഞ ധനസഹായം 
10 . അപേക്ഷകന് ഇതിനു മുൻപ് സർക്കാരിൽ 

നിന്ന് ഇത്തരം ആവശ്യത്തിനോ, മ റ റ വ ല്ല 
ആവശ്യത്തിനോട് ധനസഹായം ലഭിച്ചിട്ടുണ്ടോ, 
ഉണ്ടെങ്കിൽ അവയുടെ വിശദവിവരം, കന് 
സ ർ ക്ക ാ ര ി ൽ നിന്നോ, സാമൂഹ്യസന്നദ്ധ 
സംഘടനകളിൽനിന്നോ, എവിടെനിന്നെങ്കിലും 
സഹായം ലഭിച്ചിട്ടുണ്ടെങ്കിൽ അവയുടെ വിവര 

ണവും തരേണ്ടതാണ 
11 . 

കാലിവളർത്തലിനോ, കോഴി വ ള ് അ ലി : നാ 
ന 1 അ ൾ ക്ക ° മറ്റുവല്ലവരുടെയും സഹായ 
ആവശ്യമുണ്ടാ അംഗവൈകല്യം കാ ണ്ടു ഉള 
ബുദ° ധിമുട്ടുകൾ നിങ്ങൾക്കുതന്നെ പരിഹരി 

ക്കാൻ കഴിയുമാ 
12. കോഴിവളർത്തലിനാവശ്യമായ ക ാ ഴി ക്കു : ടാ , 

കാ ലി വ ള ർ ത്ത ലി നാ വ ശ്യ മാ യ തൊഴുത്താ 

ഇപ്പോൾ നിങ്ങളുടെഅധീനതയിലുണ്ടോ? 
13. നിങ്ങളുടെയും കുടംബത്തിൻറയും ശരാശരി 

വാർഷികവരുമാനം - അതു ലഭിക്കുന്ന വഴി 
14. ബന്ധപ്പെട്ട മറ്റു വല്ല കാര്യങ്ങളും അറിയിക്കാ 

നുണ്ടെങ്കിൽ അതിനെപ്പററിയുളള വിവരണം : 


| പതിഞ 


ഈ അപേക്ഷയിൽ പറഞ്ഞിരിക്കുന്ന എല്ലാ വസ്തുതകളും സത്യമാ ണ് . 
എനിക്കു ലഭിക്കുന്ന ധനസഹായം കൊണ്, ഞാൻ തും ലഭിച്ച രണ്ടു മാസത്തി 
നകം ഈ അപേക്ഷയിൽ പറഞ്ഞിരിക്കുന്ന തൊഴിൽ തുടങ്ങുന്നതും, ആ തൊഴി 
ലിന്റെ പുരോഗതിയ്ക്ക് അതുവഴി എന്റെ സ്വതന്ത്രമായ ജീവിതമാർഗ്ഗ 
ത്തിനും എൻ എല്ലാം കഴിവും വിനിയോഗിക്കുന്നതാണെന്ന് ഇതിനാൽ 
(പ്രതിജ്ഞ ചെയ്തു കൊളളുന്നു . 


അ പക്ഷകൻ ഒപ്പ്. 


സ്ഥലം 


തീയതി ; 
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കുറിപ്പ്. - 1 , അംഗവൈകല്യം തെളിയിക്കുന്നതിനുളള സർട്ടിഫിക്കറും 

വാർഷിക വരുമാനം ത ള ി യ ി ക്കു ന്ന ത ി ന ള സർട്ടിഫിക്കറ്റും 
അപേക്ഷയോടൊപ്പം ഹാജരാക്കേണ്ടതാണ്. 
2 . ഈ ആവശ്യത്തിലേയ്ക്ക് വിദ്യാഭ്യാസ സൗജന്യങ്ങൾക്ക് ഉപയോഗി 
ക്കുന്ന വരുമാന സർട്ടിഫിക്കറിന്റെ ഫാറം ഉപയോഗിക്കാവുന്നതാണ്, 


Kerala Gazette No. 6 dated 6th February 1973 


PART 1 


GOVERNMENT OF KERALA 
Local Administration and Social Welfare 

(Panchayat K ) Department 

WITHDRAWAL NOTIFICATION 
No. G. O. Rt. 101173/ LA & SVD . 

Dated, Triday drum, 23rd January 1973 
Under Section 52 (1) of the Kerala Land Acquisition Act , 1961 (21 of 
1962), the Government of Kerala with the approval of the Chittattukara 
Panchayat hereby withdraw from the acquisition of the lands mentioned in 
the schedule hereto annexed and in respect of which Land Acquisition 
Proceedings were initiated as per the Notification No. A 5880/70 dated 
14-4-1971 of the Revenue Divisional Officer , Fort Cochin and published 
on pages 1588 and 1589 Part III of the Kerala Gazette dated 20-7-1971 . 

1961 - ലെ കേരള സ്ഥല :മടപ്പു ആക്ററ് 1962- ലെ 21-ാം എക° ററ ° 52 
(1 ) എന്ന വകുപ്പ് പ്രകാരം കേരളാഗവൺമെൻറ് ചിററാററുകര പഞ്ചായത്തിന്റെ 
അംഗീകാരത്തോടുകൂടിഇതോട് ചേർക്കപ്പെട്ട പട്ടികയിൽ പറഞ്ഞിരിക്കുന്നതും 
20-7-1971 - ലെ കേരളാഗസറിൽ III-ാം ഭാഗത്ത് 1583 , 158 1 പേജുകളിൽ 

ഫോർട്ട് കൊച്ചി റവന്യൂ ഡിവിഷ 11 ൽ ആഫീസറുടെ 14-4-1971 - ലൈ A5880 / 70 
എന്ന നമ്പരിൽ (പസ്തുത ആക്ററ് 3 (1 ) എന്ന വകുപ്പു പ്രകാരം പരസ്യം 
ചെയ്തിട്ടുളളതുമായ ഭൂമി വില . കടുക്കുന്നതിൽ നിന്ന് ഇതിനാൽ പിൻ 
വാങ്ങിയിരിക്കുന്നു . 


Taluk -- Parur. 

Sl . No. 


SCHEDULE 
District - Ernakulam . 

Village - Vadakkckkara. 
Survey No. Description 

Extent 

(Hectares) 
233/1 

Dry 

0.0053 
233/19 

do . 

0.0192 
233/21 

do . 

0.0093 
233/22 

do. 

0. 0093 
23324 

do . 

0.0186 
233/25 

do . 

" 0. 0299 
Total 

0.0916 


By order of the Governor, 
ZACHARIA MATHEW , 
Secretary. 

P , 1. 2 . 


g . 494. 
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Explanatory Note 
This is not part of notification , but intended for general purport. 
The Chittattukara Panchayat has resolved to acquire necessary land required 
for the construction of road which connects Munambam road to Muslim 

Mosque, Vadakkekara. Now the Vadakkekara Muslim Jama- At Committee 
has decided to purchase the required land for the purpose and hand over it 
to the panchayat. Hence the panchayat has resolved to withdraw the land 
acquisition proceedings. 

വിശദീകരണക്കുറിപ്പ് 
ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതുഉ °ദദശം സൂചിപ്പിക്കുന്ന 
തിന് ഉദ° ദേശിച്ചുള്ളതാണ്. ചിറാാററുകര പഞ്ചായത്തിൽപ്പെട്ട ആളംതുരു 

കരയിൽ മുനമ്പം റോഡ് മുതൽ വടക്കേക്കര മുസ്ലീംപളളിവരെയുളള 
റോഡിന് ആവശ്യമായ സ്ഥലം അക്വയർ ചെയ്യുന്നതിന് ടി പഞ്ചായത്തിൽ 
നിന്നും ആവശ്യമായ നടപടികൾ എടുത്തിട്ടുണ്ട്. എന്നാൽ ഇപ്പോൾ വടക്ക 
ക്കരെ മുസ്ലീം ജമാഅത്ത് കമ്മിററിക്കാർ സ്ഥലം വിലക്കെടുത്ത്പഞ്ചായത്തിനെ 
ഏൽപ്പിക്കുവാൻ തീരുമാനിച്ചിരിക്കുന്നതുകൊണ്ട് അക്വിസിഷൻ നടപടി 
നിറുത്തിവയ്ക്കുവാൻ പഞ്ചായത്ത് തീരുമാനിച്ചിട്ടുണ്ട്. 


Kerala Gazette No. 6 dated 6th February 1973 
PART 1 

Section iii 
കേരള ഗവൺമെൻറ 
ലാ ( ഡി ) ഡിപ്പാർട്ടുമെൻറ 

പരസ്യം 
നമ്പർ, 2788 - ഡി 2 / 11/ ലാ . 

തിരുവനന്തപുരം, 1972 ഡിസംബർ 11 / 

1894 അ ഗഹായന. 10 . 
കേരള നിയമസഭയുടെതാഴെപ്പറയുന്ന ആക്ററ് പൊതുജനങ്ങളുടെ അറി 
വിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസഭ പാസ്സാക്കിയ 
പകാരമുളള ബില്ലിന് 1972 ഡിസംബർ 10 -ാം തീയതി ഗവർണ്ണരുടെഅനുമതി 
ലഭിക്കുകയുണ്ടായി. 

ഗവർണ്ണരുടെഉത്തരവുപകാരം, 

പി , വി . രാമചന്(ദൻ, 
അഡീഷണൽ ലാ സെക്രട്ടറി. 


1972 - ലെ 25 -ാം ആക്റ് 


സസ്യരോഗങ്ങളുംക്ഷുദ്രജീവികളും സംബന്ധിച 

1972 - ലെ കേരള ആക്റ് 


സസ്യരോഗങ്ങളും ക്ഷു ജീവികളും പരോപജീവികളും ഉപകരമായ 
പാഴ്ച്ചെടികളുംഉണ്ടാകുന്നതോ, വ്യാപിക്കുന്നതോ, പുനരാവിർഭവിക്കുന്നതോ 
തടയുന്നതിനുളള ഒരു ആക്ററ്. 

പീഠിക:-കേരള സംസ്ഥാനത്ത് ചെടികൾക്ക് നാശകരമാകുന്നതോ, നാം 
കഭമാകാവുന്നതോ അഥവാ ജലവിതരണം മലിനപ്പെടുത്തുന്നതിനിടയിളളതോ 
അഥവാ ജലമാർഗ്ഗങ്ങൾക്ക് തടസ്സമുണ്ടാക്കുന്നതോആയ സസ്യരോഗങ്ങളും 
ക്ഷു ജീവികളും പരോപജീവികളും ഉപദ്രവകരമായ പാഴ്ച്ചെടികളും ഉന്മാ 
കുന്നതോ വ്യാപിക്കുന്നതോ പുനരാവിർഭവിക്കുന്നതോ തടയുന്നതിനു 
വേണ്ടിയും തൽസംബന്ധമായ മറ്റ് കാര്യങ്ങൾക്കു വേണ്ടിയും വ്യവസ്ഥ 
ചെയ്യുന്നത് യുക്തമായിരിക്കുകയാൽ; 
ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിമൂന്നാം സംവൽസരത്തിൽ ത ( 

19 
പ്പറയും പ്രകാരം നിയമമുണ്ടാക്കട്ടെ: 

1. ചുരുക്കപ്പേരും. വ്യാപ്തിയും, ആരംഭവും.- (1 ) ഈ ആക്റ്ററിന 
സസ്യരോഗങ്ങളും ക്ഷു ജീവികളും സംബന്ധിച്ച 1972- ലെ കേരള ആക്റ് 
എന്ന് പേർ പറയാം. 

(2) ഇതിന് കേരള സംസ്ഥാനം മുഴുവൻ വ്യാപ്തിയുണ്ടായിരിക്ക 
ന്നതാണ് 

(3 ) ഇത് ഗസററിൽ പരസ്യംമൂലം ഗവൺമെൻ നിശ്ചയിക്കാവുന്ന 
തീയതിയിൽ നടപ്പിൽ വരുന്നതാണ്. 
G. 136. 
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2 . നിർവ്വചനങ്ങൾ - ഈ ആക്ററിൽ സന്ദർഭത്തിന മറ്റുവിധത്തിൽ 
ആവശ്യമില്ലാത്തപക്ഷം - 

( എ ) ബാധിത പ്രദേശം എന്നാ ൽ 3 -ാം വകുപ്പു പ്രകാരം അപകാരം 
പ്രഖ്യാപിച്ചിട്ടുള്ളഏതെങ്കിലും ഉപദേശം എന്നർത്ഥമാകുന്നു . 

( ബി ) ജില്ലാ കളക്ററർ എന്നാൽ ജില്ലയിലെ കളക്റ്റർ എന്നർത്ഥ 
മാകുന്നതും ഈ ആക്ററ ° പകാരം ജില്ലാ കളക്°ററരുടെ എല്ലാമോ ഏതെങ്കി 
ലുമോ ജോലികൾ ചെയ്യുന്നതിന ജില്ലാ കളക്ററർ അധി ,മരപ്പെടുത്തുന്ന 
ഏതെങ്കിലും ഉദ്യോഗസ്ഥൻ അതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു . 

( സി ) പരിശോധനോദ്യോഗസ്ഥൻ എന്നാൽ 13 -ാം വകുപ്പു പ്രകാരം 
നിയമിക്കപ്പെടുന്ന പരിശോധനോദ്യോഗസ്ഥൻ എന്നർത്ഥമാകുന്നു ." 

( ഡി ) ഉപ്രവകരമായ പാഴ്ച്ചെടി എന്നാൽ 3 -ാം വകുപ്പു പ്രകാരം 
അപകാരം ( പഖ്യാപിക്കുന്നഏതെങ്കിലും പാഴച്ചെടി എന്നർത്ഥമാകുന്നു . 

( ഇ ) കൈവശക്കാരൻ എന്നാൽ തൽക്കാലം ഏതെങ്കിലും ഭൂമിയോ, 
വെളളമേ പരിസരമോ കൈവശം വെയ്ക്കുന്നതിന് അവകാശമുളള വ്യക്തി 
യം അഥവാ അയാളുടെ അധിക്യത ഏജൻറാ അഥവാ ഭൂമിയുടെയോ വെളളത്തി 
ൻറയോ പരിസരത്തിൻറയോ യഥാർത്ഥ കൈവശക്കാരനായ ഏതെങ്കിലും 
വ്യക്തിയോ എന്നർത്ഥമാകുന്നതും, അ പ്രകാരം കൈവശംവയ്ക്കുന്നതിനവ 
കാശമോ യഥാർത്ഥ കൈവശമോ ഉളള ഒരു തദ്ദേശ അധികാരസ്ഥാപനവും 
ഒരു കമ്പനിയും അതിൽ ഉൾപ്പെടുന്നതുമാകുന്നു . 

( എഫ്) “പരോപജീവി എന്നാൽ ഏതെങ്കിലും കാർഷിക വിളയോ, 
ചെടിയോ, മരമോ, കുററിച്ചെടിയോ ഔഷധച്ചെടിയോ ഇവയിൻമേൽ പൂർണ്ണ 
മായോ, ഭാഗികമായോ അതിന്റെ നിലനിൽപ്പ് തുടർന്നുപോകുന്നതും 3 -ാം 
വകുപ്പു പ്രകാരം ഒരു പരോപജീവിയായി ( പഖ്യാപിക്കപ്പെട്ടിരിക്കുന്നതുമായ 
ഏതെങ്കിലും സസ്യമോമഗമംഎന്നർത്ഥമാകുന്നു . 

( ജി ) "ക്ഷുദ്രജീവി എന്നാൽ ഏതെങ്കിലും കീടമോ, നട്ടെല്ലില്ലാത്ത 
മഗമോ നട്ടെല്ലുളള മ ഗ മാ (മറേറതെങ്കിലും മഗജീവി ഉൾപ്പെടെ) 
3 -ാം വകുപ്പു പ്രകാരം ക്ഷുദജീവിയായി പ്രഖ്യാപിക്കപ്പെട്ടിരിക്കുന്നതുമായ 
ഏതെങ്കിലും ജീി എന്നർത്ഥമാകുന്നു . 

( എച്ച്) സസ്യം എന്നതിൽ, തോട്ടക്കഷി സം ബന്ധമായതോ, 
കഷി സംബന്ധമായതോ ആയ വിളകൾ , വ്യക്ഷങ്ങൾ , കുററിച്ചെടികൾ , 
ഔഷധച്ചെടികൾ എന്നിവ ഉൾപ്പെടുന്നതും, വിത്ത്, പഴം, ഇലകൾ , തടി, വരു 
കൾ , മരത്തോരൽ, അതി ൻറ കഷ്ണം, ഏതെങ്കിലും ഭാഗം എന്നിവകൂടി അതി ൽ 
ഉൾപ്പെടുന്നതുമാകുന്നു . 

( ഐ ) “ സസ്യരോഗം എന്നാൽ 3 -ാം വകുപ്പു പ്രകാരം സസ്യരോഗ 
മായി ( പഖ്യാപിക്കുന്നഏതെങ്കിലും കുമിൾ രോഗമോ, അണുവിഷമോ, സസ്യ 
ജീവിയോ പരോപജീവി സംബന്ധമോ മറേറാ ആയ രോഗമോ എന്നർത്ഥ 
മാകുന്നു . 

( 2) " നിർണ്ണയിക്കപ്പെട്ട എന്നാൽ ഈ ആക്ററുപകാരം ഉണ്ടാക്കുന്ന 
ചട്ടങ്ങൾ മൂലം നിർണ്ണയിക്കപ്പെട്ട എന്നർത്ഥമാകുന്നു . 
( കെ ) "" സംസ്ഥാനം 

കേരള 

സംസ്ഥാനമെന്നർത്ഥ 
മാകുന്നു . 


എ ന്ന 4 ൽ 
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അഥവാ 


3. സസ്യരോഗങ്ങളുംക്ഷുദ്രജീവികളും പരോപജീവികളും ഉപ്രദവകര 
ങ്ങളായ പാഴച്ചെടികളും ആയി ( പഖ്യാപിക്കുന്നതിനുളള അധികാരം, - ഏത 
ങ്കിലും പ്രദേശത്ത് ഏതെങ്കിലും രോഗി മാ , ക്ഷുദജീവിയോ, പരോപ 
ജീവിയോ, പാഴച്ചെടിയോ, സസ്യങ്ങൾക്ക് ദോഷകരമാണെന്നോ, ജലവിതരണം 
മലിനപ്പെടുത്തുന്നതിന് സാദ്ധ്യതയുണ്ടെന്നോ അഥവാ ജലമാർഗ്ഗങ്ങൾ തട 
സ്സപ്പെടുത്തുന്നതാണെന്നേ" എന്നും, അ പ്രകാരമുളള രോഗ ആയും, ക്ഷുദ 
ജീവിയേയും പരോപജീവിയേയും പാഴച്ചെടികളേയും നിർമ്മാർജ്ജനംചെയ്യു 
ന്നതിനോ അഥവാ അത്ഉണ്ടാകുന്നതോ വ്യാപിക്കുന്നതോ പുനരാവിർഭവിക്കു 
ന്നതോ തടയുന്നതിന് നടപടികൾ സ്വീകരിക്കുന്നത് ആവശ്യമാണെന്നും ഗവൺ 
മെൻറിന് തോന്നുന്നപക്ഷം ഗസററി ൽ പരസ്യംമൂലം ഗവൺമെൻറിന് പരസ്യ 
ത്തി ൽ (പ്രത്യേകം പറയാവുന്ന കാലത്തേയ്ക്ക് ഏതൊരു ഉപദേശവും. ഒരു 
ബാധിത പ്രദേശമായിരിക്കുമെന്ന് ( പഖ്യാപിക്കാവുന്നതും, ആ (പദേശം 
സംബന്ധിച്ച് - 

( എ ) അ പ്രകാരമുളള രോഗമോ, ക്ഷുദജീവിയോ, പരോപജീവിയോ, 
അഥവാ പാഴ്ച്ചെടിയോ ഒരു സസ്യരോഗമോ, ക്ഷുദ്രജീവിയോ, പരോപ 
ജീവിയോ, 

ഉപ്രദവകരമായ പാഴച്ചെടിയോ ആയി പ്രഖ്യാപി 
ക്കകയും, 

: ( ബി ) ഒരു സ്ഥലത്തുനിന്നും മറെറാരു സ്ഥലത്തേയ്ക്ക് ഏതെ 
ങ്കിലും സസ്യമോ,മണ്ണാ, വളമോ കൊണ്ടുപോവുകയോ മാററുകയോ ചെയ്യു 
ന്നത് നിരോധിക്കുകയോ നിയ ന്തിക്കുകയോ ചെയ്യുകയും, 

( സി ) മററു ചെടികൾക്ക്. ദോഷകരമാകാൻ സാധ്യതയുളള ഏതെ 
ങ്കിലും ചെടി നടുകയോ, വളർത്തുകയോചെയ്യുന്നത് നിരോധിക്കുകയും, 

( ഡി ) ഏതെങ്കിലും സസ്യരോഗമോ, ക്ഷുദജീവിയോ, പരോപ 
ജീവിയാ, ഉപ്രദവകരങ്ങളായ പാഴച്ചെടികളോ ഉണ്ടാകുന്നതോ, വ്യാപിക്കു 
ന്നതോപുനരാവിർഭവിക്കുന്നതോ നിർമ്മാർജ്ജനം ചെയ്യുന്നതിനോ, നശിപ്പി 
ക്കുന്നതിനോ, തടയുന്നതിനോ ജില്ലാ കളക്ററർക്ക് ആവശ്യമാണെന്ന് കരുതാ 
വുന്ന മറ്റ് നിവാരണപരവും പരിഹാരപരവുമായ നടപടികൾ എടുക്കുകയും 
ചെയ്യേണ്ടതാണെന്ന് നിർദ്ദേശിക്കുകയും ചെയ്യാവുന്നതാകുന്നു . 

4. നിർദ്ദേശങ്ങൾ കൊടുക്കുന്നതിനുളള അധികാരം. (1 ) 3 -ാം വകുപ്പു 
പകാരം ഒരു പരസ്യം പുറപ്പെടുവിക്കുന്ന അന്നോ, അതിനുശേഷമോ ജില്ലാ 
കളകററർ നോട്ടീസുമൂലം 
( എ ) ബാധിത പ്രദേശത്തിനകത്തുളള ഏതൊരു 

താമസക്കാരനോടും 
ജില്ലാ കളക്ടററർ നോട്ടീസി ൽ പ്രത്യേകം പറയാവുന്ന നിവാരണപരമോ പരി 
ഹാരപരമോ ആയ നടപടികൾ ( രോഗം ബാധിച്ചതോ ബാധിക്കാനിടയുളളതോ 
ആയ ചെടികൾ നീക്കം ചെയ്യുന്നതോ നശിപ്പിക്കുന്നതോഉൾപ്പെടെ) ഏതെങ്കിലും 
സസ്യരോഗമോ ക്ഷുദ്രജീവിയോ ഉപ്രദവകരമായ പാഴ്ച്ചെടിയോ ഉണ്ടാക 
ന്നതോ വ്യാപിക്കുന്നതോപുനരാവിർഭവിക്കുന്നതോ നിർമ്മാർജ്ജനം ചെയ്യുന്ന 
തിനോ നശിപ്പിക്കുന്നതിനോ തടയുന്നതിനോ ആയി എടുക്കുന്നതിന് നിർദ്ദേ 
ശിക്കാവുന്നതും, 

നടപടികൾ ഏതു 
( ബി ) ( എ ) എന്ന ഖണ്ഡത്തിൽ പറഞ്ഞിട്ടുളള 
(പദേശത്തിനകത്തും ഏതു കാലത്തും നടപ്പാക്കേണ്ടതാണെന്ന് പ്രത്യേകം പറയാ 
വുന്നതുമാകുന്നു . 

(2) ബാധിത പ്രദേശത്തെ ഓരോ കൈവശക്കാരൻ പേർക്കും 1) -ാം 
ഉപവകുപ്പ് ( എ ) എന്ന ഖണ്ഡപ്രകാരമുളള നോട്ടീസ് നടത്തണ്ട ആവശ്യമില്ലാ 


അതും, ഇതിനുവേണ്ടി ആ പദേശത്തോ ഗ്രാമത്തിലോ സ്ഥലത്തോ ചെ 

oട്ടിയോ, നാട്ടാചാര പ്രകാരമുളള രീതിയിലോ, ചെയ്യുന്ന വിളംബരം ആ 
പദേശത്തോ, ( ഗാമത്തിലോ സ്ഥലത്താ താമസിക്കുന്ന കൈവശക്കാർക്കുള്ള 
മതിയായ നോട്ടീസായി കരുതേണ്ടതുമാണ്. 

5. 4 -ാം വകുപ്പുപ്രകാരം നോട്ടീസ് പുറപ്പെടുവിച്ചാൽ കൈവശക്കാരൻറ 
കടമകൾ - 4 -ാം വകുപ്പു പ്രകാരമുളള നോട്ടീസ് പുറപ്പെടുവിച്ചാൽ അപകാര 
മുളള നോട്ടീസിൽ (പത്യേകംപറഞ്ഞിട്ടുളള നിവാരണപരമായ പരിഹാരപരമാ 
.യ നടപടികൾ നടപ്പാക്കേണ്ടത് 

ബാധിത പ്രദേശത്തിനകത്തുള്ള ഏതൊരു 
കൈവശക്കാരൻറയും കടമയാണ്. 

6. ഏതെങ്കിലും ഭൂമിയി ലാ വെള്ളത്തിലോ പരിസരത്താ പരിശോധ 
o ദ്യോഗസ്ഥന് (പവേശിക്കുന്നതിനുളള അധികാരം.--ഏതൊരു പരിശോധ 
c , ദ്യോഗസ്ഥനും കൈവശക്കാരന് ന്യായമായ നോട്ടീസ് കൊടുത്തശേഷം 
ബാധിത പ്രദേശത്ത് സ്ഥിതിചെയ്യുന്ന ഏതൊരു ഭൂമിയിലും വെള്ളത്തിലും 
പരിസരത്തിലും താഴെപ്പറയുന്നവ അന്വേഷിച്ചറിയുന്നതിനുവേണ്ടി പ്രവേശി 
കാവുന്നതാണ്. 

( എ ) ഏതെങ്കിലും സസ്യരോഗമോ, ക്ഷുദ്രജീവിയോ, . പരോപ 
ജീവിയേം ഉപ്രദവകരമായ പാഴ° ടിയോ, അ പ്രകാരമുളള ഭൂമിയിലോ വെളള 
ത്തിലോ പരിസരത്തംഉണ്ടോഎന്ന്, 

( ബി ) 3-ാം വകുപ്പ് ( ബി ) എന്ന ഖണ്ഡിപകാരമോ, ( സി ) എന്ന 
ഖണഡിപകാരമോ ഏർപ്പെടുത്തിയിട്ടുളള ഏതെങ്കിലും നിരോധനമോ നിയന്ത 
ണമോ അനുസരിച്ചിട്ടുണ്ടോഎന്ന്, 

( സി ) 4 -ാം വകുപ്പ്. (1 -ാം ഉപവകുപ്പു പ്രകാരമുളള നോട്ടീസി ൽ 
(പ്രത്യേകം പറഞ്ഞിട്ടുളള മററ് നിവാരണപരമോ, പരിഹാരപരമോ ആയ നടപടി 
കൾ നടപ്പാക്കിയിട്ടുണ്ടോഎന്ന്. 

7 . നടപടികൾ നടപ്പാക്കുന്നതിനുള്ള അധികാരം. - (1) ഏതെങ്കിലും 
ഭൂമിയോ, വെളളമോ പരിസരമോ പരിശോധിക്കുമ്പോൾ 3 -ാം വകുപ്പ് ( ബി ) 
എന്ന ഖണ്ഡപ്രകാരമോ, ( സി ) എന്ന പണ്ഡിപകാരമോ ഏർപ്പെടുത്തിയി 
ട്ടുളള ഏതങ്കിലും നിരോധനമോ നിയന്ത്രണമോ അനുസരിച്ചിട്ടില്ലെന്നാ 4-ാം 
വകുപ്പ്(1) -ാം ഉപവകുപ്പു പ്രകാരം ഉളള നോട്ടീസിൽ പ്രത്യേകം പറഞ്ഞിട്ടുളള 
നിവാരണപരമോ, പരിഹാരപരമോ ആയ നടപടികൾ നിർദേശിച്ച പ്രകാരം 
നടപ്പാക്കിയിട്ടില്ലെന്നോ ഒരു പരിശോധനോദ്യോഗസ്ഥൻ കാണുകയാണെങ്കിൽ 
അദ്ദേഹത്തിന് ജില്ലാ കളക്ററരുടെ സാമാന്യമോ പ്രത്യേകമോ ആയ ഏതെ 
ങ്കിലും ഉത്തരവിനു വിധേയമായും, 10 -ാം വകുപ്പുപ്രകാരം വീഴ്ചക്കാരനെതി 
രായി എടുക്കാവുന്ന ഏതൊരു നടപടിക്കും ഹാനി കൂടാതെയും അതതു 
സംഗതിപോലെ 3 -ാം വകുപ്പ് ( ബി ) എന്ന ഖണ്ഡിപകാരമോ, ( സി ) എന്ന 
ഖണ്ഡ പ്രകാരമോ ഏർപ്പെടുത്തിയിട്ടുളളതോ അഥവാ 4 -ാം വകുപ്പ് (1) -ാം ഉപ് 
വകുപ്പു പ്രകാരമുളള നോട്ടീസിൽ പ്രത്യേകം പറഞ്ഞിട്ടുളളതോ ആയ നിവാരണ 
പരമോ പരിഹാരപരമോ ആയ നടപടികൾ ( രോഗം ബാധിച്ചതോ ബാധിക്കാൻ 
സാദ ° ധ്യതയുളളതോ ആയ ചെടികൾ നീക്കം ചെയ്യുന്നതോ നശിപ്പിക്കുന്നതോ 
ഉൾപ്പെടെ) നടപ്പാക്കാവുന്നതാണ്. 

(2 ) (1 , -ാം ഉപവകുപ്പു പ്രകാരം നടപ്പാക്കുന്ന ഏതെങ്കിലും നിവാരണ 
പരമോ, പരിഹാരപരമോ 

നടപടികളുടെ ചെലവ് കൈവശക്കാരൻ 
കൊടുക്കേണ്ടതാണ്. 
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( 3) (2 ).. ഉപവകുപ്പു പ്രകാരം കൈവശക്കാരൻ • കൊടുക്കേണ്ട തുക 
പരിശോധനോദ്യോഗസ്ഥൻ രേഖാമൂലമായ ഉത്തരവുമൂലം 
ണ്ടതും, 

ിട്ടപ്പെടു 
ആ ഉത്തരവിൽ (പ്രത്യേകം പറയാവുന്ന ാലത്തിനകം അ പക 
രമുളള തുക് കൈവശക്കാരൻ 

കൊടുക്കുന്നതിന് നിർദ്ദേശിക്കേണ്ടതു 
മാകുന്നു . 

( 4 ) ( 3 ) -ാം ഉപവകുപ്പു പ്രകാരം തിട്ടപ്പെടുത്തിയ തുക ഏതങ്കിലും 
കൈവശക്കാരൻ അതിൽ പറഞ്ഞിരിക്കുന്ന കാലത്തിനകം : chാടുക്കുന്നതിന 
വീഴ്ച വരുത്തിയാൽ അപ്രകാരമുളള തുക ഭൂനികുതി കുടിശ്ശികയെന്ന 
പോലെ അയാളിൽനിന്നും ഈടാക്കേണ്ടതാണ്. 
8 അടിയന്തിരഘട്ടങ്ങളിൽ നടപടികൾ നടപ്പാക്കുന്നതിന് ഉളള 

അധി 
കാര ം . -- (1 ) -3 മുതൽ 7 വരെയുള്ള വകുപ്പുകളിൽ 

എന്തുതന്ന 

അടങ്ങി 
യിരുന്നാലും, ഏതെങ്കിലും ബാധിതിപ്രദേശത്തെ ചെടികൾ . ആ പ്രദേശത്തു 
നിലവിലുള്ള ഏതെങ്കിലും സസ്യരോഗത്താലോ, ക്ഷുദ്ര ജീവിയാലോ, 
പരോപജീവിയാലോ ഉപ്രദവകരമായ പാഴ്ച്ചെടിയാലാ c ടു സംഭവിക്ക 
" മെന്നാ നശിക്കുമെന്നാ ഉളള വിപത്തിലാണെന്നും നിവാരണപരമായ പരിഹാര 
പരമോ ആയ സത്വരനടപടികൾ എടുക്കണ്ടതാവശ്യമാണെന്നും ഗവൺമെൻറിന 
ബോദ്ധ്യം വരികയാണെങ്കിൽ അവർക്ക് ഗസററിൽ പരസ്യംമൂലം - 

( എ ) ബാധിത പ്രദേശത്തോ അതിന്റെ ഏതെങ്കിലും ഭാഗത്തോ ഉചിത 
മെന്നു തോന്നാവുന്ന നിവാരണപരമാ പരിഹാരപരമോ ആയ നടപടികൾ 
നടപ്പാക്കുന്നതിനോ മററു നടപടികൾ ( രോഗം ബാധിച്ചതോ ബാധിക്കാൻ 
സാധ്യതയുളളതോ ആയ ചെടിക്കൾ നീക്കം ചെയ്യുന്നതോ നശിപ്പിക്കുന്നതോ 
ഉൾപ്പെടെ) എടുക്കുന്നതിനോ ഉളള അധികാരം ജില്ലാകളക്ടർക്കോ പരിശോധനോ 
ദ്യോഗസ്ഥനോഉണ്ടെന്ന് പ്രഖ്യാപിക്കാവുന്നതും. 

( ബി ) ആരുടെഭൂമി സംബന്ധിച്ചാണോ അപകാരമുളള നിവാരണ 
പരമോ പരിഹാരപരമോ ആയ നടപടികളാ മററ് നടപടികളോ എടുത്തി 
ടുളളത് അങ്ങനെയുളള ഏതൊരു കൈവശക്കാരനും അതതുസമയം തഴെപ്പറയു 
ന്നവ 

പരിഗണിച്ച് ജില്ലാ കളക്ടർ ഉത്തരവുമൂലം നിശ്ചയിക്കാവുന്ന 
നിരക്കിലും സമയത്തിനകവും അതിനുള്ള ചെലവ് കൊടുക്കാൻ ബാധ്യസ്ഥ 
നാണെന്ന് നിർദ്ദേശിക്കാവുന്നതുമാണ്", അതായത് : 

(i) ജോലിക്കോ, സാമ ഗികൾക്കാ അഥവാ സജ്ജീകം,ഉണങ്ങളുടെയോ 
• ഉപകരണങ്ങളുടെയോഉപയോഗത്തിനോ( വണ്ടി നേരിടുന്ന ചെലവുകൾ . 
(ii) ഈ 13 വശ്യത്തിനുവേണ്ടി ഏർപ്പെടുത്തുന്ന 

ഏതെങ്കിലും 
പ്രത്യേകഉദ്യോഗസ്ഥൻമാർക്കു വേണ്ടിയുളള ആനുപാതികമായ ചെലവ്. 

( iii) മുകളിൽപ്പറഞ്ഞ ആവശ്യങ്ങൾക്ക നേരിടുന്ന മറാതങ്കിലും 
ചെലവുകൾ . 

(2 ) ഗവൺമെൻറിന്റെ സാമാന്യമായ പ്രത്യേകമോ ആ യ എ തങ്കിലും 
ഉത്തരവിന് വിധേയമായി (1)ം ഉപവകുപ്പുപകാരമുള്ള പരസ്യം പുറപ്പെട 
വിക്കുമ്പോൾ ഒരു പരിശോധനോദ്യോഗസ്ഥന് ബാധിത പ്രദേശത്തിനകത്ത് 
ഏതൊരു ഭൂമിയിലോ, വെളളത്തിലോ, പരിസരത്തോ, പവേശിക്ക .വുന്നതും, 
അദ്ദേഹത്തിന് ഉചിതമെന്ന് തോന്നുന്ന നിവാരണാപരമോ പരിഹാദപരമാ 
ആയ നടപടികളോ (1) -ാ . ഉപവകുപ്പ് ( എ ) എന്ന ഖണ്ഡത്തിൽ പറഞ്ഞിട്ടുളള 
മററ് നടപടികളോ നടപ്പാക്കാവുന്നതുമാണ്. 


+ 
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അഥവാ 


( 3) പരിശോധനോദ്യോഗസ്ഥൻ രേഖാമൂലമായ ഉത്തരവുമൂലം കൈവശ 
ക്കാരൻ നിവാരണപരമോ, പരിഹാരപരമോ ആയ നടപടികളോ (2 ) -ാം ഉപ 
വകുപ്പു പ്രകാരം എടുത്ത മററു നടപടികളോ സം ബന്ധിച്ച് കൊടുക്കേണ്ട 
തുക തിട്ടപ്പെടുത്തേണ്ടതാണ്. 

(4 ) കൈവശക്കാരൻ (3) -ാം ഉപവകുപ്പു പ്രകാരം തിട്ടപ്പെടുത്തിയ തുക 
(1 ) -ാം ഉപവകുപ്പ് ( ബി ) എന്ന ഖൺഡപകാരം നിശ്ചയിച്ച് സമയത്തിനകം 

കൊടുക്കുന്നതിന് വീഴ്ച വരുത്തുകയാണെങ്കിൽ ആ തുക അയാളിൽ നിന്നും 
ഭൂനികുതി കുടിശ്ശികയെന്നപോലെ ഈടാക്കേണ്ടതാണ്. 

9. അപ്പീൽ.- (1), 7 -ാം വകുപ്പ് (3 ) -ാം ഉപവകുപ്പു പ്രകാരമുളള ഉത്തരവു 
മൂലം സങ്കട നുഭവിക്കുന്ന ഏതൊരു കൈവശക്കാരനും പ്രസ്തുത ഉത്തരവ 
നടത്തിയ തീയതി മുതൽ മുപ്പതു ദിവസത്തിനകം ജോലിക്കോ സാമഗ്രികൾക്കോ 

സജജീകരണങ്ങളുടേയോ, ഉപകരണങ്ങളുടേയോ ഉപയോഗത്തിനോ, 
നേരിട്ട ചെലവുകൾ അന്യായമാംവണ്ണം കൂടുതലാണെന്ന കാരണത്തിൻമേൽ 
ജില്ലാകളക്ററരുടേയോ, ഈ ആവശ്യത്തിലേക്കായി ഗവൺമെൻറ് പ്രത്യേകംപറ 
യാവുന്ന മറേറതെങ്കിലും അധികാരസ്ഥന്റേയോമുമ്പാകെ അപ്പീൽ ബോധി 
പ്പിക്കാവുന്നതാണ്. 

(2 ) 8 -ാം വകുപ്പ് (3) -ാം ഉപവകുപ്പ് പ്രകാരം പുറപ്പെടുവിച്ച ഉത്ത 
രവു മൂലം സങ്കടമനുഭവിക്കുന്ന ഏതൊരു കൈവശക്കാരനും ആ ഉത്തരവ് നട 
ത്തിയ തീയതി മുതൽ മുപ്പതു ദിവസത്തിനകം, താഴെപ്പറയുന്ന കാരണത്തിൻ 
മേൽ ജില്ലാകളക്ററരുടെയോ, ഈ ആവശ്യത്തിലേക്കായി ഗവൺമെൻറ് (പത്യേകം 
പറയാവുന്നമറ്റേതെങ്കിലും അധികാരസ്ഥന്റെയോമുമ്പാകെ അപ്പീൽ ബോധി 
പ്പിക്കാവുന്നതാ ണ് . 

(1) 6 കൊടുക്കേണ്ട തുക തിട്ടപ്പെടുത്തിയത് ജില്ലാകളക്ററർ നിശ്ച 
യിച്ച നിരക്കനുസരിച്ചല്ല, അഥവാ 

(i ) തിട്ടപ്പെടുത്തിയ തുകയി ൽ 8 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പ് 
( ബി ) എന്നഖൺഡം (i) (ii ) ( ii ) എന്നീ ഉപഖണ്ഡങ്ങളിൽ പറഞ്ഞിട്ടുളള ഇന 
ങ്ങൾ അല്ലാതെയുളള ചെലവുകൾ ഉൾപ്പെടുക, അഥവാ 

( ii ) ജോലിക്കോ, സാമഗികൾക്കോ അഥവാ ഉപകരണങ്ങളുടേയാ 
സജ്ജീകരണങ്ങളുടേയോ, ഉപയോഗത്തിനോ ഉളള ചെലവുകൾ ന്യായമായി 
കൂടുതലായിരിക്കുക. 

( 3) (1 ) -ാം ഉപവകുപ്പുപകാരമോ, ( 2 ) റാം ഉപവകുപ്പു പ്രകാരമോ ഉളള 
ഒരു അപ്പീൽ കിട്ടിയാൽ അതതു സംഗതിപോലെ, ജില്ലാകളക്റ്റരോ മററധികാര 

അദ്ദേഹത്തിനോ അതിനോ ഉചിതമെന്ന് തോന്നാവുന്ന അന്വേ 
ഷണം നടത്തിയ ശേഷവും കൈവശക്കാരന് പറയാനുള്ളത് പറയുവാൻ അവസരം 
കൊടുത്തതിനുശേഷവും അദ° ദേഹത്തിനോ, അതിനോ ഉചിതമെന്ന് തോന്നാ 
വുന്ന്ഉത്തരവ് അതിൻമേൽ പുറപ്പെടുവിക്കാവുന്നതാണ്: 

( 4 ) ( 3 )- . ഉപവകുപ്പ് ( പകാരം പുറപ്പെടുവിക്കുന്ന ഏതൊരുത്തരവും 
അവസാനത്തേതായിരിക്കുന്നതും, യാതൊരു നിയമകോടതിയിലും ചോദ്യം ചെയ്യ 
പ്പെടാൻ പാടില്ലാത്തതുമാകുന്നു . 
10. കുററങ്ങളും ശിക്ഷകളും.- (1 ) ഏതെങ്കിലും ഒരു വ്യക്തി, - 

( എ ) 3 -ാം വകുപ്പു പ്രകാരം പുറപ്പെടുവിച്ച ഒരു പരസ്യത്തിൽ * അട 
ങ്ങിയിട്ടുളള ഏതെങ്കിലും നിരോധനത്തിനോ, നിയന്ത്രണത്തിനോ വിരുദ° ധ 
മായി പ്രവർത്തിക്കുകയോ: 


t 
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( ബി ) "4 -ാം വകുപ്പ് (1) -ാം ഉപവകുപ്പു പ്രകാരം പുറപ്പെടുവിച്ച 
ഏതെങ്കിലും നോട്ടീസിൽ അടങ്ങിയിട്ടുളള ഏതെങ്കിലും നിർദ° ദേശത്തിന് വിരു 
ദ്ധമായി പ്രവർത്തിക്കുകയോ; 

( സി ) 8 -ാം വകുപ്പ്. (1 ) ക്കും ഉപവകുപ്പ് പ്രകാരം " പുറപ്പെടുവിച്ച 
ഏതെങ്കിലും പരസ്യത്തിൽ അടങ്ങിയിട്ടുളള പ്രഖ്യാപനത്തിന്നാ നിർദ്ദേശ 
ത്തിന്നോ വിരുദ്ധമായി പ്രവർത്തിക്കു കയോ; 

( ഡി ) 6 -ാം വകുപ്പിലോ, 8 -ാം വകുപ്പ് (2 ) -ം ഉപവകുപ്പിലോ 
പറഞ്ഞ ഏതെങ്കിലും വ്യക്തിയുടെ(പവേശനത്തെ തടയുകയോ; 

( ഇ ) 7 -ാം വകുപ്പ് (1 ) -ാം ഉപവകുപ്പുപകാരമോ, 8 -ാം വകുപ്പ്(2) എം 
ഉപവകുപ്പുപകാരമോ ഉളള നിവാരണപരമോ പരിഹാരപരമോആയ നടപടികൾ 
നടപ്പാക്കുന്നത് തടസ്സപ്പെടുത്തുകയോ, ചെയ്യുന്നെങ്കിൽ ഈ ആക°ററു ( പകാാ 
മുളള ഒരു കുററം ചെയ്തതായി കരുതപ്പെടുന്നതാണ്. 

( 2) : (1) -ാം ഉപവകുപ്പിൽ പ്രത്യേകം പറഞ്ഞിട്ടുളള കുററത്തിന് ഒരു 
മജിസ്ട്രേററ് കുററം സ്ഥാപിച്ച ഏതൊരു വ്യക്തിക്കും അൻപത് രൂപയിൽ 
കവിയാത്ത പിഴയോ, അതിന് വീഴ്ച വരുത്തിയാൽ പത്തുദിവസത്തിൽ കവി 
യാത്ത കാലത്തേക്കുളള വെറും തടവിനോവിധേയനായിരിക്കുന്നതാണ്. 

( 3) (1) -ാം ഉപവകുപ്പിൽ പ്രത്യേകംപറഞ്ഞിരിക്കുന്ന ഒരു കുററത്തിന് 
കുറാം സ്ഥാപിക്കപ്പെട്ടഏതൊരു വ്യക്തിക്കും അതിനുശേഷം അതുപോലൊ 
രുകുററം ചെയ്യുകയാണെങ്കിൽ അയാൾക്ക് കുററം സ്ഥാപിക്കപ്പെടുമ്പോൾ 
ഇരുന്നൂററി അമ്പതു രൂപയിൽ കവിയാത്തപിഴയോ, പിഴ അടയ്ക്കുന്നതിന 
വീഴ്ച വരുത്തിയാൽ ഒരു മാസത്തിൽ കവിയാത്ത കാലത്തേക്ക് വെറും 5 വോ 
ശിക്ഷയായി നൽകുന്നതാണ്. 

(4) 3 -ാംവകുപ്പു പ്രകാരം പുറപ്പെടുവിച്ച പരസ്യത്തിൽ അടങ്ങിയിട്ടുളള 
നിരോധനമോ, നിയന്ത്രണമോ, ലംഘിച്ചതിന് ഈ വകുപ്പുപ്രകാരം ഏതെ 
ങ്കിലും വ്യക്തിയുടെ മേൽ കുററം സ്ഥാപിച്ചിട്ടുണ്ടെങ്കിൽ ഏത് സസ്യാ, 
മണ്ണാ, വളമോ സം ബന്ധിച്ചാണ് ആ പ്രകാരമുളള ലംഘനം ചെയ്തിട്ടുളളത് 
അതു കൂടി ഗവൺമെൻറിലേക്ക്കണ്ടുകെട്ടാവുന്നതാണ്. 

11. കുററങ്ങൾ വിചാരണയ്ക്കെടുക്കൽ. - ഒരു പരിശോധനോദ്യോഗ 
സ്ഥൻറ പരാതിയിൻമേലല്ലാതെ ഈ ആക്റ്റ് പ്രകാരം യാതൊരു - 2 ജി സ് 
c| ടട്ടും ഒരു കുററം വിചാരണയ്ക്കെടുക്കാൻ പാടില്ലാത്തതാകുന്നു . 

| 12. സസ്യരോഗങ്ങൾ, ക്ഷുദ്രജീവികൾ മുതലായവയപ്പററി റിപ്പോർട്ടു 
ചെയ്യുന്നതിന് വില്ലേജാഫീസർമാർക്കുളള കടമ.-- ബാധിത പ്രദേശത്തി.നടത്തുളള 
ഏതൊരു ഗ്രാമത്തിലേയും എല്ലാ വില്ലേജാഫീസർമാരും, വില്ലേജ് എക്സ്ററൻ 
ഷൻ ആഫീസർമാരും നിർണ്ണയിക്കപ്പെടാവുന്ന മററദ്യോഗസ്ഥൻമാരും 
( പസ്തുത പ്രദേശം സംബന്ധിച്ച് 3 -ാം വകുപ്പു പ്രകാരം പുറപ്പെടുവിച്ച 
പരസ്യത്തിൽ പ്രത്യേകം പറഞ്ഞിട്ടുളള സ്വഭാവത്തിലുളള ഏതെങ്കിലും സസ്യ 
രോഗമോ, 

ക്ഷുദ്രജീവിയോ, പരോപജീവിയോ ഉപദ്രവകരമായ പാഴ് 
ച്ചെടിയോ ഗ്രാമത്തിൽ ഉണ്ടെങ്കിൽ അത് ഉടനടി ജില്ലാ കളക്റാർക്ക് റിപ്പോർട്ട് 
ചെയ്യേണ്ടതും, അദ്ദേഹം ഉചിതമെന്ന് തോന്നുന്ന അന്വേഷണം നടത്തിയതിനു 
ശേഷം ഗവൺമെന്റിന് കൂടുതൽ റിപ്പോർട്ട് കൊടുക്കേണ്ടതുമാണ്. 

13. പരിശോധനോദ്യോഗസ്ഥൻമാരുടെ നിയമനം. - ഗസററിൽ പരസ്യം 
മൂലം ഗവൺമെൻറിന്, പരസ്യത്തിൽ പ്രത്യേകം പറയാവുന്ന തദ്ദേശ ഉപദേശ 
ങ്ങളിൽ പരിശോധനോദ്യോഗസ്ഥൻമാരെ നിയമിക്കാവുന്നതാ ണ് . 
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വ്യവഹാരങ്ങൾക്കോ, മററു നിയമാനുസൃത നടപടികൾക്കോ ഉള 
തടസ്സം. - ഈ ആക്റുപകാരംഉത്തമവിശ്വാസ്യമായിചെയ്തതോചെയ്യേണ്ട 
തായി ഉദ്ദേശിച്ചതോ ആയ ഏതെങ്കിലും കാര്യം സംബന്ധിച്ചോ അഥവാ ഈ 
ആക്ററിലെ വ്യവസ്ഥകൾ നടപ്പാക്കുന്നതിന് ഉത്തമവിശ്വാസ്യമായി സ്വീകരിച്ച 
ഏതെങ്കിലും നടപടിമൂലം ഉണ്ടായിട്ടുളള ഏതെങ്കിലും നാശത്തിനോ യാതൊരു 
വ്യവഹാരമോ, ശിക്ഷാ നടപടിയോ, മററ് നിയമാനുസ്യത നടപടികളോ 
ഗവൺമെൻറിനോ, ഏതെങ്കിലും ഉദ്യോഗസ്ഥനോ എതിരായി സ്വീകാര്യമായിരി 
ക്കുന്നതല്ല . 

15. അധികാരം ഏൽപ്പിച്ചുകൊടുക്കൽ.-- ഗസററിൽ പരസ്യംമൂലം ഗവൺ 
മെൻറിന്, ഈ ആകാറു പ്രകാരം അവർക്കു നൽകിയിട്ടുളള എല്ലാമോ ഏതെ 
ങ്കിലുമോ അധികാരങ്ങൾ, 16 -ാം വകുപ്പു പ്രകാരമുളളതൊഴികെ, ഏതെങ്കിലും 
ഉദ്യോഗസ്ഥനോ, അധികാരസ്ഥാനത്തിനോ പരസ്യത്തിൽ പ്രത്യേകം പറയാ 
വുന്ന നിയന്ത്രണങ്ങൾക്കും വ്യവസ്ഥകൾക്കും വിധേയമായി അയാൾക്കാ 
അതിനോ വിനിയോഗിക്കുന്നതിന് ഏൽപ്പിച്ചു കൊടുക്കാവുന്നതാണ്. 

16. ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നതിനുളള അധികാരം.- (1 ) ഗവൺമെൻറിന് ഇ 
ആക്ററിലെ ആവശ്യങ്ങൾ നിറവേറ്റുന്നതിനുവേണ്ടി മുൻകൂട്ടി പ്രസിദ്ധി 
പ്പെടുത്തിയശേഷം ചട്ടങ്ങൾ ഉണ്ടാക്കാവുന്നതാണ്. 

( 2) (പത്യേകിച്ചും, മുകളിൽ പറഞ്ഞ അധികാരത്തിന്റെ സാമാന്യതക്കു 
ദൂഷ്യ• കൂടാതെയും, അപകാരമുളള ചട്ടങ്ങളിൽ താഴെപ്പറയുന്ന എല്ലാമോ 
ഏതിനെങ്കിലുമോ കാര്യങ്ങൾക്കുവേണ്ടി വ്യവസ്ഥ ചെയ്യാവുന്നതാണ് 
അതായത്: 

( എ ) ഈ ആക്റ..പകാരം പുറപ്പെടുവിച്ചതോ, ഉണ്ടാക്കിയതോആയ 
ഏങ്കിലും നോട്ടീസോ, ഉത്തരവോ നടത്തണ്ടവിധമോ ഏതു വ്യവസ്ഥ 
പകാരം അ പ്രകാരമുളള ഏതൊരു നോട്ടീസ്സം ഉത്തരവാ നടത്തപ്പെട്ടതായി 
കരുതണമെന്നോഎന്നും, 

( ബി) 9 -ാം വകുപ്പു (1) -ാം ഉപവകുപ്പോ (2) -ാം ഉപവകുപ്പോ പ്രകാരം 
അപ്പീൽ ബോധിപ്പിക്കേണ്ട ഫാറവും, 

( സി ) , 12 -ാം വകുപ്പു പ്രകാരം ആവശ്യപ്പെടുന്ന പ്രകാരമുളളറിപ്പോർട്ടു 
ചെചയ്യാൻ ബാദ്ധ്യസ്ഥരായിരിക്കുന്ന ഉദ്യാഗസ്ഥൻമാർക്കും, 
( ഡി ) ഈ ആക്ററുമൂലം". നിർണ്ണയിക്കപ്പെടുന്നതിന് 

വ്യക്തമായി 
ആവശ്യപ്പെടുന്നതോഅനുവദിക്കുന്നതോ ആയ മറെറല്ലാ സംഗതികളും. 

( 3) ഈ ആക്റുപകാരം ഉണ്ടാക്കുന്ന ചട്ടങ്ങളിൽ അ പ്രകാരമുളള 
ഏതെങ്കിലും ചട്ടത്തിന്റെ ലംഘനത്തിന് അൻപത്രൂപ വരെ വരാവുന്ന പിഴ 
ശിക്ഷ നൽകേണ്ടതാണെന്ന് വ്യവസ്ഥ ചെയ്യാവുന്നതാണ്. 

(4 ) ഈ വകുപ്പു പ്രകാരം ഉണ്ടാക്കുന്നഏതൊരു ചട്ടവും അതുണ്ടാക്കിയ 
തിനുശേഷം കഴിയുന്ന വേഗം 

നിയമസഭായോഗം ർന്നിരിക്കുമ്പോൾ 
അതിൻറ മമ്പാകെ, 

കെ പതിനാലുദിവസക്കാലത്തേക്ക് അത ഒരു 
സമ്മേളനത്തിലോ തുടർച്ചയായ രണ്ടു സമ്മേളനത്തിലോ പെടാം - വെയ്ക്കേ 
ണ്ടതും, അത 

അ ( പകാരം ഏതു സമ്മേളനത്തിൽ വയ്ക്കുന്നുവാ ആ 
സമ്മേളനമോ അതിന് തൊട്ടടുത്തു വരുന്ന സമ്മേളനമോ അവസാനിക്കുന്നതിന 
മുമ്പ്, നിയമസഭ ചട്ടത്തിൽ ഭേദഗതി വരുത്തുകയോ അല്ലെങ്കിൽ ചട്ടം ഉണ്ടാ 
ക്കേണ്ടെന്നോ തീരുമാനിക്കുന്ന പക്ഷം, ആ ചട്ടത്തിന് അതിനുശേഷം, അതതു 


- 
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സംഗതിപോലെ , അങ്ങനെ ഭേദഗതി ചെയ്ത രൂപത്തിൽ മാത്രം പ്രാബല്യ 
മുണ്ടായിരിക്കുകയോ അഥവാ യാതൊരു പ്രാബല്യവും ഇല്ലാതിരിക്കുകയോ 
ചെയ്യുന്നതുമാകുന്നു . എന്നിരുന്നാലും , അങ്ങനെയുള്ള ഏതെങ്കിലും ദേശ 
തിയോ, റ 8 °ദാക്കലോ ആ ചട്ടപ്രകാരം നേരത്തെ ചെയ്ത യാതൊന്നിൻറയും 
സാധുതയ്ക്കു ദൂഷ്യംവരുത്താത്തതുമാകുന്നു . 

17. റ 8 °മാക്കൽ. - 1958- ലെ കാർഷിക ക്ഷുദ്രജീവികളും രോഗങ്ങളും 
ആക്റം”. (1958 - ലെ 17 ) ഇതിനാൽ റദ°ദാക്കിയിരിക്കുന്നു . 


( A true translation ) 


T. C. KRISHNADAS, 

Head Translator. 


G , 136 


Kerala Gazette No. 6 dated 6th February 1973. 
PART I 


Section iii 


കേരള ഗവൺമെൻറ 


ലാ ഡിപ്പാർട്ടുമെൻറ 


പരസ്യം 


മ്പർ 1 283 - ഡി -2 / 72/ ലറ. 

തിരുവനന്തപുരം, 1972 മാർച്ച് 30 

1894 ചൈതം10 . 
കേരള 

സംസ്ഥാന നിയമസഭയുടെതാഴെപ്പറയുന്ന ആ കററ് പൊതുജന 
ങ്ങളുടെ അറിവിനായി ഇതിനാ പസിദ്ധപ്പെടുത്തുന്നു . 

നിയമസ 
പാസാക്കിയ ( പക; രമുളള ബില്ലിന് 1972 മാർച്ച് 30 -ാം തീയതി ഗവർണ്ണ ടെ 
അനുമതി ലഭിക്കുകയുണ്ടായി, 

ഗവർണ്ണരുടെഉത്തരവു പ്രകാരം, 
പി . ഗോപാലക്യഷ്ണ വാര്യർ , 

ലാ സെക്രട്ടറി . 


1972 - ലെ 10 -ാം ആക 
1972- ലെ കേരള കാർഷിക സർവ്വകലാശാല ( ഭേദഗതി) ആക്റ്". 


താഴ 


1971 - ലെ കേരള കാർഷിക സർവ്വകലാശാല ആക്ററ് ദഗതി ചെയ്യുന്ന 
തിനുള്ള ഒരു ആക്റ്. 

പീഠിക -1971 - ലെ കേരള കാർഷിക സർവ്വകലാശാല ആക്ററ് ഇതിനു 
ശേഷം കാണുന്ന ആവശ്യങ്ങൾക്കായി ഭേദഗതി ചെയ്യുന്നത് യുക്തമായിരി 
ക്കയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിന്റെ ഇരുപത്തിമൂന്നാം സംവൽസരത്തിൽ 
പറയും പ്രകാരം നിയമമുണ്ടാക്കട്ടെ: 

1. ചുരുക്കപ്പേര്. ഈ ആക്ററിന് 1972- ലെ കേരള കാർഷിക സർവ്വകലാ 
ശാല ( ഭേദഗതി) ആക്ററ് എന്ന് പേർ പറയാം. 

2. 58 -ാം വകുപ്പിന്റെ ഭേദഗതി..- 1971- ലെ കേരള കാർഷിക സർവ്വകലാ 
ശാല ആക്) (1971- ലെ 33) ( ഇതിനുശേഷം പ്രധാന അകററ് എന്നാണ് പറയ 
പ്പെടുക) 58 -ാം വകുപ്പിൽ ( 4) -ാം ഉപവകുപ്പിന്റെ ക്ലിപ്ത നിബന്ധനയക്കു 
പകരം താഴെപറയുന്ന ക്ലിപ ° ത നി സ ന 

ചേർക്കേണ്ടതാകുന്നു . 
അതായത്: 

“എന്നാൽ ഗവൺമെന്റിന , (0)... ഉപവകുപ്പു പ്രകാരമുളള പരസ്യത്തിലാ 
( 3)-ഉം ഉപവകുപ്പു ( പകമരമുളള ഉത്തരവിലോ (പത്യേകം പറയുന്ന തീയതി 
മുതൽആറുമാസക്കാലത്തിനകം സർവ്വകലാശാലയുടെസമ്മതത്തോടുകൂടി 
G , 144 


ധ ന ക ൾ 


( എ ) സർവ്വകലാശാല ജീവനക്കാരനായിത്തീർന്ന ഏതൊരാളും സർവ്വ 
കലാശാല ജീവനക്കാരനായി തുടരുന്നത് ഗവൺമെന്റിന്റെ അഭിപ്രായത്തിൽ 
ഉത്ത മാവകാശമുളളതും സർവ്വകലാശാലയിൽ നിയമിക്കപ്പെടുന്നതിന് ഇഷ 
മുളളതുമായ മറേറ തകിലു ം ഒ ര ാ ൾ ക്ക സർവ്വകലാശാലയുടെ കീഴിലുളള 
നിയമ നം നഷ്ടപ്പെടുന്ന ഫലമുണ്ടാകുന്നതാണെങ്കിൽ അയാൾ സർവ്വ കലാശാല 
ജീവനക്കാരനല്ലാതായിതീരുന്നതും ഗവൺമൻറിന്റെ ഉദ്യോഗസ്ഥനായിത്തീരു 
ന്നതുമാണെന്ന് നിർദ്ദേശിക്കുകയോ; 

( ബി ) അതതു സംഗതിപോലെ (1) -ാം , ഉപവകുപ്പു പ്രകാരമുളള 
പരസ്യത്തിലോ ( 3 ) - 10 ഉപവകുപ്പു പ്രകാരമുളള ഉത്തരവിലോ (പത്യേകം 
പറയുന്ന തീയതിയ ൽ സർവ്വകലാശാല ഉദ്യോഗസ്ഥനാകാൻ യോഗ്യതയുണ്ടാ 
യിരുന്നതും ആ തീയതിയിൽ സർവ്വകലാശാല ഉദ്യോഗസ്ഥനായിത്തീർന്ന് 
റേതൊരു 

ആളെക്കാൾ ഉത്തമാവകാശമുണ്ടായിരുന്നതുമായ ഏതെങ്കിലും 
ഗവൺമെന്റ് ഉദ്യോഗസ്ഥന് സർവ്വകലാശാലയിലേയ്ക്ക് മാററം കൊടുക്കു 
കയോചെയ്യാവുന്നതാകുന്നു . 


എന്നു മാത്രമല്ല ( 3 ) എം ഉപവകുപ്പിൽ പറഞ്ഞിട്ടുളള ഏതെങ്കിലും 
സ്ഥാപനം സംബന്ധിച്ച് പ്രസ്തുത ഉപവകുപ്പ് പ്രകാരമുളള ഉത്തരവിൽ 
പത്യേകം പറഞ്ഞിട്ടുളള തീയതിയ്ക്കു തൊട്ടുമുമ്പ് പ്രസ്തുത ഉപവകുപ്പിൽ 
പറഞ്ഞിട്ടുള്ള സ്ഥാപനത്തിൽ നിയമിച്ചിട്ടുളള ഏതെങ്കിലും ആളോ മേൽ 
.പറഞ്ഞ ക്ലിപ്ത നിബന്ധന പ്രകാരം സ വവ്വ കലാശാലയിലേയ്ക്കു മാററിയ 
ആളോ സർവ്വകലാശാലയുടെ അഭിപ്രായത്തിൽ യോഗ്യനല്ലെങ്കിൽ സർവ്വകലാ 
ശാലയ്ക്കു അതതു സംഗതിപോലെ പ്രസ്തുത ഉത്തരവിൽ പറഞ്ഞിരിക്കുന്ന 
തീയതിയോ സർവ്വകലാശാലയിലേയ്ക്കു അയ 6 ളെ മാററിയ തീയതിയോ മുതൽ 
രണ്ടു വർഷക്കാലത്തിനകം ഗവൺമെൻറു സർവ്വീസിൽ തിരിച്ചെടുക്കുന്നതിന് 
ഗവൺമെന്റിനോടു അപേക്ഷിക്കാവുന്നതും അതനുസരിച്ച് ഗവൺമെൻറ 
അ പ്രകാരമുളള ആളെ ഗവൺമെൻറു സർവ്വീസിൽ തിരിച്ചെടുക്കേണ്ടതു 
മാകുന്നു . 
3 . 60 -ാം വകുപ്പിൻറ ഭേദഗതി. - പ്രധാന ആക ° ററ് 60 -ാം വകുപ്പിൽ 

(1 ) (1 ) -ാം ഉപവകുപ്പിന് താഴെപ്പറയുന്ന ക്ലിപ്ത നിബന്ധന 
ചേർക്കേണ്ടതാകുന്നു , അതായത്: -- 

“എന്നാൽ വെള്ളായണി കാർഷിക കോളേജിലേയും ഗവേഷ ണ കേന്ദ 
ത്തിലേയും വിദ്യാർത്ഥികൾക്കും മണ്ണുത്തിവെററിറിനറി കോളേജിലേയും 
ഗവേഷണ കേന്ദ്രത്തിലേയും വിദ്യാർത്ഥികൾക്കും വേണ്ടി 1972 - ൽ നടത്തേണ്ട 
പാീക്ഷക » നടത്തേണ്ടതും അര പ്രകാരമുളള പരീക്ഷകൾ വിജയകരമായി 
പൂർത്തിയ്ക്കുമ്പോൾ നരാകേണ്ട. ബിരുദങ്ങളും ഡിപ്ലോമകളും സർട്ടി 
ഫിക്കറ്റുകളും 15 തതുസംഗതിപോലെ കേരള സർവ്വകലാശാലയോടോ കാലി 

സവ്വകലാശാലയോടോ കോളേജസംയോജിപ്പിച്ചിട്ടുണ്ടായിരുന്നാലെന്ന 
& Lാലെ ഈ ആക്ററുപകാരം സ്ഥാപിച്ചിട്ടുളള സർവ്വകലാശാല പ്രസ്തുത 
സർവ്വകലാശാലയേ ട ഈ ആവശ്യാർത്ഥം അപേക്ഷ 

ബോധിപ്പിക്കുക 
യാണെങ്കിൽ ഒരതതുസംഗതി പോലെ കേരള സർവ്വകലാശാലയോ കാലികറ 
സർവ്വകലാശാലയോ നൽകേണ്ടതുമാകുന്നു. 

( 2 ) ( 2 ) -ാം ഉപവകുപ്പിനുപകരം താഴെപ്പറയുന്ന ഉപവകുപ്പ് 
ചാ ക്കണ്ടതാകുന്നു, അതായത്: 


കാറ് 


s: 


( 2) ഈ ആക്ററിലോ അതുപകാര ണ്ടാക്കിയ പരിനിയമങ്ങളിലാ 
ളാർഡിനൻസിലോ റഗുലേഷനിലോ എന്തുതന്നെ 36 ങ്ങിയിരുന്നാലും 58 ... 
വകുപ്പ് (1 )ം ഉപവകുപ്പിൽ (പത്യേകം പറയുന്ന ഏതെങ്കിലും കാരളജി 
ലുളളതും കേരള സർവ്വകലാശാലയുടെയോ കാലികറ്റ് സർവ്വകലാശാലയു 
ടേയോ ഏ : തങ്കിലും പരീക്ഷയ് കു 

പഠിയ്ക്കുന്നതുമ: യ ഏതെങ്കിലും 
വിദ്യാർത്ഥിയെ തന്റെ പാന്റ കരവും അ തിനുവേണ്ടിയുളള ഒരുക്കങ്ങളും 
പൂർത്തിയാക്കുന്നതിന് അനുവദിക്കേണ്ടതും ഈ ത ക • റ | പ ക ാ ര 
സാഥാപിച്ച സർവ്വകലാശാല , അയാൾ പ്രസ്തുത പഠനകം പൂർത്തി 
യാക്കുന്നതുവരെ അതതു സംഗതിപോലെ കേരള സർവ്വകലാശാലയുടെയോ 
കാലികററ് സർവ്വകലാശാലയുടെയോ പാഠ്യക്രമാനുസരണമുളള പരീക്ഷകൾ 
അര( പകാരമുളള വിദ്യാർത്ഥികൾക്കുവേണ്ടി നടത്തുന്നതിന് ഏ ർ പ്പ് : 5 
ചെയ്യേണ്ടതു മാകുന്നു . 
4. റദ്ദാക്കലും ഒഴിവാക്കലും 

(1 ) 1972 - ലെ കേരള കാർഷിക സർവ്വകലാശാല ( ഭേദഗതി) ഓർഡി 
നൻസ് (1972- ലെ 1 ) ഇതിനാൽ റദ്ദാക്കിയിരിക്കുന്നു . 

( 2 ) ( 

അങ്ങന റദ്ദാക്കിയിരുന്നാൽതന്നെയും മേൽപറഞ്ഞ ഓർഡി 
നൻസു മൂലം ഭേദഗതി ചെയ്ത . കാരമുളള പധാന ആക° ററുപകാരം 
ചെയ്തിട്ടുള്ള ഏതെങ്കിലും കാര്യമോ അഥവാ എടുത്തിട്ടുളള ഏതെങ്കിലും 
നടപടിയോ ഈ ആക്ററ് 1972 ജനുവരി 29 -ാം തീയ തി പ്രാബല്യത്തിൽ വന്നി 
ട്ടുണ്ടായിരുന്നിലെന്നപോലെ ഈ ആക്ററുമൂലം ഭേദഗതി ചെയ്തിപകാര 
മുളള പ്രധാന ആക്ററ് ! പകാരം ചയ്തതായോ അഥവാ എടുത്തതായോ 
കരുതേണ്ടതാകുന്നു . 

( A true translation ) 


T. C. KRISHNA DAS , 

Head Translator. 


ea ala Gazette No. ; rated 6th February 1973 . 
PART 1 

ഷരള ഗവർമെന്റ 


Sectioa ii : 


t,10 ഡിപ്പാർട്ടു ?എൻറ 


പരസ്യം 


നമ്പർ 16514- ഇ -72.ലാ . 

തിരാപുരം, 1972 ഡിസംബർ 16 

1894 അ ഗഹായനം 25. 
കേരള സംസ്ഥാന നിയമസഭയുടെ താഴെ പറയുന്ന അകററ പാത ജന 
ങ്ങളുട അറിവിനായി ഇതിനാൽ പസ്8 °ധപ്പെടുത്തുന്നു . നിയമസം 
പാസ്സാക്കിയ പ്രകാരമുളള ബില്ലിന് 1972 ഡിസംബർ 14.3 . തീയതി ഗവർണ്ണ 
രുടെഅനുമതി ലഭിക്കുകയുണ്ടായി. 

ഗർരുടെഉത്തരവുപകാാ. , 

എം . ശേഖരൻ, 
ലം സെ കടം . 


1972-67 27 -ാം ആക്റ് 


... റ 


ശമ്പളവും അലവൻസും നൽകുന്നതു സംബന്ധിച്ച 

1972 - ലെ ( മേദഗതി) ആക്റ് 
ശമ്പളവു , അലവൻസും നൽകുന്നതു സംബന്ധിച്ച 195! - 198 
വി . വേഗത്! ചയ്യുന്നതിനുളള ഒരു ആക്റ . 

പീഠിക -ശമ്പളവും (വാലവൻസും നൽകുന്നതു സംബന്ധിച്ച 1951 - ലെ 
ആക്, ഇതിനുശേഷം കാണുന്ന ആവശ്യങ്ങൾക്കായി വീണ്ടും ദഗതി ചെയ്യ 
ന്നത് യുക്തമായിരിക്കയാൽ , 

ഇൻഡ്യം റിപ്പജി19 വയറ പത്തിമൂന്നാം സംവൽസരത്തിൽ 10 
പ്പറയും പ്രകാരം നിയമമാക്കട്ടെ: 

1 . ചുരുക്കപ്പേരും ആരംഭവും - (!) ഈ ആക° ററിന്റെ ശമ്പളവും 
വൻസും നൽകുന്ന ം ബന്ധിച്ച 1972- ല് ( eg ഗതി) ആക്റം" എന്ന് 
ർ പറയും. 

( 2 ) ഗൺമൻറ് ഗസററിൽപരസ്യംമൂലം നിശ്ചയിക്കാവുന്ന തീ യ ->1 
ഇതു പ്രാബല്യത്തിൽ വരുന്നതാണ്. 

2. 4 -ാം വകുപ്പിൻറ ഭദഗതി. - ശമ്പളവും അലവൻസും കന്ന 
സം ബന്ധിച്ച 19.5 ലെ ആക്റ് (1951 - ലെ XIV ) ( ഇതിനുശേഷം ) (1) 
ആക്ററ് എന്നാണു പറയപ്പെടുക) 4.9ം വകുപ്പ്( ബി ) എന്ന ഖണ്ഡത്തി 
(2 ) -ാം ഉപവകുപ്പിൽ "നൂററി അൻപതു രൂപ " എന്നതിനു പകരം " ഈ ഭൂ 
രൂപ " എന്നതു ചേർക്ക .111 , 
G. 1 : 1 


അല് 


3. 6 -ാം വകുപ്പിന്റെ ഗതി.- പ ധാന ആക്ററ് 6 -ാം 

വകുപ്പിൽ 
* വി അൻപത്രൂപ എന്നതിന് പകരം ഇ ന്നു : നൂപ എന്നതു 


ചേർ 


ക ണം 


4 . 6 എ എന്ന വകുപ്പിനുപകരം പുതിയവകുപ്പ് 

ചേർക്കൽ. - പധാന 
ആക്ററ് 6 ( എ ) എന്ന വകുപ്പിനുപകരം താം!ഴ പറയുന്ന വകുപ്പ് ചേർക്കണ 
താണ്, അതായത് : 

"6 എ , ഡെപ്യൂട്ടി സ്പീക്കർക്കും വാഹനം കൊടുക്കണമെന്ന്.. 

ഡെപ്യൂട്ടിസ്പീക്കറുടെഔദ്യാഗിക കാലാവധി മുഴുവനും അതിനുതൊ 
ട്ട ശേഷമുളള പതിനഞ്ചുദിവസത്തേക്കും se ഹർഷി- ന്റെ 

ഉപയോഗത്തി 
നാ . ഗവൺമൻറ ", അതതുസിയം അയോജ്യമായ വാഹനം, അതിൻറ 
സംരക്ഷണവും കേടുപാടുനീക്കലും സംബന്ധിച്ച് . ഗവൺമെൻറുണ്ടാക്കാ 
വുന്ന ചട്ടങ്ങൾക്കു വിധേയമായി, ഏർപ്പെടുത്തികൊടുംകേണ്ടതാണ്. 
5. 8 -ാം വകുപ്പിൻറ ഭേദഗതി. - പധാന ആക°° 8 -ാം വകുപ്പിൽ - 
( എ ) (1) -ാം ഉപവകുപ്പിൽ 

(1) ആദ്യം ത്ത വൺഡികയിൽ ( 500ഹതയുണ്ടായിരിക്കുന്നതാണ്) 
എന്നതിനു പകരം " ഈ ആക്റ്ററ 61 മററു വ്യവസ്ഥകൾക്ക്വിധേയമായി അർ 
ഹതയുണ്ടായിരിക്കുന്നതാണ് എന്നതു പേർക്കണം. 
(ii) X 

X X 

X 
( ii ) ( എ ) എന്ന ഖൺഡത്തിനുശേഷം താഴെപറയുന്നഖൺഡം ചർ 
കോ താ ണ് , അതായത്: - . 

"(എഎ ) തന്റെ അസ. ജിനിയേ! ജക മൺഡലത്തിൽ അങ്ങനെയുളള 
അംഗമെന്ന നിലയ്ക്കുളള തൻറ ചുമതലകൾ നിർവഹിക്കുന്നതിനുളള ചിലവു 
കൾക്കായി മാസംതോറും മൊത്തത്തുകയായി നൂററി അൻപതു രൂപയും. 

(iv ; ( ബി ) എന്ന ഖൺഡത്തിൽ “അല്ലെങ്കിൽ ഗവൺമെൻറു രൂപീക 
രിച്ച്ഏതെങ്കിലും കമ്മിററിയുടെയോ ബോർഡിൻറയാ എന്നതു വിട്ടുകളയേ 
തറണം. 

( ബ ) ( 2 ) ം ഉപവകുപ്പിനുശേഷം താഴെപ്പറയുന്ന ഉപവകുപ്പുകൾ 
പർക്കണ്ടതാകുന്നു . അതായത്: 

"(3) (1) 5. ഉപവകുപ്പു് (എഎ ) എന്ന ഖൺഡത്തിൽ പരാമർ 
ശ ക്കുന്ന മൊത്തത്തുകയായ നൂററി അ പ പ ഇൻഡ്യൻ ഭരണഘടനയിലെ 
188 -ാം വകുപ്പിൽ നിർണ്ണയിച്ചിട്ടുളള സത്യപത ജ്ഞയോദൃഢ പ്രതിജ്ഞയോ 
ചെയ്യുന്ന തീയതി മുതൽ ഒരംഗത്തിന് കൊടുക്കേണ്ടതായിത്തീരുന്നതാണ്: 

എന്നാൽ ശമ്പളവും അലൻസും നൽകുന്നതു സംബന്ധിച്ച 
• 1972 - ലെ ( ഭദഗതി) ആക്ററ് പ്രാബല്യത്തിൽ വന്ന സമയത്ത് നിയമസം 
വ !. ല അംഗമായിരുന്ന ഒരാളുടെ സംഗതിയിൽ അ പ്രകാരമുള്ള തുക അങ്ങനെ 
പാബല്യത്തിൽ വന്ന തീയതി മുതൽ കൊടുംകണ്ടതായിത്തീരുന്നതാണ്. 

( 4) സ്പീക്കറും, ഡപ്യൂട്ടിസ്പീക്കറും, 2 [ മാരും ഒഴികെ 
നു . ഏതൊരു നിയമസഭാംഗത്തിനും, ഗവൺമന്റെ രൂപീകരിച്ചിട്ടുളള ഏ 
കിലും കമ്മിററിയുടെയോ ബോർഡിന്റെയാ യോഗങ്ങളി ! പങ്കെടുക്കാനായി, 
അതതുസംഗതി പാലെ ആ കമ്മിററിയിലെ സാ ബോർഡിലെയുംഅംഗങ്ങൾക്ക 
ബാധകമായ നിരക്കിലുളള യാ തപ്പടിയും ( പതിദിന അലവൻസും വാങ്ങാൻ 
15 ) ഹതയുണ്ടായിരിക്കുന്നതാണ്. 


g 


6, 8 ( എ ) എന്നപുതിയ വകുപ്പ് ;ചർക്കൽ. - പ്രധാന t റ് 8 -ാം 
വകുപ്പിനുശേഷംതാഴ പ്പിയുന്ന വകുപ്പ് ചർക്കേണ്ടതാണ്, അതായത്: 

8 എ . സുഖസൗകര്യങ്ങൾ . - ( 1) ഏതൊരു നിയമസഭാഗത്തിനും 
( സ്പീക്കറും മ ന്തി ചാരും ഒഴികെ) ഗവൺ മറ്റുടമയിലുളള റെസ്ററുഹൗസ 
കളും ടൂറിസ്ററു ബംഗ്ലാവുകളും ഉപയോഗിക്കുന്നതിൽ 10 -ാം വകുപ്പു പ്രകാരം 
ഉണ്ടാക്കി യ ചട്ടങ്ങൾ മൂലം അനുവദനീയ മായ ആനുകൂല്യങ്ങൾക്കവകാശമുണ്ടാ 
യിരിക്കുന്നതാണ്; 

( 2 ) ശമ്പളവും അലവൻസും നൽകുന്നതു സംബന്ധിച്ചു . 1972- ലെ 
( ദഗതി) ആക്റ് പാബല്യത്തിൽ വന്നപ്പോൾ , സ്പീക്കറും മന്ത്രിമാരുമൊ 
ഴിക നിയമസഭാംഗങ്ങൾക്ക് അനുവദിച്ചു എന്നതും അ വർ അനുഭവിച്ചുവന്ന 
തുമായ ഗവൺമെൻറിൻറവകയായ റസ°°ഹൗസുകള ലും ടൂറിസ്ററ് ബംഗ്ലാ 
വുകളിലും താമസിക്കുന്നതു സംബന്ധിച്ചുളള എല്ലാ ആനുകൂല്യങ്ങളും, ഉ 
ആവശ്യത്തിനായി ചട്ടങ്ങൾ ഉണ്ടാക്കുന്നത് വി 12, 1) -ാം ഉപവകുപ്പിലെ 
സ്ഥകളനുസരിച്ച് അനുവദിച്ചിരുന്നതായി കരുതേണ്ടതാകുന്നു . 

( 3) സ്പീക്കറുംമന്ത്രിമാരുമൊഴിച്ചുളള നിയമസഭാംഗത്തിന് 10 -ാം 
വകുപ്പു പ്രകാരമുളള ചട്ടങ്ങൾമൂലം നിർണ്ണയിക്കാവുന്ന ടെലഫോൺ സൗകര്യ 
ത്തിന് അവകാശമുണ്ടായിരിക്കുന്നതാണ്. 
7. 9 -ാം വകുപ്പിൻറ ഭദഗതി. - പ്രധാന ആക്ററ് 9 -ാം വകുപ്പി - 
( എ ) (I) -ാം ഉപവകുപ്പിൽ, " സ്പീക്കറും, മ ന്തി മാരും ഒഴികെ 

എന്ന 
തിനു പകരം " സ്പീക്കറും ഡെപ്യൂട്ടി സ്പീക്കറും, മ ന്തിമാരും ഒഴിക 
എന്നതു ചേർക്കണം. 

( ബി ) ( 2) -ാം ഈ വകുപ്പിനുപകരം താ ഴപറയുന്ന ഉപവകുപ്പ് ചേർ 
ക്കണം, അതായത്: 

"(2 ) (1) 3. ഉപവകുപ്പു പ്രകാരം ഒരു നിയമസഭാംഗത്തിന് നൽകിയ 
സൗജന്യ പാസ് അദ്ദേഹത്തിൻറ ഒൗദ്യോഗിക കാലാവധിവരെ സാധുവായിരി 
ക്കുന്നതും അങ്ങനെയുളള കാലാവധി അവസാനിക്കുമ്പോൾ അത നിയമസഭാ 
സെകട്ടറിയെ തിരിച്ചേൽപ്പിക്കേണ്ടതും ആകുന്നു . 

8. 9 എ എന്ന പുതിയ വകുപ്പുചേർക്കൽ - പധാന ആക° ററ ” 9 എന്ന വക 
പ്പിനുശേഷം, താഴെപറയുന്ന വകുപ്പ്ചേർക്കേണ്ടതാകുന്നു . അതായത്: 

(9 എ . തീവണ്ടിമാർഗ്ഗമുളള സൗജന്യയാത.- (1 ) സ്പീക്കർ, ഡെപ്യ 
ട്ടി സ്പീക്കർ, മന്ത്രിമാർ എന്നിവരാഴി. ക നിയമസഭയിലെ ഏതൊരംഗത്തിനും 
പ്രന്തണ്ടുമാസക്കാലത്തിൽ മൊത്തം ആറായിരം കിലോമീററർദൂര. ഇൻ ഡ്യയിലെ 
ഏതു റയിൽവേയിലും യാത്ര ചെയ്യാൻ അവകാശമുളള കയ്മാററം ചെയ്യാൻ 
പാടില്ലാത്ത ഒരു സൗജന്യ ഒന്നാംക്ലാസ് പാസ് കൊടുക്കണ്ടതാകുന്നു . 

( 2) (I)-9ം ഉപവകുപ്പിലെ വ്യവസ്ഥകൾക്കു വിധേയമായി ആ ഉപവ 
കുപ്പു പ്രകാരം ഒരു അംഗത്തിന നൽകിയ 

സൗജന്യ പാസ്സിന് അദ്ദേഹ 
ത്തിന്റെ ഔദ്യോഗിക കാലാവധിവരെ പാബല്യമുണ്ടായിരിക്കുന്നതും, അങ്ങനെ 
യുളള കാലാവധി, അവസാനിക്കുമ്പോൾ പാസ് നിയമസഭാസെകട്ടറിയ തിരി 
ച്ചേൽപ്പിക്കേണ്ടതും ആകുന്നു . 

(3) (പസ്തുത പാസ് ഉപയോഗിച്ച് ഏതെങ്കിലും യാത്ര നടത്തുന്ന 
ഒരു നിയമസഭാംഗത്തിന് അങ്ങനെയുളള യാ തയ്ക്കുളള യാതപ്പടിയാ അല്ലെ 
ങ്കിൽ പ്രതിദിനത്തലവൻസേം അവകാശപ്പെടാൻ പാടില്ലാത്തതാകുന്നു . 


പട്ടികയുടെ ഭേദഗതി.-- പ്രധാന ആക° ററ് പട്ടികയിൽ - 
(1) 1 -ാം ഖൺഡികയിൽ - 
( എ ) (1 ) -ാം ഖൺഡത്തിൽ പ 

(i) ( എ ) എന്ന ഉപഖൺഡത്തിൽ , ""ഇരുപത്തേഴുപൈസ എന്ന 
തിനുപകരം "മുപ്പത്തിരണ്ടുപൈസ എന്നും “ പതിനഞ്ചുരൂപ എന്നതിനുപ 
കരം ഇരുപത്തഞ്ചുരൂപ എന്നും ചേർക്കണം. 

(ii) ( ബി ) എന്ന ഉപവൺഡത്തി ൽ , - “പതിനഞ്ചു രൂപ എന്ന 
തിനുപകരം ഇരുപത്തഞ്ചു രൂപ എന്നതു ചേർക്കണം. 

( ബി ) ( 2) -ാം ഖൺഡത്തി ൽ - 

(1) ( എ ) എന്ന ഉപഖൺഡത്തിൽ ഇരുപത്തഴുപൈസ എന്ന 
തിനുപകരം ! മുപ്പത്തിരണ്ടുപൈസ എന്നതു ചേർക്കണം. 

(ii ) ( ബി ) എന്ന ഉപഖൺഡത്തിൽ - 

ഇരുപത്തഞ്ചുരൂപ എന്നതിനുപകരം മുപ്പത്തിഅഞ്ച 
രൂപ എന്നതു പേർക്കണം. 
( 2) IICം ഖൺഡികയി ൽ നിയമസഭാംഗങ്ങൾ , 

എന്നതിനുപകരം 
“ മ ന്തിമാരും സ്പീക്കറും എന്നതും ചേർക്കണം... 

( 3) III- Oം ഖൺഡികയ്ക്കുപകരം താഴെപറയുന്ന ഖൺഡിക ചർ 
ക്കണം, അതായത്: 

(III നിയമസഭാംഗങ്ങൾ . - നിയമസഭാംഗങ്ങൾക്ക് താഴെപ്പറയുന്ന 
നിരക്കി ൽ യാതപ്പടിയും. പിദിന അലവൻസും നൽകേണ്ടതാണ്. 

(1) കേരള സംസ്ഥാനത്തിനുളളിൽ യാതപ്പടി - പതിദിനം 
കുറഞ്ഞതു ഇരുപത്തഞ്ചുരൂപ എന്നതിനു വിധേയമായി കിലോമീറററൊന്നിന് 
ഇരുപതു പൈസ്: 

എന്നാൽ കേരള സംസ്ഥാന റോഡ (ട്രാൻസ്പോർട്ട് 
കോർപ്പറേഷൻ വകയായുളള ഏതങ്കിലും പൊതു വാഹനംമൂലം 

ബന്ധിപ്പി 
ച്ചിട്ടില്ലാത്ത സ്ഥലങ്ങൾക്ക് ടയിലുളള യാതക്കോ അല്ലെങ്കിൽ 9 -ാം വകുപ്പിൽ 
പരാമർശിക്കുന്നപാസ് തിരിച്ചൽപ്പിച്ചശേഷം അവർ സാധാരണ താമസിക്കുന്ന 
സ്ഥലത്തേയ്ക്കു യാ (തചയ്യുമ്പോഴോ, കിലോമീറററൊന്നിന് മുപ്പത്തിരണ്ടു 
പൈസ എന്ന നിരക്കിൽ യാതപ്പടി നൽ കണ്ടതാകുന്നു . 
പതിദിന അലവൻസ - ഇ പത്തഞ്ചുരൂപ, 

( 2 ) കേരള സംസ്ഥാനത്തിനു വെളിയിൽ --തീവണ്ടിവഴിയാ 
യുളള യാ ( തകൾക്ക്_ഒരു ഒന്നാംക്ലാസ് തീവണ്ടികൂലിയുടെ തുകയും കിലോ 
മീറററൊന്നിനു പ്രന്തണ്ടു പെസയും. 

റോഡുവഴിയായുളള യാ ( തകൾക്ക്- (i) കേരള സംസ്ഥാന 
റോഡ് ( So ൻസ്പോർട്ട് et.oർപ്പ്:റഷൻ വകയായുളള ഒരു പൊ ആവാഹനത്തി ൽ 
9 -ാം വകുപ്പ ( പകാരം നൽകിയ പാസ് പ്രയോജനപ്പെടുത്തി യാത്രചെയ്യുമ്പോൾ 
കീലോമീറററൊന്നിന് ഇരുപതുപൈസ്, 

( i ) മററു സംഗതികളിൽ - കിലോമീറററൊന്നിന് അറി 
. പത്തിനാലു പൈസ , 
പതിദിന അലവൻസ് -മുപ്പത്തിഅഞ്ചു രൂപ . 
(A true translation ) 

T.C. KRISHNADAS, 
Head Translator 


Section III 


Kerala Gazette No. 6 dated 6th February 1973 . 
PART I 

കേരള ഗവൺമെൻറ 
ലാ ഡിപ്പാർട്ട്മെൻറ് 


പരസ്യം 


നമ്പർ. 87251 കെ . 21 71 ലാ . 

തിരുവനന്തപുരം, 1972 ഡിസംബർ 21 

1894 അ ( ഗഹായനം 30 . 
കരള സംസ്ഥാന 

നിയമസഭയുടെ താഴെപ്പറയുന്ന ആക്ററ് പൊത 
ജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധപ്പെടുത്തുന്നു . നിയമസം 
പാസ്സാക്കിയ ( പകാാമളള ബില്ലിന് 1972 ഡിസംബർ 18 -ാം തീയതി 
ഗവർണ്ണരുടെ അനുമതി ലഭിക്കുകയുണ്ടായി. 


ഗവർണ്ണറുടെഉത്തരവു പ്രകാരം, 

എം . ശഖരൻ, 
ലം സെക്രട്ടറി . 


1972 - ലെ 29 -ാ . ആക്ററ് 
1972- ലെ മുനിസിപ്പൽ കോർപ്പറേഷൻ ( ദഗതി) ആക്ററ് 


1961 - ലെ കേരള മുനിസിപ്പൽ കോർപ്പറേഷൻ ആക്ററ് താഴെക്കാണുന്ന 
കാര്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി ചെയ്യാനുളള ആക്ററ് . 

പീഠിക: -1961- ലെ കേരളമുനിസിപ്പൽ കോർപ്പറേഷൻ ആക്ററ് ഇതിനു 
ശേഷം കാണുന്ന കാര്യങ്ങൾക്കായി വീണ്ടും ഭേദഗതി ചെയ്യുന്നത് യുക്തമായി 
രിക്കുകയാൽ; 

ഇൻഡ്യൻ റിപ്പബ്ലിക്കിനൊ ഇരുപത്തി മൂന്നാം സംവൽസരത്തിൽ 
താഴെപ്പറയു • പ്രകാരം നിയമമുണ്ടാക്കട്ടെ: 

ചുരുക്കപ്പേരും ആരംഭവും : -ഈ ആക്ററിന് 1972- ലെ കേരള മുനിസിപ്പൽ 
കോർപ്പറേഷൻ ( ദഗതി) ആക്ററ് എന്നു പേർ പറയാം. 

( 2) ഗവൺമെൻറു ഗസററിൽ പരസ്യംമൂലം നിശ്ചയിക്കുന്ന തീയ 
തിക്കും ഈ ആക്റം പ്രാബല്യത്തിൽ വരുന്നതാകുന്നു . 

2. 103 -ാം വകുപ്പിന്റെ ഭേദഗതി.-- 1961 - ലെ കേരള മുനിസിപ്പൽ കോർപ്പ 
റേഷൻ ആക്ററ് (1961 - ലെ 30 ) 103 -ാം വകുപ്പിൽ, 

(1 ) -ാം ഉപവകുപ്പിൽ - 
(1 ) ( സി ) എന്ന ഖണ്ഡത്തിനുശേഷം, 

താഴെപ്പറയുന്ന ഖാണ്ഡ . 
ർക്കണം, അതായത്: 
G , 135 


"( സി സി ) ഹോസ്ററലുകളുൾപ്പെടെ വിദ്യാഭ്യാസകാര്യങ്ങൾക്കുപയോ 
ഗിക്കുന്ന കെട്ടിടങ്ങളും, ധർമ്മ കാര്യങ്ങൾക്കായി അഗതികൾക്കോ മംഗങ്ങൾക്കോ 
അഭയം നൽകുന്നതിനുപയോഗിക്കുന്ന കെട്ടിടങ്ങളും സ്ഥലങ്ങളും പൊതു 
ജനങ്ങൾക്കു (പവേശനമുളള ലൈബറികളും കളിസ്ഥലങ്ങളും; 

(ii ) വിശദീകരണംരണ്ടിലെ ഒന്നാം ഖണ്ഡികയിൽ “സ്ക്കൂളുകളോടും 
കോളേജുകളോടും ർന്നുളള താമസ സ്ഥലങ്ങൾ എന്നതിനുപകരം 
" ഹോസ്ററലുകൾ അല്ലാത്ത, സ്കൂളുകളോടും കാളേജുകളോടും ചേർത്ത 
താമസ സ്ഥലങ്ങൾ എന്നതുചേർക്കണം. 

( A true translation ) 

T. C. KRISHNA DAS , 
Head Translator . 


Kerala Gazette No. 6 dated 6th February 1973 . 


PART I 


section Li 


മകരള ഗവാം 


ലാ ഡിപ്പാർട്ടുമെൻ 

പരസ്യം 


നമ്പർ, 335 എച്ച് 4 |73 | ലാ . 

തിരുവനന്തപുരം, 1973 ജനുവരി 8/ 

1894 പൗഷം 18 . 
1973 ജനുവരി 6 -ാം തീയതി ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയ താഴെ പറ 
യുന്ന ഓർഡിനൻസ് പൊതുജനങ്ങളുടെ അറിവിനായി ഇതിനാൽ പ്രസിദ്ധ 
പ്പെടുത്തുന്നു . 


ഗവർണ്ണറുടെ ഉത്തരവുപകാരം, 

എം , ശേഖരൻ, 
ലാ സെക്രട്ടറി , 


1973 - ലെ 1 -ാം നമ്പർ ഓർഡിനൻസ് 
1973 - ലെ കേരള കർഷക ഋ ശ്വാസം( ദഗതി) ഓർഡിനൻസ 


ഇൻഡ്യൻ റിപ്പബ്ലിക്കിൻറ ഇരുപത്തിമൂന്നാം സംവൽസരത്തിൽ കേരള 
ഗവർണ്ണർ വിളംബരപ്പെടുത്തിയത്. 

1970- ലെ കേരള കർഷക ഋണാശ്വാസ ആക്ററ് ഭേദഗതി ചെയ്യുന്നതിനുളള 
ഒരു ഓർഡിനൻസ്. 

പീഠിക - കേരള സംസ്ഥാന നിയമസഭായോഗം ചേർന്നിട്ടില്ലാത്തതിനാലും, 
സത്വരനടപടി എടുക്കേണ്ട സാഹചര്യങ്ങൾ സംജാതമായിട്ടുണ്ടെന്ന് കേരള 
ഗവർണ്ണർക്ക് ബോദ്ധ്യംവന്നിരിക്കയാലും; 

ഇൻഡ്യൻ ഭരണഘടന 213 -ാം വകുപ്പ് (1) -ാം ഖണ്ഡത്തിന്റെ ക്ലിപ്ത 
നിബന്ധനയനുസരിച്ച് 

(പ്രസിഡൻറിൻറ നിർദേശങ്ങൾ ലഭിച്ചിരിക്ക 
യാലും; 

ഇപ്പോൾ , അതിനാൽ, ഇൻഡ്യൻ ഭരണഘടന 213-ാം വകുപ്പ് (1) -ാം ഖൺഡം 
മൂലം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള ഗവർണ്ണർ താഴെ പറ 
യുന്ന ഓർഡിനൻസ് വിളംബരപ്പെടുത്തുന്നു : 
1 . 

ചുരുക്കപ്പേരും, ആരംഭവും.- (1) ഈ ഓർഡിനൻസിന് 1973- ലെ 
കേരള കർഷക ഋണാശ്വാസ ( ഭേദഗതി) ഓർഡിനൻസ് എന്ന് പേർപറയാം. 

( 2) ഇത് 1970 ജൂലൈ 14 -ാം തീയതി പ്രാബല്യത്തിൽ വന്നതായി 
കരുതേണ്ടതാണ്. 


G , 163 
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2. 2 -ാം വകുപ്പിൻറ ഭേദഗതി. 

1970 - ലെ കേരള കർഷക ഋണാശ്വാസ ആക° റ് (1970- ലെ 11 ) 2 -ാം വകുപ്പ 
(4) -ാം ഖണ്ഡത്തിൽ ( എ ) എന്ന ഉപഖണ്ഡത്തിലെ ( ii) -ാം ഖണ്ഡികയുടെ 
ക്ലിപ്തനിബന്ധനയക്കുപകരം താഴപറയുന്ന ക്ലിപ്തനിബന്ധന ചേർക്കേണ്ട 
താണ്, അതായത്: 


“എന്നാൽ പ്രസ്തുതതുക വസൂലാക്കുന്നതിന് ബാങ്കിനുളള അവകാശം 

( എ ) 1957 ജൂലൈ 1 -ാം തീയതിയ്ക്കുശേഷം നടത്തിയ ഏതെങ്കിലും 
തീറോ; അഥവാ 

( ബി ) നിയമ പ്രവർത്തനംമൂലം നടത്തിയ ഏതെങ്കിലും കൈമാറ്റമാ 
ഹേതുവായിഉണ്ടായിട്ടുളളതല്ല ; അഥവാ 


വി , വിശ്വനാഥൻ, 

ഗവർണ്ണർ . 
( A true translation ) 

T. C. KRISHNA DAS, 

Mead Translator . 


. 


Kerala Gazette No. 6 dated 6th February 1973 . 
PART I 

Section iv 
GOVERNMENT OF KERALA 
Taxes (B ) Department 

NOTIFICATION 
G. O. Ms. No. 12 /73 /TD . Dated, Trivandrum , 19th January 1973 . 

S. R. O. No. 71/73. In exercise of the powers conferred by Section 10 
of the Kerala General Sales Tax Act, 1963 (15 of 1963), the Government of 
Kerala having considered it necessary in the public interest so to do, hereby 
make the following amendment to their notification issued under G.O. Ms. 

169/69 /Rev ., dated the 1st April, 1969, published as S.R.O.No. 137/69 in the 
Kerala Gazette Extra -Ordinary Vo. 88 dated the 1st April, 1969 namely : 

AMENDMENT 
In the said notification between the words in his mill" and " for sale " 
the words within the state " shall be inserted . 

This notification shall be deemed to have come into force on and with 
effe: t from the 1st April, 1964 . 

By order of the Governor , 
V. VENKITANARAYANAN , 

Secretary . 
Explanatory Note 
(This does not form part of the notification , but is intended to indicate 
the general purport.) 

Government, as per G. O. Ms. No. 169/69/Rev . Dated 1-4-1969 have 
reduced the rate of tax payable under the Act by an oil miller in respect of 
his purchases of cocoanut or copra which is used by him for Production of 
cocoanut oil and cake in his mill for sale from 3 % to 2 % with effect from 
1-4-1969. The reduction allowed was to give some relief to the local oil 
millers and this was made clear in the Explanatory Note attached to the 
said notification . The amendment is intended to make this intention of 
Government sufficiently clear in the original notification itself. 
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PARTI 

Section iv 
GOVERNMENT OF KERALA 
Public Works (Transport- C ) Department 

NOTIFICATION I 
No. 51597 /TC2/72 /PWD . 

Dated, Trivandrum , 25th January , 1973 . 
S. R. O. No. 72/73. –In exercise of the powers conferred by rule 4 
of the Schedule to the Kerala Motor Vehic es ( Taxation of Passenger ; and 
Goods) Act, 1963 (25 of 1963 ) and in partial inodificatica of Notification I 
No. 49087 / TB2 /71 /PW . dated 1st June , 972 publishe 1 a : S. R. O. No. 
262/72 in the Kerala Gazette Extraordinary No. 287 dated 1st June 
1972 as modified by Notification I No. 39011/TB2/72/PTV dated 29th Sep 
tember, 1972, published as S. R. O. No. 495/72 in te Kerala Cazette 
Extraordinary No. 538 dated 29th September, 1972 , the Gover ament 
of Kerala being of opinion that it is necessary in the Public interest to do 
so , tereby order that the date of payment of the 5th instalment of arrears 
of tax due under the said Act in respect of the stage carriage KLQ 
2827 belonging to Sri G. Viswanathan , Balaram Motors, Quilon 
shall be extended till the 4th day of January 1973 . 

By order of the Governo , 
V. DAMOTARA MENON , 

Joint Secretary. 
Explanatory Note 
( This is not part of the notification but is intended to explain the reasons 
for issue of Notification ). 

It has been represented by Sri G. Viswanathan , Balar im Motor, Quilon 
that he could not remit the 5th instalment of arrears of TPG 
before 31-12-1972 due to financial strain . and that he remitted the tax on 
4-1-1973 . He has requested to condone the delay. The Notification is to 
condone the delay . 


on or 
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Section iv 
GOVERNMENT OF KERALA 
Public Wor.ks ( Transport- C ) Department 

NOTIFICATION II 
No. 51597/TC2/72 / PW . 

Dated, Trivandrum , 25th January, 1973. 
S. R. O. No. 73/73 . In exercise of the Powers conferred by Section 
22 of the Kerala Motor Vehicles Taxation Act, 1963 (24 of 1963 ) and in 
partial modification of notification: (9) No. 18998/63/5 W /TB2 dated the 
28th June, 1963, published as SRO No. 612/63 in the Kerala Gazeette extra . 
ordinary of the same date, the Government of Kerala hereby order 
in public interest that the vehicles tax , penal tax and composition 
fee for the quarter ending on the 31st March , 1972 in respect of the 
stage carriage KLQ 2827 belonging to Sri G. Viswanathan , Balaram 
Motors, Quilon shall be paid in 10 (ten ) monthly instalments, without 
prejudice to the payment of vehicles tax for the current quarter. 

By order of the Governor , 
V. DAMODARA MENON , 

Joint Secrstary 
Explanatory Note 
( This is not part of the notification , but is intended to explain the 
reasons for the issue of the notification ). 

Sri G. Viswanathan , Balaram Motors, Quilon has represented that 
the vehicles tax , penal tax and composition fee, in respect of his Stage 
Carriage KLQ 2827 for the quarter ending 31-3-1972 could not be remitted 
in time due to financial strain and urged that he may be allowed to remit 
the taxes in 10 monthly instalments . 

Government are convinced of the position and in public interest, grant 
the request, as otherwise the vehicle might be put out of operation for 
Non -payment of tax, causing great inconvenience 10 students and 
travelling public . 
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PART I 

Section iv 
GOVERNMENT OF KERALA 

Taxes (B ) Department 

NOTIFICATION 
G.OMS. No. 15 /73 /TD . 

Dated, Trivandrum , 25th January 1973 . 
S. R. O.No. 74 /73. - In exercise of the powers conferred by section 10 
of the Kerala General Sales Tax Act, 1963 ( 15 of 1963) , the Government 
of Kerala having considered it necessary. in the public interest so to do, 
hereby make an exemption in respect of the tax payable under section 5A of 
the said Act on the purchase of soft -wood by the manufacturers of packing 
cases within the State, provided that the packing cases manufactured by 
them are liable to tax at their hands in this State either under the said Act 
or under the Central Sales Tax Act, 1956 ( 74 of 1956 ) . 

This notification shall be deemed to have come into force on the 1st day 
of April, 1972. 

By order of the Governor, 
V. VENKITANARAYANAN , 

Secretary . 


Explanatory Note 
The manufacturers of packing cases have been representing to Govern 
ment that they are put to unbearable hardship due to the liability cast on 
them by section 5A of the Kerala General Sales Tax Act, 1963. As per the 
provisions contained in section 5A , the purchases of soft-wood effected from 
non -assessees by the manufacturers of packing cases and consumed by them 
for manufacture of packing cases are liable to purchase tax in addition to the 
tax, if any, payable on the sale of packing cases. After a careful study on 
the nature of the industry in packing cases and the difficulties facing it , 
Government consider that the industry should be granted exemption from 
tax under section 5A in case the manufactured products viz ., the packing 
cases are liable to General Sales Tax or Central Sales Tax in this State. 
The present notification is intended to achieve this purpose. 
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PART I 


Section iv 


GOVERNMENT OF KERALA 
Labour (B ) Department 

NOTIFICATION 


G. O. Rt. No. 58/73/LBR . 

Dated, Trivandrum , 17th January 1973 
S. R. O. No. 75/73, --Whereas the Government are satisfied that 
public interest so requires that the Anand Theatre, Kottayam should be 
exempted from the provisions of sub-section (1 ) of section 10 of the Kerala 
Shops and Commercial Establishments Act, 1960 (34 of 1960) ; 

Now , therefore in exercise of the powers conferred by section 5 of the 
said Act, the Government of Kerala hereby exempt the said Anand Theatre. 
Kottayam from the provisions of sub -section ( 1) of section 10 of the said Act, 
for a period of one year fro n 1-1-1973 subject to the following conditions, 
namely ; 

(1) This exemption is applicable only for conducting morning shows 
on Saturdays; 

(2) The spread over ofworking hours of the employees shallnot oxceed 
ten and half hours on any day inelusive of intervalfor rest; and 

(3) Overtime wages shall be paid for the work done in excess of forty 
eight hours in a weck . 

By order of the Governor , 
U.MAHABALA RAO , 

Secretary . 


Explanatory Note 
The Proprietor, Anand Theatre , Kottayam has applied for the exte 
nsion of the exemption granted for the further Period of one year from 
1-1-1973 for conducting morning shows on Saturdays. The exemption 
granted to this Theatre for one year will expire on 31-12-1972. It is just 
and proper to grant this exemption as it is in the interest of public . Hence 
the exemption is extended for a further period of one year from 

1-1-1973 
in exercise of the powers of Government as per section 5 of the Kerala Shops 
and Commercial Establishments Act . 
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PART I 

Section iv 
GOVERNMENT OF KERALA 
Local Administration & Social Welfare 
(Panchayat K ) Department 

NOTIFICATION 
G. 0. Rt. No. 75/ 73 /LA & SWD . Daled Trivandrum , 15th January 1973 . 

S. R. O. No. 76 /73. - In exercise of the powers conferred by sub -section 
(2) of Section 62 of the Kerala Panchayats Aft,1960 (32 of 1970) and with 
the approval of the Peruvemba Panchayat the Government of Kerala hereby 
exclude from the operation of the said Act, the poramboke vested with 
the 
said Panchayat and comprising the land specified below and measuring the 
extent noted below , be the same a little more or less and registered in the 
Revenue Records as road poramboke . 
District - Palghat. 

Taluk -- Palghat. Village - Peruvemba . 
Extent North 

East 

South 

West 
114/2 0.0060 111A Thattamangalam Thattamangalam 114/1 

village village 115B 
1960 - ലെ കേരളാ പഞ്ചായത്ത് ആക്ററ് (1960 - ലെ 32 -ാം ആക്ററ്) 62... 
വകുപ്പ് 2 -ാം ഉപവകുപ്പു പ്രകാരം നൽകപ്പെട്ട അധികാരങ്ങൾ വിനിയോഗിച്ച് 
പെരുവമ്പ് 11 ഞ്ചായ ത്തിൽ നിക്ഷിപ്തമായതും പെരുവമ്പ് പഞ്ചായ 
ത്ത ന്റെ അംഗീകാരത്തോടുകൂടിയും താഴെ പറയുന്ന സ്ഥലം ഉൾക്കൊളള 
ന്നതും താഴെ പറയുന്ന അളവോ അതിൽ അൽപ്പം കൂടുതലോകുറവോ ആയാലും 
പുറമ്പോക്കു ഭൂമിയന്നു റവന്യൂകണക്കുകളിൽ രജിസ്ററർ ചെയ്തിട്ടുളള 
തുമായ പുറമ്പോക്ക് റോഡ് മേൽപ്പറഞ്ഞ ആക്ററിന്റെ പ്രവർത്തന പരിധി 
യിൽ നിന്നും കേരള ഗവൺമെൻ. ഇതിൽ ഒഴിവാക്കിയിരിക്കുന്നു . 

വില്ലേജ്_പെരുവെമ്പ് 
സ : നാ. വിസ്തീർണ്ണം 

വടക്ക കിഴക് തെക്ക പടിഞ്ഞാറ 
114/2 0.0060 

111 എ തത്തമംഗലം ത മ ംഗലം 114/1 
വില്ലേജ് വില്ലേജ് 115 ബി 

By order of the Governor, 
ZACHARIA MATHEW , 

Secretary. 
Explanatory Note 
This is not part of notification , but is intended for general purport. The 
land is a road poramboke which vests in the Peruvembı Panchayat under 
section 62 (1 ) of the Kerala Panchayats Act. The Panchayat has agreed 
to trarsfer the land to the Public Works ( Irrigation Department for the 
Peruvennba branch canal. 

G. 124 . 
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വിശദീകരണക്കുറിപ്പ് 
ഇത് പരസ്യത്തിന്റെ ഭാഗമല്ല എന്നാൽ പൊതു ഉദ ° ഗം സൂചിപ്പിക്കു 
ന്നതിന് ഉദ്ദേശിച്ചിട്ടുളളതാണ്. മേൽപ്പറഞ്ഞ ഭൂമി ! റോഡ്പുറമ്പോക്കും 
" കേരള പഞ്ചായത്ത്ആക്ററിന്റെ സക്ഷൻ 62 (1)-ൽ 

നിക്ഷിപ്തമായിരി 
ക്കുന്നതുമാകുന്നു . പെരുമ്പ ബാഞ്ച് കനാൽ 

വികസിപ്പിക്കുവാനായി 
ഈ ഭൂമി പൊതുമരാമത്ത് 

( ജലസേചന) വകുപ്പിന് 

കെമാററം ചെയ്തു 
കൊടുക്കുന്നതിന് പഞ്ചായത്ത് സമ്മതിച്ചിട്ടുണ്ട്. 
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Part I 

Section is 
GOVERNMENT OF KERALA 
Local Administration and Social Welfare (Panchayat K ) 

Department 

NOTIFICATION 
G , O. Rt. No. 103| 73|LA & SWD . 

Dated, Trivandrum , 23rd January 1973. 
S. R. O. No. 77 /73. - In exercise of the powers conferred by sub 
section (2) of Section 62 of the Kerala Panchayats Act 1960 (32 of 1960 ) 
the Government of Kerala with the approval of the Melarcode Panchayat 
hereby excludefrom the operation of the said Act , parts of survey numbers 
94/3 and 95/3 which have since be sub - divided as 94 /3A and 95 /3B of Thek 
kethara Village, Alathur Taluk , Palghat District which has vested in the 
said Panchayat and comprising the lands specified below , and measuring 
the extent noted against each , be the same, a little more or less and regi 
stered in the accounts as poramboke land. 

എസ്. ആർ. ഒ. നമ്പർ -77173 . - 1960 - ലെ കേരള പഞ്ചായത്ത് ആക്റ 
1960 - ലെ 32 -ാം ആക്ററ് 62 -ാം വകുപ്പിലെ (2) -ാം ഉപവകുപ്പ് അധികാരപ്പെടു 
ത്തിയ പ്രകാരം മേലാർകോടു പഞ്ചായത്തിന്റെ അംഗീകാരത്തോടുകൂടി കേരള 
സർക്കാർ താഴെ പട്ടികയിൽ വിവരിച്ചിരിക്കുന്നതും കണക്കുകളിൽ പുറമ്പോക്ക് 
എന്ന് കാണിച്ചിരിക്കുന്നതുമായ പാലക്കാട് ഡിസ്ട്രിക്ററിൽ ആലത്തുർ 
താലുക്കിൽ തെക്കേത്തറവില്ലജിൽ മേലാർകോട് പഞ്ചായത്തിന്റെ അധീനത 
യിൽപ്പെട്ടതുമായ റിസർവ്വേ നമ്പർ 94-3, 95-3 വിഭജിച്ചതിൽ റിസർവ്വേ നമ്പർ 
94-3എ , 95-3ബി എന്നിങ്ങനെഅക്കെതിരെ കാണിച്ചിട്ടുളള വിസ്തീർണ്ണ 
മുളളതു മായ ഭൂമികളെ അവയുടെ വിസ്തീർണ്ണത്തിൽ അൽപം കൂടുതലോ 
കുറവോ ആയിരുന്നാലും വേണ്ടതില്ല മേൽപ്പടി ആക്ററിന്റെ പരിധിയിൽനിന്ന് 
ഒഴിവാക്കി ഗവൺമെൻറ്, പുറമ്പോക്ക് ഭൂമികളുടെ പട്ടികയിൽ ചേർത്തിരി 
ക്കുന്നു . 

SCHEDULE 

District - Palghat. 
Taluk - Alathur. 

Village - Thekkethara . 
Survey Extent ix 

Boundaries 
Number hectare 

North East South West 
94| 3A 0.0030 

89 95 94 /2A & 

4A 3B 
95/3B 0.0195 95/ 2B 95/3C 94. 

9513A 


94/23 


By order of the Governor , 
ZACHARIA MATHEW , 
Secretary . 

[ r. T. 0.) 


G , 141 


2 


Explanatory Mots 
This is not part of notification , but is intended for general purport 
The land vests in the Melarcode Panchayat and the Panchayat has agreed 
to transfer the land to Public Works (Irrigation ) Department for formation 
of Thekkumpuram branch canal of Pothundy Project. 

വിശദീകര ണക്കുറിപ്പ് 
ഇത് പരസ്യത്തിൻറെ ഭാഗമല്ല . എന്നാൽ പൊതു ഉദ° ദേശം സൂചിപ്പിക്കു 
ന്നതിന് ഉ 8 ° ദേശിച്ചുളളതാണ്. പരസ്യത്തിൽ പറയുന്ന ഭൂമി മലാ കാട 
പഞ്ചായത്തി ൽ നിക്ഷിപ്തമായിരിക്കുന്നു . പോത്തുണ്ടി ( പാജക്ററിൽ 

പ്പെട്ട തെക്കുംപുറം ശാഖാതോടിന്റെ നിർമ്മാണത്തിനുവേണ്ടി പൊതുമരാമത്ത 
വകുപ്പിന് പ്രസ്തുത ഭൂമി കൈമാററം ചെയ്തുകൊടുക്കാമെന്ന് പഞ്ചായത്ത 
സമ്മതിച്ചിട്ടുണ്ട്. 
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Section iv 
GOVERNMENT OF KERALA 

Water and Power Department 

WITHDRAWAL NOTIFICATION 
No. 199/1Rij73/ w & P . 

Dated, Trivandruin, 17th January 1973 . 
s . R : 0 , No. 78 |73. - Under section 52 (1 ) of the Kerala Land Acquisi 
tion Act, 1961 (21 of 1962 ), the Government of Kerala hereby withdraw 
from the acquisition of the land mentioned in the Schedule hereto annexed 
and in respect of which Land Acquisition proceedings were initiated as per 
the Notification No. B - 2774/70 dated 11-4-1972 of the Special Tahsildar 
L. A., P. I. P., Pathanamthitta and published on page 1120 and 1121 Part 
III of the Kerala Gazette dated 25-4-1972 . 

1961- ലെ കേരള സ്ഥലമെടുപ്പ് ആക്ററ് (1962 - ലെ 21 -ാം ആക്റ്) 
52(1 ) എന്ന വകുപ്പുപ്രകാരം കേരള ഗവൺമെൻറ ഇതോട് ചേർക്കപ്പെട്ട 
പട്ടികയിൽ പറഞ്ഞിരിക്കുന്നതും 25-4-1972- ലെ കേരള ഗസററിൽ III-ാം 
ഭാഗത്ത് 1120 & 1121 -ാം പേജിൽ പമ്പാ ഇറിഗേഷൻ പാജക്ററ് പൊന്നും 
വില സ്പെഷ്യൽ തഹശീൽദാരുടെ 11-4-1972 -ാം തീയതിയിലെ B - 2774170 
എന്ന നമ്പരിൽ പ്രസ്തുത ആക്റ ° 3 (I) എന്ന വകുപ്പു പ്രകാരം പരസ്യം 
ചെയ്തിട്ടുളളതുമായ ഭൂമിവിലയ്മ° ക്കെടുക്കുന്നതിൽ നിന്ന് ഇതിനാൽ പിൻവാ 
ങ്ങിയിരിക്കുന്നു . 

SCHEDULE 

District - Quilon . 
Taluk - Pathanamthitta . 

Village-- Naranganam . 
Sy. No. Description 

Extent 

H. Ares 
489/2 

0 17 00 
48914 

0 08 00 
489/5 

0 09 ( 6 
By order of the Governor, 
V. U.K. NAMBISSAN , 

Joint Secrelary. 


Dry land 
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Section iy 
GOVERNMENT OF KERALA 
Local Administration and Social Welfare Department 

(Housing ) 

NOTIFICATION 
G. O.MS. No. 30/ 73/LA & SWD . Dated , Trivandrum , 241h January 1973. 

S. R. O. No. 79/73.--Under sub section (1) of section 55 of the 
Kerala State Housing Board Act, 1971 (19 of 1971) the Government of 
Kerala hereby announce that " the Kaithavana Housing Accommodation 
Scheme at Alleppey” approved by the Kerala State Housing Board in its 
meeting held on 10-11-1972 and proposed by the Secretary, Kerala State 
Housing Board in his letter No. S. 785 -A /72 /HB-datec. 4-12-1972, has been 
sanctioned by the Government in G.O. MS. 30 /73 /LA & SWD 
dated 24-1-1973. 

By order of theGovernor, 

P.T. AUGUSTINE ,, 
Deputy Secreiary. 


G. 175 
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Section iv 
GOVERNMENT OF KERALA 
Public Works (Transport- C ) Department 

NOTIFICATION 
No. 2614 /TC1/ 73 /PW . 

Daled, Trivandrum , 24th January 1973 . 
S. R.O.No. 8073. - In exercise of the powers con..erred by Rule 4 of the 
Schedule to the Kerala Motor Vehicles ( Taxation of Passengers and Goods) 
Act, 1963 (25 of 1963) and in partial modification of Notification - Í 
No. 49087/ TB2/71 PW dated 1st June, 1972 published as S.R.O.No. 262/72 
in the Kerala Gazette Extraordinary No. 287 dated 1st June, 1972 as 
modified by Noti ication - I No. 39011/TB2/72 /PW dated 29th September 
1972 , published as S. R. O. No. 495/72 in the Kerala Gazette Extra 
ordinary No. 538 cated 29th September , 1972, the Government of Kerala 
being of opinion that it is necessary in the public interest to do so , hereby 
order that the date of payment of the 4th instalment/ of arrears of tax due 
under the said Act in respect of the stage carriages K L C. 1256 , KLC: 2374 
and KLC . 1345 be longing to M /s. New Kerala Bus Transport, Cannanore 
shall be extended till 31st December, 1972. 

By order of the Governor, 
V. DAMODARA MENON , 

Joint Secretary . 


Esplanatory Note 
( This is not part of the Notification but is intended to explain the 
reasons for issue of the Notification .) 

It has been represented by the Managing Partner , New Kerala Bus 
Transport, Cannanore that he could not remit the 4th instalments of 
arrears of T.P. G. on or before the due date due to financial strain and 
that he remitted the tax during December, 1972. He has requested to con 
done the delay. The Notification is to condone the delay . 
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Section iv 
GOVERNMENT OF KERALA 
School Education (M ) Department 

WITHDRAWAL NOTIFICATION 
No. 68778 / Mi | 72| S. Edn . . 

Dated , Trivandrum , 27th January 1973 . 
s . R , 0 , No 81,73.- Under section 52 (1 ) of the Kerala Land 
Acquisition Act, 

1961 (21 of 1962 ) the Government of Kerala hereby 
withdraw from the acquisition of the land mentioned in the schedule here 
to annexed and in respect of which Land Acquisition proceedings were 
initiated as per the notification No. K4-30173172 dated 30-9-1972 of the 
Personal Assistant (LA) to the District Collector, Trivandrum and publi: hed 
on page 2561 part III of the Kerala Gazette dated 3-10-1972. 

1961 - ലെ കേരളാ സ്ഥലമെടുപ്പ്ആക്റ് (1962 - ലെ 21 -ാം ആക്ററ്) 
52 ( 1) എന്ന വകുപ്പ് ( പകാരം കേരളാ ഗവൺമെന്റ് ഇതോട് ചേർക്കപ്പെട്ട 
പട്ടികയിൽ പറഞ്ഞിരിക്കുന്നതും 3-10-1972 - ലെ ഗസററിൽ III-ാം ഭാഗത്ത് 
2561 -ാം പേജിൽ 30-9-1972-ാം തീയതിയിലെ തിരുവനന്തപുരം ഡിസ്( ററി 
ക്ററ് കളക്റരുടെ പേഴ്സണൽ അസിസ്ററൻറ് ( എൽ, എ .) എന്നയാളുടെ 

കെ 4-30173/ 72 എന്ന നമ്പരിൽ പ്രസ്തുത 3 (1 ) എന്ന വകുപ്പ് പകാരം 
പരസ്യം ചെയ്തിട്ടുളളതുമായ ഭൂമി വിലയ്ക്കെടുക്കുന്നതിൽ നിന്ന്ഇതിനാൽ 
പിൻവാങ്ങിയിരിക്കുന്നു . 


SCHEDULE 


District - Trivandrum 


Taluk Trivandrum 


Sy. No. 


Description 


280 Part 


dry 


Village - Cheruvakal 

Extent 
H. A , Sq.m. 

0. 10. 00 
By order of the Governor, 
P. K. UMASHANKAR , 

Secretary . 


G. 176 . 
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Kerala Gazette No 6 dated 6th February 1973 . 

Section iv 
GOVERNMENT OF KERALA 

Abstract 
THE PAYMENT OF SALARIES AND ALLOWANCES Act, 1951 - CONCESSIONS 
TO MEMBERS OF THE LEGISLATIVE ASSEMBLY IN THE MATTER 
OF OCCUPATION OF REST HOUSES AND TOURIST 
BUNGALOWS BELONGING TO Govern 
MENT- RULES 

ISSUED 


PUBLIC (SERVICES D ) DEPARTMENT 
G. O. (MS) No. 42 / 73 / PD . 

Dated , Trivandrum , 3rd February 1973 . 


NOTIFICATION 
S. R. O. No. 82/73. - In exercise of the powers conferied by Section 
10 read with sub-section ( 1) of Section 8A of the Payment of Salaries and 
Allowances Act, 1951 (Act XIV of 1951) the Government of Kerala hereby 
make the following Rules, namely : -- 

RULES 
1. (1) These rules may be called the concessions in the matter of 
occupation of Rest Houses an i Tourist Bungalows etc., to Members of the 
Legislative Assembly Rules, 1973. 

(2) They shall come into force on 6th day ofFebruary 1973 . 
2. Every Member of the Legislative Assembly (other than the Speaker 
and the Ministers) shall be entitled to the following concessions in the matter 
of occupation of Guest Houses/ Tourist Bungalows Inspection Bungalows, 
Campsheds etc : 

(i) A member shall pay room rent at Rs. 4.50 per head per day 

or 75 % of the rate fixed for accommodation whichever is less 
according to accommodation utilised in the Main Guest House 
Tourist Bungalows/Annexes, as the case may be under the 

control of the Tourist Department. 
( ii) A member shall pay only 75 % of the rates of rent fixed for 

occupation of Class II Traveller s Bungalows (Rest Houses), 
Inspection Bungalows and Campsheds under the control of the 
Public Works Department. 

By order of the Governor, 
G. BHASKARAN NAIR , 
Special Secretary. 

[P. T. o .) 


G. 190 
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Το 


The Secretary, Kerala Public Service Commission (with C. L.) 
AU Heads of Departments and Offices 
All Officers of the Secretariat 
All Departments (All Sections) of the Secretariat 
The Registrar of High Court, Ernakulam (with C. L.) 
The Registrars, University ofKerala (with C. L.) 
The Registrar, University of Calicut Cochin (with C. L.) 
The Registrar , Kerala Agriculture University (with C. L.) 
The Secretary, Kerala State Electricity Board (with C. L.) 
The General Manager, Kerala State Road Transport Corporation 

(with C. L.) 
The Advocate General, Ernakulam (with C. L.) 
The Secretary to Governor 
The Private Secretaries to the ChiefMinister and other Ministers . 
The Stenographers to the Chief Secretary and Additional Chief 

Secretary 
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Section iv 
GOVERNMENT OF KERALA 
Taxes ( E ) Department 

ORDER 
G. O. ( P ) No. 11 /73/ rD . 

Dated , Trivandrum , 11th January 1973 . 
S. R. 0. No. 83/73 .-- In exercise of the powers conferred by clause ( a ) 
of sub -section ( 1 ) of Section 9 of the Keral : Stunip Act , 1959 (17 of 1959 ) 
the Government of Kerala , beivg of opinion that it is necessary in the public 
interest so to do, hereby remit the duty with which the mortgage deeds to be 
executed jointly by the repatriates from 

and Ceylon with other 
persons for obtaining loansfrom the Government for their rehabilitation and 
for mortgaging to tie Government the property pur -hased with such loans , 
are chargeab.e under the said Act . 

m °. ந m ..வைர் 83173-1959.வெகோ2 18slams ° 00 °(1959 - வ 17 ) 
9-00 வகது , (1 ) -0 . உவ்வகது ( 2 ) ஹாவஸுய... மலகவெ mai 
കാരങ്ങാ വിനിയോഗിച്ച് കേരള ഗവൺമെന്റ് ചൊതുതാൽപര്യാർത്ഥം ആ 
കാരം ചെയ്യേ തേ ” ആവശ്യമാണെന്ന് കരുതുന്നതിനാൽ, ബർമ്മയിൽനിന്നും 
സിലോണിൽനിന്നും പുനരധിവസിപ്പിക്കപ്പെട്ടവരും മററാളുകളും வேக்ஸ " 
അവരുടെ പുനരധിവാസത്തിന് ഗവൺമെൻറിൽ നിന്നും വായ്പ ലഭിക്കുന്ന 
തിനും 

ദരങ്ങനെയുളള വായ്പകൾ കൊണ്ട് വാങ്ങിയ വസ്തുക്കൾ ഗവൺ 
മെൻറിന് പണയപ്പെടുത്തുന്നതിനും വേണ്ടി കൂട്ടായി എഴുതി കൊടുക്കേണ്ടുന്ന 
പണയാധാരങ്ങൾക്ക് പസ്തുത ആക്ററ് ( പകാരം ചുമത്തുന്ന നികുതി 
ഇതിനാൽ ഇളവ് ചെയ്യുന്നു . 

எஸ் . ஆர் . ஓ . எண் . 83/ 73.- 1959 - ன் கேரள முத்திரைச் சட்டத்தின் 
( 1939 - ன் 17 ) பிரிவு 9 - ன் துணைப்பிரிவு ( 1 )-ன் உட்பிரிவு ( எ )-யினால் வழங்கப் 
பட்ட அதிகாரங்களைப் பயன்படுத்தி , கேரள அரசு, பொது நலனை முன்னிட்டு , 
அவ்வாறு செய்வது தேவையெனக் கருத்துக்கொண்டுள்ளமையால் , பர்மா 
மற்றும் இலங்கையிலிருந்து வந்துள்ள அகதிகளும் பிற நபர்களும் அவர்களது 
மறு வாழ்விற்காக அரசிடமிருந்துக் கடன்கள் பெறுவதற்கும் அத்தகைய கடன் 
தொகைகளைப் பயன்படுத்திக் கொள்முதல் செய்யப்பட்டச் சொத்தினை அரசிற்கு 
அடைமானம் வைப்பதற்கும் ஒன்றுசேர்ந்து எழுதிக்கொடுக்கவேண்டிய அடை 
மானப் பத்திரங்களுக்கு மேற் சொன்ன சட்டத்தின்கீழ் சுமத்தப்படவேண்டிய 
வரியினை , கேரள அரசு, இதனால் தள்ளுபடி செய்கிறது . 

By order of the Governor, 
" V. VENKITANARAYANAN , 

Secretary: 


G. 129 . 
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PART 1 

GOVERNMENT OF KERALA 
Taxes ( 6) Department 

NOTIFICATION 
G , 0. MS . No. 14/73 [TD . 

Dated, Trivandrum, 24th Jarirary 1973 • 
S.R.O. No. 8173. - Uuder sub -section (2) of section 10 of the Agricul. 
tural Income Tax Act, 1950 ( XXII of 1950), the Government of Kerala 
hereby notify the Jeergodhara Sarithi of Sri Ubrangala Mshadeva and 
Sri Kudukuli Durgadevi Temples, Ubraagala, P. O. Kumbdaje, Kasargod 
Taluk as an institution estbl.shed for a charitable purpose to which clause 
(6) of sub - section ( 1) of the said section shall apply during period of 
onc year from the date of publication of this notification in the Gazette 


Explanatory Note 
( This does nce form part of the notification , but is intended to 12.dicate 
the general purport). 

The President, Jeerno thara Sarnithi of Sri Ubrangala Mahadeva 
and Sri Kuduku i Durgadevi Tecoples, Ubrangala , Kasargod Taluk has 
requested that the donations paid by the Agricultuarl Income-taz 
assessces to the Jeeroodhara Samithi for the renovation of the said temples 
may be exempted from the levy of Agricultural Income-tax . Government 
have examined the request and consider that the exemption reques ed 
should be granted for a period of one year. The notification is intended 
to achieve the above object . 

എസ്. ആർ. ഒ , നമ്പർ. 84 /73. - 1950.ലെ കാ ർ ഷി കം ദാ യ നി കു തി 
ആക്ററ് (1950- ലെ XXII) 10 -ാം വകുപ്പ്(2) -ം ഉപവകുപ്പ് പ്രകാരം കേര 
ഗവൺമെൻറ്, കാസർഗോഡ് താലൂക്ക്, കുമ്പഡാജി പി . ഓ .. 2 ബംഗള 
യിലെ ശീ . ഉ ബംഗള മഹാദേവക്ഷേത്രത്തി യും ( ശീ കുറുക്കുളിദർഗ്ഗാ 
ദേവി 

ക്ഷേ ത്തിന്റേയും ജീർണോദ ° ധാരസമിതിയെ ധർമ്മകാര്യത്തിനു 
വേണ്ടി സ്ഥാപിച്ചിട്ടുള്ള ഒരു സ്ഥാപനമായി ഇതിനാൽ പരസ്യം ചെയ്യുന്ന , 
ആനതിന് പ്രസ്തുത വകുപ്പ് (1) -ാം ഉപവകുപ്പ് (എഫ്) എന്ന ഖണ്ഡം, 
ഈ പരസ്യം ഗസററിൽ പ്രസിദ്ധപ്പെടുത്തുന്ന തീയതിമുതൽ ഒരു വർഷ കാല 
ത ബാധകമായിരിക്കുന്നതാണ്. 


G , 149 


പാശദീകരണക്കുറിപ്പ്" 


( ഇതു പരസ്യത്തിന്റെ ഭാഗമല്ല . എന്നാൽ പൊതുദ ദശം സൂചിപ്പിക്കു 
വാൻ 23° ce ശിച്ചുളളതാണ്.) 

കാസർഗോഡ് താലൂക്കിലെ 2 ബംഗളയിലുളള ( ശീ ഉ ( ബംഗള വാദവ 
ക ° ഷേ തത്തിന്റേയും ശീ , കുറുക്കിളി ദുർഗ്ഗാദേവി ക്ഷേത്രത്തിന്റെയും 
ജീർണോദ്ധാര സമിതി പ്രസിഡൻ) , പസ്തുത 

ക് പേ ( ത ങ്ങ ളു ടെ 
ജീർണ്ണോദ്ധാരണത്തിനായി 1ർണ്ണാദ്ധാര സമിതിക്ക 

കാർഷികാദായ 
നികുതി ദാതാക്കൾ നൽകുന്ന സംഭാവനകൾ കാർഷികാദായനികുതി ചുമത്തു 
ന്നതിൽ നിന്ന് ഒy വാക്കപ്പെടണമെന്ന് അഭ്യർത്ഥിച്ചിട്ടുണ്ട്. ഗവൺമെൻറ് 
ആ അഭ്യർത്ഥന പരിശോധിക്കുകയും അത് ഒരു വർഷക്കാലത്തേക്ക് അനുവദി 
താണന്ന് കരുതുകയും ചെയ്യുന്നു . 

ൽ പ റ 28 ° 43 . നിറവേറുവാനുദ്ദേശിച്ചുകൊളളു ount 
പരസ്യം, 


By order of the Governor, 
Da. V. VENKITANARAYANAN, 

Secretary. 
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Section is 
GOVERNMENT OF KERALA 
School Education ( M ) Department 

WITHDRAWAL NOTIFICATION 
No. 70446 /M1/72/S . Edn . 

Da ed, Trivandrum , 27th January 1973 . 
S. R. O. No. 85 /73. - Under Section 52 (1) of the Kerala Land 
Acquisition Act, 1961 (21 of 1962), the Government of Kerala hereby with 
draw from the acquisition of the lands mentioned in the schedule hereto 
annexed and in 

respect of 

which land acquisition proceedings were 
initiated as per the notification No. F.8126 /69dated 4-8-1969 of the Sub 
Collector and Lind Acquisition Officer , Perintalmanna and published on 
pages 3424-3425 Part III of the Kerala Gazette dated 16-12-1969. 

1961- DEI CAO mºlesja / º Bano" (1962-681 21-0.9 °00 ) 
52 ( 1) എന്ന വകുപ്പ് പ്രകാരം കേരളാ ഗവൺമെൻറ് ഇതോട് ചേർക്കപ്പെട്ട പട്ടി 

wo ojobuvo:1010n3m03. 16-12-1969-mel CDOBOU MU00103 III -5 . Coco 
3424-3425 Goj2ju3700 onjolcro BD MUMI 200s3 & 80930 " MAJ mula 
..639607muodos 4-8-1969 0700707 Ref. F. 8126/69 20 m m m od 03 

Laimuram reroun° 00 ° 3 ( 1) agm olyº ( 0o , somojo namo " ?52360 . 
മായ ഭൂമി വലിയ്ക്കെടുക്കുന്നതിൽ നിന്ന് ഇതിനാൽ പിൻവാങ്ങിയിരിക്കുന്നു . 


SCHEDULE 


District - Malappuram 
Village - Kuzhima na. 

Sy . No. 
1. R. S. 53/5 B2 
2. R. S. 53 /6A 


Description 

O.D. 
O. D. 


Taluk - Eriiad . 
De om - Kuzhimanna . 

Extent 
0.1012 Hectare . 
0.1092 


39 


By order of the Governor, 
P.K. UMASHANKAR , 

Secretary 
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Section iv 
GOVERNMENT OF KERALA 
School Education ( M ) Department 

WITHDRAWAL NOTIFICATION 
No. 71695 / M1172/ S.Edn . 

Dated , Trivandrum , 27th January 1973 . 
S. R. O. No. 86 /73.- Under Section 52 (1) of the Kerala Land 
Acquisition Act, 1961 (Act 21 of 1962} the Gover ment of Kerala thereby 
withdraw from the acquisition of the lands mentioned in the schedul: 
hereto annexed and in respect of which land acquisition proceedings 
were initiated as per the notification No. F. 7037/70 dated 30th October 
1970 of the Revenue Divisional Officer , Chengannur , under section 3 (1 ) 
of the above said Act and published on pages 2799 and 2800 , Part III 
of Kerala Gazette dated 1-12-1970 . 

1961 - ലെ കേരളാ സ്ഥലമെടുപ്പ് ആക്ററ് (1962 - ലെ 21 -ാം ആക്ററ്) 
52 (1) എന്ന വകുപ്പ് പ്രകാരം കേരളഗവൺമൻറ് ഇതോട് ചേർക്കപ്പെട്ട പട്ടിക 
യിൽ പറഞ്ഞിരിക്കുന്നതും 1-12-1970- ലെ കേരളാഗസററിൽ III-ാം ഭാഗത്ത് 
2799. 2800 പേജുകളിൽ ചെങ്ങന്നുർ റവന്യൂ ഡിവിഷനൽ ആഫീസറുടെ 
30-10-1970 - ലെ F. 7037/70 എന്ന നമ്പരിൽ ( പസ്തുത ആക്ററ് 3 (I ) എന്ന 
വകുപ്പ് പ്രകാരം പരസ്യം ചെയ്തിട്ടുളളതുമായ ഭൂമി വിലയ്ക്കെടുക്കുന്ന 
തി ൽ നിന്ന് ഇതിനാൽ പിൻവാങ്ങിയിരിക്കുന്നു . 


SCHEDULE 
District - Alleppey 

Description 


Taluk - Mavelikara. 

Sy. No. 


460 /\ A - 3-1 
460/1A - 3-8 

1A4 
459 /11-2 
459/ 10-7 


Dry land 

do . 
do . 
clo . 
so. 
Total Extent. 


Village- Palamel. 

Extent 
A. C. Sql. 
0 10 000 
( 12 500 
0 12 500 
0 32 000 
0 00 500 


0 


67 


50ാ 


By order of the Governor, 
P. K. UMASHANKAR , 

Secrettity. 
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Section tv 


GOVERNMENT OF KERALA 
Public Works ( Transport- C ) Department 

NOTIFICATION 


No. 3063/ TC1/73/ PWD . 

Dated, Trivandrum , 27th January 1973 . 
S. R. O. No. 87/73. - In exercise of the powers conferred by Rule 4 
of the Schedule to the Kerala Motor Vehicles ( Taxation of Passengers and 
Goods) Act, 1963 (25 of 1963 ) and in partial inodification o ! Notification I 
No. 49087/ TB2/71/ PW dated 1st June, 1972 published as S.R.O. No. 262/72 
in the Kerala Gazette Extraordinary No. 287 dated 1st Jue1972 as modified 
by Notification I No. 39011/TB2 /72/PW dated 2911 September, 1972 , 
published as S. R. O No. 495/72 in the Kerala Gazette Extraordinary 
No. 538 dated 29th September, 1972 the Government of Kerala being of 
opinion that it is necessary in the public interest to do so , hereby order that 
the day of payment o ! the first six instalmentsof arrears of tax due 
under the said Act in respect « f the stage c :rriage KLT 4003, belonging to 
Smt. P. Kunhikavu Amma, Kadambat House, Kodunga , Vellikulangara (P.O.) 
shall be extended till 9th February , 1973 provided the petitioner remits 
the arrears towards the first six instalments in a lump. 

By order of the Governor , 
V. DAMODARA MENON , 

Joint Secretary . 


Explanatory Note 
(This is not part of the notification but is intended to explain the reasons 
for issue of the Notification ). 

It has been represented by Smt. P. Kunhikavu Amma, Kadımbat 
House, Kodunga , " Vell kulangara ( P. O.) that she could not remit the 
instalments of arrears of T. P.Ğ. on or hefore the due dates due to financial 
strain . She has requested for extension of time. Government have considerrd 
the matter and decided to extend the time as notified in public interest, 
as otherwise the vehicle will be put out of operation causing rr.uch con 
venience to the students and the travelling public . 


-- 
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GOVERNMENT OF KERALA 
Public Works (B & CI) Department 

NOTIFICATIONS 
No. 44387/B2/71 /PW . 

Daled, Trivandrum , 30th January 1973. 

I 
S. R. O. No. 88 /73. - In exercise of the powers conferred by sub section 
(3) of section I of the Kerala Buildings. ( Lease and Rent Control) Act, 
1965 (2 of 1965 ), the Government of Kerala hereby app y all tho 
provisions of the said Act to the arcas mentioned in the schedule given 
blow , falling within the jur sdiction of Cochin Corporation in Ernakulain 
District with effect on and from the 15th day of February 1973. 

SCHEDULE 
1. Edappally Panchayat 
2. Vennala Panchayat 
3. Vyttila Panchayat 
4. Palluruthy Panchayat 
5. Willingdon Island 
6. Ramanthuruthu Island, 

II 
S.R.O.No. 89/73: -In exercise of the powers conferred by sub section 
(1) of section 3 of the Kerala Buildings (Lease and Rent Control) Act, 
1965 (2 of 1965 ), the Government of Kerala hereby anpoint the Munsiff , 
having jurisdiction over the Cochin Corporation in Ernakulam District 
to be the Rent Control Court for the areas of Edappally , Vennala , 
Vyttila and Palluruthy Panchayats and ofWillingdon Island and Raman 
thuruthu Island which are merged in the Cochin Corporation , with effect 
on and from the 15th day of February 1973. 

III 
S.R.O. No. 90 /73. - In exercise of the powers conferred by suh section 
( 2) of section 3 of the Kerala Buildings (Lease and Rent Control) Act, 
1965 (2 of 196 ) , the Governm nt of Kerala h - reby appoint the 
Tahsild ır having jurisdict on over the areas within the Ju isdiction of 
Cochin Corporation in Ernakulam Dis rict to be the Accommodation Con 
troller for the areas of Edappally, Vennala, Vytila ani Palluruthy Pan . 
chayats and of Willingdon Island and Raminthuruthu Island which are 
merged in the Cochin Corporation , with effect on and from 15tb day of 
February 1973, 
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IV 
S. R. O.No. 91/73 .-- In exercise of the powers conferred by clause (a) 
of sub-section (1) of Section 18 of the Kerala Buildings (Lease and Rent 
Control) Act, 1965 (2 of 1965 ), the Government of Kerala hereby confer 
on the Subordinate Judge or the Principal Subordinate Judge, as the. 
case may be, having jurisdiction over the a cas within the jurisdiction 
of the Cochin Co poration , the powers of the appellate authority for the 
purpose of the said Act , in the areas of Edappaliy , Vennali, Výttila and 
Paljuruthy Panchayals, and of Willingdon I laid and Ramanıhuruthu 
Island which are mucrged in the Cochin Co poration in Ernakulam District 
with effect on and from 15th day of Februaiy 1973. 

By order of the Governor, 
P. V. BALAKRISHNAN , 

Deputy Secretary . 
Explanatory Nots 
( This is not the part of Notification , but is intended to explain the 
gencial purport.) 

The Cochin Corporation in its resolution No. 5 (9) dated 16-8-1971 has 
requested Government to extend the provisions of the Kerala Buildings 
(Lease and Rent Control) Act, 1965, to these areas which were not brought 
under the purview of the said Act and which have been merged in the 
Cochin Corporation . The Dtrict Collector, Frnakulam has recommended 
the request . The provisions of the Act are in force in the Municipal areas 
which 1.ow form part of the Cohin Corpor tion, but it is not in firce in 
the areas newly merged in the Corporation . Hence it has been decided to 
bring those areas also under the purview of the Act. 


Section 
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Local Administration and Social Welfare (MI. & Pt. Spl.) Department 

NOTIFICATIONS 
G. O. (Ms.) 57/73 /LA & SWD . 

Dated , Trivandrum , 3rd February 1973. 
I 


S. R. O. No. 92 173. - In exercise of the powers conferred by clause (d ) of sub -section ( 1) of Section 3 
of the Kerala Panchayats Act, 1960 (32 of 1960 ), the Government of Kerala on the request of the 
Kamakshy Panchayat contained in its resolution No. 16 dated 16-6-1971 for the bifurcation of the said 
area into Kamak :hy and Mariyapuram Panchayat areas, hereby cancel the declaration of the said 
Panchayat area , (made in Notifiction S. R. O. 232/71 and published in the Kerala Gazette No. 26 dated 
6th July 1971 with effect from 10-2-1973. 


HI 


S. R. O. No. 93 /73. - In exercise of the powers conferred by clause (a ) of sub- section (1) of Section 3 
of the Kerala Panchayats Act, 1960 (32 of 1960) , the Government of Kerala hereby declare the areas 
specified in column (2 ) of the Schedule below , which are situated in the Taluk specified in the corresponding 
entry in column (1) thereof, to be Panchayat areas for the purpose of the said Act and that the respective 
Panchayats and Headquarters shall be known by the names specified in the corresponding entries in column 
(3) and (4 ) thereof respectively with effect from 10-2-1973 . 


SCHEDULE 


Taluk 


Area 


Name of Panchayat Name of Headquarters 


( 1) 


( 2 ) 


( 3 ) 


(4 ) 


Udumbanchola 


Kamakshy 


Thankamony 


N 


North - Kalkoon hal village 

boundary 
East - Kulampilly medu - Pushpagiri road 

Kochukamakshy chempakappara road and 
Kochukamakshy - Kuppachampadi road 

via Kurisukavala . 
South – Iruthukanam Nellippara thodu up to 

Nellippara junction lying on the western 

side of Narithookil Purayidam . 
West - Eastern side of Pazhuvathadam thodu 

up to Chatt kuzhi thodu joint and through 
varikatti kan m , Kuris para , Sastham 
pa a crossing Karih kanmedu up to Uppu 

thodu . 
North-— Upputhodu (Vathikudy Panchayat 

boundary) 
East - Western side of Pazhuvathadam thodu 

up to Chartıkuzhi thodu joint and through 
Varikattu kinam , Kurisupara , Sastham 
para cross ng Karikkanmedu up to to 

Upputhodu . 
South - Northern side of Kalliyanathandu . 
West - Periyar . 


Udumbanchola 


Mariya puram 


Mariyapuram 


111 
S.R.O. No. 94 /73. — Whereas the Government in notification S. R. O. No. 93/73 dated 6-2-1973. 
bave declared the Kamakshy and Mariyapuram Panchayat arcas specified in column ( 2) of the schedule 
below , under clause (a ) of sub-section (1) of section 3 of the Kerala Panchayats Act, 1960 (32 of 1960 ; 

And whereas, the Government are satisfied that the Panchayats cannot now be constituted by reason 
of difficulty in holding ele tion of the members thereuf for the said Panchayat areas ; 

Now , therefore, in exercise of the powers conferred by clause (a ) of sub-section (1) of section 13 of 
the said Act, the Government of Kerala hereby appoint an Administrative Committee and a President hercof 
with the persons specified in column ( 3) of the Schedule below for each of the Panchayats specified in the 
corresponding entries in coli mn ( 2) and situated in the Teluk mentioned in the corres, onding entries in 
column (1) thereof with effect from 10-2-1973 and specify that the Administrative Committees and the 
then President shall hold office til 30th April 1973. 


(29899 


SCHEDULE 


Taluk 


Name and address 


Designation 


Name of Pancl ayt 

( 2) 


(3 ) 


Udumbanchola 


Kamakshy 


President 


Member 


do . 


1 . Sri P. V. Joseph , 

Palackl, Chempakapara . 
2 . Sri MajhaiMathew , 

Thekkemala , Pandipara P. O. 
3 . Sri Thomas John, 

Moolaparambil, Kamakshy P. O., 
4 . Sri M. R. Kesavan , 

Mullankuzh yil. Kamakshy P. O. 
5. Sri P. G. Domodaran Pillai, 

Vertikalayil Putken Vecdu, 
Kamakshy, 


do . 


do . 


( 1 ) 


( 2 ) 


( 3) 


Member 


do . 


do . 


do. 


Udumbanchola 


Mariyapuram 


President 


6 . Sri N. Rajasekh ran Nair , 

Rajan Estate, Neclivayal 

Prakash P. O., Via Kattappana. 
7 . 

Sri Thomas Joseph , 

Srampickal, Prakash P. O. 
8 . 

Sri E. N. Narayanan , 

Edappallykulathu , 

Thankamony P. O. 
9. Sri P. J. Thomas , 

Palamattom , Kimakshy P. O. 
1. Sri Rocky Rocky, 

Puihenpurayi , Chat ikuzhi 

( Mariyapuram ) Nayarupara P. O., 
2. Sri Varkey Ouseph , 

Cha il, Upputhode, 

Mankoova P. O. 
3. Sri Thomas Georse, 

Kizhakkıkara , Kuthirakally , 

Nayarupaia P. O. 
4. Sri Devasia Joseph , 

Kanjirathum Kunnel, 

Vim.lagiri, Pandipara P. O. 
5. Sri Thomas Joseph , 

Thundathil, Narakakanam , 

Nayarupara P. O. 
6. Sri M. J. John , 

Mundakal, Kanam , 
Nayarupara P. O. 


Member 


do . 


do . 


do . 


do . 


Member 
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7. Sri Kurien Joseph , 

Miladoor (Miladoor) 
East Chaitikuzhi, 
Pandipara P. O. 


By order of the Governor , 
T. S. RAMAKRISHNAN , 

Deputy Secretary . 


Explanatory Note 
( This note is not part of the notification but is intended to indicate their general purport). 

The Kamakshy Panchayat has requested that the existing Panchayat area may be bifurcated and two 
Panchayat areas formed . It is decided to abolish the existing Panchayat and to declare two Panchayat areas 
instead . For the new Panchayats, Administrative Committees have been appointed , perding consideratio : 
of election . The notifications are intended for the above purpose. 
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ELECTION COMMISSION OF INDIA 

ORDER 


Ashoka Road , New Delhi- 1 
No. KL- LA /14 /70 . 

Dated , the 10tk January, 1973 ) 

; Pausa 20 , 1894 (SAKA) . 
WHEREAS the Election Commission is satisfied that Shri A. Chappan, 
Thazhe Anerimittam , Kottathara Am om , Desom P.O., Madakkimala , 
South Wynad, a contesting candidate for the mid -term election to the 
Kerala Legislative Assembly held in 1970 from 14-North Wynad (ST) 
Constituency, has failed to lodge a proper account of his election expenses 
as required by the Representation of the People Act, 1951, and the Rules 
made thereunder ; 

AND WHEREAS, the said candidate , even after due notices his not given 
any reason or explanation for the failure; and the Election Commission is 
further satisfied that he has no good reason or justification for such failure ; 

Now , THEREFORE , in pursuance of section 10 -A of the said Act, the 
Election Commission hereby declares the said Shri A. Chappan to be 
disqualified for being chosen as, and for being, a member of either House of 
Parliament or of the Legislative Assembly or Legislative Council of a State 
for a period of three years from the date of this order . 

By crder, 

(Sd.) 

A.N. SEN , 
Secretary to the Election Comin ssion 

of India . 
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NOTIFICATION 
No Ex, E2-638 /73 . 

22nd January 1973 
DIPLOMA EXAMINATION IN CIVIL AND RURAL ENGINEERING COURSE 

OP THE Rural INSTITUTE, TAVANUR --- April 1973 
It is hereby notified that the following Diploma Exam nations in 
Civil and Rural Engineering Course of the Rural Institute, Tavanur will 
be conducted in April 1973 as per the Old and New Rules . 

1. First Ycar Diploma in Civil and Rural Engincering . 
2. S :cond Year Diploma in Civil and Rural Engineering. 
3. Final Year (3rd year) Diploma in Civil and Rural Engineering . 

Rural Institute , Tavanur will be the Centre of the Exarcination and 
the Principalfaculty of Engineering Rural Institute , Tavanur will te the 
Chief Superintendent of the Examinations. 

Candidates who have undergone the prescribed course satisfactorily in 
the Rural Institute , Tavanur and who have secured the prescribed in inimum 
of attendance i.c. 80 % alone are eligible to sit for the Examination . 
However necessary condonation for the shortage of attendance can be 
obtained for valid reasons from the competent authority . The ininimum 
attendance is compulsory in respect of Lectures, Practical field work and 
extension. The Director of the Institute may see that the above conditions 
are satisfied by the candidate pi csented for the Examinations. 

If a candidate fails in more than 3 subjects (New Rules, either written 
or practical such candidate are not eligible for promotion to the next higher 
class . 

The result of the Examination of a candidate of the higher class will be 
released only after such candidates pass the Examination of the lower class. 

Candidates who have passed subject/s in the previous Examinations 
may appear for the ensuing Examination only for the failed subjects. Such 
candidates should appear for the ei suing examination for all subjects in 
which they have failed . Picce-meal appearance will not be allowed . 

The results ofsome candidates of the higher class are withheld ince 
they have not passed the Exam nation of the Lower class. Such dida 
(Result withheld candidae) are eligible to appear for the Examination of 
the higher class only after they pass the Examination of the lower class sad 
after releasing their result of the Higher class, which are withheld . 

If a candidate fails in the Sessional work he should repeat the course 
for one year. Candidate who were adınitted in the School year 1972-73 
and who have opted the New Rules in 1972 only are eligible to appear for 
the Examination under New Rules. 

Candidates who have not passed the 1st year Examination completely 
will not be permitted to it for the final year Éxamination , 
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Candidates who have obtained subject benefit in the lat year and are 
now studying in the II year class are eligible to appear for the I and II 
year Examination simultaneously . So also candidates who have obtained 
subject benefit in the II year class and are now studying in the III year 
class are eligible to appear for the II & III year 

Examinations 
simultaneously 
Rate of Examination fee for the Examinations are fixed as follows: 

NEW RULES 
1 . 

First Year Diploma Examinations. Rs. 
Whole Examination 

35 
One subject 

10 
Two subjects 

20 
Three subjects 

30 
Four and above 

35 
2 . Second Year Examination : 
Whole Examination 

40 
One subject 

15 
Two subjects 

30 
Three subjects and above 

40 
3. Final Year Examination : 
Wholc Examination 

45 
One subject 

15 
Two subjects 

30 
Three and above 

45 

OLD RULES 
1. First Year Examination : 

Whole Examination 

One subject 
2. Second Year Examination : 
Whole Examinations 

40 
One subject 

20 
3 . Final Year Examination : 
Whole Examination 

45 
One subject 

25 
Fine for late remittance of Examination fee - Re. 1. 
Fic for the Examinatioa should be remitied into a Government Treasury 
or in a State Bank under the head of account XXII F (d ) i Remittance of 
Examination fec in a treasury or State Bank outside the State of Kerala may 
be credited to the head of account under XXII F (d ) i I. S. S. A.to the 
Kerala State . 

Fees from the pupil candidates may be collected by the Director of 
Listnute and remitted into the Treasury or State Bank under the Head 
XXII F (d ) i in one chalan in the name ofthe Director and the original 


35 
20 


3 


chalan receipt forwarded with the nominal list of candidates presented for 
the Examinations. Separate remittance may be made in case of candidate 
appearing for the 1st, 2nd and final year Exsminations. 

The fee for mark list may also be collcced from the candidates at the 
rate of Rs. 5 per candidate along with the Examination fec. 

The amount 
for mark list should be remitted under the head of account XXII F (d ) vi (i) 
in separate chalan . The original chalan receipt may be forwarded to this 
office with a statement showing the names of candidates on whose behalf the 
amount has been remitted for mark list. 

On no account the Examination fee be sent to this office in cash or 
cheque or money order or any other form . Amount remitted as examina 
tion fees will not be refunded or adjusted towards a subsequent examination . 

Last date for remittance of fee without fine and with fine and the last 
date of receipt of nominal list and chalan in the office of the Commissioner 
for Government Examinatio are as follows:-- 
Last date for remittance of fee without fine 

15-2-1973 
Last date for remittance of fee with fine 

22-2-1973 
Last date of nominal list etc. in the office of the 
Commissioner for Government Examinations. 

28-2-1973 
If a candidate who has been assigned Reg. No. desires to cancel his 
candidature for the examination he should submit an application to the 
Commissioner for Government Examinations duly recommended by the 
head of institution before the date of commencement of the Examination . 
Partial appearance will be treated as a chance . Candidature will not be 
cancelled if a candidate has actually appeared in any paper for the 
examination . 

Practical test will be conducted after or before the written examination . 
The time table for the practical test will be drawn by the Director of 
Institute in consultation with the examiners who will be appointed for the 
conduct of the practical test. 

Hall tickets will be issued by the Chief Superintendent of the Centre at 
least five days before the commencement of the Examination . 

CANCELLATION OF CANDIDATURE FOR 

BETTERMENT OF RESULT 
A candidate who passed the Examination ( final year) will be given the 
option to appear again for the same Diploma Èxamination in Engineering 
as a full course candidate for betterment of result. But no candidate shall 
be permitted for such reappearance for betterment of result more than once . 

The time table of the Examination will be published later . 
Office of the Commissioner for 

O. A. MATHEW , 
Government Examinations, 

Secretary to the 
Trivandrum - 14. 

Commissioner for 
Government Examinations . 


Form of Application ( Private Candidates only ) 
APPLICATION FOR ADMISSION TO THE DIPLOMA EXAMINATION IN CIVIL 

AND RURAL ENGINEERING - RURAL INSTITUTE , TAVANUR - APRIL 1973 
1 . Name of Centre of Examination 
2 . Name of Examination 

(Year , Branch , First, Second or Finai 

Year ) 
3 . Name of Candidate (in Block letters as 

in the S. S. L. C.) 
4 . Date of birth in words and figures as 

in the S. S. L. C.) 
5. Male or Female 
6. Religion 

Community if backward 
7 . Address in tull 
8. Register No. and year of previous Reg.N. 

Year Subject 
appearance noting the subject if any 

passed 


passed 


9. Whole Examination or subject in 

which the candidate now appears 
10. Amount offee remitted chalan 

numbers and date and name of 

Treasury 
11. Register Number and year of the 

Diploma Examination passed if any 


Station : 

Signature of Candidate 
Date: 

CERTIFICATE 
Certified that the entries in application by the candidate 
have been carefully verified and found correct with this office records. 


Station : 


Signature of Director. 


Date : 
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കുന്നംകുളംമുനിസിപ്പാലിററി പരസ്യം 
1960 - ലെ (1951 - ലെ 14 -ാം ന നർ) കേരളാ മുനിസിപ്പാലിററീസ് ആക്റ് 
363 (3 ) വകുപ്പപകാരം കുന്നംകുളം മുനിസിപ്പൽ കൗൺസിൽ പൊതുജനങ്ങ 
ളുടെ അറിവിലേക്കായി പരസ്യപ്പെടുത്തുന്നത്. 

1960 - ലെ (1961 - ലെ 14-ാം നമ്പർ) കേരള മുനിസിപ്പാലിററീസ് ആക്ററിലെ 
284(1) വകുപ്പ് പ്രകാരം കുന്നംകുളം മുനിസിപ്പൽകൗൺസിൽ 1952 ഫെ ബു 
വരി 13 --ാം തീയതിയിലെ (Part III ) കേരള ഗസററിൽ പരസ്യപ്പെടുത്തിയ 
വിജ്ഞാപനത്തിനു വിധേയമായികുന്നംകുളം മുനിസിപ്പൽ കൗൺസിലിൻറ 
20-12-1972- ലെ IV-ാം നമ്പർ തീർപ്പനുസരിച്ച് 2 ൽപ്പടി ആക്ററില 28+ (1 ) 
വകുപ്പു പ്രകാരം ലസൻസ 

എടുക്കേണ്ടതായി തീർച്ചപ്പെടുത്തിയിട്ടുള 
വ്യാപാ ഞങ്ങളുടെ വിവരവും ഓരോ ഇനത്തിലും 1973 ഏപ്രിൽ 1 -ാം തീയതി 
മുതൽ ലൈസൻസ് പുതുതായി എടുക്കുന്നതിനോ, നിലവിലുളള ലൈസൻസ 
പുതുക്കുന്നതിനോ അടക്കേണ്ട ലൈസൻസ് ഫീസ് നിരക്ക് താഴെ കാണിച്ചി 
ട്ടുളള പ്രകാരം പുതുക്കി നിശ്ചയിച്ചിരിക്കുന്നവിവരം ഇതിനാൽ എല്ലാവരയ്യം 
അറിയിച്ചുകൊളളുന്നു . ഈ പരസ്യം പ്രാബല്യത്തിൽ വരുന്ന തീയതിമുതൽ 
കുന്നംകുളം മുനി സിപ്പൽ കൗൺസിൽ ചേൽപ്പടി ലൈസൻസ്ഫീസ് നിക്ക 
കാണിച്ചുകൊണ്ട് 13-2-1962 -ാം തീയതി പരസ്യപ്പെടുത്തിയ വിജ്ഞാപനം 
ദുർബലപ്പെട്ടതായി കണക്കാക്കേണ്ടതാണ്. 

ഓരോ സ്ഥലത്തിൻറയും ഉടമസ്ഥനോ, കൈവശക്കാരനോ, സ്ഥലം 
അപകാരം ഉപയോഗിക്കേണ്ടതിലേക്ക് നിലവിലുളള ലൈസൻസ് പുതുക്കുന്ന. 
തിനായി ടി ലൈസൻസ് കാലാവധി അവസാനിക്കുന്നതിന് 30 ദിവസംമുമ്പ് 
മുനിസിപ്പൽ കമ്മിഷണർക്ക് അപേക്ഷ സമർപ്പിക്കേണ്ടതാണ്. പുതുതായി 
തുടങ്ങുന്ന വ്യാ പാർങ്ങൾക്ക് ആയവ ആരംഭിക്കുന്നതിന 31 ദിവസംമുമ്പ് 
അപേക്ഷ ബോധിപ്പിക്കേണ്ടതാണ്. 

ടി കമീഷണരുട ഒരു കൽപ്പന മുഖേനയും തനിക്ക് യുക്തമെന്ന് 
തോന്നുന്ന ക്ലിപ്തങ്ങൾ ക്കും നിബന്ധനകൾക്കും വിധേയമായി അ പ്രകാരമുള 
ലൈസൻസ് അനുവദ ക്കകയോ; 

നിഷേധിക്കുകയാ ചെയ്യാവുന്നതാണ് . 
( പ ത ക കാരണ ആ വാൽ മേൽപ്പടി അനുവദിക്കപ്പെടുന്ന ലൈസൻസ് ഒ മുൻ 
തീയതിക്ക് ആവ . നിക്കേണ്ടതാണെന്ന് കമ്മീഷണർ കരുതാ ത്ത പക്ഷം അങ്ങ 
നെയുളള ഓരോ6::"നാൻസും അതാത് കൊല്ലത്തിന്റെ അവസാനത്തോടുകൂടി 
അ വസാനിക്കുന്നതാകുന്നു . ഒരു കൊല്ലം എന്നത്ഏപ്രിൽമാസം 1 -ാം തീയതി 
മുതൽ മാർച്ച് മാസം 31 -ാം തീയതിവരെയുളള കാലയളവിനിളാ ന്ന . 
മുന്നാൽമുൻ തീയതിക്ക് അവസാനിക്കുന്നതായിരിക്കുമെ ന്ന് തീർച്ചപ്പെടു ത്തി 
യിട്ടുളള ലസൻ സ " ആ പ്രകാരം അതിൽ പറഞ്ഞിട്ടുളള തീയതിക്കു തന്നെ അവ 
സാനിക്കുന്നതാകുന്നു . മേൽ( പകാരം അ നുവദിക്കപ്പെട്ടിട്ടുള്ള എന്റെ താരു 
സൻസും പാതുതാൽപ്പര്യത്തെ മുൻനിറുത്തികമ്മീഷണർക്ക് റ 8° 3° ചെയ്യാവു 
ന്നതാകുന്നു . 

ടെ സൻ സിനുളള അപേക്ഷ മുനിസിപ്പൽ ആഫീസിൽനിന്നും കിട്ടുന്ന 
നിർദ്ദ ഷ ഫാറത്തിൽ ഒരു രൂപയുടെ കോർട്ട്ഫീസ് സ്ററാസ് അല്ലെങ്കിൽ 
അതതു കാലത്തെ പുതുക്കിയ നിരക്കനുസരിച്ചു മുള കോർട്ട് ഫീസ് സ ററാ സ് 
പതിച്ച് അപേക്ഷ ബോധിപ്പിക്കേണ്ടതും , അപേക്ഷ ഒന്നിച്ച് ലസൻസ് 
ഫീസ് സംഖ്യ മുഴുവൻ അടക്കേണ്ടതാകുന്നു . 

മേൽ 2 -ാം ഖൺഡികയിൽ 
G , 139 A 


, ല 


2 


25 % 
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കാണിച്ച നിശ്ചിത സമയത്തിനുളളിൽ ലൈസൻസ് പുതുക്കുവാനോ, പുതു 
തായി എടുക്കുവാനോ, അപേക്ഷ സമർപ്പിക്കുവാൻ വീഴ്ച വരുത്തുന്നവര് 
നിശ ചിത ലൈസൻസ് ഫീസിന് പുറമേ താഴെ പറയുന്ന കൂടുതൽ ഫീസ 
ഉൾ പ്പടെ ഒന്നായി അടക്കേണ്ടതാണ്. 
( 1 ) കച്ചവടം തുടങ്ങി ഒരു മാസത്തിനുള്ളിൽ 

10 % fees 
( 2 ) ธา 

ഒരു കലണ്ടർമാസത്തിനുവൽ 3 കലണ്ടർ 

മാസത്തിനകം 
( 3 ) ടി 3 കലണ്ടർ മാസത്തിനു മുകളിൽ 

5ാം 
മേൽ പ്രകാരം ലൈസൻസ് ആദ്യമായിഎടുക്കുകയോ പുതുക്കുവാൻവീഴ്ച 
വരുത്തുകയോചെയ്യുന്ന ഏ താരം കളയും ടി ആക്ടിലെ 355 -ാം വകുപ്പു 
പകാരം കുററം സ്ഥാപിച്ച് ശിക്ഷിക്കാവുന്നതും ലൈസൻസ് ഫീസും, 
പാസിക്യൂഷനുളള ചിലവും, പുറമെ നിയമാനുസരണഉളള പിഴയും കുറ 
ക്കാരിൽ നിന്ന്ഈടാക്കാവുന്നതും ആയതിനു പുറമേ ടി ആക്ററിലെ 380 ( 5) 
വകുപ്പു പ്രകാരം തൽക്ഷണം കച്ചവടം നിർത്തൽ ചെയ്യിപ്പിക്കുന്നതുമാണ്. 
ഒരു സ fo 

ലത്തേക്ക് എടുത്തിട്ടുളള വെ ലസൻസ് വ്യാപാരം മററാരുസ്ഥല 
തേക്ക്, മാറുന്നതായാൽ ദുർബലപ്പെടുത്തുന്നതും, പുതിയ സ്ഥലത്തേക്ക 
വേറെ ലൈസൻസ് എടുക്കേണ്ടതുമാണ്. ഒരു കൊല്ലത്തിനുളള ൽ ഒരു സ്ഥല 
ത്തേക്ക് ഒരാളുടെ പേരിൽ ലൈസൻസ് എ- ത്ത ട്ടുളള കച്ചവടം വേറൊരാളുടെ 
പേരിൽ മാറുകയാണെങ്കിൽ അങ്ങ ന മാറുന്ന കച്ചവടത്തിന്റെ ഉടമസ്ഥൻ ടി 
രണ്ടാംഖൺഡികക്ക് വിധേയമായി 

അതേ സഥലത്തേക്ക് ഒരു കൊല്ലത്തെ 
ലൈസൻസ് ഫീസ് മുഴുവനായി അടച്ച് പുതിയതായി . ലെസൻസ എടുക്ക 
ണ്ടതാണ്. അങ്ങനെമാറി വാങ്ങിയതിന് ( കച്ചവടം കച്ചവടസ്ഥലം കൈമാറി. 
ചെയ്യപ്പെട്ടതിന്) മതിയായ തെളിവുകൾ ബന്ധപ്പെട്ട ഉദ്യോഗസ്ഥൻമാർക്ക് 
ഹാജരാക്കേണ്ടതാണ് . 

കേരള മുനിസിപ്പാലിററീസ് ആക്ററിലെ ഷെഡ്യൂൾIII- ൽ പത്യേകമായി 
പത പാൽക്കാത്ത ഇനങ്ങൾ ഈ പരസ്യത്തിൽ ഉൾപ്പെടുത്തി യിട്ടുളളത് അ വ 
മനുഷ്യർക്കോ, പാതുജനാരോഗ്യത്തിനോ, ഹാനികരമാ ണന്നും, ഹാനികര 
മാകാൻ ഇടയുണ്ടെന്നും അ ല്ലങ്കിൽ അവ മനുഷ്യർക്ക് ബുദ്ധിമുട്ടുകൾ 
സഷ്ടിക്കാൻ ഇടയുണ്ടെന്നും കമ്മീഷണർക്ക് പൂർണ്ണമായി ബോദ്ധ്യമായതി 
നാൽ മേത് കൂടി ആക്ററ° പകാരം കമ്മീഷണരിൽ നിക്ഷിപ്തമായ അധികാര 
മുപയോഗിച്ച് പരസ്യം ചെയ്തതാക്കു ന്നു . 

ഇതിൽ | പതിപാദിച്ചിട്ടുളള ഒന്നിലധികം സാധനങ്ങൾ ഒരേ സ്ഥലത്ത 
ചില്ലറ വിൽപ്പനക്കായി സൂക്ഷിച്ചിരിക്കുന്നപക്ഷം അവ ഒരേ തരത്തിലുളള 
ഉപയോഗവസ്തുക്കളാണെന്ന് ം മിഷണർ 

ബാദ്ധ്യമാ ! ന്നപക്ഷം 
അവർക്ക് എല്ലാ സാധനങ്ങൾക്കുംകൂടി- ഒ ലൈസൻസ് ഫീസ് വസൂലാക്കി 
യാൽ മതിയാകുന്നതാണ് മേൽപ്പറഞ്ഞ ലൈസൻസ്ഫീസ് മൽപ്പടി സാധന 
ങ്ങൾക്ക് ഈ പരസ്യത്തിൽ ഏററവും കൂടുതൽ ( ലെസൻസ്ഫീസ് ഏ . താന്നി 
നാണോ ആ ലൈസൻസ്ഫീസ് വസൂലാക്കേണ്ടതാണ്. 

ഈ പരസ്യത്തിൽ പ്രതിപാദിച്ചിരിക്കുന്ന മൊത്തവ്യാപാരം എന്ന ൽ പട്ടിക 
യിൽ മററി തരത്ത ൽ (പത്യേകം എടുത്തു പറഞ്ഞട്ടില്ലങ്കിൽ ആയവ വ പാരാ 
വശ്യത്തിനായി വിൽപ്പന നടത്തുന്നതിനേയും, വിൽപ്പന നികുതിക്ക് വിധേയ 
മായ വ്യാപാാത്തയും, ചില്ലറ വിൽപ്പന എന്നത് വ്യാപാരാവശ്യത്തിനല്ലാ ത 
വിൽപ്പന നടത്തുന്നവയേയും, വിൽപ്പന നികുതിക്ക വിധേയമല്ലാംതള്ള 
വ്യാപാരത്തെയും കച്ചവടസ്ഥലത്തേയും ഉദ്ദേശിച്ചിരിക്കുന്നതുംകുന്നു . 

V. RAMAKRISHNAN VAIR , 
Kunnamkulam . 

Municipal Commissioner, 
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Licence for Dangerous & Offensive Trades 
അപായകരവും അസഹ്യവുമായ വ്യാപാര ങ്ങൾക്കുളള ലൈസൻസ 


SCHEDULE III 


നിരക്കു 


RS, 


30 
20 


ക സം 


1 ററ 
30 


3 


15 


40 
15 


വായു സമ്മിശജലം - നിർമ്മാ ണം 

ഫസ്ററ് ക്ലാസ് 

സെക്കൻറ 
കററവാഴനാരും നൂലും- ഏതു മാർഗ്ഗമെങ്കിലും ഉപ 

യോഗിച്ചുകൊണ്ട് സംഭരിച്ച് വക്കുക യോ , പാക്ക് 
ചെയ്യുകയോ, അമർത്തിക്കെട്ടുകയാ, വ്യത്തിയാക്ക 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 

മൊത്തം 

ചില്ലറ 
വെടിക്കോപ്പ് . ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ചു 

കൊണ്ട് സംഭരിച്ചുവക്കുകയോ, അമർത്തി കെട്ടി 
കയോ, വ്യത്തിയാക്കുകയും, തയ്യാറാക്കുകയോ, 

നിർമ്മിക്കുകയോ ചെയ്യൽ 
അടയ്ക്ക -കുതിർക്കുകയോ, മറേറ തങ്കിലും തരത്തിൽ 
തയ്യാറാക്കുകയോ ചെയ്യുന്നതിന് 

മ ത്തെ 
ചില്ലറ 
ജനറൽ സെയിൽ ടാക്സിൽനിന്നും ഒഴി 

വാക്കിയിട്ടുളള കടകൾ 
മാവു കൊണ്ടുണ്ടാക്കിയ സാധനങ്ങൾ - ( വീട്ടുപയോഗ 

ത്തിനല്ലാതെ) മനുഷ്യാപയോഗത്തിനു വണ്ടി 
ചുടുകയോ, തയ്യാറാക്കുകയോ, സൂക്ഷിച്ചു വക്കു 
കയം, സംഭരിച്ചു വക്കുകയോചെയ്യൽ 

മൊത്ത 

ചില്ലറ 
ചാരം - ഏതു മാർഗ്ഗമെങ്കിലുംഉപയോഗിച്ച് സംഭരിച്ച് 

വക്കുകയോ, പാക്ക് ചെയ്യുകയേ!, അമർത്തി കെട്ട 
കയോ,വത്തിയാക്കുകയോ,തയ്യാറാക്കുകയോ, ഉണ്ടാ 
ക്കുകയോ അല്ലെങ്കിൽ ഒന്നായി കൊണ്ടുപോയിടു 

കയോ, ചേറിത്തിരിക്കുകയോചെയ്യൽ 
മുള- വിൽപ്പനക്കോ 

വാടകക്ക 

കൊടുക്കാനോ ഉണ്ടാ 
ക്കാനോ ആയിസംഭരിച്ചുവക്കുക 

25 സ്ക്വയർ മീറററിനു വരെ 
25 സ്ക്വയർ മീറററിനു മുകളിൽ 
Hawking 


5 


15 
10 


6 


15 


പ 


20 
30 


5 


നിരക്ക് 


Rs. 


8 


ബിസ്ക്കററ്- ( വീട്ടുപയോഗത്തിനല്ല , ത ) മനുഷ്യാ 

പയോഗത്തിനുവേണ്ടി ചു ട്ടടുക്കുകയോ,ഉണ്ടാ 
ക്കു ക ത യ 0 , സൂക്ഷിച്ചു വെക്കുകയോ, 
സംഭരിച്ചു വെക്കുകയോചെയ്യൽ 


മൊത്തം 


30 
20 


9 


15 


1 


10 


11 


20 
10 


12 


ചില്ലറ 
രക്തം - ഏതു 

മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
സംഭരിച്ചു വെക്കുകയോ, പാക്ക് ചെയ്യികയോ 
അമർത്തികെട്ടുകയോ, വത്തിയാക്കുകയോ, തയ്യാറാ 

ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
എല്ല ”-ഏതു 

മാർഗ്ഗമെങ്കിലും ഉ പ ് യ മ ഗി ച്ച് 
സംഭരിച്ചു വെക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, വ ത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, നിർമ്മിക്കുകയോചെയ്യൽ 
റൊട്ടി- ( വീട്ടുപയോഗത്തിനല്ലാതെ) മനുഷ്യാപയോഗ 

ത്ത് നുവേണ്ടി ചുടു ക യോ , തയ്യാറാക്കുകയോ, 
സൂക്ഷിച്ചു വെക്കുകയോ, സംഭരിച്ചുവക്കുകയോ 
ചെയ്യൽ 

മൊത്ത 

"ചില്ലറ 
ഇഷ്ടിക നിർമ്മാണം ആവിശക്തി ഉപയോഗിച്ചുളള 
തിന്ഓരോ അടുപ്പിനും 

അല്ലാത്തതിന് ഓരോ അടുപ്പിനും 
കർപപ്പുരം - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
സ ഭരിച്ചു വെക്കുകയോ, പാക്കു ചെയ്യുകയോ, 
അമർത്തി. കട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, നിർമ്മിക്കുകയോ, അല്ലെങ്കിൽ തിളപ്പിക്കു 
കയോ ചെയ്യൽ 
മെഴുകുതിരി- ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
പാക്കുചെയ്യുകയോ, അമർത്തികെട്ടുക.യാ, വത്തി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, നിർമ്മിക്കുകയാ 

ചെയ്യൽ 
പരവതാനി നിർമ്മാണം 
കശുവണ്ടി - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ച് വെക്കുകയോ, പാക്കു ചെയ്യുകയോ, 
തയ്യാവാക്കുകയോ, ഉണ്ടാക്കുകയോ, ചെയ്യൽ 

ഒന്നാം ക്ലാസ് (1st class with G.S.T. Regm) 
രണ്ടാം ക്ലാസ് (2nd class) 


50 
20 


1 3 


5 


14 


15 


15 
16 


25 


25 
5 


5 


നിരക്ക 

Rs. 


5 


15 
100 


10 


25 
50 


20 


: 11: വീണക്കമ്പി- ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

പാക്കു ചെയ്യുകയോ, അമർത്തിപ്പെടുകയോ, വത്തി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, നിർമ്മിക്കുകയോ 

ചെയ്യൽ 
18 സിമൻറ - ഏതു 

മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
പാക്കുചെയ്യുകയോ, അമർത്തികെട്ടുക: യാ വത്തി 
യാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ 
ചെയ്യൽ 

20 പാക്കററ് വരെ (Up to 20 bags ....) 

അതിനു മുകളിൽ (above ....) 
19 കരി - ഒന്നായി കൊണ്ടുപോയിടുകയോ, ചേറിത്തിരി 

ക്കുകയോ, വിൽക്കുകയോ, സംഭരിച്ചുവെക്കുകയോ 
ചെയ്യൽ 

10 സ്ക്വയർമീററർ വരെ (10 Sq . Metres) 
10 മുതൽ 20 സ്ക്വയർ മീററർ വരെ 
(10 to 20) 
20 - നും മേൽ ( above ) 

Hawking l 
രാസപദാർത്ഥങ്ങൾ ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോ 

ഗിച്ച സംഭരിച്ചുവെക്കുകയോ, പാക്ക് ചെയ്യുകയോ. 
അമർത്തി കെട്ടുകയോ, വൃത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, നിർമ്മിക്കുകയോ ചെയ്യൽ 

ഒന്നാംക്ലാസ് ( Ist class with G.S.T. Regn ) 

രണ്ടാംക്ലാസ് (2nd class without G.S.T.) 
21 മുളക്- (ഉണങ്ങിയത്) മൊത്തമായി വിൽക്കുകയോ, മൊത്ത 
ക്കച്ചവടത്തിനായി സംഭരിച്ചുവെക്കുകയോ ചെയ്യൽ 

രണ്ടു പാക്കറ്റ് വരെ 

( U ) to 2 bags inclusive) 

രണ്ടു പാക്കറ്റിനു മുകളി ൽ (above 2 bags) 
22 മുളക് -യന്തം ഉപയോഗിച്ച് പൊടിക്കൽ 
23 ക്ളോറേററുമി ശം - ഏത് മാർഗ്ഗമെങ്കിലും ഉപയോ 

ഗിച്ച സം ഭരിച്ചുവെക്കുകയോ, പാക്കുചെയ്യു ക യോ . 
അമർത്തി കെട്ടുകയോ, വൃത്തിയാക്കുകയാ തയ്യാ 

റാക്കുകയോ, ഉണ്ടാക്കുകയോ, ചെയ്യൽ 
അംഗാരം ഏതെങ്കിലും മാർഗ്ഗം ഉപയോഗിച്ച് 

സംഭരിച്ച് വെക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർ ത്തികെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോ, അ ല്ലെങ്കിൽ ഒന്നായി 


50 
20 


3 
10 


10 


10 


24 


6 


നിരക്ക് 
Rs. 


10 


20 
30 


25 
26 


15 


15 


27 


28 


15 
3 


29 


5 
15 


30 


കൊണ്ടുപോയിടുകയോ, റി തി രി ക്കു ക യോ 
ചെയ്യൽ 

10 സ്ക്വയർമീററർ വരെ ( 10 Sq . ടൂ Mctres) 
10 മുതൽ 20 സ്ക്വ . മീററർ വരെ 

(10 to 20 Sq ) 

20 - നു മുകളിൽ (above) 
തുണി- ചായം മുക്കൽ 
കൽക്കരി - ഒന്നായി കൊണ്ടുപോയിടുകയോ, റിത്തിരി 

ക്കുകയോ, വിൽക്കുകയോ, സംഭരിച്ചുവെക്കുകയോ 

ചെയ്യൽ 
ചകരി - ഏതു മാർഗ്ഗമെങ്കിലും ഉ പ യോഗി ച്ച് 

സംഭരിച്ചു വെക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി. കട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാ 

റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
തെങ്ങു , പനയോല കുതിർക്കൽ 
ചിരട്ട സംഭരിച്ചുവെക്കൽ 

Up to 10 0 Nos. 

above 1000 
ചുടി - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച സംഭരിച്ച 

വെക്കുകയോ, പാക്ക് ചെയ്യുകയാ, അമർത്തികെട്ടു 
കയോ, 

തയ്യാറാക്കുകയോ, വത്തിയാക്കുകയോ, 
ഉണ്ടാക്കുകയോ ചെയ്യൽ 

ഒന്നാം ക്ലാസ് (Ist cl ss) 

രണ്ടാംക്ലാസ് (2nd class) 
കത്തുന്ന സാധനങ്ങൾ സ ംഭരിച്ച് വക്കൽ 

If not provided : pecifically otherwise 

മൊത്തക്കച്ചവടം 

, ചില്ലറക്കച്ചവടം ( Retail without G.S.T.) 
ക്ഷ്യവസ്തുക്കൾ വീട്ടുപയോഗത്തിനല്ലാതെ) മനു 

ഷ്യോപയോഗത്തിനുവേണ്ടി കു ട്ടെ ടു ക്കു കയോ, 
തയ്യാറാക്കുകയോ, സൂക്ഷിച്ചു വെക്കുകയോ, 
സംഭരിച്ച്വെക്കുകയോ ചെയ്യൽ 

മൊത്തക്കച്ചവടം ( whole Sale) 

ചില്ലറക്കച്ചവടം ( Retail Sale) 
കറിക്കൂട്ടുസാധനങ്ങൾ ഉണ്ടാക്കൽ 

മൊത്തക്കച്ചവടം ( Whole Sale ) 
ചില്ലറക്കച്ചവടം ( Retail ) 


25 
10 


31 


50 
25 


32 


25 
. 5 


33 


15 


3 


1 


നിരക്ക 

Rs. 


- 34 


30 


10 


5 


95 


10 
30 


1 


36 


മിഠായി- ( വീട്ടു പയോഗത്തിനല്ലാതെ മനുഷ്യാപയോ 

ഗത്തിനുവേണ്ടി ചുട്ടെടുക്കുകയോ, തയ്യാറാക്കു 
കം , സൂക്ഷിച്ചുവക്കുകയോ, സം ഭ രി ച്ചു 
വക്കുകയോ, ചെയ്യൽ 

ഉണ്ടാക്കുന്നതിന് ( Manufacturing) 
മൊത്തകച്ചവടം ( Whole Sale) 

ചില്ലറക്കച്ചവടം (Retail ) 
ജനറൽ സെയിൽസ് ടാക്സിൽ നിന്നും ഒഴിവാക്കി 

യിട്ടുളളത് ( Tliose excluded from G.S.T.) 
കൊപ - തയ്യാറാക്കുകയോ, സംഭരിക്കുകയാ, മൊ 
മായി വിൽക്കുകയോ ചെയ്യൽ 
1000 കിലോ ഗ്രാം വരെ 

മുകളിൽ 
പരുത്തി, പരുത്തിക്കരു , പരുത്തിച്ചവടം - എത 

മാർഗ്ഗമെങ്കിലും ഉപയേ, ഗിച്ച് സംഭവിച്ചു 
വയ്ക്കുകയോ, 

പാക്ക ചെയ്യുകയോ, അമർത്തി 
കെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, 
ഉണ്ടാക്കുകയോ, ചെയ്യൽ 

വിൽപ്പനയ്ക്ക് തയ്യാറാക്കൽ ( Exclusive sale 
purpose) , മൊത്തം 

ചില്ലറ 
ചാണകവരളികൾ - ഏതു മാർഗ്ഗമെങ്കിലും 

ഉ പയോ 
ഗിച്ച് സംഭരിച്ച് വെയ്ക്കുകയോ, പാക്ക് ചെയ്യ 
കയോ, അമർത്തി 

കെട്ടുകയാ, വർത്തിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ. ഉണ്ട ക്കകയോചെയ്യൽ 

5000 നമ്പറിനു മുകളിൽ (5000 Nos. & above ) 

മററുളളതിന് ( Oiliers) 
ചായങ്ങൾ - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

പാക്ക് ചെയ്യുകയോ, അമർത്തി കെട്ടികയോ, 
വ്യത്തിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോ ചെയ്യൽ ( nd inclu es paints & powders 
use | for c! ouring 50 Kgs. & above) ഉണ്ടാക്കുന്ന 
തിന് ഉപയോഗപ്രദമായ 6 പി ഡറും കളറിന് 50 
കിലോ ഗ മിനും അതിനു മുകളിലും) 

മററുളളതിന് ( Others) 
സ്പോടകങ്ങൾ സംഭവിച്ചു വെയ്ക്കൽ 
നാരം_വിൽക്കുകയോ, സം ഭരിച്ചു വെയ്ക്കുകയോ 


15 
5 


37 


15 
3 


38 


20 
10 
15 


39 
40 


ചെയ്യ പ 


500 കി . ഗ്രാം വരെ 


5 
10 


മുകളിൽ . 


11 


നിരക്കു 


- Rs. 


41 


5 


42 


8 


43 


10 
15 
50 


44 


40 
25 


45 


കൊഴുപ്പ്- ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം 
രിച്ചു വെയ്ക്കുകയോ, പാക്ക്, ചെയ്യികയോ, 
അമർത്തി കെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാറാ 

ക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
മീൻചിറകുകൾ_ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാറാ 

ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
വിറക ° _വിൽക്കുകയോ, സംഭരിച്ചു വെയ്ക്കുകയോ 
ചെയ്യൽ 

10 സ്ക്വയർ മീറററിന് (10 sq . metre) 
25 സ്ക്വയർ മീറററിന് (2 5 sq. metre ) 

അതിനു മുകളിൽ above) 
കരിമരുന്നുകൾ - ഏതു മർഗ ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ച് 6 വയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, വ! ത്തിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ട ക്കുകയോചെയ്യൽ 

ഒന്നാം ക്ലാസ്സ് (1 class) , 

രണ്ടാം ക്ലാസ്സ് ( 2 class) 
മൽസ്യം -ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സംഭ 
രിച്ചുവെയ്ക്കുകയോ, 

പാക്ക 

ചെയ്യൽകയോ, 
അമർത്തി കെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 

ഉണക്കമൽ സ്യം മാത്തക്കച്ചവടം ( Wholesale) 
ഉണക്ക മൽസ്യം ചില്ലറ വിൽപ്പന (Dried Fish 

Retail) 
പച്ചമൽസ്യം മൊത്തമായി 

ലോറിയിൽ കൊണ്ടു 
പോകുന്നതിന 
Raw Fish wholesale every lorry load 

ചില്ലറ വിൽപ്പനക്ക് ( Retail) 
മീനെണ്ണ - മത്മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം 
രിച്ചു വെയ്ക്കുകയോ, 

പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 

റാക്കുകയോ, ഉണ്ടാക്കുകയോ[ മയ്യൽ 
ചണം ( ഫ്ളാക്സ്) -ഏ ആ മാർഗ്ഗമെങ്കിലും ഉപയോ 

ഗിച്ച് സംഭരിച്ചു വെയ്ക്കുകയോ, അമർത്തി കെട്ടു 
കയോ, പാക്ക് ചെയ്യുകയോ, ശുദ്ധിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 

ഒന്നാം ക്ലാസ് (1st class) 
രണ്ടാം ക്ലാസ് (2nd class) 


50 


15 


20 

3 


46 


7 


47 


10 
5 


നിരക്ക 


Rs. 


10 


IO 
5 


50 


25 


48 

ഫൌളഷിംഗ° സ് ( ഒട്ടങ്കിക ) - ഏതു മാർഗ്ഗമെങ്കിലും 
ഉപയോഗിച്ച് സംഭരിക്കുകയാ, പാക്ക ചെയ്യു 
കയോ, അമർത്തിക്കെട്ടുകയാ, ശുദ° ധിയാക്കുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
49 മാവ > ഏത് മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് പാക്ക 

ചെയ്യുകയാ, അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാ 
ക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ 
ചെയ്യൽ 

25 കി . ഗാമിനു മുകളിൽ 

25 കി . ഗ്രാം വരെ 
50 ഇന്ധനം - ഏതെങ്കിലും വ്യവസായികാവശ്യത്തിനുപ 

യാഗിക്കൽ 
( Petrol & the like) പെ g (ടാളും അതിനെ 

സംബന്ധിച്ചതും 
51 രസമി( ശം - ഏതു 

മാർഗ്ഗമെങ്കിലും ഉപയാഗിച്ച് 
സംരിച്ച് വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 

റാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
52 Gove , 

കസാല മുതലായ സാധനങ്ങൾ - വിൽപ്പന 
യ്ക്കായി ഉണ്ടാക്കുകയോ, സംഭരിച്ചു വെയ്ക്കു 
കയോ, ചെയ്യൽ 

ജനറൽ സെയിൽ ടാക്സിൽ രജിസ്ററായിട്ടു 
ളളവർക്ക് ( With G , S , T. Regn .) 
അല്ലാത്തതിന് ( others) 
സ്ററീൽ സാധനങ്ങൾ ഉണ്ടാക്കുന്നതിന 
സെയിൽ ടാക്സ് ഉൾപ്പെടെ ( Steel Furniture 
wish G. S. T.) 

അല്ലാത്തതിന് (others) 
53 വാം -ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം 

രിച്ച് വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
54 നെയ്യ് - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം 
രിച്ചു വെയ്ക്കുകയോ, പാക്കു 

യ്യകയോ, 
അമർത്തിക്കുട്ടികളയാ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 

ഒന്നാംക്ലാസ് 

രണ്ടാംക്ലാസ 
55 സ്വർണ്ണം- ശും ° ധി ചെയ്യൽ 
G , 139 A 


30 
15 


60 
30 


25 


10 

5 
25 


19 


നിരക്കും 
Rs. 


25 
10 


15 


10 


10 
2 


6 


56 ധാന്യം - മൊത്തമായി വിൽക്കുകയോ, അല്ലെങ്കിൽ മൊത്ത 
ക്കച്ചവടത്തിനായി 

സ് ഭരിച്ചു വെയ്ക്കുകയോ 
ചെയ്യൽ 

ജനറൽ സയിൽ ടാക്സിൽ റജിസ്ററർ 
ചെയ്തിട്ടുളളവർക്ക് ( With G. S. T. Regn .) 

അല്ലാ ത്തതിന് (Others) 
57 പയറ്_യ ന്തം ഉപയോഗിച്ച് തൊലി കളയൽ 
58 പുല്ല് സംഭരിച്ചു വെയ്ക്കൽ ( Grass for sales) 
59 നിലക്കടല മൊത്തമായി വിൽക്കുകയോ അല്ലെങ്കിൽ 

മൊത്തക്കച്ചവട ത്തിനായി സ • ഭ ര ി ച്ചു വെയ്ക്കു 
കയോ, ചെയ്യൽ 

രണ്ടു പായ്ക്കറ്റിന്നു മുകളിൽ (above 2 bags) 

രണ്ടു പാക്കററു വരെ (Up to 2 bags) 
60 വെടിപ്പരത്തി - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചു വെയ്ക്കുകയേ , പാക്ക് ചെയ്യുകയോ, 
അമർത്തികെട്ടുകയോ, ശുദ° ധിയാക്കുകയോ, തയ്യാറാ 

ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 
61 ചാക്ക് ഏത് മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സംഭരിച്ച് 

വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, അമർത്തി 
ക്കെട്ടുകയോ, വ്യത്തിയാക്കുകയോ, 

തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോചെയ്യ 

1000 ത്തിന്നു മുകളിൽ ( above 1000 ) 

50 മുതൽ 1000 വരെ 
62 വെടിമരുന്ന്- ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോ ചെയ്യൽ 

ഒന്നാംക്ലാസ് (Ist class) 

രണ്ടാംക്ലാസ് (2nd class) 
63 രോമം - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സംഭരിച്ചു 

വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, അമർത്തി 
കെട്ടുകയോ, ശുദ്ധിയാക്കുകയാ, തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോചെയ്യലോ, അല്ലെങ്കിൽ ചായം 

മുക്കുകയോ, ഉണക്കുകയോചെയ്യൽ 
64 വയ്ക്കോൽ - വിൽക്കുകയോ, സംഭരിച്ചു വെയ്ക്കു 

കയോ ചെയ്യൽ 

വിൽക്കുന്നതിന്ന് (For sale) 


15 
10 


15 
10 


10 


20 


1 


നിരക്കും 
Rs. 


65 


" 15 


66 


40 
20 


67 


15 

3 


68 


ചണം ഹെബ്) -- ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സം ഭരിച്ചു വയ്ക്ക കയോ, പിക്ക് ചെയ്യുകയാ. 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 

റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
മൃഗത്താൽ - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സം രേിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
10 സ്ക്വയർ മീറററിനും അതിനു മുകളിലും 

(10 Sq . metre & above) 

മററുളളതിന് (Olhers) 
കുളമ്പ് - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം 

രിച്ചു വെയ്ക്കുകയോ, പാ ക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
10 സ്ക്വയർ മീറററിനും അതിനു മുകളിലും 

( 10 Sq , metre & above) 
മററുളളതിന് ( Others) 
കൊമ്പ് - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സംഭ 
രിച്ചു വയ്ക്കുകയാ, 

പാക്ക 

ചെയ്യികയോ, 
ശുഭ° ധിയാക്കുകയോ, തയ്യാറാക്കികയോ, 

ഉണ്ടാ 
ക്കുകയോ ചെയ്യൽ 

10 സ്ക്വയർ മീറററിനും അതിനു മുകളിലും 
( 10 Sq. metre & above ) 
000129 olmº (Others) 

- നിർമ്മാണം Commercial production 
(വാണിജ്യ ഉൽപ്പാദനം) 

Ice products prepared by any method for 
sale ( വിവിധ തരത്തിൽ വിൽപ്പനയ്ക്കുവേണ്ടി 

യുളള ഉൽപ്പാദനം) 
ശർക്കര - ഏതു 

മാർഗഗമെങ്കിലും ഉപയോഗിച്ചു 
കൊണ്ട സംഭരിച്ച് വെക്കുക , 

പാക്കു 
യ്യുകയോ, അമർത്തിക്കെട്ടുകയോ, ശുദ്ധി 
യാക്കുകയോ, അല്ലെങ്കിൽ മെ ത്ത മായി വിൽക്ക 
കയോചെയ്യൽ 

20 ) കി . ഗാിനു മുകളിൽ ( above 200 K frm.) 

മററുളളതിന് ( Others) 
ചണം(ജൂട്ട്) -ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ച് വയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയാ, ശു ദ്ധ ി യ ാ ക്കു കയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 

As per item No. 63 
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നിരക്കും 
Rs. 
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20 
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15 
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കാക്കി നിർമ്മാണം 
അരക്ക ” - ഏതുമാർഗ്ഗമെങ്കിലും ഉ പ g - 0 ഗിച്ച് 

സംഭരിച്ചു വെയ്ക്കയോ പായ്ക്ക് ചെയ്യു 
കയോ, അമർത്തിക്കെട്ടുക യോ , 

ശുദ്ധിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യുൽ 
ഈയം- ഉരുക്കൽ 
തോല് - ഏതു മാർഗ്ഗമെങ്കിലും ഉപ യോ ഗി ച്ച് 

സംഭരിച്ച് വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയാ, 
അ മ ർ ത്തി | കട്ടുകയേ , ശുദ° ധിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, 2 Ts 0 ക ക 0 0 0 ചെയ്യൽ 
( Tanned skin ) 

50 കി . ( ഗാമിനു മുകളിൽ ( Above 50 Kgs) 

മററുളളതിന് ( Others) 
ചുണ്ണാമ്പ് ഏതുമ ർഗ്ഗ മങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചു വെയ്ക്കുകയോ പാക്ക് ചെയ്യുകയോ, 
അ മ ർ ത്ത 1 - തട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയും ചെയ്യൽ 

60-0009 JUS. (Whole sale ) 
ചില്ലറ (Retail ) 

NManufacturing - Per klin ( ഒരു ചൂളയ്ക്ക്) 
കക്ക - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സംഭരിച്ചു 

വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, അമർത്തി 

ക്കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാറാക്ക 
കയോ,ഉണ്ടാക്കുകയോചെയ്യൽ 

ഒന്നാം ക്ലാസ് (Ist class) 

രണ്ടാം ക്ലാസ് ( 2nd class) 
വളം - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സംഭരിച്ചു 
വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, അമർത്തി 

ക്കെട്ടുകയോ, ശുദ°ധിയാക്കുകയോ, തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോ, ചെയ്യൽ 
യന്ത്രസാമഗി - ഏതെങ്കിലും വ്യാവസായിക ആവശ്യ 

ത്തിന്ന് ഉപയോഗിക്കൽ 
1 H. P. ക്ക് താഴെ ( Below 1 H. P. 

for every machinery ) 
1 H.P.മുതൽ 5 H.P. ക്ക് താഴെവരെ do . 
5 H P. മുതൽ 10 H.P. 

do. 

" 11 
10 H P.മുതൽ 20 H.P. 

do. 
20 H.P.മുതൽ 30 H.P. 

do . 
30 H.P. മുതൽ 40 H.P. 

do . 
40 H.P , മുതൽ 50 H.P. 
50 H.P. മുതൽ 100 H P. 

do.. 
100 H.P.മുതൽ 150 H.P. 

do . 
150- ന് മുകളിൽ 

do . 
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80 തീപ്പെട്ടി- ഏതുമാർഗ്ഗമെങ്കിലും 

ാ ഗിച്ച 
സംഭരിച്ച് വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, ശുദ°ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
ഉണ്ടാക്കുന്നതിന് ( Manufacturing ) 
മൊത്തക്കച്ചവടം ( Whole sale) 

ചില്ലറക്കച്ചവടം ( Retail) 
81 മാംസം - ഏതുമാർഗ്ഗമെങ്കിലും 2 പ ര യ ാ ഗ 1 2 
സംഭരിച്ച് വെയ്ക്കു കയാ, 

പാക്കും 

ചെയ്യു 
കയാ, 

അമർത്തിക്കെട്ടുകയോ, ശ് ° ധിയാക്ക 
കയാ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 

ആട്ടിറച്ചി മട്ടൺ ( Mutton ) 
മാട്ടിറച്ചി ( Beef) 
പോർക്കിറച്ചി ( Pork) 
പോത്തിറച്ചി (Buffalo) 

മററുളളതിന്ന് (others ) 
82 ലോഹങ്ങൾ ( അമൂല്യ ലോഹങ്ങൾ ഉൾപ്പെടെ) അടിച്ചു 

പരത്തുകയോ, മുറിക്കുകയോ, തല്ലി ആകൂതിപ്പെ 
ടുത്തുകയാ, വാർക്കുകയോ,മറേറാ ചെയ്യൽ 

5 ആളുകളിൽ കൂടുതൽ ജോലി ചെയ്യുന്നതിന്ന 
2 നു മുകളിൽ 5 വരെ 

2 നു താഴെ 
83 യവക്ഷാര കൂട്ടുപദാർത്ഥം - ( നൈ c ടാകാമ്പൗണ്ട്) 

ഏതുമാർഗ്ഗമെങ്കിലും ഉപംയാഗിച്ച് സംഭരിച്ചു 
വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, അമർത്തി 
ക്കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാറാക്ക 
ക യാ ഉണ്ടാക്കുകയോ ചെയ്യൽ 

ഒന്നാം ക്ലാസ് (1st class) 

രണ്ടാം ക്ലാസ് (2nd class) 
84 നെ ടാഗ്ലിസറിൻ - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോ 

ഗിച്ച് സംഭരിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യ 
കയോ, അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, 

തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
84( 9) മാംസാവശിഷ്ടം 
85 യവക്ഷാരമിശിതം- ( നെടാ മിക്സ്ചർ) 

ഏതു 
മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം അരിച്ചു 
വെയ്ക്കുകയോ, 

പ 3 ക്കും 

ച യ ക ര യ , 
അ മ ർ ത്ത 1 6 കട്ടുകയാ, വ്യത്തിയാക്കുകയോ, 
തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചയ്യൽ 


40 
25 


10 . 

5 


15 


10 


14 


നിരക്ക് 
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കപ്പ് - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം ഭരിച്ചു 
വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, അമർത്തി 
ക്കെട്ടുകയോ, ശുദ° ധിയാക്കുകയോ, തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 

( 2 ക്വിൻറലിനു മുകളിൽ 
വിൽപ്പനയ് 

1 ക്വിൻ ലിനു മുകളിൽ 

1 ക്വിൻറലിനു താഴെ 
എണ്ണ- ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സം 

രിച്ചി വയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാ ക്കുകയോ, ഉണ്ടാക്കുകയോ, അല്ലെങ്കിൽ തിളപ്പി 
ക്കുകയോചെയ്യൽ 
ഉണ്ടാക്കുന്നതിന്ന് 
മൊത്തം 

ചില്ലറ സെയിൽടാക്സ് ഇല്ലാത്തത് 
നെല്ല്_യ ന്തം ഉപയോഗിച്ച് പുഴുങ്ങുകയോ, കുത്ത 

കയോചെയ്യൽ 
കടലാസ് - ഏതുമാർഗ്ഗമെങ്കിലും ഉ പ യോഗിച്ച് 

സംഭരിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ 

പേപ്പറും പേപ്പർ ബോർഡുംഉണ്ടാക്കുന്നതിന 
രണ്ട് ബെയിലിനു മുകളിൽ 
10 നു താഴെ അഞ്ചു ബെയിലു വരെ 
അതിനു താഴെ 
ബുക്ക് ബൈൻറിംഗ് 

: " 
പെടാളിയം ഉൽപ്പന്നങ്ങൾ ഏതുമാർഗ്ഗമെകിലും 
ഉപയോഗിച്ച സം അര ച്ച് വയ്ക്കുകയോ, പാക്ക 
ചെയ്യുകയോ, അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാ 
ക്കുകയാ, 

തയ്യാറാക്കുകയാ, ഉണ്ടാക്കുകയോ, 
ചെയ്യൽ 

(മണ്ണണ്ണ 

മൊബൽ എണ്ണ Crude Oil) 
50 ലിറ്ററിന് ( 50 Litre) മുകളിൽ 

മററുളളതിന്ന് ( other ) 
കീൽ- ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

രിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തിക്കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 
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നിരക്ക് 
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Book Binding (ബുക്ക് ബൻറിംഗ്) 

Ist class with motor ( ഒന്നാം ക്ലാസ് മോട്ടോറിന്) 
IInd by engaging above 3 workers (2 -ാം ക്ലാസ് 
3 ജോലിക്കാർക്ക്മുകളിൽ) 

III Others ( 3 -ാം ക്ലാസ് മററുളളതിന്) 
മൺപാതങ്ങൾ - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
പാക്ക ചെയ്യുകയോ, 

അമർത്തിക്കെട്ടുകയോ, 
ശുദ്ധിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 

കയോചെയ്യൽ 
റേഡിയോ - നിർമ്മിക്കുകയോ, ഒ സി ക്കു ക ന യ 0 , 

സർവ്വീസ് , ചെയ്യുകയോ, റിപ്പയർ ചെയ്യുകയാ 
ചെയ്യൽ 

നിർമ്മിക്കുകയോ, വിൽക്കുകയോ ( Assembling 
or sales) 
സർവ്വീസ ചെയ്യുകയോ, റിപ്പയർ ചെയ്യ 

ACCO (Servicing & repairing ) 
മരപ്പശ- (ഉപഞ്ചല്യംഉൾപ്പടെ) ഏതുമാർഗ്ഗമെങ്കിലും 

ഉപയോഗിച്ച് സ ം ഭ രി ച്ച് വെയ്ക്കുക 2 0 , 
പാക്കു ചെയ്യുകയോ, അമർത്തിക്കെട്ടുകയോ, 
ശുദ്ധിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോചെയ്യൽ 
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ചവുക്കാളങ്ങൾ - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
സംഭരിച്ചുവെക്കുകയോ, പാക്കം 

ചെയ്യുകയോ, 
അമർത്തികെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ: 
ഉണ്ടാക്കുന്നതിന്ന് ( Manufacture) 

ശേഖരിക്കുന്നതിന്ന് (Storing ) 
ചൌവ്വരി ഉണ്ടാക്കുകയോ, വ ാ റ റി എടുക്കുകയോ, 

ചെയ്യൽ, 
വെടിയുപ്പ് - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചുവെക്കുകയോ, പ ാ ക ര ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ: 
ഉണ്ടാക്കുന്നതിന്ന് ( Manufacturing) 
ശേഖരിച്ച് പാക്ക് ചെയ്യുന്നതിന്ന് (Storing & 

(packing) 
ചീവയ്ക്ക യന്തംകൊണ്ട് പൊടിക്കൽ 


98 


25 


5 


6 


99 : 


16 


നിരക്കും 
Rs. 


100 


50 


15 


101 


15 


5 


102 


50 
15 


കാലരക്ക് - ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സം ഭരിച്ചു വെക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തികെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ: 
ഉണ്ടാക്കുന്നതിന്ന് ( Manufacture ) 
ശേഖരിച്ച് പാക്ക് ചെയ്ത് വിൽക്കുന്നതിന്ന് 

(Storing & packing etc. & sale) 
പട്ട° -ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് പാക്ക 

ചയ്യുകയോ, അമർത്തി കെട്ടുകയോ,ശുധിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ: 

മൊത്തക്കച്ചവടം ( Wholesale) 

alejo (Retail ) 
ക ത ര ല ി ക ൾ ഏതുമാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയാ, 
അമർത്തികെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോ, ചെയ്യൽ: 

ഒന്നാം ക്ലാസ് 
രണ്ടാംക്ലാസ് 
Cases specifically net included vide item No. 66 
സോപ്പ് - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് പാക്ക 
ചെയ്യുകയോ, അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കു 
കയേം, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ; 

2mbdolmalmº (Munufacturing) 
മൊത്തക്കച്ചവടം (Sales- wholesale ) 

ചില്ലറ (Retail) 
സ്പിരിട്ട -ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച 

സംഭരിച്ചു വെയ്ക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 

റാക്കുകയോ ഉണ്ടാക്കുകയോചെയ്യൽ 
വയ്ക്കോൽ - വി ൽക്കുകയോ, സംഭരിച്ചു 

വെയ്ക്കു 
കയാ, ചെയ്യൽ (See item 65) 
പഞ്ചസാര - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

ചെയ്യുകയോ, അമർത്തിക്കെട്ടുകയാ, 
ശുദ്ധിയാക്കുകയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കു 
കയോചെയ്യൽ 

ഉണ്ടാക്കുന്നതിന്ന് ( Manufacture ) 
100 കി . ഗാമിനു മുകളിൽ വിൽക്കുന്നതിന് 
(Sales above 100 Kgs.) 
100 കി . ഗാമിനു താഴെ ( Below 100 Kgs .) 


103 


30 
10 


5 


- 


104 


105 


106 


പ ാ . 


200 


10 


3 


11 


നിരക്ക 


Rs. 


പ ) a 


50 
10 


1 


10 


109 


100 


5 
2 


107 കൽക്കണ്ടം- ഏതു 

മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

L ചെയ്യുകയോ, അമർത്തിക്കെട്ടുകയോ, 
ശുദ്ധിയാക്കുകയോ തയ്യാറാക്കുകയാ, ഉണ്ടാക്കു 
കയോചെയ്യൽ: 
ഉണ്ടാക്കുന്നതിന് ( Manufacture ) 
2009juscomimº (Sales - wholes ile ) 

ചില്ലറയ്ക്ക് (Retail) 
108 ഗന്ധകം - ഏതു 

മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
സംഭരിച്ച് വെക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോ ചെയ്യൽ, അല്ലെങ്കിൽ 

ഉരുക്കി എടുക്കൽ 
സുർക്കി - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 
സംഭരിച്ചു വെക്കുകയോ, 

പാക്ക 

ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോചെയ്യൽ ; 
ഉണ്ടാക്കുന്നതിന് ( Manufacture ) 
മൊത്തക്കച്ചവടം ചെയ്യുന്നതിന് 100 കി . 
മുകളിൽ ( Sale - Wholesale 100 quintal and 
above) 

ചില്ലറയ്ചടും മററുളളതിന്ന് (Retail , Others) 
110 മധുരപദാർത്ഥങ്ങൾ - ( വീട്ടാവശ്യം ഒഴിച്ച്) മനുഷ്യ 

രുടെ ഉപയോഗത്തിന് ചുട്ടെടുക്കുകയോ, തയ്യാറാ 
ക്കുകയോ, സൂക്ഷിക്കുകയോ, സംഭവിച്ചു വെക്കു 
കയോചെയ്യൽ: 

ഉണ്ടാക്കുന്നതിന്ന് ( Manufacture) 

കച്ചവടത്തിന്ന് ( Sales) 
111 കൊഴുപ്പ് (ടാലോ) -ഏതു മർഗ്ഗമെങ്കിലും ഉപയോ 

ഗിച്ച് സംഭരിച്ച് വെക്കുകയോ, പാക്കു ചെയ്യു 
കയോ, അമർത്തി 

കെട്ടുകയോ, ശുദ്ധിയാക്കു 
കയോ, തയ്യാറാക്കുകയോ,ഉണ്ടാക്കുകയോ ചെയ്യലോ 

അല്ലെങ്കിൽ ഉരുക്കലോ 
112 താർ - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് സംഭരിച്ച് 
വെക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 

അമർത്തി 
ക്കെട്ടുകയോ, ശുദ° ധിയാക്കുകയോ, തയ്യാറാക്കു 
കയോ, ഉണ്ടാക്കുകയോചെയ്യൽ 

100 ലിറററിനു മുകളിൽ (100 litres and 
above) 

അല്ലാത്തതിന്ന് ( othiers ) 
, 139 A 


2 


5 


10 
3 


18 


നിരക്ക് 
Rs. 


113 


15 


5 


114 


40 


115 


25 


25 


40 


കട്ടിമേച്ചിൽ സാധനങ്ങൾ വിൽക്കുകയോ, സംഭവിച്ചു 
വെക്കുകയോ, ചെയ്യൽ: 

25 സ്ക്വയർ മീറററിനു മുകളിൽ ( Above 
25 sq . Metre ) 
25 സ്ക്വയർ മീറററിനും താഴെയും (25 sq . 

metre & below ) 
ഓടുകൾ നിർമ്മാണംഉണ്ടാക്കുന്നതിന്ന് ( ഒരു ചൂളക്ക്) 

(Menufacture per klin ) 
തടി വിൽക്കുകയോ, സംഭരിച്ചു വെക്കുകയോ ചെയ്യൽ: 

25 സ്ക .. മീറററിനു താഴെ (Below 
Sq . 
metre) 
25 സ്ക്വ , മീറററിനു മുകളിൽ 100 സ്ക്വ . 
മീററർ വരെ ( above 25 below 100) 
100 സ്ക്വ , മീറററിനു മുകളിൽ 500 സ്ക്വാ . 
മീററർ വ ര ( above 100 to 500) 

അല്ലാത്തതിന്ന് (Others) 
പുകയില (മൂക്ക് പൊടി, ചുരുട്ട്, സിഗാറ്, ബീഡി, 

എന്നിവ ഉൾപ്പട - ഏതു മാർഗ്ഗമെങ്കിലും ഉപ 
യോഗിച്ച് സംഭരിച്ചു വെക്കുകയോ, പാക്ക് ചെയ്യു 
അമർത്തി 

കെട്ടുകയോ, ശുദ്ധിയാ 
കയോ, തയ്യാറാക്കുകയോ, ഉണ്ടാക്കുകയോ, ചെയ്യൽ: 

പു ക യ ി ല 25 കി . ഗാമിനു മുകളിൽ 
. ( Tobacco above 25 kgs.) 
അല്ലാത്ത തിന്ന് ( Others) 
ബീഡി, ചുക്ക് ഇവി 

ശേഖരിക്കുന്നതിന്ന് 
(Beedi, 21306 storing) 
ബീഡി ഉണ്ടാക്കുന്ന ഉടമസ്ഥൻ 

(Beedi 
manufacture by owner) 
1 മുതൽ 3 വരെ ജോലിക്കാരെക്കൊണ്ട്ചെയ്യി 
ക്കുന്നതിന്ന് ( By employing workers up to 3) 
3 ന് മകളിൽ 

do . above 
മൂക്കു പൊടിയ്ക്ക് Snuf do . 

do . 


100 
200 


116 


കയോ, 


10 
3 


15 


Nil 


5 
10 

5 
10 


117 


ടർ ഹെൻടെൻ - ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ചു വെക്കുകയോ, പാക്ക് ചെയ്യുകയോ, 
അമർത്തി കെട്ടുകയോ, ശുദ° ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോഉണ്ടാക്കുകയോചെയ്യൽ: 

50 ലിറററിനു മുകളിൽ ( 50 litre & above ) 
അല്ലാത്തതിന് ( Others ) 


NG 


19 


നിറക്കു 
Rs. 


118 


2 


25 


119 
120 


5 


121 


St: 


122 


5 


123 


15 
2 


124 


ആട്ടുരോമം --ഏതു മാർഗ്ഗമെങ്കിലും ഉപയോഗിച്ച് 

സംഭരിച്ച് വെക്കുകയോ, പാക്ക് ചെയ്യു മായാ, 
അമർത്തി കെട്ടുകയോ, ശുദ്ധിയാക്കുകയോ, തയ്യാ 
റാക്കുകയോ, ഉണ്ടാക്കുകയോ, ചെയ്യലോഅല്ലെങ്കിൽ 

ചായംമുക്കുകയോ, ഉണക്കു 9 യോ ചെയ്യൽ 
നൂല - ചായം മുക്കൽ 
Electro plating- (ഇലക്ടാ പൂററിംഗ്) 
Barber Shop- ( ബാർബർ ഷാപ്പ്) Single Seated 
(ഒരു സീററിന്ന്) 

others ( അല്ലാത്തതിന്ന ") 
Dairy Produce- ( ഡയറി പാഡിയൂസ്) Furt sale 

(including hawkiny) 
Washing home- ( വാഷിംഗ് ഹോം ) Dry washing 
( ഡവാഷ് ചെയ്യുന്നതിന്) 

others (അല്ലാത്തതിന്ന്) 
Beedi Storing for sale - ( ബീഡി ശേഖരിച്ച് കച്ചവടം 
നടത്തുന്നതിന്ന്: 

( Whole fale) മൊത്തക്കച്ചവടം 

(Retail) ചില്ലറ കച്ചവടം 
SulfT (മൂക്കുപൊടി) മൊത്തക്കച്ചവടം ( Wlloles.ile ) 

ചില്ലറ ( Retail) 
Cigars: (ചുരുട്ട്) -ഉണ്ടാക്കുന്നതിന് ഒന്നിൽ കൂടുതൽ 

ആളുകൾ ജോലി ചെയ്യുന്നതിന്ന് ( Manufacture by 
employing more than one worker ) 

one worker (lo . ( ഒരാൾ ജോലി ചെയ്യുന്നതിന്ന്) 
Storing for sale: ശേഖരിച്ച് കച്ചവടം ചെയ്യുന്നതിന്ന്: 

Above 1,000 Nos. ( 1.000 നമ്പറിന്നു മുകളിൽ) 

Others ( അല്ലാത്തതിന്ന്) 
Cigarette, ( സിഗറററ്) - Storing for Sale ( ശേഖരിച്ച് 
കച്ചവടം ചെയ്യുന്നതിന്) : 

whole sale ( മൊത്തക്കച്ചവടം) 

Retail ( ചില്ലറ) 
Hotels & Restaurants- { ഹോട്ടൽ & റെസ്റേറാറൻറ്) : 

1st class ( ഒന്നാം ക്ലാസ്) 
2nd class (രണ്ടാം ക്ലാസ്) 

3rd class (മൂന്നാംക്ലാസ്) 
Guilding or electroplating- ( ലോഹങ്ങൾ പ്ളേററു 

ചെയ്യുന്നതിന്ന്) 


10 

2 
5 


] 

3 


5 
2 


5 
2 


( 25 


25 
15 


. 126 


10 


20 


നിരക്ക 
Rs. 


127 


128 


പന്നികളേയോപത്തോഅതിൽ കൂടുതൽ ചെമ്മരിയാടു 

കളയോ, കോലാടുകളേയോ, അല്ലെങ്കിൽ രണ്ടോ 
അതിലധികമോ, പോത്തുകളേയോ, എരുമകളേയോ, 
അല്ലെങ്കിൽ 

10 - അതിൽ കൂടുതൽ കന്നുകാലി 
കളേയോ, ഒന്നിച്ച് വളർത്തുന്നതിന്ന്. 

10 
കമ്മീഷ ണരുടെ അഭിപ്രായത്തിൽ പൊതുജനങ്ങളുടെ 

ജീവനോ, ആരോഗ്യത്തിനോ, സ്വത്തുക്കൾക്കോ, 
ഏതൊരു വിധത്തിലെങ്കിലും ഹ ാ നി 

സംഭവി 
ക്കുന്നതോ, ഉപ്രദവകരമോ, ചീത്തയോ, ആയ 
ഗന്ധം പുറപ്പെടുവിക്കുന്നതുമായ ഏതെങ്കിലും 
പ്രവർത്തിയോ, വ്യവസായമോ നടത്തുന്നതിന് 

10 
Lodging houses- ( ഹോട്ടലല്ലാത്ത ആഹാരസ്ഥലമോ, 
കിടപ്പുസ്ഥലം) : 
Not registered under T. C. 

P. H. Act 1955 and Madras 
P. II, Act 1939 

25 
Belated fee ( പിഴ) -1 Month ( ഒരു മാസത്തിന്നു പിഴ) 10 % of 

lience fee 
, Dം . within 1 & 3 Months (1 മുതൽ 3 മാസം വരെ) 25 % of 

licence fee 
Du, Above 3 months (മൂന്നു മാസത്തിനു 50 % of 
മുകളിൽ) 

licence fee . 
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PART II 


NOTICE 
Nr . C4-8756 / 73 . 

1st February 1973. 
Whereas I am satisfied that the public place mentioned in Schedule I 
below is required in connection with the launching of the Equatorial 
Sounding Rockets from the Launching Station at Pallithura in the Attipra 
Village of Trivandrum Taluk by the Space Rescarch Division of the 
Department of Atomic Energy to the Government of India . 

I, M. Singaravelu , Inspector-General of Police, in exercise of the powers 
conferred upon me under Section 24 of the Kerala Police Act, 1960 
( Act 5 of 1961) hereby reserve temporarily the public place mentioned 
in Schedule II und prohibit person from entering the area so reserved 
sive under conditions as may be prescribed by me. 

SCHEDULE - 1 
of launching: - The Rocket will be fired from the Inuncher on a 
pad at P.Ilithura rear Trivandrum on the West Coast of India . 

Firing Schedule : 
Date Danger Time 

Rocket 

Payload 
( IST) 

Type 
7-2-1973 & 1930–2230 hrs. M - 100 Meteorological 
8-2-1973 

(Each Day ) 
I. Launcher co -ordinates : 

Latitude 

8 ° 32 34 N. 

Longitude 76 51 32 E. 
III. Danger Zones: 
I. A scciòr of radius 5 NM from launcher between azimuth angles 

190 ° and 3000 
2. A sector of radius 15 NM and 40 NM from launcher between 

azimuth angles 220 ° and 260° . 
IV . Firing Direction : 

M - 100 
Azimuth ( Effective) 

235 
Elevation 

83° 
All Types of Air Craft, Shipping Boats, etc., especially fishing boats 
ofall description are warned to keep cle r the danger areas mentioned 
above . 
Office of the 

M. SINGARAVELU , 
Inspector General of Police, 

Inspecto. -General of Police. 
Kerala State , Trivandrum - lu . 


:) 
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PART M 


1 


University of Calicut 

NOTIFICATION 
No. Ex . II - 1/28175 /72 . 

18th January 1973 . 
. 1. The various examinations referred to in the list attached to this 
notification will be conducted by the University ofCalicut in April/May, 
1973. The centres at which the examinations will be held , the last date for 
registration of candidates , receipt of Attendance and Progress Certificates, 
date of commencement of examinations etc. are noted in the list attached 
herewith . 

2. The University has authorised agents, M /s. Vidyarthi Mithram 
Book Depot, Hospital Road, Calicut for the distribution of examination 
application forms at their Calicut bra ich . Application formswill be avail 
able from them directly on payment of cash (i. e. paise 25 per form ) or by 
sending the amount by M. O When the an is remitted by M. O : the 
purpose of remittance should be clearly stited in the M. O. Coupon and an 
application should be made to them along with the M.O. receipt and a 
seli addresscd and sufficiently stamped envelope. Requests which do not 
contain the self addressed sufficiently stamped envelope will not be consi 
dered by them . Remittances made by chalan will not be accepted by ther . 

3. The Principals of affiliated Colleges and Heads of University 
Departments are given the option to purchase the required number of 
application forms either from the University or from M /s. VidyarthiMithram 
Book Depot, Calicut. The request made to the University will be complied 
with , only if it is accompanied by a chalan for the i amount remitted in the 
Treasury under Calicut University Fund Account. M. O. or cash will not 
be accepted by the University . 

4. Proper Care should be taken in filling up the application forms. All 
details called for therein should be furnished . Applications received after 
the last date prescribed for it with fine and defective applications will be 
summarily rejected . 

5. Candidates who are appearing for the first time should forward 
their applications only through the Principal of the College they attended 
last. It may be noted that all candidates (both private as well as those 
presented from Colleges) applying for the University Examinationsmust 
forward along with their applications 2 copies of their recently taken pass 
port size photograph pasted on to the form prescribed for it . 

6. Private candidates who intend to appear for examinations at centres 
other than the Colleges from which they were presented for the examination 
for the first time should forward their application through the Principalof 
the College which they select as the centre for the April/May, 1973 


Examination . 

Eg , 512 / G 


2 


7. Each application must be accompanied by a chalan receipt for the 
full prescribed fec remittelunder Calicut University Fund in any Govern 
ment Treasury in this State. Remittances made by Money Order will not 
be accepted . Candidates residing outside Kerala State, are permitted to 
remit the money througl. Bank Drafts drawn in favour of Registrar, Uni 
versity of Calicut and payable at the State Bank of India, Calicut. Fee once 
remitted shall under no circumstances be refunded or held over for subse 
quent examinations. The Principals should remit the fee for each item in 
separate chalans. For e. g . cxamination fees, fee for marklists and fine 
should be remitted in three individual chalans and not like " B. A./B . Sc. 
B. Com . Examination fees, fine and fee for marklists of 49 Students " . Pri 
vate candidates appearing for the examination should also remit the matri 
culation fec , examination fee, fine and fee for mirklist in separate chalans . 
It may also be noted that the fees for different examinations should be in 
separate chalans. For e . g . the examination fce of the candidate for B. A. & 
B. Sc . Examinations should be in scparate chalans . 

8. Candidates appearing for the first time for the Oriental Title Exa 
minations notificd herein should forward their qualifying certificates in origi 
nal and certificates to prove their date of birth and correct name along with 
their applications. They should also get themselves registered as matriculates 
by applying in the prescribed form which should accompany the application . 
Matriculation fee of Rs. 10 each should also be remitted along with the 
examination fees, 

9. Candidates belonging to Scheduled Castes, Scheduled Tribes and 
Christian Converts from them , Kudumbi etc. who are eligible for exemption 
from payment of examination fee for their second appearance should forward 
their applications through the Principals of thc Colleges from where they 
were presented for the first time, and the Principal will claim the examina 
tion fees of such candidates from the Harijan " Welfare Department and 
reimburse it to the University before the dale of commencement of examinations. 
Applications received direct from such candidates without the examination 
fee will not be entertained by the University , 

10. Candidates belonging to Scheduled Caste, Scheduled Tribes, other 
Backward Classes und Christian Converts from them who intend to apply for 
the Oriental Title Examination notified herein should forward along with 
their application the copy of the proceedings of the District Welfare Officer 
granting exemption from payment of examination fee as required in G. O. 
MS. No. 754 dated 7-9-1969 of Revenue (J ) Department. 

11. Candidates appearing for the Pre-Degree , B. A., B.Sc., B. com . 
and Engineering Examinations should remit along with their examination 
fees additional fee required towards issue of themarklists. The fee for mark 
lists maybe remitted by other candidates also if they desire to get the mark 
list soon after publication of the results . 

12. The detailed time-table for the examinations will be notified in the 
University Office as well as at the centres of examination later . 


13 

The last dates for the receipt of applications notificd will not le 
applicable to candidates who have applied for exemption from the production 
of Attendance Certificate or for private registration to appear for April/May, 
1973 examinations. Last dates for those candidates will be intimated to 
them when orders regarding exemption arc issued . 

14. Private candidates will not be permitted to choose a centre for 
an examination with such papers for which candidates are not presented 
from that centre . They should cnsure that the groups/subjects offered by 
them are taught under this University, all fces as prescribed are remitted , 
the prescribed application form (s) are used and that they are eligible for 
appearing the examination . 

15. Principals of all Colleges/Head of the Departments should 
forward two copies of Nominal Rolls of candidates presented for the 
examination along with the applications. 

Nominal Rolls should be prepared Examination vise , Subject visc, 
Language vise and in the alphabatical order, 

A separate list showing the names of candidates who are certified by 
the Principal as eligible for fce concession rom Harijan 

elfare 
Department should also be forwarded along with the other lists. 

16. The last dates notified in the list attached for receipt of 
applications are the dates for receipt of applications with receipted chalans 
for examination fees in the University Office ard not the dates for 
remittance of examination fees. 

17. The practical examination for the II P. D. C. and II B.Sc. 
Subsidiaries will be held sometime in April, 1973 . 

18. Applications from candidates who are applying for condonation 
of shortage of attendance should be forwarded along with the attendance 
and progress , certificates. Applications of such candidates received 
after the dates will not be entertained by the University and the 
candidates will not be permitted to appear for the examinations. 


Names of examinations to be held by the Calicut University in May/ June , 1973 


SI. 
No. 


Name of examination 


Sym 


Last date for receipt of applications in Last date for Date of 
the University Office 

receipt of At- commence 

tendance and m ent of 
Without 

With a 

With a fine Progress Cer Examina 
fine fine of of Re. 1 tificates 

tions 
Re. 1 


bor 


per day 


( 2 ) 


( 3 ) 


( 4 ) 


(5 ) 


(6 ) 


(7) 


(8 ) 


1 . 


A 


19-2-1973 


24-2-1973 


11-3-1973 


20-3-1973 


29-5-1973 


B 


8-2-1973 


2 


13-2-1973 


28-2-1973 


20-3-1973 


15-5-1973 


3 


с 


19-2-1973 


24-2-1973 


11-3-1973 


20-3-1973 


6-6-1673 


4 


D 


do . 


-do. 


do . 


do . 


22-5-1973 


First Pre Degree Exami 

nation 
Second Year Examina 
tion in Pre Degree ( in 
cluding Engg. Prepara 
tory Examination ) 
Second Year B.A. Degree 
Examination 
Do. B. Sc. Subsidiary 
Examination 
Do. B. Com . Part III 
Group A Examination 
Final Year B. A. Degrec 
Examination 
Do. B. Sc . do . 
Do. B. Com . do . 
Secon 1 Year B.A.Degre 
Examination for Part 
time Course 


E 


do . 


5 


do . 


do . 


do . 


do . 


6 


F 


8-2-1973 


13-2-1973 


28-2-1973 


20-3-1973 


8-5-1973 


7 


G 


H 
I 


do . 

do . 
19-2-1973 


do . 
do . 
24-2-1973 


do . 

do . 
11-3-1973 


8 


do . 
do . 
do . 


do . 

do . 
6-6-1973 


9 


( 1) 


10 


J 


11 


12 


13 
14 


15 
16 
17 
18 


do . 


( 2 ) (3 ) 

(5 ) (6 ) (7 ) 

(8 ) 
M. Sc. Previous Exami 

19-2-1973 24-2-1973 11-3-1973 20-3-1973 22-5-1973 
nation 
M. Com . Previous Exa K 19-2-1973 24-2-1973 11-3-1973 20-3-1973 22-5-1973 
mination 
M. Sc. Final Examina L 8-2-1973 13-2-1973 28-2-1973 do . 

8-5-1973 
tion 
M. Com . do , 

M do . do . do . do . 

do . 
M. A. Degree Examina- - N do . 

do . do . do . 

do. 
tion 
B. Ed . Degree 

do . 

0 do . do. do . do . 

do. 
First Year LL. B. do . P 19-2-1973 24-2-1973 11-3-1973 do . 

do . 
Second Year do . Q do. 

do . do . 

de . 

22-5-1973 
Final Year do . R 8-2-1973 13-2-1973 28-2-1973 

8-5-1973 
Afzal- ul-Ulama Entrance S 19-2-1973 24-2-1973 11-3-1973 do . 

15-5-1973 
Examination 
Do. Preliminary do . T 

do . do . do . 

do . 
Do. Final do . U do . 

do . do . do . 

do . 
V 
Vidwan Preliminary 

do . do . do. do . 

do . 
Examination in Mala 

yalam /Sanskrit 
Vidwan Final do . W do. 

do . 
do . do . 

do . 
Nole . - 1. Can -lidates who have appeared for the November December, 1972 Examinations may submit 

their applications along with the receipted chalan towards the examination fee within 10 diny s 
afur the date of publication of results of the particular examination without fine and 5 days 

thereafter with a fine of Re. I and 15 days thercaſter with a fine of Re. I per day . 
2. The examinations for Part I & II of the II B. Sc./B . Com . Examinations will be held along 

with the Part I & II Examinations for the II B. A. Degree Examination . 


19 


do . 


20 
21 
22 


23 


LIST SHOWING THE NAMES OF CENTRES FOR THE MAY JUNE , 

1973 EXAMINATIONS 


PORA 


nur 


Sl. No. Name of Centre 

Symbol 
(1 ) ( 2 ) 

( 3 ) 
Cannapore District 
Govt. College, Kasaragod 

A , B , C , D , F , G , N , S , T , U , 

V , W. 
2 Nehru Arts & Science College, A , B. 

P. O. Padnekad 
3 Payyannur College, Payyannur , A , B , C , D , F , G , S , T , U , V ,W . 
4 Sir Syed College, P. O. Kari A , B , C , D , E , F , G , H. 

bam 
5 Sree Narayana College, Can A , B , C , D , E , F , G , H , J , L , N , 
nanore - 7 

S , T , U , V , W. 
6 P. R.N. S. S. College, Mattan A , B , C , D , E , F , G , H. 
7 Govt. Brennen College, Telli A , B , C , D , F , G , N. 

cherry 
8 Govt. Training College, Telli 0 . 

cherry 
9 Nirmalagiri College, P. O. A , B , C , D , F, G. 

Nirmalagiri 
10 Mahatma Gandhi Govt. Arts & A , B. 
Science College, Mahe 

Calicut District 
11 St. Mary s College, S. Battery A , B, C , D , F, G. 
12 Govt. College , Madappally A , B , C , D , E , F , G , H. 
13 S. N. G. College, Chelannur 
14 * Providence Women s College, A , B , C , D , F , G. 

Calicut 
15 Regional Engg . College , Calicut B. 
16 St. Joseph s College, Calicut-8 A , B , C , D , F , G , J, L , N ; 
17. Malabar Christian College, A , B , C , D , F , G , J, L 

• Calicut 
18 Govt. Training College, Calicut 0 . 
19 Govt. Law College, Calicut P , Q , R. 
20 Govt. Arts & Science College, A , B , C , D , F , G , I, S, T, U , V , 
Calicut- 3 

W. 
21 Guruvayurappan College, Cali A , B , C , D , E , F , G , H , K , M , 
cut- 14 

N. 
22 Tarook College, l eroke 

A , B , C , D , E , F , G , H , J , K , L , 

M , N , S , T , U. 
23 Farook Training College, 0 . 

Feroke 


A , B. 


7 


( 1) 


( 2 ) 


(3 ) 


- 


nnur 


Malappuram District 
24 Govt. College, Malappuram A. 
25 Madeenathul Uloom Arabic 

S , T , U. 
College , Pulikkal 
26 Sullarnussalam Arabic College, S , T , U. 

Areacode 
27 P. S. M. O. College, Tiruran A , B , S, T , U. 

gadi 
28 M.E. S. Mampad College, A , B , C , D , E , F , G , HI.. 

Mamp.id 
29 N. S. S.College , Manjeri 

A , B , C , D , E , F , G , H , V , W. 
30 M.E. S. Ponnani College, A , B , S , T . 

Ponnani 
31 Ans. Arabic College, Valava S , T. 
32 University Department of J, L., N. 
Botary 

Palghat District 
33 M. E. S. Kalladi College, A , B , C , D , E. 

Mannarghat 
34 S. N. Govt. Sanskrit College, A , B , C , E , F , H , X. 

Pattambi 
35 N. S. S. College, Ottapalam 

A , B , C , D , E , F , G , II, J, K , 

L , M , N. 
36 N. S. S. Training College, 0 . 

Ottapalam 
37 Govt. Victoria College, -A , B , C , D , E , F , G , H , J, L , N , 
Palghat - 1 

S , T , U , V , W. 
38 Mercy College, Palghat-6 A , B , C , D , F , G. 
39 N. S. S. College, Nemmara A , B , C , D , E. 
40 S. N. College, Alathur 

A. 
41 Govt. College, Chittur 

A , B , C , D , E , F , G , H , K , M , 

N. 


Trichur District 
12 Sri Vyasa · College , Wadak A , B. 

kanchery 
43 S. D. Sanskrit College , Pava V , W. 

ratty 
44 St. Aloysius College, Elthuruth , A , B. 

Trichur 


8 


( 1) ( 2 ) 

( 3 ) 
45 St. Thomas College, Trichur - 1 A , B , C , D , E , F , G , H , J, K , L , 

M , N. 
46 * St. Mary s College, Trichur - 1 A , B. 
47 * Vimala College, Trichur- 9 C , D , F , G , N. 
48 S. K. V : College, Trichur A , B , C , D , E , F , G , H , J, K , L , 

M , N. 
49 Government Training College , 0 . 

Thichur- 1 
50 Sree Krishna College, Guru A , B , C , D , F , G. 

vayur 
51 " Little Flower College , Guru A , B , C , D , F , G. 

vayur 
52 Christ College, Irinjalakuda A , B, C , D , E , F , G , H , J, K ,L , 

M , S , T , U , V , W. 
53 St. Joseph s College, Irinjala A , B , C , D , F , G. 

kuda 
54 M. E. S. Asmabi College, A , B , S , T. 

P. Vemballur 
55. K. K. T. M College, Pullut A , B. 
56 S. N. College , Nattika 

A , B , C , D , E , F , G , H. 
57 Government. College, Trichur A , S , T , U , V , W. 

Lacdives Island 
58 Jawaharlal Nehru Memorial A. 

Government Arts College, 
Kavaratti 


The centres marked (* ) are intended for Women candidates only . 


(Sd .) 
Controller of Examinations. 


University of Calicut. 
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OF STATE GOVERNMENT - PRINTING OF- 

REVISED ORDERS ISSUED 
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PUBLIC (SERVICES - D ) DEPARTMENT 
G. O. (MS) No. 47 /73 /PD . 

Daled , Trivandrum , 6th February 1973. 


Read :-1. G. O. (MS) 294/ PD da ed 6-9-1967 . 

2. G. O. (M5) 154 / PD dated 17-5-1968. 
3. G. O. (MS) 368 /PD dated 9-11-1971. 
4. G. O. (MS) 373 /72/ PD dated 26-9-1972. 
5. D. 0. letter No. GADI/ A / 121 /599 dated 29-11-1972 from the 

Accountant General, Kerala . 


ORDER 


In supersession of the orders issued on the subject, Goverment are 
pleased to order that the " History of Services" of the Gaze:ted Officers of 
the State Government Service should be prepared and published once in 
every 6 years. Gover ment also direct that Volume II of the History of 
Service of Gazetted Officers as on 1-1-! 966 should also be published . 

2. The Superintendent, Government Presses is requcated to take 
necessary action in the matter in consultation with the Accountant General, 
Kerala . 


Fyodo oi the Crovanou 

* C . T. JOSEPH , 
Deputy Solary . 

(P. T. o .) 


G. 361 
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To 


The Accountant General, Kerala (with C. L.) 
The Superintendent, Governmont Presses. 
The Finance Department (vide the U. O. No. 3770 /Pen 4173, Fin . 

dated 27-1-1973.) 
All Heads of Departments and Offices. 
All Officers of the Secretariat. 
The Secretary, Kerala Public Service Commission (with C. L.) 
All Departments all Sections) of the Secietariat. 
The Registrar, High Court, Ern kulam (with C.L.) 
The Registrar, University of Kerala/Calicut / Cochin (with C. L.) 
The Registrar, Kerala Agricultural University (with C. ..) 
The General Manager , Kerala State Road Transport Corporation 

(with C.L. ) 
The Secretary , Keral : State Electricity Board (with C. L.) 
The Advocate General, Kerala (with C. L.) : 
The Secretary to the Governor . 
The Private Secretaries to the Chief Minister another Ministers. 
The Stenographers to the Chief Secretary and Additional Chiel 

Secretary . 


